
Scanned by TapScanner



Scanned by TapScanner



Scanned by TapScanner



Scanned by TapScanner



Scanned by TapScanner



Scanned by TapScanner



Scanned by TapScanner



Scanned by TapScanner



Scanned by TapScanner

































UST/74865017/T601280
28/07/2021

                                                                                                 
Akshaya Madhu 
Trivandrum
 

Sub: Letter of Offer
Dear Akshaya,
 
Thank you for the keen interest you have shown in our organization. Consequent to your application,
interviews and the personal discussions with us, we are pleased to offer you a career with US Technology
International Private Limited ('US Technology'). Please accept our heartiest congratulations.
 
If you accept this offer and join our services, you will be designated as "Assoc. Software Developer", A1.
 
Your employment will be subject to the Standard Terms and Conditions of Employment of US Technology
and will be governed by various policies, rules and guidelines of US Technology. It will also be guided by
the core values and beliefs of US Technology. Please note that you will also be required to sign and
agree to be bound by The Employee Non-disclosure, Non-solicitation and Non-Competition Agreement
when you join the employment of the Company.

The Overall compensation offered to you is Rs.350,000.00/- (Rupees Three Lakh Fifty Thousand) per
annum, which will include an Annual Variable Pay of upto a maximum of Rs.17,500.00/- (Rupees
Seventeen Thousand Five Hundred) per annum subject to the policy of US technology in this regard.
Please find details of the compensation and benefits you are being offered in Annexure 1.
 
This offer of employment with US Technology is subject to the successful completion of your Background
Verification conducted by US Technology or any other agency appointed by US Technology and
confirmation of your medical and physical fitness by a qualified Registered Medical Practitioner (RMP)
nominated by US Technology.
 
By accepting this offer of employment, you will be deemed to confirm that: -

i. Prior to joining our employment, you have terminated your employment with your current/previous
employer in accordance with the terms and conditions of the said employment.   

ii. On joining our employment, there are no continuing obligations or restrictions which apply to you vis-
à-vis any of your previous employments.

iii. You are not restricted, prohibited or constrained from accepting this offer of employment from US
Technology and that you have not, during the course of your previous employment/s entered into any
agreement/arrangement which in any way restricts prohibits or debars you from accepting the offer
made by US Technology.

iv. That no amounts will be due and payable by you to your previous employer/s.

v. On joining our employment that you do not have in your possession, nor have you failed to return, any
property including but not limited to any devices, records, data, notes, reports, proposals, lists,
correspondence, specifications, drawings, blueprints, sketches, materials, equipment, other
documents or property, or reproduction of any aforementioned items belonging to your previous
employer/s.

This offer will be valid till 06/08/2021. If this offer of employment is acceptable to you, please intimate your
acceptance of the same by signing the duplicate copy of this letter and returning it to us on or
before 06/08/2021. If you are accepting our offer letter, please send us your confirmation within 72 hours.



If no such intimation of acceptance is received on or before the said date, this offer shall stand
automatically withdrawn.
 
If you accept this offer of employment, you are required to join your employment on or before 06/08/2021.
If you are unable to report on the above date you are required to inform us in writing.
 
Please see Annexure 2 for details of the documents you are required to produce at the time of joining.
This offer of employment is subject to production of the said documents. The determination of the
adequacy or authenticity of all or any of the said documents will be at US Technology's sole discretion.  
 
We hope you will find this offer acceptable. We are confident that you will contribute to the values of the
organization and wait to welcome you to the US Technology family.
 
Sincerely,
for US Technology International Private Limited      
                                                    

Accepted

 
Vinesh George  Akshaya, Madhu
Group Manager HR
  

Execution by the Employee:

I, Akshaya Madhu, agree and accept this conditional offer on the terms and conditions outlined
and/or referred to in this Agreement.

Signed By Candidate IP Address

Akshaya Madhu 27.59.225.56

Date

2021-08-02T08:07:28.344+00:00

Encl :    Annexure 1
            Annexure 2



Annexure 1 (A)
 
Name:Akshaya Madhu,
Designated as: "Assoc. Software Developer"  
 

Components Monthly Salary Annual
Basic Salary 8,312.50 99,750.00
House Rent Allowance 3,325.00 39,900.00
Education Allowance 200.00 2400.00
Bonus Ex-Gratia 1,662.50 19,950.00
Other Allowance 11,992.71 143,912.50
Employer Contribution to PF*** 1,800.00 21,600.00
Gratuity 415.62 4,987.50
Variable Pay 17,500.00
Cost to the Company (CTC) 350,000.00

*** Eligibility for earning the Employer's contribution to Provident Fund is governed strictly as per
the rules under The Employees' Provident Fund & Miscellaneous Provisions Act, 1952.
   



Annexure 1 (B)

Allowances Optional 

Please note that you have an option to choose between
(1)  Food Allowance
(2)  Leave Travel Assistance.

Subject to the detailed rules in relation to each of these allowances, you can avail of any or all of these
four tax-saving allowances. If you do not opt for any of these, the respective amounts will be taxable and
be paid as part of "Other Allowances".

Food Allowance

Sodexo Coupons will be issued for Rs. 1,000/- , Rs.2500/- or Rs.3000/- against Food Allowance for
those who opt for the same. This will attract 3% service charges. The amount deducted from your salary
against food allowance is entirely non-taxable.
 
Leave travel assistance

LTA (12.5% of basic pay) amount will be non-taxable only on submission of bills and will be paid at the
end of each calendar year against the appropriate enclosures/bills produced with the appropriate form
duly filled as per US Technology's policy and Income tax laws in force at the time of claim.
Please note that the above non-taxable components may change from time to time according to the
company policy.
 
National Pension Scheme (Optional)

National Pension scheme (NPS) is a pension system regulated by the Pension Fund Regulatory and
Development Authority (PFRDA), with objective to provide social security in India. Enrolment to NPS is
purely voluntary. NPS provide old age retirement income along with tax exemption
 
Gratuity

You will be entitled to payment of gratuity strictly as per rules under the Payment of Gratuity Act, 1972.
Annual Variable Pay

The Variable Pay will be performance-based, and determined based on objective and quantitative
indicators that determine how well you have met the performance objectives. The details of your
objectives, and parameters used for determining the variable pay component will be communicated to
you on joining employment. You will be eligible for bonus only after successful completion of one year of
employment with US Technology.

Tax

Tax implications arising out of this structure would be borne by you.
 
Location

The initial place of work would be Thiruvananthapuram, Kerala. US Technology reserves the right to
change your place of work in its sole discretion.

Termination of Service 



1. During your employment with US Technology, a notice of two months is required to
terminate employment from either side. The Company may terminate your employment by payment
in lieu of the two months' notice, without assigning any reason whatsoever, at the sole discretion of
the Company.

2. You may deliver the notice of termination by hand to your Department Manager or by Registered
post to your Department Manager and the notice period shall commence from the date of delivery in
the former case and the date of dispatch in the latter case. Service of notice of termination from
the Company will be deemed to be complete on the date of dispatch of such notice by registered
post to the address furnished by you and available as per our records or on hand delivery of the
notice to you, whichever is earlier. However, where the circumstances so warrant, the Company
reserves the right to terminate your employment with immediate effect.

Increments and Promotions

Your growth in the organization through promotions and salary increments will depend solely on your
performance and contributions to the Company, as determined by the management through periodic
performance appraisals.

Compliance to Quality Standards

You will be required to understand and implement standard procedures evolved at US Technology
International Private Limited for SEI CMMI / PCMM. Your attitude toward adherence to standards and
procedure will be an important parameter for consideration while evaluating your performance.
 
Background Verification

You have been employed on the basis of the particulars furnished by you. In case the said particulars
are found to be incorrect or it is found that you have concealed or withheld any relevant facts, your
employment with the Company shall stand terminated / canceled forthwith without any notice.

Medical

Your employment may be terminated forthwith by written notice by the Company, on the basis of
medical advice it deems acceptable, that you have become physically or mentally disabled or
incapacitated during your employment with the Company to such an extent that you are unable to
effectively perform the duties entrusted to you during the course of your employment.
 
Working Hours

The normal working hours are from 8.30 am to 6 pm. Monday through Friday. Saturday and Sunday are
holidays.  The company reserves the right to alter or modify its working hours or holidays temporarily or
permanently.
 
Dress Code

All employees of the company can wear business casuals on all working days. Dress code classification
are as follows:
 
Men : Casual half sleeved shirts, plain polo shirts, Tees with round necks (turtle

necks included), collars dress shirts, sweaters and turtlenecks are
acceptable attire for work, Suit jackets or sports jackets, Slacks that are
similar to Dockers cotton or synthetic material pants, wool pants, flannel
pants and synthetic pants, Chinos, Corduroys, Cargos, presentable jeans
are acceptable.



Women  : Jeans, slacks that are similar to Dockers cotton or synthetic material pants,
Plain polo shirts, dress shirts, blouses, sweaters and suit jackets. Casual
dresses, kurta churidars/salwars, skirts and skirts that are split at or below
the knee are acceptable. Casual tops, Tees with round necks, collars (turtle
necks included), Culottes/Parallels (below knee), preferable jeans Leggings
can be worn only with long kurtas or tops.

 
Duties and Responsibilities

1. You will be required to serve in the assigned position or in such other capacities, consistent with
your status and position in the Company, as may be requested from time to time by the Company.

2. In the course of your employment, the Company will expect you to display a high standard
of initiative, efficiency and economy. You shall diligently, faithfully and to the best of your abilities
perform the duties and services related to your assigned post as well as such additional or
different duties and services consistent with your position, as you may be reasonably be directed
to perform by the Company from time to time. For the performance of all such duties and services,
you shall use all the knowledge, skill and experience that you possess, to the entire satisfaction of
the Company.

3. You will carry out assignments/projects given to you from time to time with diligence and devotion
and maintain the Company's image as suppliers of quality software and services.

4. You shall devote your full time and attention during your employment with the Company exclusively
to the business and affairs of the Company and shall not, during your employment with the
Company, without the prior written consent of the Company, directly or indirectly, carry on or be
engaged, concerned or interested in any manner whatsoever in any other employment, business,
trade or occupation, either on a part-time or full-time basis, in an honorary capacity or otherwise,
either during or after normal business hours.

Confidentiality 

1. You agree to sign and be bound by the terms of the Non-Disclosure, Non-Solicitation and Non-
Competition Agreement required to be signed by you during the term of your employment with the
Company and at all times thereafter.

2. Further, the Executive also agrees to comply with the terms of any policies of the Company relating
to the protection of confidential information from time to time.

3. You are also required to strictly maintain as confidential and not divulge or communicate in any
manner, any information regarding your remuneration / terms of employment to any other employee
of the Company except your immediate superior. Any such disclosure will be considered a serious
misconduct and breach of the terms of your employment.

Posting / Transfer of Service

While your initial place of work is as intimated in your Letter of Offer, you are liable to be transferred to
any department / division of the Company / its business associates' / clients, in India or abroad, as
required by the exigencies of the business at the discretion of the Company. You may be required, from
time to time, to travel to locations outside your place of posting, within India and abroad, on short notice.

Travel

You may be required, from time to time, to travel to locations outside your place of posting, within India
and abroad, on short notice.



Expenses

Upon presentation of appropriate documentation, the Company shall reimburse to you all reasonable
and necessary out-of-pocket expenses, including travel expenses, actually incurred by you in the course
of your employment. The Company has policies and procedures in relation to the reimbursement of such
expenses that may be revised from time to time. The reimbursement of expenses shall be subject to the
same having been incurred and accounted for in accordance with the said policies and procedures in
effect. The Company reserves the right to correct an adverse expense balance by making the necessary
deductions from any amounts due to you from the Company.
 
Intellectual Property Rights

 1. Your duties in the course of your employment are expected to generate programs, softwares,
tools, workflows, in which copyright or other intellectual property may subsist. All
intellectual property rights, in India and abroad, for the full term of such rights, in any "work" (as
defined under the Copyright Act,1957 and as amended from time to time), invention, discovery,
ideas, techniques, machines, methods, processes, uses, products, devices, codes, configurations
of any kind and improvements made to any of the above, or in any other matter including but not
limited to computer software, conceived / created / made fully or in part (whether or not during
regular office / business hours and whether alone or in conjunction with others,) by you, during the
period of your employment with the Company, shall be disclosed in writing to the
Company immediately on such conception, creation or making and shall stand automatically vested
in and be the sole and exclusive property of the Company. By accepting this employment, you
have undertaken to execute and register any and all necessary documents, and do whatever else
may be necessary as may be determined by the Company in its discretion, at the cost of the
Company, even after your employment has ended, to further confirm the above ownership rights in
favour of the Company. You also explicitly waive all moral rights in your contribution to the business
of the Company.

2. You shall keep all such intellectual property of the Company confidential and shall use all Such
property strictly in accordance with the terms of your employment for the sole benefit of
the Company.

Non-Solicitation

1. During your employment with the Company and for the one (1) year period thereafter, you shall
not, directly or indirectly, individually or on behalf of any other person, firm, corporation or other
entity, knowingly solicit, aid or induce any employee of the Company to leave such employment in
order to accept employment with or render services to or with any other person, firm, corporation or
other entity unaffiliated with the Company or knowingly take any action to materially assist or aid any
other person, firm, corporation or other entity in identifying or hiring any such employee.

2. During your employment with the Company and for the one (1) year period thereafter, you
shall not, directly or indirectly, individually or on behalf of any other person, firm, corporation or
other entity knowingly solicit, aid, entice or induce any customer or potential customer of the
Company away from the Company or assist or aid any other persons or entity in identifying or
soliciting, enticing etc. any such customer.

3. The obligations contained in this clause shall survive the termination of your employment with the
Company and shall be fully enforceable thereafter.

 
Disciplinary Procedures and the Company Policies

In addition to the terms specified herein, you shall be liable for disciplinary action including warning,
deduction from remuneration, suspension, demotion, denial of promotion and/or increment, discharge,



dismissal etc. for acts and omissions constituting misconduct and violations of the code of behavior in
accordance with the policy of the Company. The said policy shall be treated as part and parcel of this
Agreement. The Company may amend / alter the said Policy at its sole discretion. Pending disciplinary
action, you may be suspended from service.

Training

You may also be selected or sponsored by the Company for receiving training with the Company's
associates or other institutions within India or abroad. You will diligently and beneficially, take part in
such trainings and assignments. 

Passport & Driving License

It is very important for you to have a valid passport and a 4 wheeler-driving license. If you do not have it,
you are required to apply for them immediately.
 
Other Rules and Regulations

During your employment with the Company, you shall be subject to such rules and regulations and
policies of the Company as may be made applicable and revised at the Company's discretion from time
to time, irrespective of whether the rules and regulations or policies or any changes therein are
individually notified to you. The rules and regulations are documented in the employee hand book and
also published in the company intranet. We request you to go through the same. You are required to
adhere to them strictly, failing which the Company reserves the right to take appropriate action, including
dismissal from service, depending on the severity of the violation.
 
Address & Other Details

1. You shall advise the Company of the address to which communications to you should be sent by
post. All notices and other communication sent to you at such address shall be deemed to have
been properly sent by us and received by you.

2. You shall keep the Company informed of the changes, if any, in respect of your address and also of
any change in your civil or marital status and other such matters. Your address / status shall be
as last advised by you to the Company (in writing).

Consequences of Termination

On termination / cessation of your employment with the Company, for whatever reason, you will return to
the Company:

i. any item belonging to the Company such as laptop computer with all software and data therein, with
details of any passwords which you may have installed;

ii. every Company document (including electronic documents) of whatever description in
your possession or control, together with any copies, notes or summaries of such documents and
your own working papers, for all of which your undertake to make a diligent search;

iii. any other Company property in your possession or control;

iv. immediately repay all outstanding debts and loans due to the Company and the Company is hereby
authorized to deduct from any monies due to the Employee a sum in repayment of all or any part
of any such debts or loans; and

v. Strictly comply with all continuing obligations including obligations of confidentiality, non-
disclosure and non-competition.



Warranty

You represent and warrant to the Company that the terms and conditions of your employment are legal,
valid and binding upon you and acceptance of the same by you and the performance of your obligations
pursuant to your employment by the Company does not and will not constitute a breach of, or conflict
with the terms or provisions of, any agreement or understanding to which you are a party (including,
without limitation, any other employment agreement/s).

Jurisdiction

Your employment shall be governed by and construed in accordance with the laws of India and the
courts of Trivandrum shall have the jurisdiction, to the exclusion of any other Courts that may have
jurisdiction, to decide any dispute arising from or in connection with your employment with the Company
or any of the terms and conditions of your employment with the Company.
 
Amendments

The Company, at its discretion, may alter, replace or annul any of the above, should circumstances so
warrant either as a result of statute or otherwise.

 
* * * * *



Annexure2
 
Documents to be furnished at the time of joining
 
The following documents are required to be produced at the time of joining:
 
1. Highest qualification certificate [convocation certificate / provisional certificate] and mark sheet

[consolidated/semester-wise]
2. Relieving letter/resignation acceptance letter from most recent employer (if any)
3. Latest 3 salary slip or salary certificate from most recent employer
4. Experience certificate from all previous employers
5. UST offer letter signed
6. Passport (with ECNR stamp)
7. Proof of identity i.e. PAN card, Aadhar Card and Passport
8. Passport size photograph (1 copy)
9. Your income & investment declaration in the Form 12C. (Non-submission of this form will be 

treated as you do not have income from any other sources apart from your salary income from US 
Technology International Private Limited.)

  
**Please note that this offer letter covers all the commitments made on behalf of US Technology
International Private Limited towards your employment with the company. It is your responsibility to
ensure that any or all commitments made verbally during the selection process are documented prior to
joining US Technology. Please note that the company will not be responsible for any verbal commitment
made to the candidate except for those that are specifically documented in these pages.

* * * * *
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Appointment Offer 
 
 
 
To,  
Mr. Alan Abraham 
Erupathilchirayil (h), 
Eara P.O,Kainady, 
Alappuzha- 686534. 
 
Dear Alan, 
 
Following our interview, we are delighted to offer you the position of Jr. Software Trainee, subject to 
following terms and conditions.  
 
1. Place of Work 
Your normal place of work will be at the office of Datafloat Technologies India Pvt Ltd, 11-A, Trans Asia 
Cyber Park, Infopark SEZ Phase - II, Kochi, Kerala.  
 
2. Joining Requirements 
I look forward to your starting your assignment on 02.08.2021. You will have to bring 4 copies of your 
latest passport size color photographs, and the originals and one set of copies of all certificates, work 
experience letters and the latest pay stubs on the joining date.  

 
3. Salary and benefits  
Your CTC at the start of your employment in the role of Jr.Software Trainee,  including all allowances will 
be  Rs 1,80,342.00 per year. Refer Annexure for the splits.     
 
4. Increments and promotions  
You will be eligible for timely salary increments, the value of which will depend on your performance and 
contribution. Increments will be decided at the time of appraisal being carried out by your superior. 
General remuneration reviews will also be conducted to ensure that the remuneration of Datafloat 
employees always match the best in industry. Promotions to higher grades will depend primarily on your 
performance and potential, and also on the availability of vacancies. Being a growing organization, there 
will be opportunities for the ideal candidates to quickly raise to higher responsibility positions. 
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5.Working week and leave 
Datafloat Technologies India Pvt Ltd, will observe a 5 day working week, with each day of 8 hours.  Because 
of our global presence, sometimes you may be required to work in night shifts as well to cater the needs of 
our clients. The details of leave eligibility etc. will be informed to you at the time of your joining. 
 
6.Minimum Notice Period 
The minimum notice period for terminating the employment will be two (2) months. 
 
7.Overseas Travel 
You may be required to travel overseas for business purposes.  It is desirable that you hold a valid passport 
while joining the company. 
 
8.Regulations 
You will be governed by the rules and regulations of services of Datafloat Technologies India Pvt Ltd. that 
may be in force and which may be framed, amended or extended from time to time. 
 
The above items cover the salient terms of our offer.  However, all the personal policies, rules and 
regulations will be explained to you at the time of joining Datafloat Technologies India Pvt. Ltd., and copies 
of the same will be given to you, a copy each of which have to be signed and returned to us as token of 
your having accepted them. 
 
This offer is contingent upon your agreeing to the contents of the Employment, Manual, Non-compete 
issue, keeping confidentiality, intellectual property rights and other related terms which will be given to 
you later on. 
 
You may return a copy of this offer letter duly signed as token of your having accepted this offer. 
 
We congratulate you on your success on qualifying through our selection process and welcome you to this 
family of software professionals. 

 
For Datafloat Technologies India Pvt. Ltd, 
 
 
 
 
 
 
AnishKumar NK 
Vice President – Business & Operations 
Company Confidential - This communication is confidential between you and Datafloat Technologies Pvt. Ltd. 
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                                                                                  ANNEXURE 
 

Employee Name  : Alan Abraham 
Designation  : Jr. Software Trainee 
 

 
 
 
 
 
 
Company Confidential - This communication is confidential between you and Datafloat Technologies Pvt. Ltd. 
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14-Sep-2019 

Ms. Aleena Ann Jose, 
Kizhakkethottam (H), Poovathodu P.O, Bharananganam. 
 
Dear Ms Aleena, 
We are delighted to offer you the title of Associate Engineer - Trainee at Litmus7 Systems Consulting 
Private Limited (Litmus7 or Company), effective from 09th October 2019. Your employment will be 
subjected to the standard terms and conditions of employment at Litmus7 and will be governed by the 
core values, beliefs, various policies, rules and guidelines set by the company. Please note that you 
will also be required to sign and agree to be bound by the employee Non-disclosure, Non-solicitation 
and Non-Competition Agreement when you join the company. 
 
Your compensation package and terms and conditions are indicated in the worksheet attached. Your 
stipend as per the terms will be payable monthly. You are bound by the company policies and 
procedures to keep your compensation and benefit details confidential. This offer of employment with 
Litmus7 is subject to the successful completion of your background verification conducted by Litmus7 
or any other agency appointed by Litmus7 and will also be subjected to the successful completion of 
your final semester/year without any pending arrears/ backlogs during the entire course duration on 
the joining date. You will be on probation for a period of 6 months from your joining date. Your 
employment shall be confirmed post the completion of 6 months if you successfully clear the 
assessment tests provided by Litmus7.You will be provided a fresh offer letter to this effect. 
 
If this offer of employment is acceptable to you, kindly intimate your acceptance of the same by 
forwarding the soft copy of the signed offer letter within 3 business days. If no such intimation of 
acceptance is received on or before the said date, this offer shall stand automatically withdrawn. If you 
accept this offer of employment, you are required to join your employment with Litmus7, on or before 
09th October 2019. If by any reason you are unable to report on the above date mentioned here, you 
are required to inform us beforehand in writing.  
Please see Annexure-1 for details of the documents you are required to produce at the time of joining. 
This offer of employment is subjected to submission of the documents mentioned in Annexure-1. The 
determination of the adequacy or authenticity of all or any of the said documents will be at Litmus7’s 
sole discretion. 
 
We hope you will find this offer acceptable. On behalf of the company, wishing you success in your 
position and trust that our relationship will be long and mutually rewarding. 
Sincerely, 
 
 
 
Pratibha Raj  
Head-HR 
Litmus7 Systems Consulting Private Limited 
 
Signed for acceptance  
 
 
Name: Aleena Ann Jose 
Date:  
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Litmus7 – Confidential 
 
Compensation Worksheet 
 
Name: Aleena Ann Jose  Education:  B.Tech - CSE 
Position: Associate Engineer -Trainee  Year of Passing: 2019 
Base Location: Kochi   

 
Element Monthly* Annualized* 

Basic 17,400 20,8800 

DA 12,298 1,47,577 
Stipend 29,698 3,56,377 
Insurance premium 302 3,623 
Cost to the company 30,000 3,60,000 

 
 

 
* All figures are in INR 
Company has the right to change the category limits anytime during the year, without affecting the 
overall stipend. 
 
 
 
 
 
Pratibha Raj  
Head-HR 
Litmus7 Systems Consulting Private Limited 
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01 Appointment 

Your date of appointment is effective from the date of joining which shall not be later than 09th October 
2019. You will be liable to be transferred in such capacity as the Company may from time to time 
determine to any other location, department, function, establishment or branch of the Company or 
subsidiary, associate or affiliate company. In such case you will be governed by the terms and 
conditions of the service applicable to the new assignment. 
 
02 Compensation 

Your stipend will be renewed on confirmation after 6 months based on your successful completion of 
evaluation criteria.  

 
03 Leave 

 
01 No Associate Engineer- Trainee undergoing training are eligible for leaves during the training 

period without the prior approval from Manager and HR.  Exemption: In case of medical/family 
emergency maximum of 6 leaves (with evidence). 

 
02 You will be eligible for Litmus7 approved calendar of national holidays during the period. 

 
04 Working Hours 

 
You will be required to attend office as per the company’s working hours policy. Company 
expects its employees to work 8.75 hours on a working day.  

 
05 Responsibilities 

 

You will be expected to work extra hours as may reasonably be required to complete your business 
duties. The Company reserves the right to alter or modify its working hours or holidays temporarily or 
permanently. 

 
01 You will be required to serve in the assigned position or in such other capacities, consistent 

with your status and position in the Company, as may be requested from time to time by the 
Company. 

02 In the course of your employment, the Company will expect you to display a high standard 
excellence at par with Litmus7’s philosophy. You shall diligently, faithfully and to the best of 
your abilities perform the duties and services related to your assigned post as well as such 
additional or different duties and services consistent with your position, as you may be 
reasonably be directed to perform by the Company from time to time. For the performance of 
all such duties and services, you shall use all the knowledge, skill and experience that you 
possess, to the entire satisfaction of the Company. 
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03 You will carry out assignments/projects given to you from time to time with diligence and 
devotion. You are also expected to sustain and enhance the Company’s leadership in the 
industry towards providing top-notch technology consulting services. 
 

06 Confidentiality 

You will not at any time, without the consent of the Managing Director or CEO of Litmus7, disclose 
or divulge or make public except on legal obligations, any information regarding the Company’s affairs 
or administration or research carried out, whether the same may be confided to you or became known 
to you in course of your services or otherwise. All information that comes to your knowledge by reason 
of your employment with the Company is deemed to be confidential. You will not be permitted to 
undertake any other employment or engage in any external activities of a commercial nature without 
prior written approval from the Company.  
 
 
07 Intellectual Property Rights 

01 Your duties in the course of your employment are expected to generate programs, software, 
tools, workflows, in which copyright or other intellectual property may subsist. All intellectual 
property rights, in India and abroad, for the full term of such rights, in any “work” (as defined 
under the Copyright Act, 1957 and as amended from time to time), invention, discovery, ideas, 
techniques, machines, methods, processes, uses, products, devices, codes, configurations of 
any kind and improvements made to any of the above, or in any other matter including but not 
limited to computer software, conceived / created / made fully or in part (whether or not during 
regular office / business hours and whether alone or in conjunction with others) by you, during 
the period of your employment with the Company, shall be disclosed in writing to the 
Company immediately on such conception, creation or making, and shall stand automatically 
vested in and be the sole and exclusive property of the Company. By accepting this 
employment, you have undertaken to execute and register any and all necessary documents 
and do whatever else may be necessary as may be determined by the Company in its discretion, 
at the cost of the Company, even after your employment has ended, to further confirm the 
above ownership rights in favour of the Company. You shall also explicitly waive all moral 
rights on your contribution to the business of the Company. 

02 You shall keep all such intellectual property of the Company confidential and shall use all such 
property strictly in accordance with the terms of your employment for the sole benefit of the 
Company. 

 
08 Training 
 
You may also be selected or sponsored by the Company for receiving training with the Company’s 
associates or other institutions within India or abroad. You will diligently and beneficially, take part 
in such trainings and assignments. 
 

 
09 Consequences of Termination 
 
In the event of employee resigning from the company, you are entitled to serve 1 month strict notice 
period. The company reserves the right to pay or recover one month salary in lieu of the notice period.  
On termination / cessation of your employment with the Company, for whatever reason, you will return 
to the Company: 
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a) Any item belonging to the Company such as laptop computer with all software and data 
therein, with details of any passwords, which you may have installed, along with Data Card 
and mobile phone, if provided. 
 

b) Every Company document (including electronic documents), of whatever description in your 
possession or control, together with any copies, notes or summaries of such documents and 
your own working papers, for all of which you shall undertake to make a diligent search. 
 

c) Any other Company property in your possession or control. 
 

d) All outstanding debts and loans due to the Company should be repaid immediately and the 
Company is hereby authorised to deduct from any amount due to the Employee a sum in 
repayment of all or any part of any such debts or loans. 

 
Employee has to strictly comply with all continuing obligations including obligations of 
confidentiality, non-disclosure and non-competition. 

 
10 Warranty 

You represent and warrant to the Company that the terms and conditions of your employment are legal, 
valid and binding upon you and acceptance of the same by you and the performance of your obligations 
pursuant to your employment by the Company does not and will not constitute a breach of, or conflict 
with the terms or provisions of, any agreement or understanding to which you are a party (including, 
without limitation, any other employment agreement/s). 
 
11 Dual Employment 

As per India Labor Laws any employee who has been appointed by a company on a full-time 
employment basis is restricted from taking dual employment. Which means an employee is legally 
barred to take 2 employments at the same time. If a full-time employee wants to pursue any temporary 
or part time jobs, which are commercial or non-commercial in nature, prior permission from the current 
employer has to be obtained siting in writing the hours spent per week on the other employment and 
the earnings gained from the same. Pursuing dual employment without the written consent of 
both the employers can result in getting debarred from both the employers with no prior notice. 
 
Employment with Litmus7 is a full-time employment and employees are expected to devote 
themselves exclusively to the business of Litmus7.  
 
Employees are not authorized to take up any other work with or without remuneration, or work in 
advisory capacity or be interested directly or indirectly in any other trade or business during the 
employment with Litmus7 without the prior written consent from Management.  
 
12 Insurance and Mediclaim 

Litmus7 mandates insurance coverage for all their employees. The details of the insurance coverage 
are listed below. Your compensation stack includes the premium of the insurance taken for you.  
 

*Mediclaim (for self) INR 3,00,000  
 
Company reserves all rights to change the company Insurance Policy as desired. 
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13 Travel  

 
On completion of your training, you will be required to relocate to any assigned location as per business 
need. Company will provide Flight/Train/Bus tickets for one round trip during the assignment between 
your work and base location. All travel requests should reach Company’s travel desk 10 days prior to 
the planned travel date. 
 
14 Amendments 
 
The Company, at its discretion, may alter, replace or amend any of the above, should circumstances so 
warrant, either as a result of statute or otherwise. 
 
 
15 Reason for termination 

 
03 Unsuccessful performance in continuous evaluation during training period: Your 

employment shall be confirmed only based on successful completion of continuous evaluation 
during the training period.  

04 Damage to Litmus7 Brand: Litmus7 brand signifies combination of performance and quality; 
we value individual’s performance and the quality of work quite seriously. Your actions 
resulting in adversely affecting any aspect of these elements or you failing to adhere to Litmus7 
philosophy will be considered as a reason for termination. 

05 Violation of Litmus7 philosophy: It is in the interest of the organization to prevent unhealthy 
politics happening at work place. Any observation of such negative politics will call for 
immediate termination. You are required to understand Litmus7 philosophy, values, and 
principles also participate actively in uplifting those values and principles at your capacity. 

 
16    Company Philosophy  
 
You must adhere to the company policy during your stint at Litmus7.  
 

01 Attitude and passion are the keys to our success 
Attitude is that little thing that makes a large difference and of course, nothing great was ever 
achieved without passion. At Litmus7, we strongly believe that success is not all about skill 
alone. When we do a thing, we put our heart and soul into it.  
 

02 Never lie to get your way through 
We dare to speak the truth and we are always honest, come what may. We firmly believe that 
honesty is the cornerstone of all success, without which the ability to perform is short-lived. 
Open, reliable and direct in our dealings, we strive to be that perfect partner whom our clients 
will never want to part with. 
 

03 Being informative is not a crime 
Knowledge is power, and it boosts confidence. Every Litmus7ite is expected to gain relevant 
information necessary for the best decision making at individual or team level. Highly 
competitive and immensely talented, an Litmus7ite is a veritable master of his trade. 
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04 Customers can be confused but we have to confident 
You will never find Litmus7 at sea. Confidence is part of our DNA. We never take decisions 
based on assumptions, nor do we falter in our judgments. Customers may experience a lot of 
confusion but not an Litmus7ite.  
 

05 Customer is not our KING but part of our family 
Litmus7ites value their customers and their businesses, respect their thoughts and dreams. 
When we take up a project, the client and their business become an integral part of our world. 
We empower our customers at every step of their decision-making. When it comes to business, 
‘Speed’ is our mantra and we are committed towards helping our clients accelerate their 
business vision. It’s a crime if we see a dissatisfied customer around for any professional 
reasons, as our goal is to have Zero unhappy customers. 
 

06 Excuses won’t be excused 
At Litmus7 we do not like to hear excuses. A consortium of experienced professionals, we 
accept accountability for our own actions and results 
 

07 One for all and all for one 
It might not be easy to become an Litmus7ite, but life is easy at Litmus7 as we cherish all 
aspects of human values. Knowledge in one’s own trade is only one of our required traits. To 
become a true Litmus7ite, one should be self-motivated, efficient and above all deeply caring. 
People are our top priority and we value our relationship with both customers and our team 
members. For us people are more important than anything else. We trust them, support them 
and encourage them to seek, grow and flourish in life 

 
Sincerely, 
 
 
 
 
Pratibha Raj  
Head-HR 
Litmus7 Systems Consulting Private Limited 
 
 
Signed for acceptance  
 
 
 
 
Name: Aleena Ann Jose 
Date:  
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Annexure 1: 
 
 
Documents to be furnished at the time of joining Litmus7 
 

SL # Item Remarks 
1 Original & copy of your educational documents  
2 Original & copy of your Degree Mark Sheets  
3 • 5 numbers of photographs (4 numbers passport 

size and 1 number stamp size) 
• High resolution soft copy of your passport size 

photograph with white background . 

 

4 Address proof  
5 Age Proof   
6 Copy of PAN card & passport (if you do not have PAN 

card/ passport, please initiate to submit within 30 days 
of your joining) 

 

7 Original & copy of Aadhar card (mandatory)  
8 Your most recent and relevant resume  
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Appointment Offer 

 

 

 

To,  
Amal Manohar N 
Manjeeran(H), 
Karapuzha P.O, 
Kottayam - 686003 
 
Dear Amal, 
 
Following our interview, we are delighted to offer you the position of  Jr.Software Engineer, subject to 
following terms and conditions.  
 
1. Place of Work 
Your normal place of work will be at the office of Datafloat Technologies India Pvt Ltd, 11-A, Trans Asia 
Cyber Park, Infopark SEZ Phase - II, Kochi, Kerala.  
 
2. Joining Requirements 
I look forward to your starting your assignment on 16.10.2019. You will have to bring 4 copies of your 
latest passport size color photographs, and the originals and one set of copies of all certificates, work 
experience letters and the latest pay stubs on the joining date.  

 
3. Salary and benefits  
In the first instance you will be on probation for a period of six months from the date of your joining.Your 
CTC at the start of your employment in the role of Jr.Software Engineer,  including all allowances will be  
Rs 1,80,864.00 per year. Refer Annexure for the splits.     
 
4. Annual increments and promotions  
You will be eligible for annual salary increments, the value of which will depend on your performance and 
contribution. Increments will be decided at the time of appraisal being carried out by your superior. 
General remuneration reviews will also be conducted to ensure that the remuneration of Datafloat 
employees always match the best in industry.  
Promotions to higher grades will depend primarily on your performance and potential, and also on the 
availability of vacancies. Being a growing organization, there will be opportunities for the ideal candidates 
to quickly raise to higher responsibility positions.  
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5. Working week and leave 
Datafloat Technologies India Pvt Ltd, will observe a 5 day working week, with each day of 8 hours.  Because 
of our global presence, sometimes you may be required to work in night shifts as well to cater the needs of 
our clients. The details of leave eligibility etc. will be informed to you at the time of your joining. 
 
6. Minimum Notice Period 
The minimum notice period for terminating the employment will be two (2) months. 
 
7. Overseas Travel 
You may be required to travel overseas for business purposes.  It is desirable that you hold a valid passport 
while joining the company. 
 
8. Regulations 
You will be governed by the rules and regulations of services of Datafloat Technologies India Pvt Ltd. that 
may be in force and which may be framed, amended or extended from time to time. 
 
The above items cover the salient terms of our offer.  However, all the personal policies, rules and 
regulations will be explained to you at the time of joining Datafloat Technologies India Pvt. Ltd., and copies 
of the same will be given to you, a copy each of which have to be signed and returned to us as token of 
your having accepted them. 
 
This offer is contingent upon your agreeing to the contents of the Employment, Manual, Non-compete 
issue, keeping confidentiality, intellectual property rights and other related terms which will be given to 
you later on. 
 
You may return a copy of this offer letter duly signed as token of your having accepted this offer. 
 
We congratulate you on your success on qualifying through our selection process and welcome you to this 
family of software professionals. 

 
For Datafloat Technologies India Pvt. Ltd, 
 
 
 
 
 
AnishKumar NK 
Vice President – Business & Operations 
 
Company Confidential - This communication is confidential between you and Datafloat Technologies Pvt. Ltd. 



DATAFLOAT TECHNOLOGIES INDIA PVT LTD 
CIN: U72900KL2007PTC020784                                                                
     

 
DATAFLOAT TECHNOLOGIES INDIA PVT LTD                                                  11-A, Tower 1, Trans Asia Cyber Park 
CIN: U72900KL2007PTC020784                                            Infopark SEZ Phase-II, Ambalamedu P.O 
Email:  hrindia@idcglobal.com                                                                 Puthencruz, Kochi – 682303 
Website: www.datafloat.com                                                                                                       Tel: (+91) 484 241 5161 

 
                                                                    ANNEXURE 
 

Employee Name  : Amal Manohar N 

Designation  : Jr.Software Engineer 

 
 

 

 

 

 

Company Confidential - This communication is confidential between you and Datafloat Technologies Pvt. Ltd. 

Per Month Per Annum

Monthly Components (A)

Basic Pay 3,200.00    38,400.00     

Dearness  Allowance 4,500.00    54,000.00     

House Rent Allowance 1,000.00    12,000.00     

City Compensatory Allowance 2,800.00    33,600.00     

Transport Allowance 500.00       6,000.00       

Medical Allowance 500.00       6,000.00       

Total Gross Pay-(A) 12,500.00 1,50,000.00 

Employee’s contribution to PF 924.00       11,088.00     

Employee’s contribution to ESI 86.00          1,032.00       

Employee’s contribution to Workers Wellfare Fund 20.00          240.00           

Total Net Pay 11,470.00 1,37,640.00 

Retirals (B)

Company’s contribution to PF 924.00       11,088.00     

Company’s contribution to ESI 374.00       4,488.00       

Company’s contribution to Workers Wellfare Fund 20.00          240.00           

Others - (Half Yearly Pay) 583.00       6,996.00       

Total-(B) 1,901.00    22,812.00     

Other Benefits (C)

Health Insurance 3,610.00       

Gratuity 4,442.00       

Total-(C) 8,052.00       

CTC (A+B+C) 1,80,864.00 
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Offer Letter 
11.04.2019 

Libin Johny  

Subject: Offer Letter 
Dear Libin, 

This has reference to your application and subsequent interviews you have had with Apiria 
Technologies Private Limited. We are pleased to appoint you as Junior Software 
Engineer in its Engineering function based at Bangalore. Your employment will be 
governed by the following terms and conditions: 

1. Monthly Gross Salary 
You will be paid a monthly gross salary of Rs. 25000 per month. 

2. Working Hours  
 Your working hours will be 10 am to 6:30 pm as per the current company policy. The 
company observes a 5 day work week.  

3. Date of Appointment 
Your date of appointment as per company records will be 15.06.2019 

4. Salary Increase 
Increase in your salary will be reviewed periodically as per the policy of the Company.  
Increments in the salary range will be on the basis of demonstrated results and 
effectiveness of performance during the period of review. 

5. Probation Period 
You will be on probation for a period of six months from the date of your appointment.   
On satisfactory completion of the probation period, you will be confirmed in service. 
If not confirmed after six months, this order will continue to be in operation, and the 
probation period will stand extended automatically till further notice. 

6. Leave 
You will be governed by the current Leave Policy of the company for permanent employees 

7. Travel 
Whenever you are required to undertake travel on Company work, you will be reimbursed 
travel expenses as per Company rules. 

          
8. Notice Period 
While on probation, this appointment may be terminated by either side by giving seven 
days notice, or seven days salary in lieu of notice period.On confirmation, this 
appointment may be terminated by either side by giving two months’ notice or two 
months’ salary in lieu of notice period. 

9. Transfer 
You will be liable to be transferred to any other department or establishment or branch or 
subsidiary of the Company in India or abroad.   In such a case, you will be governed by the 
terms and conditions of service as applicable to the new assignment. 
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10. Other work 
Your position with the Company calls for whole time employment and you will devote 
yourself exclusively to the business of the Company.   You will not take up any other work 
for remuneration (part time or otherwise) or work on advisory capacity or be interested 
directly or indirectly (except as shareholder or debenture holder) in any other trade or 
business during your employment with the Company, without written permission from the 
Company. 

11. Conflict of Interest 
You will not seek full time or part time job or be involved in any way with competitor’s 
business activities either directly or indirectly during your employment with the Company, 
and for a period of 12 months in the event of cessation of your employment with the 
Company. 

12. Confidential Information 
You will not, at any time, without the consent of the Company disclose or divulge or make 
public except under legal obligation, any information regarding Company’s affairs of 
administration or research carried out, whether the same may be confided to you or 
become known to you, in the course of your service or otherwise. 

13. Contract/Bond with Previous Employers. 
It will be your personal responsibility to discharge all obligations arising out of any 
contract or bond with previous employers. 

14. On termination 
On termination of this contract, you will immediately give up to the Company all 
correspondence, specifications, formulae, books, documents, market data, cost data, 
literature, drawings, effect or records, etc. belonging to the Company or relating to its 
business and shall not make or retain any copies of these items. 

15. General  
The above terms and conditions are based on Company Policy, Procedures and other Rules 
and Regulations currently applicable to the Company’s employees and are subject to 
amendments and adjustments from time to time. 
Please communicate your acceptance of this appointment by signing a copy of this letter 
and returning it to us. 

We welcome you to the Apiria family and trust we will have a long and mutually rewarding 
association. 

Yours faithfully, 

Darshan Rathi  
Co-Founder & CTO Apiria Technologies Pvt. Ltd. 



Sruthy Emmanuel
<sruthy.emmanuel@mangalam.in>

Fwd: Confirmation letter for the position
of Trainee Software Engineer. 
1 message

Syamamol T
<syamamol.t@mangalam.in>

Fri, Jan 14, 2022 at
3:36 PM

To: Sruthy Emmanuel <sruthy.emmanuel@mangalam.in>

---------- Forwarded message --------- 
From: Arun George <arungeorge6297@gmail.com> 
Date: Fri, 14 Jan 2022, 3:30 pm 
Subject: Fwd: Confirmation letter for the position of
Trainee Software Engineer. 
To: <syamamol.t@mangalam.in> 

---------- Forwarded message --------- 
From: Career Socius IGB Pvt Ltd
<career@sigbglobal.com> 
Date: Tue, Nov 30, 2021 at 11:58 PM 
Subject: Confirmation letter for the position of Trainee
Software Engineer. 
To: Arungeorge6297 <arungeorge6297@gmail.com> 

mailto:arungeorge6297@gmail.com
mailto:syamamol.t@mangalam.in
mailto:career@sigbglobal.com
mailto:arungeorge6297@gmail.com


Dear Arun,  

Consequent to the review of your performance
in interviews, we have the pleasure of informing
you that, you are selected for the post of
Trainee Software Engineer. Please find all the
terms and conditions given in detail and give a
response within 2 days of receiving this mail. If
interested, you can join on 1st December
2021.  

Confirmation letter for the position of Trainee
Software Engineer. 
1. If the trainee happens to complete tasks
successfully in the client project and proves to
be capable of handling them independently then
the salary gets generated from within the
training period itself. 

2. Maximum period of training will be 2
months. 

3. Trainee can get evacuated for poor
performance in the training period. 

4. An annual package of 1,25,000 will be
offered for successful completion of training and
posting in as Software Engineer. 

5. If the annual hike is done, then the salary
hike of the employee after the probation period
will be considered with the annual hike only. 



6. The formal resignation letter will acceptable

only after the completion of 12-months of

service from the joining date after getting the

training from the company (inclusive of training

period). Please note that accepting any early

relieving request would be entirely at the

discretion of the company. 

7. Salary hike will be based on examining: 

                                           1.Project closure  

                                           2.Attendance 

                                           3.Extracurricular
activities   

                                           4.Opinion of
colleagues 

                                           5.Attitude 
         
8. If the trainee fails to perform well in the
probation period but shows improvement then
he/she shall be given more time as probation
on mutual discussion with the management. 



All discretion is purely based on management
decisions.  

Note:- The work-from-home facility will be
provided. When the conditions get better and
with fewer restrictions. 
            The office will resume operations and
employees must be ready to work in the office. 
            Should strictly follow the COVID-19
protocols. 

Thanks and Regards 

HR Team 

Mobile:+91 8848445207 | Phone: +91 9961404282 | 

Email:info@sigbglobal.com 

 www.sociusigb.com  

Socius Innovative Global Brains Pvt Ltd 

India :  7th floor, Yamuna Building Phase III ,Technopark Kerala 

India 

             0471-2710991, +91 996 126 3524                

info@sociusigb.com 
USA :   3773 Howard Hughes Pkwy ste ,500s Las Vegas NV 

89169 

mailto:info@sigbglobal.com
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https://www.facebook.com/SociusInnovativeGlobalBrains
mailto:info@sociusigb.com
https://www.google.com/maps/search/3773+Howard+Hughes+Pkwy+ste+,500s+Las+Vegas+NV+89169?entry=gmail&source=g


            +1 323 810 3511, +1 318 299 7914               

info@sociusigb.com 

Europe :  Ul.Nikolay Copernicus 44 BG-1111-Sofia 

,Bulgaria,BG202255037 Europe 

               +32 46 801 2025                                        

info@sociusigb.eu 
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Date: 06 December 2019 

 

To 

Ashiga Suresh 

Email: ashigasuresh@gmail.com 

 

Subject:  Employment offer as Junior Content Writer   

 

Dear Ms. Jisha, 

We are pleased to offer you a position of Senior Content Writer at Digital Marketing Office 

establishing in Ernakulam by Edoxi Training Institute Dubai on the following terms: 

1. Your monthly remuneration will be: 

Basic Salary    INR 6,000/-  

Other Allowance:                          INR 4,000/- 

Total     INR 10,000/-  

 

The other terms and conditions of the offer are as follows: 

1. Your appointment is contingent upon satisfactory reference & background checks including 

verification of your application materials, education and employment history. Your employment 

is also contingent upon your ability to work for the Company without restriction (i.e. you do not 

have any non-compete obligations or other restrictive clauses with any previous employer). 

2. Your designation may be changed at the discretion of the Company depending on the work 

assigned to you. 

mailto:ashigasuresh@gmail.com
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3. If you are absent for a continuous period of 3 days without leave or obtaining your manager’s 

approval, you will be deemed to have voluntarily terminated your service without notice. 

4. You will be on probation until your successful completion of the probationary period is 

confirmed in writing. The probation period is [3] months and may be extended at your 

manager’s discretion. During this period if employee would like to leave or company would 

need to terminate the employee for any cause the notice period would be 15 days. 

5. Upon completion of probation period and confirmation as a regular employee, due to 

exigencies of business the Company may at its sole discretion reject the salary in lieu and ask 

you to serve the entire or part of any notice period. You shall not be deemed to have been 

relieved of your services except upon issue of a letter by the Company to that effect. 

6. Duration of notice period will be determined by the company based on the time required to 

finish the tasks in hand and to do the proper knowledge transfer to existing or new resource, 

which shall not exceed 90 (Ninety calendar days) days. 

 7. You will retire from the services of the Company on attaining the age of superannuation (58 

years). 

8. Upon your resignation or retirement from the Company or termination of your services, you 

are required to return all assets and property of the Company such as documents, machines, 

data, files and books etc. (including but not limited to leased properties). 

9. Any and all of the terms and conditions of service may be modified or changed at the 

Company’s discretion. 

10. Your individual remuneration is strictly between yourself and the Company. It has been 

determined based on numerous factors such as your job, skills-specific background, and 

professional merit. This information and any changes made there in should be treated as 

personal and confidential. 

11. The benefits as outlined herein and policies are subject to change at the Company’s 

discretion. You will be entitled to privilege leave in accordance with the Company’s policy as 

applicable from time to time. 

12. It is your responsibility to notify the Company of any changes in your personal information 

within 3 working days. All notices shall be considered duly and properly delivered to the 

address on file with the Company. 



 

Edoxi Training Institute Dubai 
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13. During your service with the Company, you are expected to devote your whole time and 

attention to the Company’s affairs and refrain from directly or indirectly engaging in any other 

business. 

14. Information pertaining to EDOXI TRAINING INSTITUTE clients and intellectual property is 

confidential and you will sign a non-disclosure agreement. If you are bound by a confidentiality 

agreement with a previous employer, you must notify the Company and indemnify the 

Company against any breach thereof. 

16. Any breach of the Guidelines or the terms and conditions of employment may result in 

termination of your services without notice or compensation. 

17. If any information furnished by you in your application for employment or during the 

selection process is found at any time during your employment to be incorrect or false, and/or 

if you have suppressed material information regarding your qualifications and experience, the 

Company may terminate your services without notice or compensation. 

18. You will abide by all the rules and regulations of the Company which are in force from time 

to time and the Company shall have the right to vary or modify any or all of the above terms 

and conditions which shall be binding on you. 

 

From, 

Sharafudhin Kallulla Parambath 

Managing Director 

 

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS: 

I agree that I have read, understand, and accept employment under EDOXI TRAINIJNG 

INSTITUTE and the terms and conditions stated above. 

 

Name:                                                                                                 Place: 

Date:                                                                                                  Signature: 

 



March 12, 2021

Dear Ashiga Suresh,

Congratulations! We welcome you to the family of Sutherland!

With reference to the discussions you had with us, we are pleased to make an Offer of Employment with us
as Associate−CS Internet in the Company. Please note that this position is subject to clearance of
background verification. You need to submit all relevant documents for back ground verification within 10
days from your Date of Joining. In case you fail to submit the documents within the prescribed period we
will initiate appropriate action against you as deemed appropriate by the Company. You are requested to
join us on or before March 15, 2021 on the following terms and conditions.

Your place of posting will be initially at Cochin. However during your employment with us you may be
posted or transferred/attached to any other units/companies/ offices or clients of The Sutherland Group
either in India or Abroad at the sole discretion of the Management.

Your emoluments by way of Annual Cost to the Company is Rs.221,250.00 /− per annum (Rupees Two
Lakh Twenty One Thousand Two Hundred Fifty ), the details of which are given in the annexure of the
appointment letter.

You shall report to Bosco Arulraj Alphonse of the company or any authorized person nominated by the
company from time to time, who will in turn assign your role, duties and responsibilities in the company.

You may be required to work in shift system of the company as intimated to you from time to time.

You are governed by the "Sutherland's Code of Conduct as updated from time to time" of the company
which are in force or may come in force from time to time. You will also execute a service and
confidentiality agreement as applicable to employees of your category from time to time.

You would be on probation for a period of 6 months and either party can terminate this contract of
employment in 15 days advance notice or pay salary in lieu of the same to the other party. On completion
of 6 months, your services will be deemed to be confirmed automatically unless informed otherwise in
writing. On confirmation, either party can terminate this contract for employment by giving 60 days advance
notice or pay salary in lieu of the same to the other party. You understand and agree that if you do not
complete the notice period the Company may be subject to losses or irreparable damages. Hence, the
Company may, at its sole discretion, reject payment in lieu of notice period, and require you to complete the
notice period in accordance with the employment contract, including any changes/amendments to the
notice period, duly communicated to you without you having objected to the same within one month of such
communication. If you fail to do so, the Company shall be entitled to sue you for specific performance of the
contract as also claim ascertained damages.

Your employment is subject to successful and satisfactory clearance of background verification which is a
continues process and if any discrepancy is observed during the course of background verification which is
against the policies of the Company, we will take appropriate action including immediate cessation of your
employment without any further liability to Company. 

The company reserves the right to terminate your employment on grounds of unauthorized absence from
duty, non−performance, misconduct, fraud, negligence, theft, willful violation of the company rules,



misappropriation, imprisonment or censure by a court of law or as it may deem fit in the instant case and
will not pay any notice pay.

During the period of your employment with us, you will not work directly or indirectly for any other person,
firm, company or organization or engage yourself with any trade or business whether with or without
remuneration in any capacity without the prior written permission of the company.

In compliance with statutory and legal compliances under Indian Laws including but not limited to under
Information Technology Act 2000, the company reserves the right to deploy necessary tools and measures
in the interest of data integrity, screen and information security while working inside or outside office,
including work at home, at any point of time.

You agree to abide by confidentiality norms as included under NDA signed by you and maintain secrecy of
the Sutherland proprietary information exchanged with you during the course of your employment and
thereafter. 

In case of any violation of abovementioned covenants by you, the Company reserves its right to take penal
action against you including termination of services and civil and criminal action against you for the
damages incurred by the Company.

Your appointment is subject to that your self−declaration on medical fitness and you will have to maintain a
state of overall sound health in order to be able to perform your Services per expected standards and
continue employment in the Company.

All inventions, improvements and discoveries made solely by you or jointly while on duty need to be
disclosed to the company and the company has the sole right, title and interest over such inventions,
improvements, and discoveries and has the intellectual property rights over them.

You shall keep the company informed in writing, of any change in your address. failing which any
notice/letter sent by the company to your address mentioned above shall be sufficient for the purpose of
this contract.

The Personal Information you provide to the Company in connection with your recruitment and subsequent
employment will be used for the purpose of administering your employment with the Company in general
and the Company's human resources in particular. The Company may disclose some or all of your
Personal Information to competent authority(ies) in accordance with their directions or to other parties,
including our clients, on need−to−know basis, in pursuance of any enquiry or investigation.  You have the
right to access and correct your own Personal Information which the Company has.  Any request for
Personal Information access and/or correction should be addressed to the Human Resources Department.
You shall keep the company informed of any change in your present or permanent address or contact
details (e−mail/ contact number).

You will automatically retire from the services of the company on attaining the age of 60 years.

Required Documents

Please bring the following original documents for verification with their photocopies, which would be
retained for our records.

Photographs (Six passport size) • 
All educational certificates including mark sheets in full • 



Relieving Letter & Service Certificate (If employed previously) • 
Proof of Last drawn salary • 
Aadhar, Passport / Proof of Address • 
Form −16 along with earnings certificate for IT purpose• 



Sutherland Global Services Private Ltd.
Annexure

Name of the Employee: Ashiga Suresh
Designation: Associate−CS Internet
Date of Joining: March 15, 2021
Level: 1

Components Rs. Per month Rs. Per annum

FIXED PAY (A)

Basic Salary 4,921.00 59,048.00

House Rent Allowance 2,460.00 29,524.00

Bonus 2,342.00 28,106.00

Medical Reimbursement 1,250.00 15,000.00

Special Allowance 3,086.00 37,031.00

SKILL BASED PAY (B)

Skill Based Pay 0.00 0.00

Gross Salary (A + B) 14,059.00 168,709.00

PERFORMANCE INCENTIVE (C)

Performance Incentive 2,750.00 33,000.00

STATUTORY BENEFITS AND  INSURANCE (D)

Employer's Contribution to PF 1,392.00 16,702.00 

Gratuity 237.00 2,839.00

CTC ( A + B + C + D ) 18,438.00 221,250.00 

Net Salary (Gross−PF−ESI) 12,562.00 150,742.00

Potential Earning (Net Salary +  Performance Incentive) 15,312.00 183,742.00



Performance
Incentive
(Tenured)

Performance Incentive (PI) will be based on you achieving the parameters defined
by your program. Your PI will be paid 60 days from the completion of performance
period. If your joining date is between 2nd ~15th of the month, PI payout will be
calculated on a prorata basis i.e., from DOJ till end of the month. For joiners on or
after the 16th of the month, they will be eligible for Performance incentive from
subsequent month onwards.  

Gratuity
Gratuity amount shall accrue annually, and the eligibility will be only on completion of 5
years of continues service with Sutherland and payable at the time of Final Settlement
of Accounts

Insurance
Coverage

Sum insured under Accident Insurance is Rs.500,000/−,

Mediclaim is Rs.200,000.00/− for self only. 

Group term Life Insurance coverage of − Rs 500,000.00 for self only.

ESI
If your ESI wage (Gross − Bonus) is less than or equal to 21000/− per month, an
amount equivalent to 0.75% of your gross salary will be deducted towards ESI every
month − For details you may contact your Program HR Executive

We at Sutherland have the privilege to have you with us and personally welcome and wish you a very
successful career with us and reaffirm our complete confidence in your ability to find professional and
personal satisfaction here. All who met you agree you will be a fine asset to the company.

Best wishes for a long, happy and rewarding career with us.

Sincerely,

For Sutherland

I have read the contents of this letter and accept the offer of employment with the terms and
conditions mentioned above and the enclosed annexures.

Offer electronically accepted by: Ashiga Suresh
Offer electronically accepted on: Mar 13, 2021, 2:17 PM GMT+05:30



 

 

 

 

 

 

 

 

 

 

 

 



Sruthy Emmanuel <sruthy.emmanuel@mangalam.in>

Fwd: Offer Letter-Travanleo Info Solutions 
1 message

Syamamol T <syamamol.t@mangalam.in> Tue, Jan 18, 2022 at 3
To: Sruthy Emmanuel <sruthy.emmanuel@mangalam.in>

---------- Forwarded message --------- 
From: aswathy Dileep <aswathydileep880@gmail.com> 
Date: Tue, 18 Jan 2022, 3:04 pm 
Subject: Fwd: Offer Letter-Travanleo Info Solutions 
To: <syamamol.t@mangalam.in> 

---------- Forwarded message --------- 
From: Ranjitha Dev <ranjitha.dev@travanleo.com> 
Date: Wed, 28 Oct, 2020, 3:25 pm 
Subject: Offer Letter-Travanleo Info Solutions 
To: Aswathydileep <aswathydileep880@gmail.com> 

Dear Aswathy 

Congratulations!  

 

We are delighted to offer you the Software Developer position with Travanleo Info Solutions(I)Pvt Ltd. Your CTC would be INR₹ 1,93,516 PA.( Includes monthly Salary, HRA, Medical Allowan
Transport Allowance, Special Allowance, Employer's Contribution towards Provident Fund, Group Medical Insurance, and Personal Accident Insurance cover). The date of joining is on  4th
November 2020.

Please respond with your acceptance before 6.30  PM today ( 28-10-2020).

Looking forward to hearing from you.  

Thanks&Regards

Ranjitha

HR Manager

m:+91 9895599366

 w: www.travanleo.com   e: ranjitha.dev@travanleo.com

_______________________

Travanleo Info Solutions (I) Pvt. Ltd.,

A-20, 1st Floor, Gayathri Building, Phase I, Technopark,

Thiruvananthapuram – 695581, Kerala, India

mailto:aswathydileep880@gmail.com
mailto:syamamol.t@mangalam.in
mailto:ranjitha.dev@travanleo.com
mailto:aswathydileep880@gmail.com
https://www.travanleo.com/
mailto:ranjitha.dev@travanleo.com


 

QBurst Technologies Private Limited.

CIN: U30006KL2004PTC017576

7th Floor, Ganga Building, Phase III, Technopark, Trivandrum, INDIA 695583

www.qburst.com

October 15, 2020

Avinash Rajan

Muruppelkalayil

Karamveli P O

Pathanamthitta

Dear Avinash Rajan,

Congratulations!

We are pleased to offer you the position of Engineer, QA in our organization.

The main terms and conditions of your employment are given below:

• Training and Confirmation: The first three months of your employment at QBurst will be a period of training,

followed by another three months of probation. On successful completion of the probation period, your services

will be confirmed. However, if we are not happy with your skills and performance, we may deny confirmation or

extend your probation period.

• Compensation: During your training period, you will receive a monthly stipend of INR 16,000 (Sixteen

Thousand Rupees Only). On completion of your training, your monthly salary will be

 INR 30,000 (Thirty  Thousand Rupees Only). Please refer Annexure 1 for salary break-up.

• Performance Appraisal: Your performance will be evaluated every six months from the beginning of your

probation period. Based on your performance, your salary will be revised, under normal circumstances.

• Work Hours: We normally work from Monday to Friday, from 8:30 AM to 5:30 PM with a one hour break for tea

and lunch. However, you might be asked to work in different time shifts if your project demands it.

• Vacation: After completion of your training period, you will be eligible for 20 paid leaves a year, available on a

pro rata basis. The company has a Holiday Calendar that runs from January 1st to December 31st, every year.

• Notice Period: You will have to serve a two-month notice period in QBurst, from the date of acceptance of your

resignation.

• Other Employee Benefits:

• Provident Fund: You are eligible to participate in the Voluntary Provident Fund scheme, set up in

accordance with our company policy.

• Gratuity Scheme: You are eligible for gratuity after five years of continuous service with QBurst and in

accordance with the Payment of Gratuity Act, 1972.

• Medical Insurance: QBurst offers a medical insurance coverage of upto INR 3,00,000 per annum for

inpatient treatment as per policy terms and conditions. This scheme is applicable for self, spouse and two

children. QBurst also provides insurance schemes for parents as per company laws.

• Life Insurance: QBurst offers a life insurance coverage of INR 30,00,000 for all employees.

http://www.qburst.com


 

QBurst Technologies Private Limited.

CIN: U30006KL2004PTC017576

7th Floor, Ganga Building, Phase III, Technopark, Trivandrum, INDIA 695583

www.qburst.com

If you choose to accept this offer, please send us soft copies of the following documents before your date of

joining:

1. Documents that certify educational qualifications

2. Passport, PAN, and Aadhar Card

3. Your passport-size photograph

You will need to produce all original documents for verification upon request.

Joining Details:

Mode : Virtual Onboarding

Date : 20 October 2020, Tuesday

Time : 9.30 AM

Office Address : QBurst Technologies, 7th floor,

Ganga building, Phase 3,

Technopark, Trivandrum - 695581

Please reply to confirm your acceptance of this offer. If we do not hear from you within two working days from the

day you receive this offer letter, we will assume that you are not interested and will withdraw the offer.

A detailed appointment letter will be issued on your date of joining.

Please feel free to contact us if you have any questions.

Sincerely,

For QBurst Technologies Pvt. Ltd.,

Ansar Shihabudeen

Director

QBurst

http://www.qburst.com


 

QBurst Technologies Private Limited.

CIN: U30006KL2004PTC017576

7th Floor, Ganga Building, Phase III, Technopark, Trivandrum, INDIA 695583

www.qburst.com

Annexure 1
(All figures in INR)

QBurst

Name Avinash Rajan
Designation Engineer, QA
Cost to Company - Per Month 30,000

Salary Breakup

Components Per Month Per Annum

- Basic Allowance 12,000 1,44,000
- Dearness Allowance 3,600 43,200
- House Rent Allowance 4,800 57,600
- Bonus / Ex gratia 700 8,400
- Conveyance Allowance 1,600 19,200
- City Compensatory Allowance 1,250 15,000
- Special Allowance 2,400 28,800
- Performance Allowance (Fixed) 3,650 43,800
Total Compensation (A) 30,000 3,60,000

Deductions (B)
TDS as per Income Tax Act 1961* - -
Employee Contribution 1,872 22,464
Employer Contribution 1,800 21,600
KLWF 20 240

Net Pay (not considering TDS) (A-B) 26,308 3,15,696

Other Benefits (C)

Medical & Life Insurance Premium  5,000

Gratuity**  9,000

Cost To Company (A+C)  3,74,000

*Please note that the net pay as mentioned above shall be subject to applicable
Income Tax as per the existing laws.
**Gratuity is payable to eligible employees on completion of 5 years of continued
services as per Gratuity Act, 1972.

http://www.qburst.com
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1st Floor, 22/274 B, Hidayath Nagar, 
Pipeline Rd, HMT Colony, P O, 

Kalamassery, Kochi, Kerala 683503

S&H Ventures

We’re delighted to extend this offer of employment for the position of

Jr. React Developer with Beetle Branding Studio powered by S&H

Ventures LLP. Please review this summary of terms and conditions for

your anticipated employment with us.

If you accept this offer, your start date will be on or before 15th Dec

2021 or another mutually agreed upon date, and you would report to

Stephy TL.

The annual starting salary for this position is 1,44,000 INR to be paid

on a monthly basis by bank deposit, starting on 5th of every month. In

addition to this starting salary, we’re offering you yearly increments

based on your performance. .

Please find attached the terms and conditions of your employment,

should you accept this offer letter. We would like to have your

response by 9th Dec 2021. In the meantime, please feel free to

contact me or the Reporting officer via email or phone at

9995821245, if you have any questions.

We are all looking forward to having you on our team.

Regards,

Stephy TL

Hazeef Moideen

Date: 08/12/2021

Dear Mr. Britto Thomas,

 

Signature

Name:

Date:



Terms & Conditions 

Understand client requirements and how they translate in application

features

Collaborate with a team of IT professionals to set specifications for new

applications

Write high quality source code to program complete applications within

deadlines

Perform unit and integration testing before launch

Conduct functional and non-functional testing

Troubleshoot and debug applications

Evaluate existing applications to reprogram, update and add new

features

Develop technical documents and handbooks to accurately represent

application design and code

Job Title

Your title will be Jr. React Developer, and you will report to the Company’s

CEO Stephy TL directly.

Job Role

You will be responsible for:

Working schedule

This is a full-time position requiring approximately 8 hours a day. Your

regular weekly schedule will be Monday to Friday 09:00-18:00. In case of

urgency the company will be functioning on Satudays as well. It is

mandatory to complete the work on time on a daily basis to meet the client

deadline and should get prior permission from the reporting officer to work

overtime with a proper valid reason, by any chance.

Probation Period

It is understood and agreed that the first ninety days of employment shall

constitute a probationary period during which period the Employer may, in

its absolute discretion, terminate the Employee's employment, for any reason

without notice or cause.

 



Employment Relationship

Employment with the Company is for no specific period of time. Your

employment with the Company will be “at will,” meaning that either you or the

Company may terminate your employment at any time and for any reason

with or without cause. Any contrary representations that may have been

made to you are superseded by this letter agreement.

This is the full and complete agreement between you and the Company on

this term. Although your job duties, title, compensation and benefits, as well

as the Company’s personnel policies and procedures, may change from time

to time, the “at will” nature of your employment may only be changed in an

express written agreement signed by you and a duly authorized officer of the

Company (other than you.)

Vacation Policy

You will be eligible for 6 days of vacation leave per year. This is additional to

sick days, bank holidays and days that the company does not operate.You will

be eligible to avail 6 sick leaves and 6 casual leaves a year. 

Privacy and Confidentiality Agreements

Privacy Agreement

You are required to observe and uphold all of the Company’s privacy policies

and procedures as implemented or varied from time to time. Collection,

storage, access to and dissemination of employee personal information will

be in accordance with privacy legislation.

 

Terms & Conditions 

Conflict of Interest Policy

While you are employed at this Company, you will not engage in any other

employment, consulting or other business activity (whether full-time or part-

time) that would create a conflict of interest with the Company. By signing

this letter of agreement, you confirm that you have no contractual

commitments or other legal obligations that would prohibit you from

performing your duties for the Company.



Return of property

On termination of employment (including by resignation), or as otherwise

directed at any time, an employee must return all of S&H Venture’s property

immediately.

Such property must be returned in good working order and with all company

information contained on such property intact.

Damage to property

If any damage occurs to any property owned by S&H Ventures as a result of:

a) an employee’s serious and wilful misconduct;

b) criminal activity;

c) a breach of the obligations outlined in this Policy;

d) the employee using the property for a nonework-related purpose without

the consent of Beetle Branding Studio or

e) circumstances not arising in the course of, or in connection with, the

employee’s employment,

S&H Ventures may require the employee to reimburse S&H Ventures for the

value of any loss or damage suffered by S&H Ventures or a third party which

has been caused by the employee. This includes the retrieval of company

information which has been deleted by the employee on company property.

Terms & Conditions 

Interpretation, Amendment and Enforcement

This letter agreement supersedes and replaces any prior agreements,

representations or understandings (whether written, oral, implied or

otherwise) between you and the Company and constitute the complete

agreement between you and the Company regarding the subject matter set

forth herein.

Proprietary Information and Inventions Agreement

Like all Company employees, you will be required, as a condition of your

employment with the Company, to sign the Company’s standard Proprietary

Information and Inventions Agreement.



This letter agreement may not be amended or modified, except by an express

written agreement signed by both you and a duly authorized officer of the

Company. You may indicate your agreement with these terms and accept

this offer by signing and dating this agreement by 9th Dec 2021 . Upon your

acceptance of this employment offer, S&H Ventures will provide you with the

necessary paperwork and instructions.

Signature

Name:

Date:

Sincerely,

[Board of Directors]



 
 
 

PROVISIONAL OFFER LETTER 
 
Dear ASWATHY B NAIR, 
 
Congratulations! 

Further to your application for employment with us and the subsequent selection process, we are delighted to                 
offer you the Role of Junior Developer. The location of your initial reporting will be at                
Davangere/Bangalore, India. 
 
Your job offer is subjected to following terms & conditions. 
 
Terms & Conditions: 
 

 1. In order to be an employee in our organisation we expect you to be better than the day you were                    
finalised during respective college drive. 

 2. Your offer will be confirmed on successful completion of the Assignment round. 
 3. You will be given with series of assignments starting from Apr 2019 to May 2019 and it is                  

mandatory to complete the assigned task within the stipulated time, failing which you will lose the                
extended offer. 

 4. Your joining process will be initiated only if the required and set criteria is reached by you in the                   
given assignments. 

 5. After successfully completing the assignments, you will join Call IN IT Solutions in Jul/Aug 2019               
and undergo On-job training for 3(three) months. 

 6. INR 5,000-10,000 stipend will be given during the Training period(3 months). 
 7. Post your On-job training, the following CTC break up will be applicable based on your performance                

during the training period: 
 a) If your performance is excellent, you will be taken on board with the CTC of 3 LPA. 
 b) If your performance is above average, you will be taken on board with a fixed pay of 2.16 LPA                   

and a variable pay of 84,000 which will be given based on your performance. 
 c) If your performance is average, you will be taken on board with a fixed pay of 1.5 LPA and a                    

variable pay of 1.5 LPA which will be given based on your performance. 
 d) If your performance is not up to mark with the expectation of the firm we shall have the right to                    

terminate you. 
 
Your employment will be governed by the rules, regulations and policies of Call IN IT Solutions. 

We wish you all the very best. We are eager to welcome you to the Call IN IT family. 

Best Regards, 
 
Yours Sincerely, 

 
 
Raghu Raj 
Managing Director 
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  04 Sep 2021 

 
Ms Renju Renjith  
Renjith Bhavan  
Ponkunnam, Kottayam 
Kerala -  686506 
Mobile No: 8086868751 
E-mail ID: -renju8421@gmail.com 

Dear Ms Renju Renjith, 
 

OFFER LETTER: CUSTOMER RELATIONSHIP OFFICER 
 
1. With reference to your application for appointment and subsequent interview, we are pleased 

to offer you the position of Customer Relationship Officer on the terms and conditions given in 
the succeeding paras. 

 
Posting 
 
2. Place of Posting: You will be posted initially at our Ponkunnam - Branch Branch, CSB Bank 

LTD,Moloparambil Buildings,  Ponkunnam PO, Ponkunnam, Kottayam (Dist), Kerala-686506,  
04828-221315, ponkunnam@csb.co.in. However, you will also be subjected to transfers to any 
of the branches/ offices of the Bank solely at its discretion.  
 

3. Date of Joining: As discussed, you are required to join for duty latest by 06 Sep 2021.  The date 
on which you join the above office / branch will be reckoned as your date of joining in the 
service of the Bank. 

 
4. Reporting: The position will report to the Branch Head.  However, your title, responsibilities and 

reporting lines can be changed at any point of time based on organizational necessity and as 
decided by the Board and / or Management acting in the best interest of the Bank. 
 

Compensation 
 
5. You will be eligible for a consolidated pay on Cost to the Company (CTC), basis of Rs 250,008/- , 

ie, Rupees Two Lakh Fifty Thousand Eight Only per annum. The detailed salary structure is 
attached at Appendix A. 
 

6. Your salary is confidential and should not be discussed with anyone other than your reporting 
authority and HR Department. 
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Probation and Confirmation 
 
7. You will be on probation for a period of One Year. Your performance will be evaluated regularly, 

and the Bank at its discretion, may confirm your service, on successful completion of probation 
period.  
 

8. The Bank is at liberty to extend your probation period for any further period or terminate your 
services without notice or without assigning any reason whatsoever.  

 
Performance 

 
9. Attainment/achievement of key deliverables are the primary consideration for your recruitment 

and employment. You are, therefore, required to continuously improve your performance and 
excel in your profession in the service of the Bank. You will be subject to a performance review, 
as per policy of the Bank. You will be given increment and opportunity for promotion, subject to 
availability of vacancy and policy of the Bank, at the sole discretion of the Bank. 
 

10.  The Bank reserves the right to terminate your services in the event of under-performance of 
your duties, responsibilities and key deliverables. 
 

Testimonials  
 

11. You are required to submit the documents and testimonials as given in Appendix B. You will also 
be required to produce the original certificates for verification on the first day of joining.  

 
Leave 

12. In addition to the statutory and Bank/public holidays in India and any other holidays declared by 
the Bank, you will be eligible of leave as per Leave and Working Hours Policy for CTC staff. This 
includes 12 days of Casual Leave, 10 days Sick Leave on pro-rata basis.  
 

13. You will also be eligible for Earned Leave of 24 days on completion of 12 months of service; 
Maternity Leave of 182 days/ 7 days of Paternity Leave as per eligibility specified, as per Leave 
and Working Hours Policy for CTC staff. 
 

14. Your employment is liable to be terminated if you absent yourself from the services of the Bank, 
without prior written permission or overstay of sanctioned leave, except in cases of medical 
exigencies duly supported by medical certificate. 
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Reference Check and Background Verification 
 
15. This offer of appointment is subject to obtaining satisfactory responses to reference checks. 

 
16. Your employment in the Bank is also subject to satisfactory verification of the certificates, 

testimonials and personal particulars/credentials submitted by you. The Bank reserves the right 
to carry out a background check (including criminal history record search, medical history search, 
education & previous employment and personal details verification) through nominated third 
party/ agencies. 

 
17. In the event that such verification or background search reveals any discrepancy in the 

statement(s) made in your application for employment or bio data/curriculum vitae submitted to 
the Bank, your appointment shall be deemed to be invalid and you shall be liable to be 
discharged from your services by the Bank forthwith. 
 

Resignation / Termination of Service 
 

18. You shall provide 90 Days’ notice, should you wish to resign from the services of the Bank. Date 
of relieving will be at the sole discretion of the Bank. 
 

19. You will not be permitted to adjust any accumulated leave in your credit including accruals 
against the notice period.  
 

20. In addition to what has already been mention in the foregoing, your service with Bank are liable 
to be terminated: 

 
(a) By giving 90 days’ notice or notice pay in lieu thereof. 

 
(b) Any breach of the conditions mentioned in this letter on your part. 
 
(c) Any breach of the instruction/guidelines/circulars issued by the Bank, the RBI and 

regulators   as applicable or made applicable to you from time to time. 
 
Code of Conduct 
 
21. Confidentiality: In the course of employment with the Bank, you may receive or be made privy 

to confidential and proprietary information including information relating to the Bank, its 
customers, licensors that is not publicly available, trade secrets, salary details of the employees 
and property protected by intellectual property rights. You shall not, directly or indirectly, during 
the tenure of your employment with the Bank or thereafter, reveal, disclose or make known to 
the public or any person, entity, or use for your own benefit or the benefit of any third person 
any confidential information acquired during the course of employment. Any information that 
you obtain from time to time regarding the Bank’s processes, methods or business practices and 
client information  
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etc., should be treated as being of the utmost confidential character and you shall not divulge 
any such information to anyone, unless authorized by a Competent Authority.You will return all  
documents, papers etc., relating to the affairs of the Bank or any other material that you may 
have 
in your possession on termination / resignation / absconding of service from either side. Any 
confidential information regarding the Bank or its customers acquired during the course of your 
duties should not be used by you in any context, while in service and /or after the termination / 
resignation / absconding of service. The Bank is entitled to take legal action on any breach of the 
above obligation by you. 
 

22. Exclusivity: During the period of your employment with the Bank, you shall exclusively serve the 
Bank and will not engage or become interested, directly or indirectly, with or without 
remuneration, in any trade, business, occupation, employment, service or calling whatsoever 
nor will undertake any activities which are or will be contrary to or conflict with interests of the 
Bank and/or your duties and obligations to the Bank.  
 

23. IT Security Practice & Procedures: During the service with the bank, you will adhere to the IT 
Security Practices & Procedures as prescribed by Bank. Any instances of violation or any 
attempted violation of the aforesaid IT Security Practices and Procedures on your part shall 
result in disciplinary action. 

 
24. Membership in Other Organisations: During the period of your employment with the Bank, you 

will not seek membership of any local or public body or political organization without obtaining 
prior permission in writing from the Board or its delegated authorities.  
 

25. During  the course of your services with Bank you cannot be a member of any anti-
social/national outfits or of any outfit which is declared as banned by the Government. Any act 
in breach of this term would entail initiation of termination by the Bank.  
 

26. During the period of your service with Bank you will not take part in nor organise any 
demonstration/agitation against Bank and its official(s) either on your behalf or on behalf of 
other persons either inside the Bank or otherwise, any external bodies/political outfits-either as 
a member or as sympathizer. Any act in contravention of the above would be treated as 
prejudicial to the interest and reputation of Bank would amount to breach of employment 
contract leading to initiation of appropriate action. 

 
27. Non-Competition:  As by virtue of your position in the Bank, you will be privy to business 

sensitive, strategic and confidential information of the Bank, you will need to agree that during 
the term of your service with the Bank, you shall not be entitled to directly or indirectly, run, 
operate, control, be employed by or provide any services to any competitor of the Bank in India 
or elsewhere.  During the term of your service with the Bank, you shall under no circumstances 
be employed in or work for or operate or participate, either directly orindirectly, in a business 
which is directly or indirectly in the same line of business with any Bank / Financial Institution. 

 
`  
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28. In the event of cessation of your services in future, due to any reason whatsoever, you shall, for 

a period of 6 months from the date of such cessation, directly or indirectly ,either your own 
accord or in conjunction with any other person(s) or organization refrain/desist from canvassing 
or oliciting or attempting to or inducing any employee(s)/business associates to leave their 
current  
employment with the Bank to join the services of your new employer/organization or any other 
competitor of Bank. Any  such act in contravention of the above provision shall entail initiation 
of appropriate action as deemed  fit by Bank. 

 
29. Please note that while joining the services of the Bank  and during the term of employment with 

Bank, you would be required to notify the Bank  immediately with the details of civil or criminal 
cases instituted against you in any court of law or any complaint / show cause 
notice/prosecution with/by any police station or by any statutory authority, as also you will 
notify any outcome of such complaint like filing of 
chargesheet/arrest/conviction/acquittal/discharge. Any act in breach of this term would entail 
inititation of appropriate action as deemed fit by Bank. 

 
30. The Bank expects resolution of issues relating to your employment, if any, within the framework 

internally, at all times during your service period and even after cessation of service due to any 
reason whatsoever. Please note that any attempt to bring any outside influence – directly or 
indirectly – upon any authority to further your interest(s)  in respect of matters pertaining to 
your  
services with Bank would breach of employment contract leading to initiation of appropriate 
action.  
 

31. During the Bank’s employment term, you will not indulge in acts of commission/omission which 
maybe prejudicial to the interests of the Bank or any act of dishonesty, disobedience, 
insubordination or any other misconduct or neglect of duty or incompetence in the discharge of 
duty on your part.   

 
32. You will abide by the policies, rules and regulations and internal guidelines of the Bank, which 

are in force, and any additions and/ or alterations that may be made thereto from time to time, 
by the Management. 

 
33. At the sole discretion of the Bank, your services are liable to be terminated without any notice or 

salary in lieu thereof in the event of your involvement in any serious misconduct, misdemeanor, 
or any offence which may or may not be directly connected with the business of the Bank. 

 
34. Dress Code: You shall always maintain a business like formal dress code and appearance, in tune 

with the policy / norms of the Bank. 
 
35. You will be bound by the instruction / guidelines/ circulars issued by the Bank, RBI and 

regulators from time to time. 
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36. You will keep Bank informed of any change in your residential address/contact details. 
 
Acceptance of the Offer Letter 

 
37. If you are agreeable to the terms and conditions of this Offer letter, please sign and return to the 

Bank a duplicate copy as a token of your acceptance, within 2 days of receipt of this Offer Letter, 
in the format provided in Appendix C (attached). 
 

38. We look forward to your joining Team CSB. 
 
Thanking you,  
Yours Sincerely, 
 
 

 
  (Vastav Pandya) 
Human Resources 
For CSB Bank 
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APPENDIX – A 

 
COMPENSATION AND BENEFITS 
 

Name:  Ms Renju Renjith 
Designation: Customer Relationship Officer 

DETAILS OF COMPENSATION 

Ser No Details Monthly Per Annum Remarks 

Gross Salary 

1.  Basic + DA 10,417 125,004  

2.  Conveyance 250 3,000  

3.  HRA - 50% of Basic Pay 5,209 62,508  

4.  Education Allowance 200 2,400  

5.  Bonus* 1,500 18,000  

6.  Medical Allowance 250 3000  

7.  CCA    313 3,756  

8.  Canteen Allowance 250 3,000  

9.  Special Allowance  1,403 16,836  

10.  Total Gross Salary 19,792 237,504  

 

11.  NPS (10% of Basic Pay) 1,042 12,504  

12.  Total (Retiring Benefits) 1,042 12,504  
Total CTC 20,834 250,008  

CTC Per Year: Rupees Two Lakh Fifty Thousand Eight Only 

Deductions 

13.  NPS Employee Contribution 1,042 12,504  

14.  NPS Employer Contribution 1,042 12,504  

15.  Total 2,084 25,008  

Notes: 
(a) *Bonus includes statutory bonus, if any, as applicable as per policy 

(b) The incentive/ Performance bonus will be entitled, as applicable for the post, as per the policy of 

the Bank  

(c) CCA will be based on the place of posting  
(d) Gratuity will be paid as per Gratuity Act 1972 
(e) Professional Tax, Income Tax, and other deductions will be made as per statute. 
(f) You will be covered under medical insurance as per Bank policy 

 
Signature:  

 
(Vastav Pandya) 
Human Resources 
For CSB Bank 
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APPENDIX – B 

 
DOCUMENTS REQUIRED TO BE SUBMITTED AT THE TIME OF JOINING 

 

 

 
 

 

  

Ser No Document Remarks 

1.  CV   

2.  Bio-data form Part-I  & Part II (in the format provided by the Bank)  

3.  Two copies of Passport size photograph  

4.  Copy of Aadhaar Card  

5.  Copy of PAN Card  

6.  Identity proof (Voters Identity Card/ Driving License/ PAN Card/Passport)  

7.  Address proof (Voters Identity Card/ Driving License/ Passport)  

8.  Copies of Educational Qualification Certificates (original shall be produced for 
verification and attested copies to be submitted to the Bank) 

 

 (a) 10th/ SSLC  

 (b) 12th  

 (c) Graduation  
 (d) Post-Graduation, if any  
 (e) Professional qualifications, if any  

9.  Last 3 months salary slips  

10.  Resignation Letter (Submitted and acknowledged by to the last Organisation)  

11.  Copy of Experience Certificate from latest employer  

12.  Other Documents / Declarations (to be submitted in the format provided by the 
Bank) 

 

 (a) Application for Employee Identity Card   

 (b) Background Verification Consent Letter   
 (c) Declaration Regarding Fidelity & Secrecy   

 (d) Declaration Regarding Compliance with Direction under Section 10 on 
Banking Regulation Act  

 

 (e) Certificate of having read Chapter-1 of Bank’s Book of Instruction   

 (f) Application for National Pension Scheme (format to be provided to the 
candidate) 

 

 (g) Medical Certificate / Physical Fitness Certificate Within 7 days of 
joining 

Note: All Original Certificates is required to be  produced for verification on the day of joining, Copies of all 
certificates shall be submitted after self-attestation by the candidate and by the reporting officer 
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APPENDIX - C 

 
ACKNOWLEDGEMENT AND ACCEPTANCE OF OFFER LETTER BY CANDIDATE 

 
1. I have read and understood the above terms and conditions, and hereby sign in acceptance of the 

same. 
 

2. I look forward for a long-term association with the Bank.  
 

3. I agree to join by the date as specified in para 3 of the Offer Letter. I understand that if I fail to join 
within 7 days of the date specified in para 3 of the Offer Letter, the Offer Letter will become invalid. 

 
 

Signature of the Candidate: 
 
Name of the Candidate: 
 
Date: 
 
Place: 
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January 12, 2022 

Dear Ebin Kuriakose, 

We are pleased to offer you employment with Datamatica, as Technical Support Engineer reporting to 
the Project Manager. Should you accept this offer on the terms and conditions stated in this letter, and 
successfully complete all the pre-employment requirements outlined in this letter, your employment 
effective date will be the date you complete the process and begin work at the Company. Your start date 
should not be later than January 17, 2022, unless agreed to by us. If we do not receive your acceptance 
and/or if after acceptance, you fail to begin work at the Company before the date provided above for 
any reason (including failure to complete the pre-employment process), this offer will automatically 
lapse. 

Your annualized base compensation will be INR 3,00,000/- and you will be considered as exempt as 
defined in the employee handbook. You will be paid monthly in accordance with Company payroll 
practices. Your compensation has been determined based upon factors including, but not limited to, 
your work location, current role, and experience.  

Earnings Monthly Annual Deductions Monthly Annual 
Basic   16,520 198,240 PF Employee  1,800 21,600 
DA 2,300 27,600 LWF Employee 20 20 
House Rent Allowance 2,560 30,720    
Conveyance Allowance 1,800 21,600    
LTA 0 0    
Medical Allowances 0 0    
Phone & Internet Allowances 0 0    
Books & Periodicals 0 0    
Meal Coupon 0 0    
Entertainment Allowances 0 0    
Other Allowances 0 0    
Gross Salary 23,180 2,78,160 Deduction 1820 21840 

*Net Salary may vary according to the TDS, PT, or any other statutory Deductions 

Your emoluments as detailed above will be subject to deduction of Income Tax and other statutory 
deductions wherever applicable. All compensation may be subject to change in the future under 
effective company policies and procedures. The Company follows an annual review of compensation 
or each employee, which normally occurs during the first or second month following each fiscal year 
end. 

In addition to your Base Salary, you are eligible to earn incentives, following 6 months of employment. 
The eligibility, determination of the amount, and the disbursement, will be at the discretion of the 
Company, administered in accordance with the Company’s relevant Policy in effect each Fiscal Year. 
This offer is subject to your representation and warranty (which will be confirmed by your signature 
below) that you are not a party to any agreement or contract which restricts or limits your ability to 
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work for or perform services for the Company and that you are free to accept employment with the 
Company without restrictions.  

 

Your employment is also contingent upon the successful completion of our pre-employment screening 
process. Further, due to the nature of our business, it may be necessary to provide our customers 
confirmation of successful criminal background checks, and other screening requirements.  By signing 
below and accepting this offer you agree to be subjected to all such screening and certification 
procedures at the time of your employment and thereafter, during your employment, unless 
prohibited by law. 

As an employee of the Company, you will be required to comply with all Company policies and 
procedures. You will be required to familiarize yourself with and to comply with the Datamatica Code 
of Conduct, the Company’s policy prohibiting unlawful harassment and discrimination, and the policy 
concerning drugs and alcohol. Violations of these policies may lead to immediate termination of 
employment. Your employment with the Company, should you accept this offer, may be terminated 
by you or by the Company, at any time with two-month notice. In addition to your compensation set 
forth above, the Company also provides its employees with a competitive benefits package. The 
Company reserves the right to revise its benefits offerings at any time. 

In closing, let me state that we are happy to have you join the Datamatica Team. I hope that we both 
find our professional relationship mutually beneficial. If you accept this offer under the terms 
described above, please indicate by signing and dating this letter in the space provided below, within 
three days of your receipt of this letter. 

Sincerely, 

 

Archana P S 

 

HR Manager 

 

 

 

 

 

 

 



 

 

UK: Lincoln Road, High Wycombe, Bucks HP12 3RQ, United Kingdom. 
Tel: +44 (0) 1494 834900. 
India: TC 1/22, Ulloor, Medical College P.O., Trivandrum-695011, Kerala, India. Tel: 
+91 471 4070078. 
E-mail: info@data-matica.com, Web: www.data-matica.com 

 

 

 

Signature: 

Date: 

Printed Name:  

EP Reference ID:  

 
 
On accepting the offer, please email this last page to hr@datamatica.uk after signing in the space 
provided above. 
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Sruthy Emmanuel <sruthy.emmanuel@mangalam.in>

Fwd: *** Congratulations on your selection in the recruitment process conducted
by UST Global at St. Joseph College of Engineering and Technology on 9-May-
2019 *** 
1 message

Shilpa Joshy <shilpajoshy787@gmail.com> Wed, May 29, 2019 at 8:24 PM
To: sruthy.emmanuel@mangalam.in

---------- Forwarded message ---------- 
From: Campus Relations <Campus.Relations@ust-global.com> 
Date: Wednesday, May 29, 2019 
Subject: *** Congratulations on your selection in the recruitment process conducted by UST Global at St. Joseph
College of Engineering and Technology on 9-May-2019 *** 
To: "shilpajoshy787@gmail.com" <shilpajoshy787@gmail.com> 

Dear Shilpa Maria Joshy,

 

Gree�ngs from UST Global!

 

Congratula�ons on your selec�on in the recruitment process conducted by UST Global at St. Joseph College of
Engineering and Technology on 9th May, 2019

 

We welcome you to an exci�ng journey—a career with UST Global!!!

 

We are happy that you made the astute decision of choosing to join the UST Global family.  Becoming a USsociate
is an achievement you can jus�fiably be proud of.  Let us together make UST Global the best Digital services
company in the world.

 

UST Global offers you a world of opportuni�es with an environment conducive to learning and development, both
personally and professionally.  We sincerely believe that UST Global would give you the growth and exposure that
you aspire for.

 

At UST Global, you never walk alone. With you, in your journey, are 22,000 plus USsociates across various
loca�ons in India, USA, Philippines, Malaysia, Mexico and Europe.  We USsociates stand unique with our values
and work culture bequeathed to us by our late founder Chairman Mr. G A. Menon.  These values are dear to us
and are our soul and iden�ty.

 

UST Global (UST) is a leading provider of end-to-end IT services and solu�ons for Global 1000 companies. Our
Headquarters is in Aliso Veijo, California.  Having started opera�ons in 1999 with just 14 people, the workforce
has, over a period of 19 years, grown to over 22,000 + proficient individuals working from 25 loca�ons spread
across 4 con�nents. UST Global now has a presence in the United States of America, Europe, India, La�n America

mailto:Campus.Relations@ust-global.com
mailto:shilpajoshy787@gmail.com
mailto:shilpajoshy787@gmail.com
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and the Philippines.  Our Centers in India are based in Trivandrum, Cochin, Chennai, Gurgaon and Bangalore. Our
India headquarters is in Trivandrum. The company follows an open communica�on policy with plenty of
professional freedom and very high levels of responsibility. Its flat organiza�onal structure helps to provide
maximum employee involvement and dedica�on in building the company.  We believe in long-term client
rela�onships and are looking for people who want a challenging career, not ‘just a job.’

 

We use a client-centric Global Engagement Model that combines local, senior, on-site resources with the cost,
scale, and quality advantages of off-shore opera�ons. We adopt Six Sigma prac�ces for developing our client-
facing processes. Our centers in India are ISO 27001 cer�fied and we were assessed PCMM level 5 in 2004. These
cer�fica�ons and prac�ces provide a qualified founda�on for all UST service offerings and enable our clients to
benefit internally.

 

UST Global appreciates your efforts in maintaining the set academic requirements men�oned during the
recruitment process.  We believe that you will con�nue to maintain the set standards.

The data profile sheet which you have filled on the day of the event, is the only source of communica�on
between us. If you ever change your contact details, please keep us informed. Further details on your date of
joining will be communicated to you soon.

Once again, congratula�ons and welcome to the UST Global family and to your new life as a Ussociate.

 

Best Wishes! 
Global Campus Rela�onship Team, UST Global

Website: http://www.ust-global.com/en/

 

All future informa�on will be duly communicated to you via email. If in case there is a change in your contact
details, please keep us informed.

All your queries shall be addressed to Campus.Relations@ust-global.com

 

 

 

http://www.ust-global.com/en/
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Sruthy Emmanuel <sruthy.emmanuel@mangalam.in>

Fwd: Employment Offer
1 message

Abhishek Radhakrishnan <abhishekrak97@gmail.com> Fri, Dec 6, 2019 at 9:06 AM
To: sruthy.emmanuel@mangalam.in

Hello Abhishek,

This is with reference to the interview you had with us and we are pleased to offer you the post of Test Engineer in our
company. You are requested to join on 1/07/2019 at 11:00 AM. 

In case you fail to report on this date without prior intimation with genuine reasons or if you are unable to submit all
the necessary details 
mentioned at the end of this offer letter (unless otherwise agreed in writing by the HR Head), the offer shall stand
automatically withdrawn. 
You are requested to report at our Cochin office.

Employment Period: There will be 3 months training on basic web technologies and advanced platforms.  
Your employment will be for 2 years and it will start once the training is over. 

Stipend/Salary: Your initial CTC will be as discussed during the Interview. During the Training period, you will receive
a Stipend of INR 6000 in your hand. 

The salary structure will be as follows for the first year of employment: 
 
Year -1:  CTC of INR 10000/- per month (1.2 Lakhs PA)
 

Earnings INR

Net take home 7,971.00
P F Contribution 1,337.00
  

Total Earnings 9,308.00

ESI 577.00
PT 75.00
Welfare fund 40.00
  

Total CTC 10000.00

Year -2: CTC of INR 15000/- per month (1.8 Lakhs PA)

Earnings INR

Net take home 11,964.00
P F Contribution 2,006.00
  

Total Earnings 13,970.00

ESI 865.00
PT 125.00
Welfare fund 40.00
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Total CTC 15000.00

Benefits :  

1. ESI will give medical coverage for you, your parents, your spouse and your children
2. A Provident Fund Account will be opened in your name and the above-specified amount as per instructions from
the government will be deposited to your 
PF account. This will serve as a secondary saving account for you.
3. Other than salary, we will provide you health insurance that will cover up to 2 Lakhs every year, and accidental life
insurance with cover of 10 Lakhs.
4. There will be 18 paid leaves available every year, and 10 public holidays will be available.
5. In normal conditions, Saturdays and Sundays will be Holidays 

Non-Compete and Confidentiality agreement: On your first day of employment, you will be required to legally
accept this offer by signing a 
Non-Compete agreement and a Confidentiality agreement for a period of 24 months with the company.
Your employment will start on May 15, 2019. 

Vacation and Personal Emergency Time Off: Vacation is accrued at 1 day per pay period. Personal emergency
days are generally accrued 
per company policy. 

This offer is contingent upon your passing our mandatory drug screen, our receipt of your college transcripts and
other documents 
mentioned at the end of this offer letter and any other contingency you may wish to state. 

On your first day of employment please bring : 

• A Stamp paper worth INR. 200/- for agreement in your name 
• 4 color passport-size photographs 

And self-attested copies of: 

• Certificates supporting your educational qualifications along with a marks sheet 
• Schooling certificate (SSLC/ICSE) in support of your age 
• PAN Card 
• Your latest salary slip or salary certificate 
• Your relieving letter from your previous/present organization 
• Service certificate, if any 
• Your latest passport / Valid ID card 
• Your medical fitness certificate and any other relevant medical information 

For any further clarification, mail your queries at mail@yatnam.com or contact Mr. Santosh Abraham at 9048208584.

Please note that our offer has been made based on the information furnished by you. If we find any of that information
to be false or 
misleading then we reserve the right to cancel this offer of appointment without explanation at our discretion. 

We at Yatnam Technologies (P) Limited hope that this will be a great opportunity for you to learn and acquire new
skills and utilize existing
ones. We expect that this will be a truly rewarding assignment for you and look forward to welcoming you aboard.

Thanks and Regards, 

Santosh Abraham,
Director HR, 
Yatnam Technologies (P) Limited, 
3rd Floor, Geo Infopark, Infopark P.O., Ernakulam - 682042. 
T: 0484 4049 024 

This e-mail and any associated files transmitted with it are confidential and solely for the intended
recipient. If you are not the named addressee, do not disseminate, distribute, copy or alter this e-

mailto:mail@yatnam.com
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mail. If you have received this information in error, please notify the sender immediately and
delete this communication permanently from your records.

Warning: Yatnam Technologies has taken reasonable precaution to ensure no viruses are
present in this e-mail. The firm cannot accept responsibility for any loss or damage arising from
the use of this e-mail or attachments.
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Sruthy Emmanuel <sruthy.emmanuel@mangalam.in>

Fwd: Mphasis - Intern Letter Of Intent!! 
1 message

Swathi Sadasivan <swathi.sadasivan17@gmail.com> Wed, Feb 6, 2019 at 5:03 PM
To: sruthy.emmanuel@mangalam.in

---------- Forwarded message --------- 
From: Mphasis - Campus Hiring <campushires@mphasis.com> 
Date: Wed, Feb 6, 2019, 4:50 PM 
Subject: Mphasis - Intern Letter Of Intent!! 
To: swathi.sadasivan17@gmail.com <swathi.sadasivan17@gmail.com> 
Cc: Shraddha Hande <Shraddha.Hande@mphasis.com> 

Ref.No- MPHTH2019-1028

 

Dear Swathi  Sadasivan,

 

College Name : Mangalam College Of Engineering,Kottayam.

 

Greetings from Mphasis!!

 

Congratulations on clearing the preliminary interview. We would like to offer you a conditional
position at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

You will be offered the position of ‘Trainee Associate Software Engineer’ in Band 5, Level
1 with Mphasis for the first 6 months at a CTC of INR 1,80,000 per annum. You are also
eligible for a monthly accommodation allowance of INR 6000 for the first six months of your
joining only.
On completion of 6 months, you will move to Band 5, Level 2 with annual CTC of INR
2,50,000.
A training agreement for 24 months from your date of joining needs to be signed with
Mphasis. In case of default, an amount of INR 1,00,000 will be recovered from the employee.

 

As you are currently in your final year of graduation and are gearing to start working, Mphasis can
be the right place for you to build a long fruitful career. We believe we have a historic opportunity of
building a world class company. We also believe Mphasis is very unique in several ways, some of
which are:

Equal strengths in APPs, ITO and BPO
Being a flat, open and communicative organization
Organization ethos that encourages, promotes and rewards empowerment
Flawless execution and leadership

 

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

mailto:campushires@mphasis.com
mailto:swathi.sadasivan17@gmail.com
mailto:swathi.sadasivan17@gmail.com
mailto:Shraddha.Hande@mphasis.com
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1.      Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2.      Securing the required percentage in the evaluation at the end of your training program at
Mphasis

3.      Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

 

Your joining date will be communicated after you clear the above conditions.

 

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any
further information, write to campushires@mphasis.com.

 

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is
subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason.

 

Mphasis intends to onboard 2019 passing out candidates anytime between June 1, 2019 to April
30, 2020. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

 

Thanks and Regards

Mphasis – Campus Team

 

Information transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is
intended for use only by the individual or entity to which it is addressed, and may contain information that is
privileged, confidential or exempt from disclosure under applicable law. If you are not the intended recipient or it
appears that this mail has been forwarded to you without proper authority, you are notified that any use or
dissemination of this information in any manner is strictly prohibited. In such cases, please notify us immediately at
mailmaster@mphasis.com and delete this mail from your records. 

mailto:campushires@mphasis.com
mailto:mailmaster@mphasis.com
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Sruthy Emmanuel <sruthy.emmanuel@mangalam.in>

Fwd: Offer Letter of Appointment - Integrated Dynamic Solutions India Pvt Ltd -
Parvathy Radhakrishnan 
1 message

Parvathy Radhakrishnan <pkrishnan791@gmail.com> Fri, Dec 6, 2019 at 10:30 AM
To: sruthy.emmanuel@mangalam.in

---------- Forwarded message --------- 
From: Joseph Varghese <varghese@idspage.com> 
Date: Fri, Dec 6, 2019, 10:06 AM 
Subject: Offer Letter of Appointment - Integrated Dynamic Solutions India Pvt Ltd - Parvathy Radhakrishnan 
To: Parvathy Radhakrishnan <pkrishnan791@gmail.com> 

Offer Le�er of Appointment

 

 

Dear Ms. Parvathy Radhakrishnan,

With reference to your applica�on and subsequent selec�on procedure, we are pleased to offer you
employment as  So�ware Engineer- Trainee in Integrated Dynamic Solu�ons India Pvt. Ltd.,  2nd  Floor,  M
Squared Building, Technopark Campus,  Karyava�om P.O, Trivandrum .

 

1.                   Place of Work 

Your normal place of work will be at Integrated Dynamic Solu�ons India Pvt. Ltd, Technopark
Campus, Trivandrum. 

 
2.                   Joining Requirements 

You are required to join for duty at 10.00 AM on Monday, December 9, 2019. On the date of join
please bring the following documents. 

1.      Originals and copies of your educa�onal creden�als and mark sheets 

2.      Relieving le�er and Experience cer�ficates from all your previous employer(s) sta�ng ‘from’
and ‘to’ date of service.         

3.      Salary Cer�ficate of previous employer 

4.      Three passport size and two stamp size colored photographs 

5.      Original and a copy of your passport 

6.      Original and a copy of PAN card/ Aadhar/ Driving License 

mailto:varghese@idspage.com
mailto:pkrishnan791@gmail.com


5/3/22, 11:15 AM Mangalam College of Engineering. Kerala - India. Mail - Fwd: Offer Letter of Appointment - Integrated Dynamic Solutions Indi…

file:///C:/Users/HP/Desktop/NAAC Works/cri 5/18-19 placements/Intergrated dynamic solutions/Integrated Dynamic Solutions India Pvt Ltd - Parv… 2/2

 
3.                   Proba�on Period 

You will be on proba�on for a maximum period of six months and will be confirmed on successful
comple�on of the proba�onary period depending up on your performance.  

 
4.                   Salary and benefits 
In the capacity of   So�ware Engineer Trainee your gross salary including all benefits will be Rs.12,
000/- per month. 

However, the structure of your compensation plan may be altered/ changed with time in line with the
Compensation policies and practices of the company. Your compensation package is subject to statutory
deductions like Income Tax, Professional Tax etc., and withholdings as required by the policies of the company.
You are expected to keep the details of your compensation package confidential and shall not be discussed with
anyone except immediate superior, HR and Financial officials of IDS India.
 
 

 

5.                   Minimum No�ce Period 

The minimum no�ce period for termina�ng the employment will be 15 days during proba�onary
period and 60 days a�er confirma�on.  Your services are terminable by giving 15 days during
proba�onary period and 60 days a�er confirma�on by either side. 

 You have to report to the Project Manager. 

  

Your acceptance may be communicated before the end of the day to the email
ID varghese@idspage.com 

We congratulate you on your success on qualifying through our selec�on process and welcome you
to the family of IDS. 

 
Joseph Varghese
Vice President - HR & Administra�on
Integrated Dynamic Solu�ons India Pvt Ltd
2nd  Floor,  M Squared Building,
Technopark Campus, Karyava�om P.O,
Trivandrum – 695 581
Kerala, India
 Phone: 0471 4063438 (Office) 4063436 (Direct)
Mobile: 94470 96792
Email: Varghese@idspage.com
http://www.idsindia.co.in
http://www.idspage.com  
This email may contain confiden�al and/or proprietary informa�on, and is intended for the person/en�ty to whom/which it was originally addressed. Any

use by others is strictly prohibited. If you have received this communica�on in error, please immediately return this communica�on to the sender and delete

the original message and any copy of it in your possession.

mailto:varghese@idspage.com
mailto:Varghese@idspage.com
http://www.idsindia.co.in/
http://www.idspage.com/
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Sruthy Emmanuel <sruthy.emmanuel@mangalam.in>

Fwd: Poornam Info Vision - Welcome letter 
2 messages

Shilpa Joshy <shilpajoshy787@gmail.com> Tue, Mar 19, 2019 at 8:17 PM
To: sruthy.emmanuel@mangalam.in, Geetha Merit Joshy <shilpajoshy787@gmail.com>

---------- Forwarded message --------- 
From: <hr@poornam.com> 
Date: Tue, Mar 12, 2019 at 12:06 PM 
Subject: Poornam Info Vision - Welcome letter 
To: <shilpajoshy787@gmail.com> 

Dear Shilpa ,  

Good day to you.

Congratulations on your appointment and warm welcome to you as a new member of Poornam Info Vision. You were
chosen to be part of our organization because we believe you can contribute to our success and share our
commitment to achieving our goals. Your role is essential to fulfill our mission for the people who trust and respect us
- we are committed to incredible value, quality and unparalleled client service in all aspects.  

We recognize that the caliber and commitment of all our staff are the foundations in which our excellence is built, and
as your employer we are committed to supporting your continuing development.  

Consider this as the provisional offer of appointment as  Jr. Software Engineer (Trainee). The formal appointment
letter with terms and conditions will be given at the time of joining. 

Please get back to us by the date which your exams get over. So that we can give you joining date based on
that.  

Thanks for your time, and welcome once again. We look forward to a long and mutually beneficial relationship !  

Detailed salary annexure and the terms and conditions of employment are attached herewith 

Benefits included in CTC: 

Round the clock canteen facility.
Company is giving accommodation with cleaning facilities at a subsidized cost.
Free transportation to and from the office to the accommodation.
Eligible for Rs. 3,00,000/  worth medical insurance per year (self +two dependents).
You will be covered under our group life insurance scheme for an amount of Rs. 3,20,000/ 
Eligible for leave / holiday as per Company rules.
Eligible for statutory benefits like PF / ESI / Gratuity from day one.

Please ensure to bring the following documents when you come for joining:- 

1. Two self attested copy of Pancard and Aadhar card  (Provident fund opening purpose)
2. One self attested copy of Identity proof and Address proof ( Bank Account opening purpose)
3. 10th mark sheet and Degree certificate or Consolidated mark sheet or Semester wise mark sheet (original)
4. Conduct certificate from the College Principal/Head of the Department specifying that the candidate is

employable. The certificate should be in College Letter head with seal. 
5. A Medical fitness certificate from a reputed hospital stating that you are fit to work in all the shifts (Morning,

Afternoon and Night).
6. Passport size photographs - 3 

If you have any clarifications please contact us in the below numbers: 0484 - 2427971, 2428918.  

Regards, 
HR Team 
www.poornam.com 

mailto:hr@poornam.com
mailto:shilpajoshy787@gmail.com
http://www.poornam.com/
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www.bobcares.in 
www.bobcares.com

-- Disclaimer: This email and any files transmitted with it are property of Poornam Info Vision Pvt. Ltd. This email
contains confidential information intended solely for the use of the individual or entity to whom they are addressed. If
you have received this email in error please notify the sender immediately and delete this e-mail from your system. If
you are not the intended recipient you are notified that disclosing, copying, distributing or taking any action in reliance
on the contents of this information is strictly prohibited. Warning: Although the company has taken reasonable
precautions to ensure no viruses are present in this email, the company cannot accept responsibility for any loss or
damage arising from the use of this email or attachments.  
-- Disclaimer: This email and any files transmitted with it are property of Poornam Info Vision Pvt. Ltd. This email
contains confidential information intended solely for the use of the individual or entity to whom they are addressed. If
you have received this email in error please notify the sender immediately and delete this e-mail from your system. If
you are not the intended recipient you are notified that disclosing, copying, distributing or taking any action in reliance
on the contents of this information is strictly prohibited. Warning: Although the company has taken reasonable
precautions to ensure no viruses are present in this email, the company cannot accept responsibility for any loss or
damage arising from the use of this email or attachments.  

3 attachments
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108K

Salary Annexure Jr. Engg Trainee.pdf 
41K

Terms & conditions.pdf 
226K

Sruthy Emmanuel <sruthy.emmanuel@mangalam.in> Tue, May 21, 2019 at 11:16 AM
To: Placement Cell Mangalam College Of Engineering <pc@mangalam.in>

With Regards, 
Sruthy Emmanuel 
Assistant professor 
CSE Department
Mangalam College of Engineering,Ettumanoor
[Quoted text hidden]
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Sruthy Emmanuel <sruthy.emmanuel@mangalam.in>

Interland Technologies 
1 message

kuncherichen kthomas <kuncherichen13@gmail.com> Tue, Jul 23, 2019 at 8:15 PM
To: sruthy.emmanuel@mangalam.in

Dear Kuncherichen K Thomas, 

This is with respect with the subsequent rounds of
discussions you had with us. We are pleased to extend
an Offer to  
join Interland Technology Services Pvt. Ltd. for
undergoing our Training Programme(2 months training
and 4 months  
Internship) at our Development Center for Technology,
India. 
Your joining date will be Wednesday, 10th June, 2018 at
11:00 AM and your joining location would be Technopark-
Phase III,  
Trivandrum. 
Request you to send an email to hr@interlandtech.com in
response to this Offer to confirm your date of joining. 
Any request for change in date of joining must be sent
to visakh@interlandtech.com 
or bichu@interlandtech.com at least  
1 day prior to your date of joining as provided earlier.  
You will need to be at our office 10 minutes prior to the
scheduled time.  

On boarding details

REQUIRED DOCUMENTATION 

• Two copies of your recent passport size photographs
(mandatory to be submitted on day 1)  

• PAN card copy (mandatory to be submitted on day 1)  

• Signed hard copy of the offer letter provided at the
company premises (mandatory to be submitted on day 1)  

• Signed hard copy of the Terms of Employment provided
at the company premises(mandatory to be submitted on  
day 1)  

• Copy of all semester mark sheets  

• Passport copy , if available (if not please apply
immediately)  

Please acknowledge to confirm your presence. 

Sincerely, 
ITS Recruitment Team 
Direct: +91-471-2710424 
InterLand | www.interlandtech.com 
+91-9746667469  
+91-9746844069 

________________________________________ 

mailto:hr@interlandtech.com
mailto:visakh@interlandtech.com
mailto:bichu@interlandtech.com
http://www.interlandtech.com/
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DISCLAIMER: This email and any files transmitted with it
are confidential and intended solely for the use of the
individual  
or entity to whom they are addressed. If you have
received this email in error please notify the system
manager. This  
message contains confidential information and is
intended only for the individual named. If you are not the
named  
addressee you should not disseminate, distribute or copy
this e-mail. Please notify the sender immediately by e-
mail if  
you have received this e-mail by mistake and delete this
e-mail from your system. If you are not the intended
recipient  
you are notified that disclosing, copying, distributing or
taking any action in reliance on the contents of this
information is  
strictly prohibited.
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Sruthy Emmanuel <sruthy.emmanuel@mangalam.in>

Muzirus softtech
1 message

kuncherichen kthomas <kuncherichen13@gmail.com> Tue, Jul 23, 2019 at 8:13 PM
To: sruthy.emmanuel@mangalam.in

Dear Mr. Kuncherichen K Thomas, 

We are glad to inform you that you have been shortlisted in the interview conducted to the post of "Programmer 
Trainee" in our Organization. We would like to discuss the terms of employment with you. 

The offer is as follows: 

You will be posted in our organization as "Programmer Trainee". Your probation period will be for a period of One 
year from the date of joining. 

You will be paid a monthly stipend of Rs. 13,000/- (CTC) on joining. On completion of first year, y
our first formal performance evaluation will be done and salary will be hiked to around Rs. 18,200/- depending upon 
your job performance. 

You will also have to execute a 2 year bond with Muziris Softech (P) Ltd. stating that you will continue to work for us 
for a period of 2 years from the date of your joining failing which you will have to pay a compensation of Rs.1,00,000/
- (Rupees One Lakh) to the company for the losses suffered by the company in employing and training you. 

Please let us know your acceptance of the above mentioned offer and terms by 12.06.2019
(Wednesday) through a reply mail. Upon intimating acceptance, your joining date will be informed. 

Sample salary split ups are attached for your reference. 

Please contact for any further clarifications. 

Regards, 

Ritty Little Mary | Sr. Executive - HR 
MUZIRIS SOFTECH (P) LTD  
Muziris Atlantis | Parambithara Cross Road | Panampilly Nagar |Cochin 682 036 
|India 
Mob : 7593863777 | +91 484 2975577 | career@muziris.in |  www.muziris.in

mailto:career@muziris.in
http://www.muziris.in/
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Ref.No. 05/HR/19                                                                                  31th July, 2019  
 
 
Dear Nashim,  

Happy to inform you that your profile has been shortlisted for Software Trainee position..We have               
the pleasure in offering you a position at Teamzat Technology (P) Ltd, having its corporate office at                 
Basement floor,Periyar Building, Technopark , Trivandrum, Kerala. This is only a confirmation letter             
issued by the company after short listing you for the current recruitments. Subject to our terms and                 
conditions of Employment as follows:  

You have to undergo 3 months training on Angular/Python. After training you will be appointed as                
Junior Software Engineer.  

Your training is absolutely free and a TA & HRA of Rs 3000/pm will be provided first month and if                    
perform well,Rs.5000/- for second and third month. After training, your salary will be Rs 10, 000/pm                
and maybe revised according to the project you work on.. 

No bond has to be signed but we expect you here for at least 2 years. 

Position: You shall be appointed as Software Engineer Trainee 

Commencement Date: Your appointment shall commence on 05,August,19  

Place of work: Teamzat Technology (P) Ltd, having its corporate office at Basement floor,Periyar              
Building, Technopark , Trivandrum, Kerala. 

Teamzat Technologies is a startup company at Technopark, Thiruvananthapuram. we focus on            
web/mobile application development, machine learning, deep learning and Industrial Automation.          
You can read more about us on our website www.teamzat.com. 

We look forward to welcoming you as a new employee at Teamzat Technology (P) Ltd  
 
Wishing you all the best.  
 
Sincerely Yours,  

MOHAMMED IRSHAD  
Manager-Human Resource  

 
--------------------------------------------------------------------------------- 
TEAMZAT TECHNOLOGIES (P). LTD  
Arangottukara | Thrissur ,Technopark | Thiruvananthapuram 
 www.teamzat.com | info@teamzat.com 9562251222 | 9544251222 | 7902251222  

http://www.teamzat.com/


HRD/COV/1001389028/20-21 March 25, 2021

Mr. Nashim Kattukaranparambil Noushad

Madappallil, Neerkunnam,

Vandanam P.O

Alappuzha-688005

India

Ph: +91-9895981936

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
Corporate Office:

F 91 471 270 0889
T 91 471 398 2222
Trivandrum 695 583, India
Attipara Village
Technopark Campus II
Trivandrum SEZ unit 1
INFOSYS LIMITED

Dear Nashim,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what`s next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 



HRD/1001389028/20-21 March 25, 2021

Mr. Nashim Kattukaranparambil Noushad
Madappallil, Neerkunnam,
Vandanam P.O
Alappuzha-688005
India

Ph: +91-9895981936

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
Corporate Office:

F 91 471 270 0889
T 91 471 398 2222
Trivandrum 695 583, India
Attipara Village
Technopark Campus II
Trivandrum SEZ unit 1
INFOSYS LIMITED

Dear Nashim,

Congratulations! We are delighted to make you an offer as Systems Engineer and your role is Systems
Engineer .

Here are the terms and conditions of our offer:

Joining Date

Your scheduled date of employment with us will be May 27, 2021 .

Location

Your location for employment is TRIVANDRUM (SEZ) , Trivandrum SEZ unit 1 Technopark
Campus II Attipara Village Trivandrum 695 583, India.

You may be asked to relocate to any of our units, departments or the offices of our affiliates* and/or the
offices of our customers, depending on business requirements. In such an event, your remuneration and
other benefits shall be determined in accordance with the relevant Policies of the Company in that work
location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.
* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.

Page 1 of  7
Company Confidential - This communication is confidential between you and Infosys Limited 



Probation and Confirmation

You will be on probation for a period of six months from the date of joining us. On successful
completion of your probation, you will be confirmed as a permanent employee of Infosys Limited.
Your confirmation is also subject to your submitting the documents required by the Company, details
of which are enclosed in the Information Sheet at Annexure - III.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of leave annually, during probation. On confirmation, you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 36,251 per month. The break-up of your salary has been
provided in the Compensation Details sheet at Annexure - I.

Ex - Gratia / Bonus 

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment
for Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly
basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA) 

The Basket of Allowances will be paid to you as part of your salary every month.
You will have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company intranet, based on your preferences and income tax plans.
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - III for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 400,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Notice period

During probation, your services can be terminated with one month`s notice or salary thereof by either
parties. On confirmation, you will be required to give three month`s notice or salary thereof in case
you decide to leave our services, subject to the Company`s discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three month`s
notice period. Similarly, the Company can terminate your services by giving three month`s notice or
salary thereof.

Background checks 

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in "Offer Annexure for India".

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this Offer without notice and Compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.
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When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other terms and conditions 

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet sparsh. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure II).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.
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This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

______________________________________
Print your name

Enclosures: Non-Compete Agreement (Annexure II)
Information Sheet (Annexure III)
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ANNEXURE - I

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Nashim Kattukaranparambil Noushad

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer

1. MONTHLY COMPONENTS

BASIC SALARY 18,130

BASKET OF ALLOWANCES 11,447

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 3,445

MONTHLY GROSS SALARY 33,022

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 181

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 2,176

GRATUITY - 4.81% of Basic Salary* 872

FIXED GROSS SALARY (1+2+3) 36,251

TOTAL GROSS SALARY 36,251

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SOFT LOAN

Thirty Thousand
(with security)

Twenty Thousand
(without security) @5% 24 Nil

SALARY LOAN

One Month's Gross Salary
/Fifteen Thousand
(Whichever is higher) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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                                                                              Annexure - II
                                                                        Non Compete agreement
I, ____________________ do hereby acknowledge and confirm the following:-
(1) I am accepting employment with Infosys Limited ("Infosys"). Now, as per the presents below, I
agree to the following terms herein, and acknowledge that this is a material condition of my employment
with Infosys Limited.

(2) I am required, on behalf of Infosys, to provide services to, or solicit business from, various clients of
Infosys for whom I performed services as a Company employee (each such client hereinafter referred to as a
"Customer").

(3) In consideration of the above, I agree that for a period of six (6) months following the
termination of my employment with Infosys for any reason, I will not:

a. accept any offer of employment from any Customer, where I had worked in a professional
capacity with that Customer in the twelve (12) months immediately preceding the termination of my
employment with Infosys;

b. accept any offer of employment from a Named Competitor of Infosys, if my employment with such
Named Competitor would involve me having to work with a Customer with whom I had worked in the
twelve (12) months immediately preceding the termination of my employment with Infosys.

For the purposes of this Non-Compete Agreement, "Named Competitor" shall mean the following
entities and their wholly owned subsidiaries:-

i. Tata Consultancy Services Limited
ii. Accenture Limited
iii. International Business Machines Corporation
iv. Cognizant Technology Solutions Corporation
v. Wipro Limited

Place:                                 Employee Signature:
Date:                                  Employee Name      : Mr. Nashim Kattukaranparambil Noushad

Acknowledged by Infosys Limited:
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Ref.No. 05/HR/19                                                                                  31th July, 2019  
 
 
Dear Nashim,  

Happy to inform you that your profile has been shortlisted for Software Trainee position..We have               
the pleasure in offering you a position at Teamzat Technology (P) Ltd, having its corporate office at                 
Basement floor,Periyar Building, Technopark , Trivandrum, Kerala. This is only a confirmation letter             
issued by the company after short listing you for the current recruitments. Subject to our terms and                 
conditions of Employment as follows:  

You have to undergo 3 months training on Angular/Python. After training you will be appointed as                
Junior Software Engineer.  

Your training is absolutely free and a TA & HRA of Rs 3000/pm will be provided first month and if                    
perform well,Rs.5000/- for second and third month. After training, your salary will be Rs 10, 000/pm                
and maybe revised according to the project you work on.. 

No bond has to be signed but we expect you here for at least 2 years. 

Position: You shall be appointed as Software Engineer Trainee 

Commencement Date: Your appointment shall commence on 05,August,19  

Place of work: Teamzat Technology (P) Ltd, having its corporate office at Basement floor,Periyar              
Building, Technopark , Trivandrum, Kerala. 

Teamzat Technologies is a startup company at Technopark, Thiruvananthapuram. we focus on            
web/mobile application development, machine learning, deep learning and Industrial Automation.          
You can read more about us on our website www.teamzat.com. 

We look forward to welcoming you as a new employee at Teamzat Technology (P) Ltd  
 
Wishing you all the best.  
 
Sincerely Yours,  

MOHAMMED IRSHAD  
Manager-Human Resource  

 
--------------------------------------------------------------------------------- 
TEAMZAT TECHNOLOGIES (P). LTD  
Arangottukara | Thrissur ,Technopark | Thiruvananthapuram 
 www.teamzat.com | info@teamzat.com 9562251222 | 9544251222 | 7902251222  

http://www.teamzat.com/
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Ebin Kuriakose, 

Kunnimangalath, 

Vadayar PO, 

Thalayolapparambu, 

Kottayam. 

 

Dear Ebin Kuriakose, 

 
 
 
 
 
 
 
 

Sub: Letter of Appointment 

25th February, 2020 

Further to our discussions, we have pleasure in giving you this letter of appointment, setting out the details of your 
employment with our company. You are being appointed to the position of Technical Support Engineer with a 
monthly salary of Rs 15,000 take home (Fifteen Thousand Rupees only). This appointment takes effect from your 

date of joining which shall not be later than 02nd March, 2020. 

On joining the company, you shall be on probation for six months. Your services shall stand confirmed on successful 
completion of the probation. You will need to sign our standard Non-Disclosure Agreement for One and a half year 
on the date of joining. 
You will abide by the rules and regulations of the Company as may be in force from time to time and your services 

are transferable to any other offices of the Company, at the discretion of the company. You should be flexible in 

timings. 

Your appointment is subject to satisfactory reference checks and clearance from any secrecy / service agreements 

that you may have executed, which could have a bearing on your working with us. 

You are required to sign and submit a copy of this letter of appointment as a token of your acceptance of our terms 

and conditions, along with the following documents within 7 days from the date of this letter, failing which this 

letter of appointment will be treated as withdrawn. 

 Copy of ID Proof; 

 Proof of educational qualification; 

 Proof of work experience. 

 3 passport size photographs; 

 Copy of last drawn pay slip. 

The reliving/resignation acceptance letter from your previous organization has to be submitted on your joining the 
company. Any extension of the same will require a formal approval from your reporting authority which in case 
should happen before disbursement of your first monthly salary. 

This letter of appointment is based on the information furnished in your application for employment and during the 

interviews you had with us. If, at any time in future, it comes to light that any of this information is incorrect or any 

relevant information has been withheld, then your employment is liable to be terminated without notice. All 

matters pertaining to your appointment and compensation are strictly confidential and it should be treated as such. 

We welcome you to our organization and look forward to your contribution to the growth of the organization and 
yourself. 

Yours faithfully, 
 

Smitha S Nair 

HR Manager, OrisysIndia Consultancy Services LLP 

I have read the terms and conditions of this letter of appointment and confirm my acceptance of the same. 
(Signature and Date) 
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OrisysIndia Consultancy Services LLP, Corporate Office: D3, 6th Floor, Bhavani Building, Technopark Campus Trivandrum - 695581 

Kerala, India Website: www.orisys.in E-Mail: contact@orisys.in Office No: 9946014345 
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Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

05-Jul-2019
                               
Dear Parvathy Radhakrishnan,
B.Tech/B.E., Computer Science & Engineering
Mangalam College of Engineering
 
Candidate ID – 13119077
 
 
In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").
 
During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.
 
On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/- towards benefits such as Medical, Accident, Life Insurance and Gratuity.
 
Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.
 
Cognizant is keen that there is a secure environment for clients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.
 
Please note
•This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.
•Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.
 
We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com
 
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.
 
 
Signature :                                                                                            Date:

https://campus2cognizant.cognizant.com/
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Annexure A

Name: Parvathy Radhakrishnan Designation: Programmer Analyst Trainee

Sl. No. Description Monthly Yearly

1 Basic 8675 104,100

2 HRA @60% of basic* 5205 62,460

3 Conveyance Allowance* 800 9,600

4 Medical Allowance* 1250 15,000

5 Company's contribution of PF # 1041 12,492

6 Advance Statutory Bonus*** 2000 24,000

7 Special Allowance* 5779 69,348

Annual Gross Compensation 297,000

Incentive Indication (per annum)** 20,000

Annual Total Compensation 317,000

Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000

Gratuity 5,005

Annual Total Remuneration 338,005

As an associate you are also entitled to the following additional benefits:
• Floating Medical Insurance Coverage
• Round the Clock Group personal accident Insurance coverage
• Group Term Life Insurance Coverage
• Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010
• Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per Payment of Gratuity Act
• Women associates joining Cognizant will be entitled to Maternity leave as per the Maternity Benefit (Amendment) Act, 2017
 
# PF is contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.
 
* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to
 
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings
** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein.  The incentive program is discretionary, subject to change,
and based on individual and company performance.  It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.
 
*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.
**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.
 
Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
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pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.
Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details







Offer: Computer Consultancy
Ref: TCSL/DT20184496324/Trivandrum
Date: 09/10/2018

Mr. Praveen  Sankar
Chalakunnath Varyam,
Kidangoor,
Kottayam-686572,
Kerala.
Tel# -

Dear Praveen  Sankar,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,875/- per annum, as per the terms and 
conditions set out herein. Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 48 hours, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer you will be issued a joining letter indicating the details of your joining 
date and initial place of posting. You will also be issued a letter of appointment at the time of your 
joining after completing joining formalities as per company policy.Your offer is subject to a 
positive background check. 
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `10,200/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `4,080/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Personal Allowance
You will be eligible for a monthly personal allowance of of `7,570/- per month. This 
component is subject to review and may change as per TCSL's compensation policy. 

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the Initial Learning Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
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provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expense-s towards professional membership as per 
TCSL's policy. 

RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
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You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above in the first attempt in each of your 
Standard Xth, Standard XIIth, Diploma (if applicable) and Graduation examination which 
includes successful completion of your final semester/year without any pending 
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the 
normal duration of the course only will be considered to decide on the eligibility. It is 
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class 
XIIth by securing minimum passing marks in the first attempt itself as specified by the 
respective board of examinations. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the 
TCSL selection process are not eligible to re-apply to TCSL within six months from the 
date on which the candidate had attended such selection Test and/or Interview. In case 
you are found to have re-applied to TCSL within six months of previous unsuccessful 
attempt, the management reserves the right to revoke/withdraw the offer/appointment, 
without prejudice to its other rights. 

3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the Initial Learning Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
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unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 10 days during the 
training programme, you shall be deemed to have abandoned your traineeship and your 
name will automatically stand discontinued from the list of ILP trainees without any further 
intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
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Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates. This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better. If you are deputed internationally for training, you will be required to 
sign an agreement to serve TCSL for a minimum period of 6 months on completion of 
training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

14. Notice Period
In an event if the traineeship is discontinued/terminated no notice or payment in lieu 
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL, 
either you or TCSL can terminate the appointment by giving 90 calendar days' written 
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or 
performance are not found satisfactory, TCSL may terminate your services by giving 
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notice as mentioned herein above. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 

19. Submission of Documents
At the time of your joining, photocopy of the following documents should be submitted. 
Please carry the original copies for verification. 

- Permanent Account Number (PAN) Card
  You are required to submit a copy of your PAN card along with other joining
  forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
  mandatory requirement for processing salary.
- Standard X and XII mark sheets equivalent
- Degree certificate and mark sheets for all semesters 
- Postgraduate degree certificate and mark sheets for all semesters (if you are a 
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   Postgraduate) 
- Birth Certificate / Proof of Age
- Work permit and/or any other documentation as prescribed by Government of India
- Passport
- 6 photographs
- Medical Certificate
-An affidavit/notarised undertaking stating:
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university
 *If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

20. Initial Learning Programme (ILP)
On joining TCSL, you will be given the benefit of formal and on the job training (Initial 
Learning Programme) at our offices, as identified, for such period as TCSL may decide. 
The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. The evaluation 
criteria which will be very transparent will be used as a basis for allocating people to 
projects/roles. We would request that the training be taken very seriously to enable you to 
add maximum value to your professional and personal growth. 

If you remain unauthorizedly absent for a consecutive period of 10 days during the 
training programme, you shall be deemed to have abandoned your traineeship and your 
name will automatically stand discontinued from the list of ILP trainees without any further 
intimation/separate communication to you. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 
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23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCSL Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=bqLi99pZT46T3UxU8688iF8i8088qbq6p9pFp9pFi68iZbFZqqq6iU8iqLq6L8L8pbpF6x66Uq4


GROSS SALARY SHEET Annexure 1

Name Praveen  Sankar

Designation Assistant System Engineer-Trainee

Institute Name Others

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        10,200      1,22,400

Bouquet Of Benefits #        13,000      1,56,000

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,224        14,688

Gratuity           490         5,887

Total of Annual Components & Retirals         1,715        28,475

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,875

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the Initial Learning Programme.

**The Performance Pay is applicable upon successful completion of the Initial Learning Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         4,080        48,960

Leave Travel Assistance           850        10,200

Food Card           500         6,000

Personal Allowance         7,570        90,840

GROSS BOUQUET OF BENEFITS        13,000      1,56,000
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Retainer/Consultant and shall 
include the following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
mater ia ls  re la ted  there to ,  p roduced or  c rea ted a t  any  t ime by  TCS or  the  
Retainer/Consultant in the course of or in connection with or arising out of the 
Retainer/Consultant's association with TCS. Program/Software shall mean source code 
and/or machine instructions wherever resident and on whatever media and all related 
documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Retainer/Consultant in the course of or arising 
out of the association with TCS or while in or in connection with or for the purposes of 
his/her association with TCS or any of the operations and entrusted by TCS to the 
Retainer/Consultant. 
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2. Retainer/Consultant's Obligations
Retainer/Consultant agrees to treat the Confidential Information as strictly confidential 
and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be 
used, or disclose or divulge or part with either directly or indirectly the Confidential 
Information for the benefit of or to any third parties except for or on behalf of or as 
directed or authorized by TCS or to a person having a valid contract with or need under 
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the 
Retainer/Consultant agrees to surrender to TCS all Confidential Information that he or she 
may then possess or have under his or her control. 

3. Intellectual Property Rights
The Retainer/Consultant agrees and confirms that all intellectual property rights in the 
Confidential Information shall at all times vest in and remain with or belong to TCS and 
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the 
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized 
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions, 
or reports and enhancements made, created, developed, conceived or devised by him or 
her arising out of his or her engagement with TCS, including in the course of provision of 
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms 
that all such intellectual property rights shall at all times vest in and remain vested in TCS 
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have 
in such intellectual property rights including any interest in and to any domestic or foreign 
patent rights, trademarks, trade names copyrights and trade secret rights therein and any 
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to 
time, during or after the termination of his or her Retainer/Consultant-ship, such further 
instruments, including without limitations, applications for letters of patent, trademarks, 
trade names and copyrights or assignments thereof, as may be deemed necessary or 
desirable by TCS to perfect the title of TCS in the intellectual property rights and to 
effectuate the provisions hereof. All expenses of filling or prosecuting any application for 
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the 
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications. 
The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights", 
which the Retainer/Consultant might otherwise have in such intellectual property rights. 
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4. Prior knowledge
The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or 
she had no knowledge of the Confidential Information of TCS and that such Confidential 
Information is of a confidential and secret character and is vital to the continued success 
of TCS's business. The Retainer/Consultant further acknowledges that he or she is 
associated with TCS in a capacity in which he or she will become acquainted with all or 
part of such Confidential Information. In order to safeguard the legitimate interests of TCS 
in such Confidential Information, it is necessary for TCS to protect such Confidential 
Information by holding it secret and confidential. 

5. Use of third party material
The Retainer/Consultant expressly agrees that it shall not in the course of his or her 
association with TCS and while working on the premises or facilities of TCS or its Clients 
or in connection with the development of any intellectual property rights or work for or on 
behalf of TCS, use any third party material or intellectual property rights except those 
intellectual property rights provided by TCS or expressly authorised by TCS or without 
having proper authorisation or license or approval of the respective owner of such 
intellectual property rights. 

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies, 
documents, guidelines and processes including IP, Security and Confidentiality of TCS in 
force from time to time whether expressly endorsed or not. 

7. Restriction on Retainer/Consultant's Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate, 
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any 
other purpose, any of the Confidential Information including intellectual properties of TCS 
that is or may be revealed to him or her by TCS or which may in the course of his or her 
engagement with TCS come into his or her possession or knowledge unless specifically 
authorized to do so in writing by TCS. 

8. No License
TCS and the Retainer/Consultant agree that no license under any patent or copyright now 
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the 
terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential 
Information. 
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9. Equitable Rights
The Retainer/Consultant acknowledges that any Confidential Information that comes into 
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly 
confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant 
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant 
of the Confidential Information without the prior written consent of TCS or any breach of 
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate 
and irreparable damage and that upon any such breach or any threat thereof, TCS shall 
without prejudice to any other remedies available to it, be entitled to appropriate equitable 
relief including the relief of specific performance and injunctive relief, in addition to 
whatever remedies it might have at law. 

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of 
TCS shall not be a ground for objecting to such arbitration or challenging the decision of 
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration 
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the 
laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d)  This Conf ident ia l i ty  c lause along wi th other documents executed by the 
Retainer/Consultant or referenced in any such documents constitutes the entire 
understanding between the part ies and supersedes al l  pr ior agreements and 
understandings pertaining to the subject matter thereof. No delay of omission of either 
Party in exercising or enforcing any of their rights or remedies hereunder shall constitute 
a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clause shall 
continue during the term of or in the course of the Retainer/Consultant-ship of the 
Retainer/Consultant with TCS and shall continue thereafter in perpetuity. 

11. Non-Compete
The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to 
provide service to, or solicit business from various clients of the TCS (each such client 
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of 
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship 
with the TCS for any reason, will not accept any offer of employment / Retainer / 
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a 
professional capacity with Client projects during the course of his / her Retainer / 
Consultant-ship with TCS. 
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Rohit C M 

Cheloor (H) 

Kothanalloor P.O 

Kottayam 

Kerala-686632 

 

Dear Rohit, 

    

Subject:  Employment with FINGENT GLOBAL SOLUTIONS PRIVATE LIMITED, KOCHI 

Congratulations, on behalf of FINGENT Global Solutions Private LTD, Kochi (referred as FINGENT in this 

letter to you). We are very pleased to offer you a position within our organization. Your employment will be governed by 

the rules, regulations and policies of FINGENT.  

The following terms and conditions are applicable to you: 

Position:   

You are appointed to the position of Junior Software Engineer.    

Reporting: 

You will report to the COE – Training  

Date of joining: 

Your start date in the position might be 1st July 2019 as agreed with you. 

Station of your assignment: 

Your position as of now will be based in Kochi. Should there be a need for change from the existing location that you 

are assigned, it will be communicated to you. 

Probation & Training:  

The first six months of your appointment to this position will be the probationary/training period.  We will review your 

progress in the position on a regular basis and provide you with regular feedback. Based on the job requirement, you 

may have to attend a training program that would consist of classroom training and on-the-job training. The duration 

of the classroom training would be purely based on your job requirements. Your confirmation will be based on your 

positive contributions to the objectives laid down to you. Based on business requirement, period of training can be 

extended for a further period of six months or part thereof. Your continued employment with FINGENT is subject to 

your meeting the qualifying criteria during and at the end of the training. We will be in a position to confirm continued 

employment upon successful completion of the probationary period.  

Work Timings: 

Your normal hours of work are from 9:00 a.m. to 6.00 p.m., Monday to Friday. However, you would be required to work 

extended hours, if required, to support important clients or any other critical needs of FINGENT. You will receive 

additional time off to compensate the extended hours of work and will be allocated to you by your manager. 

  



 
 

Leaves:  

You are entitled to 12 paid leaves in a year, which includes your casual leaves. You can also avail 10 medical leaves 

annually, provided adequate medical certificate is furnished.  

The employee is not entitled to leaves during his/her training period. However, after completion of the training period 

you are entitled to leaves as mentioned above.  

 

Minimum Period of Service: 

The employee is required to serve company and carry out the assigned duties for a minimum period of 18 (Eighteen) 

months. In case of any breach in the minimum service period, the Employee will be liable to pay the company his/her 

salary for eighteen months i.e. Rs. 22,536*18 months which results to Rs. 4,05,648/- towards training cost 

reimbursement.  

 

Remuneration - Fixed 

Your total payments towards cost to company will be Rs. 2, 70,428 per annum (Rupees Two Lakhs Seventy Thousand 

Four Hundred and Twenty Eight only per annum). Attached you will find a detailed breakup in Appendix A. You will be 

paid once in a month in accordance with FINGENT's standard payroll practices. A basket of allowances will be paid to 

you as part of your salary every month. The components could vary from House Rent Allowance, Project Allowance, 

Travel Allowance or other miscellaneous allowances as applicable. These allowances are paid to support your different 

needs and help you to smoothly function in your job. 

Termination of Employment: 

During the probation period, if your performance is found to be unsatisfactory or if you do not meet the prescribed 

criteria in achieving your objectives during this period, your employment can be terminated by FINGENT without 

assigning any reason giving you with one week notice. During Probation period you will be required to give one months’ 

notice or basic salary thereof, in case you decide to leave our services. On confirmation as a regular employee, you 

will be required to give three months’ notice or basic salary thereof, in case you decide to leave our services. However, 

in the event of you having any incomplete assignment during your notice period, FINGENT will have the full discretion 

to hold and only relieve you at the end of the notice period or even extend your notice period, should it be deemed 

necessary. Similarly, FINGENT can terminate your services once you are confirmed in continued service, by giving you 

three months notice or basic salary thereof. FINGENT reserves the right to terminate your services immediately 

on disciplinary grounds, should any of your actions tantamount to Gross Misconduct. 

Return of property: 

Upon termination of this contract, you will have to return all assets &documents which include but not limited to keys, 

records, notes, memoranda, models, equipment etc., which were in processions, custody or authority during the course 

of your work with FINGENT.     

Taxation: 

FINGENT will withhold all appropriate taxes from your salary and remit the same to the concerned authorities on time. 

These details, if any, will be communicated to you. Please note that you are liable to pay/ submit/ furnish/ file your 

individual tax returns. 

Ethics: 

Our ethical principles are the values that set the ground rules for all that we do. By visibly and continually reaffirming 

our commitment to the highest standards of business behavior and providing employees with sound guidance when 

questions arise, we instill an ethic in our organization that allows individual employees to exercise their very best 

judgment.  

 

 

 

 



 
 

 

 

Code of Conduct: 

As an express condition of your employment with FINGENT, by accepting this offer letter, you thereby agree to read 

and fully understand the clauses mentioned in the employee policy manual, and unconditionally abide by the principles 

and guidelines in the employee policy manual as set by FINGENT, which is published in the company shared site 

(https://sites.google.com/a/fingent.com/talent-engagement/). It is only through following these principles we can 

continue to foster a positive environment of mutual trust and respect, and create a community that promotes individual  

 

growth, self-management and accountability. Further the future amendments to the said employee policy manual will 

be communicated to you and you are bound to obey the same.  

Invention and Copyright Agreement: 

You acknowledge that the following belong to FINGENT. 

 

• All inventions, discoveries and novel design whether or not register able as designs or patents. 

 

• All writings (including programs), artwork and other copyright works referred to above and if required by 

FINGENT, assign to FINGENT any other inventions, discoveries, designs or copyright works devised or 

created by the employee whilst employed by FINGENT and which may touch upon the future or present 

business or products of FINGENT and its related companies. 

 

• You shall both during and after employment do all such acts and things, and sign all documents, as FINGENT 

or its solicitors may reasonably request to secure FINGENT’s ownership or rights in the inventions, 

discoveries, designs or copyright works referred to above. 

Background Checks: 

FINGENT may at its discretion, conduct background checks prior to or after your joining date to validate your identity, 

the address provided by you, your education qualifications presented and your prior work experience, to conduct any 

criminal checks or any other checks as deemed necessary. You expressly consent to FINGENT conducting 

such background checks on you.  If the FINGENT is not satisfied, in its sole discretion, with the outcome of the 

background checks, FINGENT reserves the right to withdraw this Offer without notice and Compensation or even to 

take any appropriate action against you, including, but not limited to termination of your employment. When a 

background check raises any concerns regarding any of the details furnished by you and FINGENT feels the need to 

further validate such facts FINGENT may at its sole discretion, ask you for further information, to substantiate the 

details that you have earlier provided to the FINGENT, in advance of initiating appropriate action.  In absence of the 

same, you will be required to undergo a criminal background check, the cost of which will be borne by you. This check 

will be initiated on the date of your joining.  

Non-Compete Agreement: 

By accepting this offer of employment with FINGENT, you wholly agree to the following terms and conditions (but not 

limited to) as expressed below and acknowledge explicitly that this is a material condition of your employment.  

 

1. In consideration of the above, you solemnly agree that for a period of one year, following the termination of your 

employment with FINGENT, for any reason, you will not:  

 

a. Accept any offer of employment or any assignment, temporary or permanent in nature from any of the 

customers (past or present) associated with FINGENT, where you have working or currently working 

in a professional capacity with that Customer within twenty four (24) months immediately preceding 

the termination of your employment with FINGENT. 

 



 
 

  

b. Accept any offer of employment from a Competitor of FINGENT, if such employment would involve 

you having to work with a Customer with whom you had worked in the twenty four (24) months 

immediately preceding the termination of your employment with FINGENT.  

2. You explicitly confirm that you or any members of your family or relatives does not own or are a part or 

associated with any firm or body which functions as a direct or indirect competition with FINGENT. 

3. You will not willingly commit or take up any employment (or assignment) by way of part time /regular /freelance 

with any other organization or body during your employment with FINGENT. 

4. You agree to acknowledge and sign, apart from this acceptance made by me in this offer letter, any other 

dedicated or subsequent agreements to this understanding, which FINGENT will issue to me once I join. 

 

 

Confidentiality Agreement: 

During the course of your employment with FINGENT, you will be entrusted with confidential and proprietary 

information.  You agree that such information will not be released or divulged, whether directly or indirectly, unless  

authorized by FINGENT, required by law, or through the express written consent of FINGENT given under the hand 

of the proper officer with authority to give such consent). You agree to acknowledge and sign apart from the 

acceptance made by me in this offer letter, any other dedicated or subsequent agreements to this understanding, which 

FINGENT will issue to me once I join. 

Other Terms and Conditions: 

By accepting this offer, you also acknowledge and agree that you have understood the terms and conditions and shall 

abide the above unconditionally. Any violation of the above terms and conditions agreed and accepted by you will attract 

both legal and disciplinary actions against you.  

Effective Date:   

The terms of this offer shall come into effect on your first day of employment with FINGENT 

We would ask that you review the contents of this offer carefully.  If the terms of employment as set out in this agreement 

are acceptable to you, please sign and return a fully signed copy to my attention by 1st July 2019. 

Welcome to FINGENT Global Solutions PVT LTD. We wish you a long, rewarding and fulfilling career and look forward 

to your joining us. We hope that you find the terms of this offer reasonable and attractive.   

Please feel free to contact me if you have any questions at 0484-4055006. 

Yours truly, 

 

 
 

Varghese Samuel 

Managing Director 

 

 

 

 

 

 

                                                                
 



 

Appendix A:   Total Cost to Company Breakup 
   

Name:  Rohit C M  

Designation:  Junior Software Engineer 

   

Salary Structure Salary Breakup per Month CTC Breakup per Annum 

Components Amount (Rs) Amount (Rs) 

Earnings     

Basic Pay 6300 75604 

House Rent Allowances 2520 30242 

Travel Allowance 1600 19200 

Medical Allowance 1250 15000 

Project Allowance 9331 111966 

Gross Salary 21001 252012 

Statutory Contributions    

Employer Contribution to Employee Provident Fund (EPF) 13176 

Employer Contribution to Employee Welfare Fund (EWF) 240 

Employer Contribution to Employee State Insurance (ESI) 0 

Other Benefits    

Employer Contribution to Medical Insurance 5000 

Sub Total ( B + C) 18416 

Total Cost To Company (A + B + C) 270428 

  

Deductions 

An equivalent amount of Employer PF/Voluntary Contributions per month will be deducted from Salary 
towards Employee contribution to PF  
Voluntary Contribution to Provident Fund can be made up to 100% of the Basic Pay according to EPF 
Act. 

The TDS will have to be worked out based on your investments for the current financial year.  
Taxes such as Professional Tax will be extra.  

An equivalent amount of Employer Contribution to EWF per month will be deducted from Salary towards 
Employee contribution to EWF  



 
   

Benefits  

Statutory Benefits   
   

Employee Provident Fund:   

You will be covered under Employee Provident Fund Act 1952 and respective amounts will be deposited 
to your EPF account, as per the statutory rules. 

   

Employee State Insurance:   

Based on the criteria set, you are eligible for Employee State Insurance under Shops And Commercial 
Establishment Act 1960. Respective amounts will be deposited to your ESI account, as per the statutory 
rules, and as and where it is applicable. 

   

Employee Welfare Fund:   

You are eligible for Employee Welfare Fund Benefits under Shops And Commercial Establishment Act 
1960. Respective amounts will be deposited to your EWF account, as per the statutory rules. 

   

Other Benefits   
   

Group Medical Insurance Benefit: 

 Rs 2 Lakhs Family Floater Plan  

Floater Cover of Rs 2 lakhs for employees, Spouse and maximum of 3 kids will be completely contributed 
by Fingent.  

   

Fitness Reimbursement:   

Under Fitness Reimbursement policy you will be eligible for a monthly reimbursement up to Rs. 1000/- 
per month or cost of membership for one month on company selected gyms, whichever is lesser, 
irrespective of the payment being made monthly/ quarterly/ yearly. 

 

 

 

 

 

 

 



 

 

Acceptance of all terms and condition are laid out in this offer letter 
 

 

I have read, understood and agree to the terms and conditions as set forth in this offer letter and the annexure to the 

same.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 

 

Name 

 

Signature 

 

Date 

 

Location 
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Date: September 13, 2021
Mr. Britto Thomas
Kerala.

Dear Britto Thomas,

This has reference to the discussion you had with us. We are pleased to appoint you as
a Trainee Engineer for a fixed period of 90 days. There will be no stipend paid during
this training period.

 Your training will commence from 15th September, 2021 and will get expired on
14th December, 2021. Since your appointment is being made for a specified period,
you will neither have any right nor a lien on the job held by you. Also, you will not
claim regular employment even if there is such a vacancy for the post held by you
or otherwise.

 Your duties will include for efficient, satisfactory and economical operation in the
area of responsibility that may be assigned to you from time to time. During this
period of training, you will maintain a high standard of loyalty, efficiency, integrity
and will liaise with employees/ workers in the organisation.

 The management will be within its rights to transfer you for work or loan your
services to any other unit/division/department where the company has an office or
branch or unit or site for work either at present or may have at any time in future.

 You will devote your whole time and attention to the interest of the company and
will not engage yourself in any other work wither paid or in honorary capacity.

 Your appointment is being made on the basis of your particulars such as
qualification etc. as given by you in your application for employment and in case
any information as given by you is found false or incorrect, your appointment will
be deemed void ab initio and liable for termination without any notice or salary in
lieu thereof.

 Your address, as indicated in your application for appointment shall be deemed to
be correct for sending any communication to you at the given address shall be
deemed to have been served upon you.



 You will be bound by the certified standing orders, rules, regulations and office
orders in force and framed by the company from time to time in relation to your
service conditions, which will form part of your service conditions, which will form
part of your terms of employment.

 In case there is any change in your residential address, you will intimate the same
in writing to the HR within three days from the date of such change and get such
change of address recorded.

 You will be using your own laptop during the training. Company will not provide
any assets during the training.

If the above term and conditions are acceptable to you, please sing the token of its
acceptance and return the same for our record.

Thanking you,

Yours faithfully,
For SAMARTHA INFOSOLUTIONS PVT. LTD.

CHITRA K
MANAGER - HR

Declaration by the employee

I accept the officer and the terms and conditions mentioned in the aforesaid letter.

Date:

Place: BRITTO THOMAS
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Athulya, Infopark Campus, Kakkanad, Kochi 682042, India
US +1 (845) 271 7172 | UK +44 (203) 808 8373 | IN +91 (484) 404 1616/1617

www.hashroot.com | info@hashroot.com

HASHROOT

Jerin Shija George
HR  Officer
HashRoot Technologies (Pvt) Ltd

Please sign and return duplicate copy of this letter in token of your acceptance. 
Place: Kochi
Date : 20/05/2020

Thanking You,

OFFER LETTER

 

 

 

  

  

 

 

 

 

 

 

 
 

 

 

 

 

 

  

 

 

  

 

 

 

 

 

Dear  Nashim K.N,

We  are  pleased  to  offer  you  the  position  of  Full Stack Developer with HashRoot 

Technologies Pvt.Ltd. We have a dynamic organization where  you  will be  able to  

enhance your skills and make a difference to our business. We are impressed with your 

skills and accomplishments and are excited by the prospect of your joining the company.

This  letter  serves  to  confirm  our  offer  of  employment  as  follows :

Position            :  Full Stack Developer

 Remuneration   :  Paid in monthly installment of Rs. 15,500 (with deduction of ESI &Professional 
Tax) 

Date of Joining  :  Your date of joining will be 01/06/2020 on which you are requested to

 
  

report to our company office.

 
 

 

We congratulate you on your appointment and wish you a long and successful
 

career with us. We are confident that your contribution will take us further in our
 

journey towards becoming world leaders. We assure you of our support for your
 

professional development and growth.
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Dear Sharon,

We welcome you to the UST Global family! 

We are pleased to extend an offer of employment for the position of Assoc. Software
Developer. Please review the attached summary of terms and conditions for your employment
with us. Upon acceptance of this offer, your start date will be on June 25, 2019. You will be
working in Trivandrum - UST Office location.

Please review the details of this job offer and provide your response online. 

Congratulations on your next step of your career with UST Global. We believe in creating a new
era of social capital, creating jobs and being involved in something higher than ourselves. At UST
Global you will be surrounded by smart people solving significant, next-generation technology
problems for Fortune 500 companies all over the world.

Log in with the username “548245” and the password that you created when applying.
 
You can respond to the offer by giving any four digit numeric character as the Unique Identifier.

We are all genuinely looking forward to having you on our team.

Best regards,
Talent Acquisition Department
UST Global
 
Replies to this message are undeliverable and will not reach the Talent Acquisition Team. Please
do not reply.
 
Disclaimer: The information contained in this message may be privileged, confidential, and protected from disclosure.
If you are not the intended recipient, or an employee, or agent responsible for delivering this message to the
intended recipient, you are hereby notified that any dissemination, distribution, or copying of this communication is
strictly prohibited. If you have received this communication in error, please notify us immediately by replying to the
message and deleting it from your computer.
 
Confidentiality Notice: The copyright in this communication belongs to "UST Global" and/or its related entities. The
information contained in and accompanying this communication is strictly confidential and intended solely for the use
of the intended recipient(s). If you are not the intended recipient of this communication please delete and destroy all
copies immediately. E-mails may be interfered with, may contain computer viruses or other defects, and may not be
successfully replicated on other systems. UST Global gives no warranties in relation to these matters. If you have any
doubts about the authenticity of an e-mail purportedly sent by UST Global, please contact UST Global immediately.
UST Global reserves the right to intercept and monitor the content of e-mail messages to and from its systems.

https://ustglobal.taleo.net/careersection/careersection/offers/myOfferListView.jsf?lang=en&csNo=10060&portal=8115020170&reqNo=4261669
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Dear Swathi,

We welcome you to the UST Global family! 

We are pleased to extend an offer of employment for the position of Assoc. Software Developer.
Please review the attached summary of terms and conditions for your employment with us. Upon
acceptance of this offer, your start date will be on June 25, 2019. You will be working
in Trivandrum - UST Office location.

Please review the details of this job offer and provide your response online. 

Congratulations on your next step of your career with UST Global. We believe in creating a new era
of social capital, creating jobs and being involved in something higher than ourselves. At UST
Global you will be surrounded by smart people solving significant, next-generation technology
problems for Fortune 500 companies all over the world.

Log in with the username “548501” and the password that you created when applying.
 
You can respond to the offer by giving any four digit numeric character as the Unique Identifier.

We are all genuinely looking forward to having you on our team.

Best regards,
Talent Acquisition Department
UST Global
 
Replies to this message are undeliverable and will not reach the Talent Acquisition Team. Please do
not reply.
 
Disclaimer: The information contained in this message may be privileged, confidential, and protected from disclosure. If
you are not the intended recipient, or an employee, or agent responsible for delivering this message to the intended
recipient, you are hereby notified that any dissemination, distribution, or copying of this communication is strictly
prohibited. If you have received this communication in error, please notify us immediately by replying to the message
and deleting it from your computer.
 
Confidentiality Notice: The copyright in this communication belongs to "UST Global" and/or its related entities. The
information contained in and accompanying this communication is strictly confidential and intended solely for the use of
the intended recipient(s). If you are not the intended recipient of this communication please delete and destroy all
copies immediately. E-mails may be interfered with, may contain computer viruses or other defects, and may not be
successfully replicated on other systems. UST Global gives no warranties in relation to these matters. If you have any
doubts about the authenticity of an e-mail purportedly sent by UST Global, please contact UST Global immediately. UST
Global reserves the right to intercept and monitor the content of e-mail messages to and from its systems.

https://ustglobal.taleo.net/careersection/careersection/offers/myOfferListView.jsf?lang=en&csNo=10060&portal=8115020170&reqNo=4261669
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Sygul Technologies Pvt. Ltd, 2nd Floor, Sankara Narayana Building, Near Thrikakara Temple, CUSAT P.O, Kochi, Kerala 682022 

SYGUL TECHNOLOGIES PRIVATE LIMITED 

YESDEE, KINFRA INDUSRIAL PARK, CHUNGAM, 

ERANHOLY P.O, THALASSERY, KERALA, INDIA 670107 

CIN: U72200KL2012PTC032428 

  info@sygul.com 

  +91-484 2575237 

 

 

 

 

   

OFFER FOR INTERNSHIP 

 

DATE   : 25-03-2021 

NAME  : VISHNU VINOD 

EMAIL : vishnukulathinal11@gmail.com 

MOB    : 9447918168 

PLACE: KOTTAYAM 

 

Following your application and subsequent interview, we are pleased to inform you that you 
have been considered for internship in this company. During these pandemic period you may 
work from home from 29/03/2021. Your will be reporting to Naina Vinod, Mob no. 
8075104569 for orientation and subsequent placement on this day. 

The terms of engagement are as follows: 

 Reporting Time: 9:00AM (Mon-Sat) 

 Period of Engagement:  6 months. 

 

You will be working as a Project Engineer (Intern) 

It is my hope and prayer that you will work to your level best to improve the efficiency and 
performance of this company. Congratulations and best wishes. 

Yours faithfully 

SUBEESH RAMESH 

Managing Director 

 

INTERN’S DECLARATION 

I accept the above terms and conditions 

 

Name………………………………… Sign………………………Date……….. 
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PROVISIONAL OFFER LETTER 
 
 
College Name: Mangalam College of Engineering 
Date: 23-May-2020 

 
 

Dear Aldrin Tony ( B. Tech- EEE ) 
 
Congratulations!!! 

 
With reference to the Interview you had with us, we are pleased to inform that you have 
been shortlisted as an “Associate”. Your employment with us will be established on 
clearing further rounds of interview which would be conducted online/remotely or at our 
Cochin, Kakkanad facility(Technopolis, Plot #1, 6th Floor C-SEZ Kakkanad). The offer 
letter would be shared to your registered email ID upon successfully completing your 
further interviews. 

 
We at Sutherland are privileged to have you with us and we look forward to launching your 
career on a successful note. 

 
You will have to furnish the following documents during the hiring/onboarding process 

 
 10 Passport size photographs. 
 10th,12th and UG/PG education certificates – (whichever completed). 
 E-Aadhar card- Mandatory for address proof. 
 Pan Card- Mandatory to open bank account. 
 In addition, you can also submit Ration card, Driving license/Passport, 

Voter ID for address proof. 
 Medical Fitness Certificate- saying you are fit enough to work in night shifts. 
 Offer letter / Relieving letter / Last 3 consecutive months pay slips 

(Applicable only for experienced candidates). 
 
 
Yours sincerely, 

 
Talent Acquisition 

Sutherland 
 

 
This is digitally generated soft copy hence signature is not required 

 
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6th floor, Chennai, Tamil Nadu, PIN 600063 



 
 
 

PROVISIONAL OFFER LETTER 
 
 
College Name: Mangalam College of Engineering 
Date: 23-May-2020 

 
 

Dear Anjana A ( B. Tech- EEE ) 
 
Congratulations!!! 

 
With reference to the Interview you had with us, we are pleased to inform that you have 
been shortlisted as an “Associate”. Your employment with us will be established on 
clearing further rounds of interview which would be conducted online/remotely or at our 
Cochin, Kakkanad facility(Technopolis, Plot #1, 6th Floor C-SEZ Kakkanad). The offer 
letter would be shared to your registered email ID upon successfully completing your 
further interviews. 

 
We at Sutherland are privileged to have you with us and we look forward to launching your 
career on a successful note. 

 
You will have to furnish the following documents during the hiring/onboarding process 

 
 10 Passport size photographs. 
 10th,12th and UG/PG education certificates – (whichever completed). 
 E-Aadhar card- Mandatory for address proof. 
 Pan Card- Mandatory to open bank account. 
 In addition, you can also submit Ration card, Driving license/Passport, 

Voter ID for address proof. 
 Medical Fitness Certificate- saying you are fit enough to work in night shifts. 
 Offer letter / Relieving letter / Last 3 consecutive months pay slips 

(Applicable only for experienced candidates). 
 
 
Yours sincerely, 

 
Talent Acquisition 

Sutherland 
 

 
This is digitally generated soft copy hence signature is not required 

 
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6th floor, Chennai, Tamil Nadu, PIN 600063 



 
 
 

PROVISIONAL OFFER LETTER 
 
 
College Name: Mangalam College of Engineering 
Date: 23-May-2020 

 
 

Dear Jijo Johnson  ( B. Tech- EEE ) 
 
Congratulations!!! 

 
With reference to the Interview you had with us, we are pleased to inform that you have 
been shortlisted as an “Associate”. Your employment with us will be established on 
clearing further rounds of interview which would be conducted online/remotely or at our 
Cochin, Kakkanad facility(Technopolis, Plot #1, 6th Floor C-SEZ Kakkanad). The offer 
letter would be shared to your registered email ID upon successfully completing your 
further interviews. 

 
We at Sutherland are privileged to have you with us and we look forward to launching your 
career on a successful note. 

 
You will have to furnish the following documents during the hiring/onboarding process 

 
 10 Passport size photographs. 
 10th,12th and UG/PG education certificates – (whichever completed). 
 E-Aadhar card- Mandatory for address proof. 
 Pan Card- Mandatory to open bank account. 
 In addition, you can also submit Ration card, Driving license/Passport, 

Voter ID for address proof. 
 Medical Fitness Certificate- saying you are fit enough to work in night shifts. 
 Offer letter / Relieving letter / Last 3 consecutive months pay slips 

(Applicable only for experienced candidates). 
 
 
Yours sincerely, 

 
Talent Acquisition 

Sutherland 
 

 
This is digitally generated soft copy hence signature is not required 

 
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6th floor, Chennai, Tamil Nadu, PIN 600063 



 
 
 

PROVISIONAL OFFER LETTER 
 
 
College Name: Mangalam College of Engineering 
Date: 23-May-2020 

 
 

Dear Sooraj K S ( B. Tech- EEE ) 
 
Congratulations!!! 

 
With reference to the Interview you had with us, we are pleased to inform that you have 
been shortlisted as an “Associate”. Your employment with us will be established on 
clearing further rounds of interview which would be conducted online/remotely or at our 
Cochin, Kakkanad facility(Technopolis, Plot #1, 6th Floor C-SEZ Kakkanad). The offer 
letter would be shared to your registered email ID upon successfully completing your 
further interviews. 

 
We at Sutherland are privileged to have you with us and we look forward to launching your 
career on a successful note. 

 
You will have to furnish the following documents during the hiring/onboarding process 

 
 10 Passport size photographs. 
 10th,12th and UG/PG education certificates – (whichever completed). 
 E-Aadhar card- Mandatory for address proof. 
 Pan Card- Mandatory to open bank account. 
 In addition, you can also submit Ration card, Driving license/Passport, 

Voter ID for address proof. 
 Medical Fitness Certificate- saying you are fit enough to work in night shifts. 
 Offer letter / Relieving letter / Last 3 consecutive months pay slips 

(Applicable only for experienced candidates). 
 
 
Yours sincerely, 

 
Talent Acquisition 

Sutherland 
 

 
This is digitally generated soft copy hence signature is not required 

 
Sutherland, The Gateway Office Parks, IT/ITES SEZ Bloc- A1, 6th floor, Chennai, Tamil Nadu, PIN 600063 
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EMI product , World Trade Cente r 
22nd floor , Brigade Gateway Campus Unit no 2201, No26 / 1, Bengaluru 650055 

Registered office 
EMI PRODUCT Date: 5 August 20 I 9 
893/C 1 Qt11 cross 80 feet road, 
Vijay Nager 
Bengaluru Kamataka 9947340387 

Dennis Abraham 
Mangalam College of Engineering 
Ettumanor, Kottayam. 

Dear Sir, 

Letter of Appointment 

With reference to the campus interview conducted at Mangalam College of Engineering, Kottayam, we 

are pleased to appoint you as Trainee Engineer subject to your acceptance of the following terms and 

conditions. 

1. You will recei.ve a Basic salary of Rs.12,500/-(Basic + DA) during 6 Months training period. 
2. Th_ere will be an initial probation period of Six months from the date of employment, which will 

be extended by the company name as its discretion. 
3. You have to carry out all duties and assignment entrusted with you by the management of the 

company, 
4. You will be entitled to get 15 annual leaves and 12 casual leaves every year. All leave requests 

must be submitted to your supervisor prior to the period requested. 
5. Your condition of service will be governed by the rules and regulation made by the Management 

from time to time. 
6. Your initial place of employment will be Bengaluru, Kamataka. However, based on the needs of 

the company you may be transferred to any of the branches of the company. 
7. You are required to provide a notice period of 90 days. Company may accept the resignation 

immediately or in a time period of less than 1 month to 3 months based on the priorities. 

You are requested to join the duty on or before 19/08/2019. 

SUBJECT TO BENGALURU JURISDICTION 

With Best Wishes 
Your Fai fully 

e,H.i,)md!ICI f 
WORLD TRADE CENTER 

8,;gade G:le \',ai CJmµu s Unit No: 220\ 
22nd F,oor, 8ang.ilo1 11 , Karnala~a 
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EMI product, World Trade Center 
22nd floor, Brigade Gateway Campus Unit no 2201, No26/1, Bengaluru 650055 

Registered office 
EMI PRODUCT 
893/C 10"' cross 80 feet road, 
Vijay Nager 
Bengaluru Karnataka 9947340387 

Abin Sebastian 
Mangalam College of Engineering 
Ettumanor, Kottayam. 

Dear Sir, 

Date: 5 August 2019 

Letter of Appointment 

With reference to the campus interview conducted at Mangalam College of Engineering, Kottayam, we 

are pleased to appoint you as Trainee Engineer subject to your acceptance of the following terms and 

conditions. 

1. You will receive a, B~s~c sal~ry of Rs. 12:,500/-(Basic + DA) dming 6 Moi;iths traini~g period. 
2. There will be an initiat pr,obation period of Six months from the date of employment, which will 

be extended by the company name,,as its discretion. 
3. You have to carry out all duties and assignment entrusted with you by the management of the 

company, 
4. You will be entitled to get 15 annual leaves and 12 casual leaves every year. All leave requests 

must be submitted to your supervisor prior to the period requested. 
5. Your condition of service will be governed by the rules and regulation made by the Management 

from time to time. 
6. Your initial place of employment will be Bengaluru, Karnataka. However, based on the needs of 

the company you may be transferred to any of the branches of the company. 
7. You are required to provide a notice period of 90 days. Company may accept the resignation 

immediately or in a time period of less than l month to 3 months based on the priorities. 

You are requested to join the duty on or before 19/08/2019. 

SUBJECT TO BENGALURU JURISDICTION 

With Best Wishes 

y ~lly 

1 uct 

~ 1rod11cr m 
WO~LD 'l'RA[j £: CENTER 

Brigade Gnta Way Campus Unit No: 2201 
22nd Floor, Bangalore, Kamataka 
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EMI product, World Trade Center 
22nd floor, Brigade Gateway Campus Unit no 2201, No26 / l, Bengoluru 650055 

Registered office 
EMI PRODUCT 
893/C 1 O"' cross 80 feet rood, 
Vijay Nager 
Bengaluru Karnataka 9947340387 

Arjun Manoj 
Mangalam College of Engineering 
Ettumanor, Kottayam. 

Letter of Appointment 

Dear Sir, 

Date: 5 August 2019 

With reference to the campus interview conducted at Mangalam College of Engineering, Kottayam, we 

are pleased to appoint you as Trainee Engineer subject to your acceptance of the following terms and 

conditions. 

1. Youwill receive a £!a.sic salary:ofRs.12,500/-(Basic + DA) during 6 Months training-period. 
2. The_re will be -an initial probation period of Six months from the date of employment, which will 

be-extended by the company name as its discretion. 
3. You have to carry out all duties and assignment entrusted with you by the management of the 

company, 
4. You will be entitled to get 15 annual leaves and 12 casual leaves every year. All leave requests 

must be submitted to your supervisor prior to the period requested. 
5. Your condition of service will be governed by the rules and regulation made by the Management 

from time to time. 
6. Your initial place of employment will be Bengaluru, Karnataka. However, based on the needs of 

the company you may be transferred to any of the branches of the company. 
7. You are required to provide a notice period of 90 days. Company may accept the resignation 

immediately or in a time period of less than 1 month to 3 months based on the priorities. 

You are requested to join the duty on or before 19/08/2019. 

SUBJECT TO BENGALURU JURISDICTION 

With Best Wishes 

~lly 

M'toduct 

e 11t1;Jrod11c1 m 
WORLD TRADE CENTER 

· Brigade Gate Way Campus Unit No: 2ZO l 
22nd Floor, Bangalore, Karnataka 



~ )t'(JL7lt t' fm 
EMI product, World Trade Center 
22nd floor, Brigade Gateway Campus Unit no 2201, No26/1, Bengaluru 650055 

Registered office 
EMI PRODUCT 
893/C 10"' cross 80 feet road, 
Vljoy Nagar 
Bengaluru Karnataka 9947340387 

JayaKrishnan 
Mangalam College of Engineering 
Ettumanor, Kottayam. 

Dear Sir, 

Date: 5 August 2019 

Letter of Appointment 

With reference to the campus interview conducted at Mangalam College of Engineering, Kottayam, we 

are pleased to appoint you as Trainee Engineer subject to your acceptance of the following terms and 

conditions. 

1. Y'oqi will recei.v~ a, Basic salary of Rs. l 2i,500/-(Basic + DA) during 6 Months tr~ining period. 
2. :rhere wµl be an ini~af. probation period of Six months from the date of employment, which will 

be:..extended by the company name as its discretion. 
3. You have to carry out all duties and assignment entrusted with you by the management of the 

company, 
4. You will be entitled to get 15 annual leaves and 12 casual leaves every year. AU leave requests 

must be submitted to your supervisor prior to the period requested. 
5. Your condition of service will be governed by the rules and regulation made by the Management 

from time to time. 
6. Your initial place of employment will be Bengaluru, Karnataka. However, based on the needs of 

the company you may be transferred to any of the branches of the company. 
7. You are required to provide a notice period of 90 days. Company may accept the resignation 

immediately or in a time period of less than 1 month to 3 months based on the priorities. 

You are requested to join the duty on or before 19/08/2019. 

SUBJECT TO BENGALURU JURISDICTION 

With Best Wishes 
Yours Faithfully 

~duct 

e 1'1i,,roductm 
WORLD TRADE CENTER 

Brigade Gate Way Cnmpus Unit No: 2201 
22nd Floor, Bangalore, Karnataka 



TDLINS 
TYRE 

TOLINS TYRES PRWATE LIMITED 

- Safer - Stronger - Lives Longer 

02.08.2019 

Anu Yohannan 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Letter of Appointment 
Dear Sir, 

With reference to the campus interview conducted at Mangalam College of Engineering, 
Kottayam, we are pleased to . appoint you as Trainee Engineer subject to your 
acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic + D.A) during 6 months training period. After successful completMJ>of training 
period, you will be appointed as Production Engineer (on probation) with a basic salary 
of Rs. 15,000 per month. 
2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. · 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 
4. Your condition of service will be governed by the rules and office orders made by the 
Management from time to time. 
You are required to join duty on or before 2nd September 2019. Please indicate yoJ~ 
acceptance of this offer by signing and returning one copy of this appointment letter to 
us. 
With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd 

~-
AuthmzedS1gnatory 
--- -----------------------------------------------------------------------------------------------

I accepted the above Terms & Condition~ 

Name : A~ ~~YlOvl\ . 
Date : J. · i . o< G ( 1 
Sign 'J---

1/47, MC Road, Kalady, Kerala, India - 683 574 
Phone : +91 484 246 22 22 I Toll Free : 1800 123 21 22 
Email: info@tolins.com I Website : www.tollns .com 

ISO 9001:2015 & IATF 16949:2016 Certified Company I CIN:U25119KL2003PTC016289 



TDLINS 
TYRE TOLINS TYRES PRIVATE LIMITED 

-- Safer - Stronger - Lives Longer ------- -----------------

Rashid Ansar 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Letter of Appointment 
Dear Sir, 

02.08.2019 

With reference to the campus interview conducted at Mangalam College of Engineering, 
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your 
acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic + D.A) during 6 months training period. After successful complet@?Of training 
period, you will be appointed as Production Engineer (on probation) with a basic salary 
of Rs. 15,000 per month. 
2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 
4. Your condition of service will be governed by the rules and office orders made by the 
Management from time to time. 
You are required to join duty on or before 2nd September 2019. Please indicate your 
acceptance of this offer by signing and returning one copy of this appointment letter to 
us. 
With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd 

Autho~~ 
---------------------------------------------------·--------------------------------------------------------------

I accepted the above Terms & Conditions 

Name 
Date 
Sign 

f?ti&W 
ot- % . /(;/ 

=%eJ 

1/47, MC Road, Kalady, Kerala, India - 683 574 
Phone : +91 484 246 22 22 I Toll Free : 1800 123 21 22 
Ema il : info@tolins.com I Website : www.tolins .com 

ISO 9001:2015 & IATF 16949:2016 Certified Compa ny I CIN:U25119KL2003PTC016289 



TDLINS 
TYRE TOL/NS TYRES PRIVATE LIMITED 

_ _ Safer . Stronger - Lives Longer 

Akshay Surendran 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Letter of Appointment 
Dear Sir, 

02.08.2019 

With reference to the campus interview conducted at Mangalam College of Engineering, 
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your 
acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic + D.A) during 6 months training period. After successful complettt,Jof training 
period, you will be appointed as Quality Control Engineer (on probation) with a basic 
salary of Rs. 15,000 per month. 
2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 
4. Your condition of service will be governed by the rules and office orders made by the 
Management from time to time. 

You are required to join duty on or before 2nd September 2019. Please indicate your 
acceptance of this offer by signing and returning one copy of this appointment letter to 
US, 

With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd 

Autho~ · 

. ·•······•··••··············•···•·•·······••···•····•······•··•· 
I accepted the above Terms & Conditions 

Name 
Date 
Sign 

'. ~g,~ ~QM . 
. ~ - . l(l :c:W~-

<:----

1/47, MC Road, Kalady, Kerala, India . 683 574 
Pho~e : _+91 484 246 22 22 I Toll Free : 1800 123 21 22 
Email : rnfo@tolins com I w b •t 

ISO 9001:2015 & IATF 16949.2016 c· rt'f d; 51 e : www.tolins.com 
. e ' re om pony I CIN:U25119KL2003PTC016289 



TDLINS 
TYRE 

TOLINS TYRES PRIVATE LIMITED 

_ Safer • Stronger - Lives Longer 

Anoop K Ashokan 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Letter of Appointment 
Dear Sir, 

02.08.2019 

With reference to the campus interview conducted at Mangalam College of Engineering, 
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your 
acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic + D.A) during 6 months training period. After successful completepof training 
period, you will be appointed as Quality Control Engineer (on probation) with a baste 
salary of Rs. 15,000 per month. ' 
2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 
4. Your condition of service will be governed by the rules and office orders made by the 
Management from time to time. 
You are required to join duty on or before 2nd September 2019. Please indicate yo~r 
acceptance of this offer by signing and returning one copy of this appointment lette~ to 
us. 
With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd 

Authorized Signatory 

- -----------------------------------------------------------------
I accepted the above Terms & Conditions 

Name : -t\-Y100<p k A g~~a. V\ 
D?te : , % . \~ 
Sign ~ 

1/47, MC Road, Kalady, Kerala, India - 683 574 
Pho~e .= _+91 484 ~46 22 22 I Toll Free : 1800 123 21 22 
Email. 1nfo@tolins.com I Website : www tol· 

ISO 9001:2015 & IATF 16949:2016 Certified Company I CIN.:u2';1~9c~L~00
3

PTC0
16289 



TDLINS 
TYRE TOL/NS TYRES PRIVATE LIMITED 

-- Safer - Stronger - Lives Longer -----------------------

Aswin KVasu 
Mangalam College of Engineering 
Ettumanor, Kottayam 

02.08.2019 

Dear Sir, 
Letter of Appointment 

With reference to the campus interview conducted at Mangalam College of Engineering, 
Kottayam, we are pleased to appoint you as Trainee Engineer subject to yo~r 
acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic + D.A) during 6 months training period. After successful comple~of training 
period, you will be appointed as Quality Control Engineer (on probation) with a basic 
salary of Rs. 15,000 per month. 
2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 
4. Your condition of service will be governed by the rules and office orders made by the 
Management from time to time. 
You are required to join duty on or before znd September 2019. Please indicate your 
acceptance of this offer by signing and returning one copy of this appointment letter to 
us. 
With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd 

Al'\{'\"'""!\~~---
AuthorizE~ 

-----------------------------------------------------------------------------------------------------------------
I accepted the above Terms & Conditio~s 

= _l1 .... :_ t ~ . 
'. ~~o,q 

Name 
Date 
Sign -~ · 

1/47, MC Road, Kalady, Kerala, India - 683 574 
Phone : +91 484 246 22 22 I Toll Free : 1800 123 21 22 
Email : info@tolins.com I Website : www.tolins .com 

ISO 9001:2015 & IATF 16949:2016 Certified Company I CIN:U25119KL2003PTC016289 



TDLINS 
TYRE TOLINS TYRES PRIVATE LIMITED 

-- Safer- Stronger- Lives Longer-----------------------

Jibin Joseph 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Letter of Appointment 
Dear Sir, 

02.08.2019 

With reference to the campus interview conducted at Mangalam College of Engineering, 
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your 
acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic + D.A) during 6 months training period. After successful comple~of training 
period, you will be appointed as Quality Control Engineer (on probation) with a basic 
salary of Rs. 15,000 per month. 
2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 
4. Your condition of service will be governed by the rules and office orders made by the 
Management from time to time. 
You are required to join duty on or before znd September 2019. Please indicate your 
acceptance of this offer by signing and returning one copy of this appointment letter to 
us. 
With Best wishes. 
Yours faithfully, 
For Tolins Tyrr_ Pvt Ltd . 

~ ,~__!L 
Author...izeEI "Signatory 
----------------------------------------------------------------------------------------------------------. --... ---

I accepted the above Terms & ConditiOJlS 

Name : -../ tts I ,J -:Jo )> tfH . 
Date : .,2__. g . (4 
Sign ~ -

1/47, MC Road, Kalady, Kerala , India - 683 574 
Phone : +91 484 246 22 22 I Toll Free : 1800 123 21 22 
Em ail : info@to lins .com I Webs ite : www.to li ns .com 

1S0 9001:2015 & IATF 16949:2016 Certified Company I CIN:U25119KL2003PTC016289 



TDLIN~ 
TYRE TOL/NS TYRES PRIVATE LIMITED 

-- Safer - Stronger - Lives Longer-----------------------

Ahammed Thanseer 
Mangalam College of Engineering 
Ettumanor, Kottayam 

02.08.2019 

Dear Sir, 
Letter of Appointment 

With reference to the campus interview conducted at Mangalam College of Engineering, 
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your 
acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic + D.A) during 6 months training period. After successful complet:¥f training 
period, you will be appointed as Quality Control Engineer ( on probation) with a basic 
salary of Rs. 15,000 per month. 
2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 
4. Your condition of service will be governed by the rules and office orders made by the 
Management from time to time. 
You are required to join duty on or before 2nd September 2019. Please indicate yotlf 
acceptance of this offer by signing and returning one copy of this appointment letter to 
us. 
With Best wishes. 
Yours faithfully, 

ForToli~ 

Authonz ory 
-----------------------------------------------------------------------------------------------------------------

I accepted the above Terms & Conditions 

Name : ~J D~t: ; r,: ~· l9 
Sign~· 

1/47, MC Road, Kalady, Kerala, Indio - 683 574 
Phone : +91 484 246 22 22 I Toll Free : 1800 123 21 22 
Email: info@tolins.com I Website : www.tolln s. com 

ISO 9001:2015 & IATF 16949:2016 Certified Company I CIN:U25119KL2003PTC016289 



TDLINS 
TYRE TOLINS TYRES PRIVATE LIMITED 

-- Safer- Stronger- Lives Longer -----------------------

Mohammed Athif 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Dear Sir, 
Letter of Appointment 

02.08.2019 

With reference to the campus interview conducted at Mangalam College of Engineering, 
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your 
acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic + D.A) during 6 months training period. After successful complet~f training 
period, you will be appointed as Quality Control Engineer (on probation) with a basic 
salary of Rs. 15,000 per month. 

2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 

4. Your condition of service will be governed by the rules and office orders made by the 
Management from time to time. 

You are required to join duty on or before znd September 2019. Please indicate your 
acceptance of this offer by signing and returning one copy of this appointment letter to 
us. 
With Best wishes. 
Yours faithfully, 

ForToli~ , 

Authori~ 
--------------------------------------------------------------------------.. -----.. ----.. -------.. -----------.. -------

I accepted the above Terms & Conditions 
Name 
Date 
Sign 

:~t~. 
: .l_ -Q. .- \ C\ . 

1/47, MC Road, Kalady, Kerala, India - 683 574 
Phone : +91 484 246 22 22 I Toll Free : 1800 123 21 22 
Email: info@tolins.com I Website : www.tolins.com 

ISO 9001:2015 & IATF 16949:2016 Certified Company I CIN:U25119KL2003PTC016289 



TDLINS 
TYRE TOLINS TYRES PRIVATE LIMITED 

-- Safer -Stronger- Lives Longer -----------------------

Sachin S 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Letter of Appointment 
Dear Sir, 

02.08.2019 

With reference to the campus interview conducted at Mangalam College of Engineering, 
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your 
acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic + D.A) during 6 months training period. After successful completitoof training 
period, you will be appointed as Quality Control Engineer (on probation) with a basic 
salary of Rs. 15,000 per month. 
2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 
4. Your condition of service will be governed by the rules and office orders made by the 
Management from time to time. 
You are required to join duty on or before-2nd September 2019. Please indicate your 
acceptance of this offer by stgning and returning one copy-of-this-appointment letter to 
us. 
With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd 

-----------------------------------------------------------------------------------------------------------------
I accepted the above Terms & Conditions 

Name 
Date 
Sign 

~~9:. 
o2. , 4- t~. 

: ~!l~ 

1/47, MC Road, Kalady, Kerala, India - 683 574 
Phone : +91 484 246 22 22 I Toll Free : 1800 123 21 22 
Email: info@tolins.com I Website : www.tolins.com 

ISO 9001:2015 & IATF 16949:2016 Certified Company I CIN:U25119KL2003PTC016289 



MP/PER/I 

Abhijith Mohan, 
Alumkal, 
Vettackal P.O., 
Cherthala 

~ Mangalam 
PUBLICATIONS (I) PVT.LTD 

Mangalam Complex,P.B.No. 3, S.H. Mount P.O.,Kottayam, Kerala,Pin- 686 006 
GSTIN: 32AACCM2086K1ZI CIN: U22110KL1993PTC007238 

08.08.2019 

Apropos to the interview you had with us, the management is pleased to appoint you as Printing Assistant on 

probation for a period of 1 year w.e.f 01.09.2019, subject to the following terms and conditions: 

1) During the probationary period you will be paid an all inclusive remuneration of Rs. 10,000/- (Rupees Ten 
th'ousand only) per month. 

2) You will devote your whole time attention in work and will not undertake any other direct/indirect 
business or any other honorary work while you are in our service without the specific written approval of 
the management. 

3) You will not reveal to any individual or organization by word of mouth or otherwise any particulars, know-
how procedures or any other organizational information whether confidential secret or otherwise which 
you may get acquainted with. 

4) In case you want to leave the job during the probationary period due to any reason, you will have to give 
1 month's notice to the management or one month salary in lieu of shortfall in the notice period. 

5) During the probationary period you will be liable to dis.charge all the duties assigned to you by the 
management and you shall be required to work .in any of our unit/division/department and carryout the 
instructions issued by the management from time to time. 

6) During this period, the management has the discretion to terminate your service due to any reason 
without any notice or to extend the probationary period if required .. 

7) On completion of probation, further continuance of service will depend upon your merit and overall 
performance. 

8) You will be admitted to ESI and P.F as per rules. 
9) In case you violate any of the terms and conditions provided in this engagement order, the management 

will be entitled to terminate your engagement at once without any notice and in such an event you shall 
also be liable for the expenses and damages suffered by the management in this regard. 

If agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a 

token of your having read, understood and accepted the same. 

Phone: +91-481-2563024 Fax: +91-481-2563508 
e-mail : finance@mangalam.com 

www.mangalam.com 



--- -- ------

MP/PER/I 

Anandakrishnan KS 
Sangeetha Vidyalayam, 
Pattanakkad P.O., 
Cherthala. 

!L~~2~1!To 
Mangalam Complex,P.B.No. 3, S.H. Mount P.O.,Kottayam, Kerala,Pin- 686 006 

GSTIN : 32MCCM2086K1ZI CIN: U22110KL1993PTC007238 

08.08.2019 

Apropos to the interview you had with us, the management is pleased to appoint you as Printing Assistant on 
probation for a period of 1 year w.e.f 01.09.2019, subject to the following terms and conditions: 

1) During the probationary period you will be paid an all inclusive remuneration of Rs. 10,000/- (Rupees Ten 
thousand only) per month. 

2) You will devote your whole time attention in work and will not undertake any other direct/indirect 
business or any other honorary work while· you are in our service without the specific written approval of 
the management. 

3) You will not reveal to any individual or organization by word of mouth or otherwise any particulars, know-
how procedures or any other organizational information whether confidential secret or otherwise which 
you may get acquainted with. 

4) In case you want to leave the job during the probationary period due to any reason, you will have to give 
1 month's notice to the management or one month salary in lieu of shortfall in the notice period. 

5) During the probationary period you will be liable to discharge all the duties assigned to you by the 
management and you shall be: required to work in any of our unit/division/department and carryout the 
instructions issued by the management from time to time. 

6) During this period, the management has the discretion to terminate your service due to any reason 
without any notice or to extend the probationary period if required. 

7) On completion of probation, further continuance of service will depend upon your merit and overall 
performance. 

8) You will be admitted to ESI and P.F as per rules. 
9) In case you violate any of the terms and conditions provided in this engagement order, the management 

will be entitled to terminate your engagement at once without any notice and in such an event you shall 
also be liable for the expenses and damages suffered by the management in this regard. 

If agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a 
token of your having read, understood and accepted the same. 

Phone : +91-481-2563024 Fax: +91-481-2563508 
. e-mail: finance@mangalam.com 

www.mangalam.com 



TDLIN.S 
TYRE TOLINS TYRES PRIVATE LIMITED 

-- Safer - Stronger - Lives Longer ----------------------

Ajin Biji 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Letter of Appointment 
Dear Sir, 

02.08.2019 

With reference to the campus interview conducted at Mangalam College of Engineering, 
Kottayam, we are pleased to appoint you as Trainee · Engineer subject to your 
acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs~l2,S00/(Twelve Thousand Five Hu.ndred only) 
(Basic + D.A) during 6 months training period. After successful comple*of training 
period, you will be -appointed as Production Engineer (on probation) with a basic salary 
of Rs. 15,000 per month. 
2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 
4. Your condition of service will be governed bythe rules and office orders made by the 
Management from time to time. _ 
You are required to join duty on or before 2nd September 2019. Please indicate your 
acceptance of this offer by signing and returning one copy of this appointment letter to 
us. 
With Best wishes. 
Yours faithfully, 
For Tolins Tyi:es-Pvt Ltd · 

~ -
Authorized signatory 
-----------------------------------------------------------------------------------------------------------------

I accepted the above Terms & Conditio~s 

Name 
Date 
Sign 

= AJf!'l tr 
=J.g.f~ 

k 
1/47, MC Road, Kalady, Kerala, India - 683 574 

Phone : +91 484 246 22 22 I Toll Free : 1800 123 21 22 
Email : info@tolins.com I Webs ite : www.tolins.com 

,,..,... """..,·'"'""'c " 1 /\Ti= 1hQ.1.Q•'J016 Certified Company I CIN:U25119KL2003PTC016289 



MP/PER/I 

Anandhu K Prakash, 
Kalayam Nilkkunathil, 
Near Manealam School, 
Ettumanoor P 0., 
Kottayam 

4h !L~~2~1!~ 
Mangalam Complex,P.B.No. 3, S.H. Mount P.O.,Kottayam, Kelala,Pin- 686 006 

GSTIN : 32MCCM2086K1ZI CIN: U22110KL1993PTC007238 

0.8.08.20 i 9 

Apropos to the interview you had with us, the management is pleased to appoint you as Printing Assistant on 
probation for a period of 1 year w.e.f 01.09.2019, subject to the following terms and conditions: 

1) During the probationary period you will be paid an all inclusive remuneration of Rs. 10,000/- (Rupees Ten 
thousand only) per month. · 

2) You will devote your whole time attention in work and will not undertake any other direct/indirect 
business or any other honorary work while you are in our service without the specific written approval of 
the management. -

3) You will not reveal to any individual or organization by word of mouth or otherwise any particulars, know-
how procedures or any other organizational information whether confidential secret or otherwise which 
yo_u may get acquainted with. 

4) In, case you wantto leave the job during the probationary period due to any reason, you will have to give 
1 !11onth's notice to the management or one month salary in lieu of shortfall in the notice period. 

5) During the probationary period you will be liable to discharge all the duties assigned to you by the 
management and you shall be required to work in any of our unit/division/department and carryout the 
instructions issued by the management from time to time., 

6) During this period, the management has the discretion to terminate your service due to any reason 
without any notice or to extend the probationary period if required. 

7) On completion of probation, further continuance of service will depend upon your merit and overall 
performance. 

8) You will be admitted to ESI and P.F as per rules. 
9) In case you violate any of the terms and conditions provided in this engagement order, the ·management 

wi'II be entitled to terminate your engagement at once wittiout any notice and in such an event you shall 
also be liable for the expenses and damages suffered by the management in this regard. 

If _agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a 
token of your having read, understood and accepted the same. 

Phone : +91-481 -2563024 Fax : +91-481-2563508 
e-mail : flnance@mangalam.com 

www.mangalam.com 



MP/PER/ I 

Anirudhan K. S., 
Karedathu, 
Peroor P.O., 
Kottayam. 

Mangan Complex,P.8.No. 3, S.H. lm'i P.O.,Kollayan, Ketala,Pn- 686 003 
GSTIN : 32MCCM2086K1ZI CIN: U221101<L1993PTC007238 

08.08.2019 

Apropos to the interview you had with us, the management is pleased to appoint you as Printing Assistant on 
probation for a period of 1 year w.e.f 01.09.2019, subject to the foll~wing terms and conditions: 

I ) During the probationary period you will be paid an all inclusive re!lluneration of Rs. 10,000/- (Rupees Ten 
thousand only) per month. 

2) You Will devote your whole time attent1on in work and will not undertake any other direct/indirect 
business or any other honorary work while you are in our service without the specific written approval of 
the management. 

3) You will not reveal to any individual or organization by word of mouth or otherwise any particulars, know-
h6w procedures or any other organizational information whether confidential secret or otherwise which 
you may get acquainted with. 

4) In case you want to leave the job during th_e probationary period due to any reason, you will have to give 
1 month's notice to the management or one month salary in lieu of shortfall in the notice period. 

5) During the probationary period you will be liable to discharge all the duties assigned to you by the 
management and you shall be required to work in any of our unit/division/department and carryout the 
instructions issued by the management from time to time. 

6) During this period, the management has the discretion to terminate your service due to any reason 
without any notice or to extend the probationary period if required. 

7) On completion of probation, further continuance of service will depend upon your merit and overall 
performance. 

8) You will be admitted to ESI and P.F as per rules. 
9) In case you violate any of the terms and conditions provided in this engagement order, the management 

will be entitled to terminate your engagement at once without any notice and in such an event.you shall 
also be liable for the expenses and damages suffered by the management in this regard. 

If agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a 

token of your having read, understood and accepted the same. 

Phone : +91-481-2563024 Fax : +,131-481 -2563508 
e-mail : finance@mangalam.com 

www.mangalam.com 



MP/PER/I 

Anoop Suresh, 
Parayil Puthanpurayil, 
Vettimukal P.O., 
Ettumanoor. 

.. 
Mangalam Complex,P.B.No. 3, S.H. MOllll P.O.,Kollayam, Kerala.~ 686 Dre 

GSTIN : 32MCCM2086K1ZI CIN: U22110KL1993PTC007238 

08.08.2019 

Apropos to the interview you had with us, the management is pleased to appoint you as Junior Mechanic on 
probation for a period of 1 year w.e.f 01.09.2019, subject to the following terms and conditions: 

I) During the probationary period you will be paid an all inclu'sive remuneration of Rs. 10,000/- (Rupees Ten 
thousand only) per month. 

2) You will devote your whole time attention in work and will not undertake any other direct/indirect 
business or any other honorary work while you are in our service without the specific written approval of 
the management. 

3) You will not reveal to any individual or organization by word· of.mouth or otherwise any particulars, know-
how procedures or any other organizational information whether confidential secret or otherwise which 
ydu may get acquainted with. 

4) In -case you want to leave the job during the probationary period due to any reason, you will have to give 
1 month's notice to the management or one month salary in lieu of shortfall in the notice period. 

5) During the probationary period you will be liable to discharge all the duties assigned to you by the 
mi;)nagement and you shall be required to work in any of our unit/division/department and carryout the 
instructions issued by the management from time to time. 

6) During this period, the management has the discretion to terminate your service due to any reason 
without any notice or to extend the probationary period if required. 

7) On completion of probation, further continuance of service will depend upon your merit and overall 
performance. 

8) You will be admitted to ESI and P.F as per rules. 
9) In case you violate any of the terms and conditions provided in this engagement order, the management 

will be entitled to terminate your engagement at once without any notice and in such an event you shall 
also be liable for the expenses and damages suffered by the management in this regard. 

If agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a 

token of your having read, understood and accepted the same. 

Phone : +91-481-2563024 Fax : +91-481-2563508 
e-mail : finance@mangalam.com 

www .. mangalam.com 



MP/PER/I 

Cliffin George, 
Pallipparambil, 
Pathirappally P .0., 
Chettikadu. 

~ !!~2~1!~ 
Mangalam ~P.B.No. 3, S.H. Mount P.0.,K~, Kerala,Pin- 686 006 

GSTIN : 32MCCM2086K1ZI CIN: U22110KL1993PTC007238 

08.08.2019 

Apropos to the interview you had with us, the management is pleased to appoint you as Junior Mechanic on 
probation for a period of 1 year w.e.f 01.09.2019, subject to the following terms and conditions: 

1) During the probationary period you will be paid an all inclusive re.muneration of Rs. 10,000/- (Rupees Ten 
thousand only) per month. 

2) You will devote your whole time attention in work and will not undertake any other direct/indirect 
business or any other honorary work while you are in our service without the specific written approval of 
the management. 

3) You will not reveal to any individual or organization by word of.mouth or otherwise any particulars, know-
how procedures or any other organizational information whether confidential secret or otherwise which 
you may get acquainted with. 

4) In .case you want to leave the job during the probationary period due to any reason, you will have to give 
1 month's notice to the management or one month salary in lieu of shortfall in the notice period. 

5) During the probationary period you will be liable to discharge all the duties assigned to you by the 
management and you shall be required to work in any of our unit/division/department and carryout the 
instructions issued by the management from time to time. 

6) During this period, the management has the discretion _to terminate your service due to any reason 
without any notice or to extend the probationary period if required. 

7) On completion of probation, further continuance of service will depend upon your merit and overall 
performance. 

8) You will be admitted to ESI and P.F as per rules. 
9) In case you violate any of the terms and conditions provided in this engagement order, th.e management 

will be entitled to terminate your engagement at once without any notice and in such an event you shall 
also be liable for the expenses and damages suffered by the management in this regard. 

If agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a 

token of your having read, understood and accepted the same. 

Phone: +91-481-2563024 Fax : +91-481-2563508 
e-mail : finance@mangalam.com 

www.mangalam.com 



MP/PER/I· 

Deepak Mathew, 
Kuttiyil, 
Sreekandamangalam P.O., 
Athirampuzha. 

. ~!~2~1!~ 
Mangalam Complex,P.B.No. 3, S.H. Mount P.O.,Kottayam, Kerala,Pin- 686 006 

GSTIN : 32MCCM2086K12I CIN: U22110KL 1993PTC007238 

08.08.2019 

Apropos to the interview you had with us, the management is pleased to appoint you as Junior Mechanic on 
probation for a period of 1 year w.e.f 01.09.2019, subject to the following terms and conditions: 

1) During the probationary period you will be paid an all inclu~ive remuneration of Rs. 10,000/- (Rupees Ten 
thousand only) per month. 

2) You will devote your whole time attention in work and will not undertake any other direct/indirect 
business or any other honorary work while you are in our service without the specific written approval of 
the management. 

3) You will not reveal to any individual or organization by word. of-mouth or otherwise any particulars, know-
hqw procedures or any other organizational information whether confidential secret or otherwise which 
y~u may get acquainted with. 

4) In case you want to leave the job during the probationary period due to any reason, you will have to give 
1 month's notice to the management or one month salary in lieu of shortfall in the notice period. 

5) During the probationary period you will be liable to discharge all the duties assigned to you by the 
management and you shall be required to work in any of our unit/division/department and carryout the 
instructions issued by the management from time to time. 

6) During this period, the management has the discretion to terminate your service due to any reason 
without any notice or to extend the probationary period if required. 

7) On completion of probation, further continuance of service will depend upon your merit and overall 
performance. 

8) You will be admitted to ESI and P.F as per rules. 
9) In case you violate any of the terms and conditions provided in this engagement order, the management 

will be entitled to terminate your engagement at once without any notice and in such an event you shall 
also be liable for the expenses and damages suffered by the management in this regard. 

If agreeabl!! to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a 
token of yQur having read, understood and accepted the same. 

Phone : +91-481-2563024 Fax : +91-481-2563508 
e-mail : finance@mangalam.com 

www.mangalam.com 



Al Mangalam Web Media Pvt. Ltd. 

MP/PER/I 

George Johnso.il, 
Thanduvalli_l, 
Punnathura West P.O., 
Ettumanoor. 

Mang a lam Complex S.H, Mount PO .. Kottayam. Kerala, Pin • 686 006 
Phone +91481 2563024 Fax: +91481 2563508. emaft finance@mangalam oom 
CIN-U74999Kl 1991PTC005937, GSTIN 32AACCM1552C1Z6 

08.08.2019 

Apropos to the interview you had with us, the management is pleased to appoint you as Printing Assistant on 
probation for a period of 1 year w.e.f 01.09.2019, subject to the following terms and conditions: 

I) During the probationary period you will be paid an all inclusive remuneration of Rs. 10,000/- (Rupees Ten 
thousand only) per month. 

2) You will devote your whole time attention in work and will not undertake any other direct/indirect 
business or any other honorary work while you are in our service without the specific written approval of 
th,e management. 

3) Yqu will not reveal to any individual or organization by word of mouth or otherwise any particulars, know-
how procedures or any other organizational information whether confidential secret or otherwise which 
you may get acquainted with. 

4) In case you want to leave the job during the probationary period due to any reason, you will have to give 
1 month's notice to the management or one month salary in lieu of shortfall in the notice period. 

5) During the probationary period you will be liable to discharge all the duties assigned to you by the 
management and you shall be required to work in any of our unit/division/department and carryout the 
instructions issued by the management from time to time. 

6) During this period, the management has the discretion to terminate your service due to any reason 
without any notice or to extend the probationary period if r_equired. 

7) On completion of probation, further continuance of service will depend upon your merit and overall 
performance. 

8) You will be admitted to ESI and P.F as per rules. 
9) In case you violate any of the terms and conditions provided in this engagement order, the management 

will be entitled to terminate your engagement at once without any notice and in such an event you shall 
alsf be liable for the expenses and damages suffered by the management in this regard. 

If agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a 

token of your having read, understood and accepted the same. 



"\I ti 

MP/PER/1 

Greeshma S Krishnan, 
Souparnika, 
Chavara P.O., 
Kellam. 

Ai_ Mangalam Web Media Pvt, Ltd, 
Mangalam Complex S.H. Mount P.O., Kottayam, Kerala, Pin - 686 006 
Phone :, +91481 2563024 Fax: +91481 2563508, email : finance@mangalam.com 
CIN-U74999KL 1991PTC005937, GSTIN 32AACCM1552C1Z6 

08 .08.2019 

Apropos to the interview you had with us, the management is pleased to appoint you as Printing Assistant on 
probation for a period of 1 year w.e.f 01.09.2019, subject to the following terms and conditions: 

1) During the probationary period you will be paid an all inclusive remuneration of Rs. 10,000/- (Rupees Ten 
thousand only) per month. 

2) You will devote your whole time attention in work and will not undertake any other direct/indirect 
business or any other honorary work while you are in our service without the specific written approval of 
the management. 

3) You will not reveal to any individual or organization by word of mouth or otherwise any particulars, know-
how procedures or any other organizational information whether confidential secret or otherwise which 
yqu may get acquainted with. · 

4) In. case you want to leave the job during the probationary period due to any reason, you will have to give 
1 month's notice to the management or one month salary in lieu of shortfall in the notice period. 

5) During the probationary period you will be liable to discharge all the duties assigned to you by the 
mana~ement and you shall be required to work in any of our unit/division/department and carryout the 
instructions issued by the management from time to time. 

6) During this period, the management has the discretion to terminate your service due to any reason 
without any notice or to extend the probationary period if required. 

7) On completion of probation, further continuance of service will depend upon your merit and overall 
performance. 

8) You will be admitted to ESI and P.F as per rules. 
9) In case you violate any of the terms and conditions provided in this engagement order, the management 

will be entitled to terminate your engagement at once without any notice and in such an event you shall 
also be liable for the expenses and damages suffered by the management in this regard. 

If agreeable to the above terms and conditions, please sign and return the duplicate copy of th is letter to us as a 

token of your having read, understood and accepted the same. 



Mangalam Web Media Pvt. Ltd. 
Mangalam Complex S.H. Mount P.O., Kottayam, Kerala, Pin - 686 006 
Phone : +914812563024 Fax: +914812563508, email :finance@mangalam.com 
CIN-U74999KL 1991PTC005937, GSTIN 32AACCM1552C1Z6 

MP/PER/1 

Jiss T. J., 
Thundiyil [H], 
Cherukara ,P.O., 
Kavalam. 

08.08.2019 

Apropos to th~ interview you had with us, the management is pleased to appoint you as Printing Assistant on 

probation for a period of 1 year w.e.f 01.09.2019, subject to the following terms and conditions: 

1) During the probationary period you will be paid an all inclusive remuneration of Rs. 10,000/- (Rupees Ten 
thousand only) per month. 

2) You will · devote your whole time attention in work and will not undertake any other direct/indirect 
business or any other honorary work while you are in our service without the specific written approval of 
the management. 

3) You will not reveal to any individual or organization by word of mouth or otherwise any particulars, know-
how procedures or any other organizational information whether confidential secret or otherwise which 
you may get acquainted with. 

4) In case you want to leave the job during the probationary period due to any reason, you will have to give 
1 month's notice to the management or one month salary in lieu of shortfall in the notice period. 

5) During the probationary period you will be liable to discharge all the duties assigned to you by the 
management and you shall be required to work in any of our unit/division/department and carryout the 
instructions issued by the management from time to time. 

6) During this period, the management has the discretion to terminate your service due to any reason 
without any notice or to extend the probationary period if required. 

7) On completion of probation, further continuance of servicE! will depend upon your merit and overall 

performance. 
8) You will be admitted to ESI and P.F as per rules. 
9) In case you violate any of the terms and conditions provided in this engagement order, the management 

will be entitled to terminate your engagement at once without any notice and in such an event you shall 
also be liable for the expenses and damages suffered by the management in this regard. 

If agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a 

token of your having read, understood and accepted the same. 



MP/PER/I 

Joseph Raj~, 
Padinjathu [HJ, 
Kulathoor Prayar P.O., 
Kangazha. 

_Al Mangalam Web Media Pvt. Ltd. 
Mangalam Complex S.H. Mount P.O .• Kottayam. Kerala. Pin - 686 006 
Phone : +91481 2563024 Fax: +91481 2563508. email : finance@mangalam.com 
CIN-U74999KL 1991PTC005937. GSTIN 32AACCM1552C1Z6 

08.08.2019 

Apropos to· the interview you had with us, the management is pleased to appoint you as Printing Assistant on 
probation for a period of 1 year w.e.f 01.09.2019, subject to the following terms and conditions: 

1) During the probationary period you will be paid an all inclusive remuneration of Rs. 10,000/- (Rupees Ten 
thousand only) per month. 

2) You will devote your whole time attention in work and will not undertake any other direct/indirect 
business or any other honorary work while you are in our service without the specific written approval of 
the management. 

3) You will not reveal to any individual or organization by word of mouth or otherwise any particulars, know-
how procedures or any other organizational information whether confidential secret or otherwise which 
you may get acquainted with. 

4) ln'case you want to leave the job·during the probationary period due to any reason, you will have to give 
1 month's notice to the management or one month salary in lieu of shortfall in the notice period. 

5) During the probationary period you will be liable to discharge all the duties assigned to you by the 
management and you shall be required to work in any of our unit/division/department and carryout the 
instructions issued by the management from time to time. 

6) During this period, the management has the discretion to terminate your service due to any reason 
without any notice or to extend the probationary period if required. 

7) On completion of probation, further continuance of service will depend upon your merit and overall 
performance. 

8) You will be admitted to ESI and P.F as per rules. 
9) In case you violate any of the terms and conditions provid.ed in this engagement order, the management 

will be entitled to terminate your engagement at once without any notice and in such an event you shall 
also be liable for the expenses and damages suffered by the management in this regard. 

If-agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a 
token of your having read, understood and accepted the same. 



MP/PER/ I 

Liju Mathew Abraham, 
Parackama'nnil [HJ, 
Manjadi P.b., 
Thiruvalla. 

jl Mangalam Web Media Pvt. Ltd, 
Mangalam Complex S.H. Mount P.O , Kottayam '. Kerala, Pin • 686 006 
Phone : +91481 2563024 Fax: +91481 2563508, email : finance@mangalam.com 
CIN-U74999KL 1991PTC005937, GSTIN 32AACCM1552C1Z6 

08.08.2019 

Apropos to the interview you had with us, the management is pleased to appoint you as Junior Mechanic on 
probation for a period of 1 year w.e.f 01.09.2019, subject to the following terms and conditions: 

1) During the probationary period you will be paid an all inclusive remuneration of Rs. 10,000/- (Rupees Ten 
thousand only) per month. 

2) You will devote your whole time attention in work and will not undertake any other direct/indirect 
business or any other honorary work while you are in our service without the specific written approval of 
the management. 

3) You will not reveal to any individual or organization by word of mouth or otherwise any particulars, know-
how procedures or any other organizational information whether confidential secret or otherwise which 
you may get acquainted with. 

4) In case you want to leave the job during the probationary period due to any reason, you will have to give 
1 month's notice to the management or one month salary in lieu of shortfall in the notice period. 

5) During the probationary period you will be liable to discharge all the duties assigned to you by the 
management and you shall be required to work in any of our unit/division/department and carryout the 
instructions issued by the management from time to time. 

6) During this period, the management has the discretion to terminate your service due to any reason 
without any notice or to extend the probationary period if required. 

7) On completion of probation, further continuance of service will depend upon your merit and overall 
performance. 

8) You will be admitted to ESI and P.F as per rules. 

9) In case you violate any of the terms and conditions provided in this engagement order, the management 
will be entitled to terminate your engagement at once without any notice and in such an event you shall 
also be liable for the expenses and damages suffered by the management in this regard. 

If agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a 
token of your having read, understood and accepted the same. 



TDLINS 
TYRE TOLINS TYRES PRWATE LIMITED 

-- Safer- Stronger - Lives Longer -----------------------

Anandhu Ajith 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Dear Sir, 
Letter of Appointment 

02.08.2019 

With reference to the campus interview conducted at Mangalam College of Engineering, 
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your 
acceptance of the following terms and conditions. 

-1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic + D.A) during 6 months training period. After successful complet.o of training 
period, you will be appointed as Production Engineer (on probation) with a basic salary 
of Rs. 15,000 per month. 
2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 
4. Your condition .of service will be governed by the rules and office orders made by the 
Management from time to time. __ 
You are required to join duty on or before 2nd September 2019. Please indicate yolfr 
acceptance of this offer by signing and returning one copy of this appointment letter to 
us. 
With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd 

~f) 
Authorized Signatory 
-----------------------------------------------------------------------------------------------------------------

I accepted the above Terms & Conditions 
Name : ck-.~~~ ~t'\ 
Date : & -i . '\ '\. · 
Sign 

1/47, MC Road, Kalady, Kerala, India - 683 574 
Phone : +91 484 246 22 22 I Toll Free : 1800 123 21 22 
Email: info@tolins.com I Website : www.tolins.com 

ISO 9001:2015 & IATF 16949:2016 Certified Company I CIN:U25119KL2003PTC016289 



MP/PER/I 

Melvin Mathew, 
Ponmankal [HJ, 
Thellakom P.O., 
Kottayam. 

jl Mangalam Web Media Pvt. Ltd. 
Mangalam Complex S.H. Mount P.O., Kottayam, Kerala, Pin - 686 006 
Phone : +91481 2563024 Fax: +91481 2563508, email : finance@mangalam com 
CIN-U74999KL 1991PTC005937, GSTIN 32AACCM1552C1Z6 

08.08.2019 

Apropos to the interview you had with us, the management is pleased to appoint you as Junior Mechanic on 
probation for~ period of 1 year w.e.f 01.09.2019, subject to the following terms and conditions: 

1) During the probationary period you will be paid an all inclusive remuneration of Rs. 10,000/- (Rupees Ten 
thousand only) per month. 

2) You will devote your whole time attention in work and will not undertake any other direct/indirect 
business or any other honorary work while you are in our service without the specific written approval of 
the management. 

3) You will not reveal to any individual or organization by word of mouth or otherwise any particulars, know-
how procedures or any other organizational information whether confidential secret or otherwise which 
you may get acquainted with. 

4) In case you want to leave the job during the probationary period due to any reason, you will have to give 
1 month's notice to the management or one month salary in lieu of shortfall in the notice period. 

5) During the probationary period you will be liable to discharge all the duties assigned to you by the 
m.anagement and you shall be required to work in any of our unit/division/department and carryout the 
in~tructions issued by the management from time to time. 

6) During this period, the management has the discretion to terminate your service due to any reason 
without any notice or to extend the probationary period if required. 

7) On cqmpletion of probation, further continuance of service will depend upon your merit and overall 
performance. 

8) You will be admitted to ESI and P.F as per rules. 

9) In case you violate any of the terms and conditions provided in this engagement order, the management 
will be entitled to terminate your engagement at once without any notice and in such an event you shall 
also be liable for the expenses and damages suffered by the management in this regard. 

If agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a 

token of your having read, understood and accepted the same. 



MP/PER/ I 

Nikesh Kumar K.K., 
Kulanjikombil Kizhakethil, 
Vallamkulam P.O., 
Thiruvalla. 

_.Al Mangalam Web Media Pvt. Ltd. 
Mangalam Complex S.H. Mount P.O., Kottayam, Kerala, Pin - 686 006 
Phone : +91481 2563024 Fax: +91481 2563508, email : frnance@mangalam.com 
CIN-U74999KL 1991PTC005937, GSTIN 32AACCM1552C1Z6 

08.08.2019 

Apropos to the interview you had with us, the management is pleased to appoint you as Junior Mechanic on 
probation for a period of 1 year w.e.f 01.09.2019, subject to the following terms and conditions: 

1) During the probationary period you will be paid an all inclusive remuneration of Rs. 10,000/- (Rupees Ten 
thousand only) per month. 

2) You will devote your whole time attention in work and will not undertake any other direct/indirect 
business or any other honorary work while you are in our service without the specific written approval of 
the management. 

3) You will not reveal to any individual or orga_nization by word of mouth or otherwise any particulars, know-
how procedures or any other organizational information whether confidential secret or otherwise which 
you may get acquainted with. 

4) In case you want to leave the job during the probationary period due to any reason, you will have to give 
1 month's notice to the management or one month salary in lieu of shortfall in the notice period. 

5) During the probationary period you will be liable to discharge all the duties assigned to you by the 
management and you shall be required to work in any of our unit/division/department and carryout the 
instructions issued by the management from time to time .. 

6) During this period, the management has the discretion to terminate your service due to any reason 
without any notice or to extend the probationary period if required. 

7) On completion of probation, further continuance of service will depend upon your merit and overall 
performance. 

8) You will be admitted to ESI and P.F as per rules. 
9) In, case you violate any of the terms and conditions provided in this engagement order, the· management 

will be entitled to terminate your engagement at once without any notice and in such an event you shall 
al;o be liable for the expenses and damages suffered by the management in this regard. 

If agreeable to"the above terms and conditions, please sign and return the duplicate copy of this letter to us as a 
token of your having read, understood and accepted the same. 

AG R) 



r TDLINS 
I 

TOLINS TYRES PRWATE LIMITED 
I TYREj 

-- Safer - Stronger - Lives Longer -----------------------

Aswin Dev 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Dear Sir, 
Letter of Appointment 

02.08.2019 

With reference to the campus interview conducted at Mangalam College of Engineering, 
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your 
acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic + D.A) during 6 months training period. After successful complete>Jof training 
period, you will be appointed as Production Engineer (on probation) with a basic salary 
of Rs. 15,000 per month. 
2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 
4. Your condition of service will be governed by the rules and office orders made by the 
Management from time to time. 
You are required to join duty on or before 2nd September 2019. Please indicate your 
acceptance of this offer by signing and returning one copy of this appointment letter to 
us. 
With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd 

Autho~ 
-= ---------------------.. -----------.. --------------.. -------------------------------.. -------------.. -------.. ----------

I accepted the above Terms & Conditions 

Name: ~~-
Date '.. 6>7 g, . t 
Sign 

1/47, MC Road, Kalady, Kerala, India - 683 574 
Phone : +91 484 246 22 22 I Toll Free : 1800 123 21 22 
Email: info@tolins.com I Website : www.tolins.com 

ISO 9001:2015 & IATF 16949:2016 Certified Company I CIN:U25119KL2003PTC016289 



TDLINS 
TYRE TOLINS TYRES PRIVATE LIMITED 

__ Safer. Stronger. Lives Longer -----------------------

Dennis Mathew 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Dear Sir, 
Letter of Appointment 

02.08.2019 

1 With reference to the campus interview conducted at Mangalam College of Engineering, 
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your 
acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five H~ndred only) 
(Basic + D.A) during 6 months training period. After successful complet011of training 
period, you will be appointed as Production Engineer (on probation) with a basic salarr 
of Rs. 15,000 per month. 
2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 
4. Your condition of service will be governed by the rules and office orders made by the 
Management from time to time. 
You are required to join duty on or before 2nd September 2019. Please indicate yo~~ 
acceptance of this offer by signing and returning one copy of this appointment letter to 
us. 
With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd ~n-
Authorized Signatory 

- - -------------------------------------------------------- .................. .......................... .. 
I accepted the above Terms & Condition~ 

Name 
Date 
Sign 

: ))~~ 
: 6Ut -l<q_ 
: ~ 

l 

1/47, MC Road, Kalady , Kerala, India - 683 574 
Phone : +91 484 246 22 22 I Toll Free : 1800 123 21 22 
Email : info@tolins.com I Website : www.tolins.com 

ISO 9001:2015 & IATF 16949:2016 Certified Company I CIN:U25119KL2003PTC016289 



TDLIN.S 
TYRE TOLINS TYRES PRIVATE LIMITED 

__ Safer. Stronger . Lives Longer -----------------------

Jinson Joy 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Dear Sir, Letter of Appointment 

02.08.2019 

With reference to the campus interview conducted at Mangalam College of Engineering, 
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your 
acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic + D.A) during 6 months training period. After successful completili)of training 
period, you will be appointed as Production Engineer (on probation) with a basic salary 
of Rs. 15,000 per month. 

2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 

4. Your condition of service will be governed by the rules and office orders made by the 
Management from time to time. 

You are required to join duty on or before 2nd September 2019. Please indicate you~ 
acceptance of this offer by signing and returning one copy of this appointment Jetter to us. 
With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd 

Authoriz~ 

. I accepted the above Terms & Condi~~~; 

: .:f~e,v._ T'~. Name 
Date 
Sign : )__. g.. 11. 

1/47, MC Road, Kalady, Kerala, India - 683 574 
Pho~e : _+91 484 246 22 221 Toll Free : 1800 123 21 22 
Email : 1nfo@tolins com I w b •t 

-

ISO 9001:2015 & IATF 16949.2016 c·e t'f d ; 51 e : www.tolins.com 
. r I ie ompany I CIN:U25119KL2003PTC016289 



TDLINS 
TYRE TOLINS TYRES PRIVATE LIMITED 

-- Safer - Stronger - Lives Longer -----------------------

Joel M Jaesh 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Dear Sir, 
Letter of Appointment 

02.08.2019 

With reference to the campus interview conducted at Mangalam College of Engineering, 
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your 
acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic + D.A) during 6 months training period. After successful completei)of training 
period, you will be appointed as Production Engineer (on probation) with a basic salary 
of Rs. 15,000 per month. 
2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 
4. Your condition of service will be governed by the rules and office orders made by the 
Management from time to time. 
You are required to join duty on or before 2°d September 2019. Please indicate your 
acceptance of this offer by signing and returning one copy of this appointment letter to 
us. 
With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd 

Authoriz~ 
...... -- .... ---------.. -----....... ---- ............ -----.... --.... ---------.. --- --- .. ------ ...... ---- .. -- .. -.. -.. -.. -.................. -........ -----.... -.... .. 

I accepted the above Terms & Conditions -- ' Name : \/\ ~~l.. 
Date : .g_ - 1q . 
Sign : 

1/47, MC Road, Kalady, Kerala, India - 683 574 
Phone : +91 484 246 22 22 I Toll Free : 1800 123 21 22 
Ema il: info@tolins.com I Website : www.tolins .com 

ISO 9001:2015 & IATF 16949:2016 Certified Company I CIN:U25119KL2003PTC016289 



TDLINS 
TYRE 

__ Safer . Stronger - Lives Longer 

Nithin S Kumar 

TOLINS TYRES PRIVATE LIMITED · 

02.08.2019 

Mangalam College of Engineering 
Ettumanor, Kottayam 

Dear Sir, 
Letter of Appointment 

With reference to the campus interview conducted at Mangalam College of Engineering, 
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your 
acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic + D.A) during 6 months training period. After successful completet)of training 
period, you will be appointed as Production Engineer (on probation) with a basic salary 
of Rs. 15,000 per month. 

2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 
4. Your condition of service will be governed by the rules and office orders made by the 
Management from time to time. 

You are required to join duty on or before 2nd September 2019. Please indicate yout 
acceptance of this offer by signing and returning one copy of this appointment letter f6 
us. 
With Best wishes. 
Yours faithfully, 
For Tolins Tyre 

Author~i ~~~;1:1 

- - - ------------------------------------------------------------------- .... 
I accepted the above Terms & Conditions 

Name 
Date 
Sign 

: "-1(1~ _g 
: ol-~- \~ ' 
:~ 

1/47, MC Road, Kalady, Kerala, India - 683 574 
Phone : +91 484 246 22 22 I Toll Free : 1800 123 21 22 
Email: info@tolins.com I Website : www.tolins.com 

ISO 9001:2015 & IATF 16949:2016 Certified Company I CIN:U25119KL2003PTC016289 



TDLINS 
TYRE 

TOLINS TYRES PRIVATE LIMITED 

_ Safer • Stronger - Lives Longer 

Sachin Balu 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Letter of Appointment 
Dear Sir, 

02.08.2019 

With reference to the campus interview conducted at Mangalam College of Engineering, 
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your 
acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic + D.A) during 6 months training period. After successful comple~of training 
period, you will be appointed as Production Engineer (on probation) with a basic sala~y 
of Rs. 15,000 per month. · 
2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 
4. Your condition of service will be governed by the rules and office orders made by the 
Management from time to time. 
You are required to join duty on or before 2nd September 2019. Please indicate your 
acceptance of this offer by signing and returning one copy of this appointment letter to 
us. 
With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd 

Author~ 
--- ---------------------------------------------------------------------------------

I accepted the above Terms & Conditions 

Name 
Date 
Sign 

1/47, MC Road, Kalady, Kerala, India - 683 574 
Phone : +91 484 246 22 22 I Toll Free : 1800 123 21 22 
Email: info@tolins.com I Website : www.tolins.com 

ISO 9001:2015 & IATF 16949:2016 Certified Company I CIN:U25119KL2003PTCo16289 



TDLINS 
TYRE 

TOLINS TYRES PRIVATE LIMITED 

-- Safer- Stronger- Lives Longer -----------------------

Aminul N Shah 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Letter of Appointment 
Dear Sir, 

02.08.2019 

With reference to the campus interview conducted at Mangalam College of Engineering, 
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your 
acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic + D.A) during 6 months training period. After successful comple~f training 
period, you will be appointed as Quality Control Engineer (on probation) with a basic 
salary of Rs. 15,000 per month. 
2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 
4. Your condition of service will be governed by the rules and office orders made by the 
Management from time to time. 
You are required to join duty on or before 2nd September 2019. Please indicate your 
acceptance of this offer by signing and returning one copy of this appointment letter to 
us. 
With Best wishes. 
Yours faithfully, For Tolin::~~ 
Authori~~~n.J)i"emrtu,rv--v=---

--------------------------------------------------------------------------------------------------.. -----
I accepted the above Terms & Conditions 

Name .P\«1i""'\ N Sh.°' h 
Date 
Sign 

1/47, MC Road, Kalady, Kerala, India - 683 574 
Phone : +91 484 246 22 22 I Toll Free : 1800 123 21 22 
Email: info@tolins.com I Website : www.tolins.com 

ISO 9001:2015 & IATF 16949:2016 Certified Company I CIN:U25119KL2003PTC016289 









emiproduc 
EMI product, World Trade Center 
22ndfloor, Brigade Gateway Campus Unit no 2201, No26/1, Bengaluru 650055 

Registered office 

EMI PRODUCT 

893/C 10h cross 80 feet road, Date: 5 August 2019 
Vijay Nagoar 
Bengaluru Kamataka 9947340387 

Gokul Mohan 

Mangalam College of Engineering 
Ettumanor, Kottayam. 

Letter of Appointment 
Dear Sir, 

With reference to the campus interview conducted at Mangalam College of Engineering, Kottayam, we 

are pleased to appoint you as Trainee Engineer subject to your acceptance of the following terms and 

conditions.

1. You will receive a Basic salary of Rs.12,500/-(Basic + DA) during 6 Months training period. 
2. There will be an initial probation period of Six months from the date of employment,which will 

be extended by the company name as its discretion.
3You have to carry out all duties and assignment entrusted with you by the management of the 

company, 
You will be entitled to get 15 annual leaves and 12 caauál leaves every year. All leave requests 

4. 

must be submitted to your supervisor prior to the period requested. 

Your condition of service will be governed by the rules and regulation made by the Management 
from time to time. 

6. Your initial place of employment ill be Bengaluru, Karnataka. However, based on the needs of 

the company you may be transferred to any of the branches of the company. 
You are required to provide a notice period of 90 days. Company may accept the resignation 
immediately or in a time period of less than I month to 3 months based on the priorities. 

You are requested to join the duty on or before 19/08/2019 

With Best Wishes 
Yours Faithfully

em 
wORLD TRALNTER 

6igede AajProducti Ne 2201 
0Ft, belga Aaffialaaa 

SUBJECT TO BENGALURU JURISDICTION



emiproduc 
EMI product, World Trade Center 
22ndfloor, Brigade Gateway Campus Unit no 2201, No26/1, Bengaluru 650055 

Registered office 
EMI PRODUCT 

893/C 10th cross 80 feet road, 
Date: 5 August 2019 Vijay Nagar 

Bengaluru Karnataka 9947340387 

Arun Anil 

Mangalam College of Engineering 
Ettumanor, Kottayam. 

Letter of Appointment 
Dear Sir, 

With reference to the campus interview conducted at Mangalam College of Engineering, Kottayam, we 
are pleased to appoint you as Trainee Engineer subject to your acceptance of the following terms and 
conditions. 

1. You will receive a Basic salary of Rs.12,500/-(Basic + DA) during 6 Months training period. 2. There will be an initial probation period of Six months from the date of employment, which will 
be extended by the company name as its discretion. 

3. You have to carry out all duties and assignmént entrusted with you by the management of the 
company, 
You will be entitled to get 15 annual leaves and 12 casual leaves every year. All leave requests 

4. 

must be submitted to your supervisor prior to the period requested. 
5. Your condition of service will be governed by the rules and regulation made by the Management 

from time to time. 
6. Your initial place of employment will be Bengaluru, Karnataka. However, based on the needs of 

the company you may be transferred to any of the branches of the company 
7. You are required to provide a notice period of 90 days. Company may accept the resignation 

immediately or in a time period of less than I month to 3 months based on the priorities.

You are requested to join the duty on or before 19/08/2019. 

With Best Wishes 
Yours aithilly 

em duct 
wORLD TRADF CFNTER 

Brigade 21d a diipus Uit No: 2201 
22nd Floof, Eangaioi6, Karnataka 

SUBJECT TO BENGALURU 
JURISDICTION 



emlproduc 
EMI product, World Trade Center 

22ndfloor, Brigade Gateway Campus Unit no 2201, No26/1, Bengaluru 650055 

Registered office 

EMI PRODUCT 
Date: 5 August 2019 

893/C 10th cross 80 feet road, 

Vijay Nagar 
Bengaluru Karnataka 9947340387 

Vipin Raj B 

Mangalam College of Engineering 

Ettumanor, Kottayam. 

Letter of Appointment 
Dear Sir, 

With reference to the campus interview conducted at Mangalam College of Engineering, Kottayam, we 

are pleased to appoint you as Trainee Engineer subject to your acceptance of the following terms and 

conditions. 

1. You will receive a Basic salary of Rs. 12,500/-(Basic + DA) during 6 Months training period. 

2. There will be an initial probation period of Six months from the date of employment, which will 
be extended by the company name as its discretion. 

You have to carry out all duties and assigninent entrusted with you by the management of the 3. 

company 
4 You will be entitled to get 15 annual leaves and 12 casual leaves every year. All leave requests 

must be submitted to your supervisor prior to the period requested. 

5, Your condition of service will be governed by the rules and regulation made by the Management 

from time to time. 
6. Your initial place of employment will be Bengaluru, Karnataka. However, based on the needs of 

the company you may be transferred to any of the branches of the company. 

7, You are required to provide a notice period of 90 days. Company may accept the resignation 

immediately or in a time period of less than I month to 3 months based on the priorities. 

You are requested to join the duty on or before 19/08/2019. 

With Best Wishes 

ei Yours Faithfully 
wORLD ADETTER 

Brigade alo S Jt No 2201 22nd Flour, Lsfigait8, Karnalaka EnProduct 

SUBJECT TO BENGALURU 
JURISDICTION 



Emiproduc 
EMI product, World Trade Center 

22ndfloor, Brigade Gateway Campus Unit no 2201, No26/1, Bengaluru 650055 

Registered office 
EMI PRODUCT 

893/C 10th cross 80 feet road, Date: 5 August 2019 
Vijay Nagar 
Bengaluru Karnataka 9947340387 

Gopikrishna S 

Mangalam College of Engineering 

Ettumanor, Kottayam. 

Letter of Appointment 
Dear Sir, 

With reference to the campus interview conducted at Mangalam College of Engineering, Kottayam, we 

are pleased to appoint you as Trainee Engineer subject to your acceptance of the following terms and 

conditions. 

1.You will receive a Basic salary ofRs. 12.500/ (Basic +DA) during 6 Months training period. 
2 There will be an initial probation period of Six months from the date of employment, which will 

be extended by the company name as its discretion. 

3 You have to carry out all duties and assignnment entrusted with you by the management of the 

company, 
4. You will be entitled to get 15 annual leaves and 12 casual leaves every year. All leave requests 

must be submitted to your supervisor prior to the period requested. 

Your condition of service will be governed by the rules and regulation made by the Management 5. 
from time to time. 
Your initial place of employment will be Bengaluru, Karnataka. However, based on the needs of 

the company you may be transferred to any of the branches of the company. 

7, You are required to provide a notice period of 90 days. Company may accept the resignation 
immediately or in a time period of less than I month to 3 months based on the priorities. 

6. 

You are requested to join the duty on or before 19/08/2019. 

With Best Wishes 

YoursAFaithfully 
WORLD TRADE CENTER 

Brigade Gale Way Calnipus Unit No: 2201 
22nd Flooi, bangaloie, Kainataka EnPfoduct 

SUBJECT TO BENGALURU 
JURISDICTION 



Mangalam
PUBLICATIONS (1) PVT.LTD

Mangalam Complex,P.B.No. 3, S.H. Mount P.O.,Kottayam, Kerala,Pin- 686 006 
GSTIN: 32AACCM2086K1ZI CIN: U22110KL1993PTCOO7238 

MP/PER/224 20.08.2019 

Akhil P M, 

Mangalam Engineering College,
Ettumanoor, 

KOTTAYAM. 

Apropos to the interview you had with us, the management is pleased to appoint you as Printing Assistant on 

probation for a period of 1 year w.e.f 01.09.2019, subject to the following terms and conditions: 

) During the probationary period you will be paid an all inclusive remuneration of Rs. 12,000/- (Rupees
Twelve thousand only) per month. 

2) You will devote your whole time attention in work and will not undertake any other direct/indire 
business or any other honorary work while you are in our service without the specific written approval of 
the management. 

3) You will not reveal to any individual or organization by word of mouth or otherwise any particulars, know 
how procedures or any other organizational information whether confidential secret or otherwise which 

you may get acquainted with. 

4) In case you want to leave the job during the probationary period due to any reason, you will have to give 
1 month's notice to the management or one month salary in lieu of shortfall in the notice period.

5) During the probationary period you will be liable to discharge all the duties assigned to you by the 
management and you shall be required to work in any of our unit/division/department and carryout the 

instructions issued by the management from time to time. 

6) During this period, the management has the discretion to terminate your service due to any reason 
without any notice or to extend the probationary period if required. 

7) On completion of probation, further continuance of service will depend upon your merit and overall

performance. 
8) You will be admitted to ESI and P.F as per rules. 

9) In case you violate any of the terms and conditions provided in this engagement order, the management 
will be entitled to terminate your engagement at once without any notice and in such an event you shall 

also be liable for the expenses and damages suffered by the management in this regard.

If agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a 

token of your having read, understood and accepted the same. 

AGTMP 3 

Phone +91-481-2563024 Fax: 491-481-2563508 
e-mail: finance@mangalam.com 

www.mangalam.com 



Mangalam 
PUBLICATIONS () PVT.LTD

Mangalam Complex,P B.No. 3, S.H. Mount PO. Kottayam, Kerala, Pin- 686 006 
GSTIN: 32AACCM2086K1ZI CIN: U22110KL1993PTCO07238 

MP PER225 20.08.2019 

Albin K Sabu, 

Mangalam Engineering College,
Ettumanoor, 

KOTTAYAM. 

Apropos to the interview you had with us, the management is pleased to appoint you as Printing Assistant on 

probation for a period of 1 year w.e.f 01.09.2019, subject to the following terms and conditions: 

1) During the probationary period you will be paid an all inclusive remuneration of Rs. 12,000/- (Rupees 
Twelve thousand only) per month. 

2) You will devote your whole time attention in work and will not undertake any other direct/indirect 
business or any other honorary work while you are in our service without the specific written approval of 

the management. 

3) You will not reveal to any individual or organization by word of mouth or otherwise any particulars, know-

how procedures or any other organizational information whether confidential secret or otherwise which 

you may 8et acquainted with. 

4) In case you want to leave the job during the probationary period due to any reason, you will have to give 

1 month's notice to the management or one month salary in lieu of shortfall in the notice period.

5) During the probationary period you will be liable to discharge all the duties assigned to you by the 
management and you shall be required to work in any of our unit/division/department and carryout the 
instructions issued by the management from time to time. 

6) During this period, the management has the discretion to terminate your service due to any reason 
without any notice or to extend the probationary period if required. 

7) On completion of probation, further continuance of service will depend upon your merit and overall

performance. 
8) You will be admitted to ESI and P.F as per rules.

9) In case you violate any of the terms and conditions provided in this engagement order, the management

will be entitled to terminate your engagement at once without any notice and in such an event you shall 
also be liable for the expenses and damages suffered by the management in this regard.

f agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a 

token of your having read, understood and accepted the same.

AGMP-8AI 

Phone:+91-481-2563024 Fax: 491-481-2563508 
e-mail: finance@mangalam.co 

www.mangalam.com 



Mangalam 
PUBLICATIONS (I) PVT.LTD

Mangalam Complex,P.B.No. 3, S.H. Mount P.O.,Kottayam, Kerala,Pin- 686 006 
GSTIN: 32AACCM2086K1ZI CIN: U22110KL1993PTCO07238 

MP/PER/226 20.08.2019

Avin P Cyriac,

Mangalam Engineering College,
Ettumanoor, 
KOTTAYAM. 

Apropos to the interview you had with us, the management is pleased to appoint you as Printing Assistant on 

probation for a period of 1 year w.e.f 01.09.2019, subject to the following terms and conditions: 

1) During the probationary period you will be paid an all inclusive remuneration of Rs. 12,000/ (Rupees
Twelve thousand only) per month. 

2) You will devote your whole time attention in work and will not undertake any other direct/indirect 
business or any other honorary work while you are in our service without the specific written approval of 

the management. 
3) You will not reveal to any individual or organization by word of mouth or otherwise any particulars, know-

how procedures or any other organizational information whether confidential secret or otherwise which 

you may get acquainted with. 
4) In case you want to leave the job during the probationary period due to any reason, you will have to give 

1 month's notice to the management or one month salary in lieu of shortfall in the notice period.

5) During the probationary period you will be liable to discharge all the duties assigned to you by the 
management and you shall be required to work in any of our unit/division/department and carryout the 
instructions issued by the management from time to time. 

6) During this period, the management has the discretion to terminate your service due to any reason 

without any notice or to extend the probationary period if required. 

7) On completion of probation, further continuance of service will depend upon your merit and overall

performance. 

8) You will be admitted to ESI and P.F as per rules. 

9) In case you violate any of the terms and conditions provided in this engagement order, the management 

will be entitled to terminate your engagement at once without any notice and in such an event you shall 

also be liable for the expenses and damages suffered by the management in this regard 

if agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a 

token of your having read, understood and accepted the same. 

UM 
AGM P-&AJ 

Phone:+91-481-2563024 Fax: +91-481-2563508 
e-mail finance@mangalam.com 

www.mangalam.com 



Mangalam 
PUBLICATIONS (0) PVT.LTD

Mangalam Complex,P B.No. 3, S.H. Mount PO.Kottayam, Kerala, Pin- 686 006 
GSTIN 32AACCM2086K 1Z1I CIN: U22110KL1993PTC007238 

MP/PER/227 20.08.2019 

Divesh C R, 

Mangalam Engineering College,
Ettumanoor, 
KOTTAYAM. 

Apropos to the interview you had with us, the management is pleased to appoint you as Printing Assistant on 

probation for a period of 1 year w.e.f01.09.2019, subject to the following terms and conditions: 

1) During the probationary period you will be paid an all inclusive remuneration of Rs. 12,000/- (Rupees
Twelve thousand only) per month. 

2) You will devote your whole time attention in work and will not undertake any other direct/indirect 
business or any other honorary work while you are in our service without the specific written approval of 

the management. 

3) You will not reveal to any individual or organization by word of mouth or otherwise any particulars, know-

how procedures or any other organizational information whether confidential secret or otherwise which 

you may 8et acquainted with. 

4) In case you want to leave the job during the probationary period due to any reason, you will have to give 

1 month's notice to the management or one month salary in lieu of shortfall in the notice period.

5) During the probationary period you will be liable to discharge all the duties assigned to you by the 

management and you shall be required to work in any of our unit/division/department and carryout the 
instructions issued by the management from time to time. 

6) During this period, the management has the discretion to terminate your service due to any reason 
without any notice or to extend the probationary period if required. 

7) On completion of probation, further continuance of service will depend upon your merit and overall

performance. 

8) You will be admitted to ESI and P.F as per rules. 

9) In case you violate any of the terms and conditions provided in this engagement order, the management 

will be entitled to terminate your engagement at once without any notice and in such an event you shall
also be liable for the expenses and damages suffered by the management in this regard.

If agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a 

token of your having read, understood and accepted the same. 

AGMP&AY

Phone:+91481-2563024 Fax: +91-481-2563508 
e-mail: finance@mangalam.com 

www.mangalam.com 



Mangalam
PUBLICATIONS () PVT.LTD

Mangalam Complex,P.B.No. 3, S.H. Mount P.O.,Kottayam, Kerala,Pin- 686 006 
GSTIN: 32AACCM2086K1ZI CIN: U22110KL1993PTCOO7238 

MP/PER/228 20.08.20119 

Hariprasad, 
Mangalam Engineering College,
Ettumanoor, 
KOTTAYAM. 

Apropos to the interview you had with us, the management is pleased to appoint you as Printing Assistant on 

probation for a period of 1 year w.e.f 01.09.2019, subject to the following terms and conditions: 

1) During the probationary period you will be paid an all inclusive remuneration of Rs. 12,000/- (Rupees 

Twelve thousand only) per month.

2) You will devote your whole time attention in work and will not undertake any other direct/indirect 
business or any other honorary work while you are in our service without the specific written approval of 

the management. 

3) You will not reveal to any individual or organization by word of mouth or otherwise any particulars, know 
how procedures or any other organizational information whether confidential secret or otherwise which 

you may get acquainted with.

4) In case you want to leave the job during the probationary period due to any reason, you will have to give 

1 month's notice to the management or one month salary in lieu of shortfall in the notice period.

5) During the probationary period you will be liable to discharge all the duties assigned to you by the 
management and you shall be required to work in any of our unit/division/department and carryout the 

instructions issued by the management from time to time. 

6) During this period, the management has the discretion to terminate your service due to any reason 

without any notice or to extend the probationary period if required. 

7) On completion of probation, further continuance of service will depend upon your merit and overall

performance. 

8) You will be admitted to ESI and P.F as per rules. 

9) In case you violate any of the terms and conditions provided in this engagement order, the management 

will be entitled to terminate your engagement at once without any notice and in such an event you shall 
also be liable for the expenses and damages suffered by the management in this regard.

If agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a 

token of your having read, understood and accepted the same. 

AGMA&A 

Phone:+91-481-2563024 Fax : 491-481-2563508 
e-mail: finance@mangalam.com 

www.mangalam.com 



Mangalam
PUBLICATIONS (1) PVT.LTD 

Mangalam Complex,P.B.No. 3, S.H. Mount P.O. Kottayam, Kerala,Pin- 686 006 
GSTIN:32AACCM2086K1ZI CIN: U22110KL1993PTCO07238 

MP/PER/229 20.08.2019 

Johnson Joseph,

Mangalam Engineering College,
Ettumanoor, 

KOTTAYAM. 

Apropos to the interview you had with us, the management is pleased to appoint you as Junior Mechanic on 

probation for a period of 1 year w.e.f 01.09.2019, subject to the following terms and conditions: 

1) During the probationary period you will be paid an all inclusive remuneration of Rs. 12,000/- (Rupees
Twelve thousand only) per month. 

2) You will devote your whole time attention in work and will not undertake any other direct/indirect 
business or any other honorary work while you are in our service without the specific written approval of 

the management. 
3) You will not reveal to any individual or organization by word of mouth or otherwise any particulars, know 

how procedures or any other organizational information whether confidential secret or otherwise which 

you may get acquainted with. 
4) In case you want to leave the job during the probationary period due to any reason, you will have to give 

1 month's notice to the management or one month salary in lieu of shortfall in the notice period.

5) During the probationary period you will be liable to discharge all the duties assigned to you by the 

management and you shall be required to work in any of our unit/division/department and carryout the 

instructions issued by the management from time to time. 

6) During this period, the management has the discretion to terminate your service due to any reason 

without any notice or to extend the probationary period if required. 

7) On completion of probation, further continuance of service will depend upon your merit and overall

performance. 

8) You will be admitted to ESI and P.F as per rules.

9) In case you violate any of the terms and conditions provided in this engagement order, the management 
will be entitled to terminate your engagement at once without any notice and in such an event you shall

also be liable for the expenses and damages suffered by the management in this regard.

If agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a 

token of your having read, understood and accepted the same. 

AGM-IP&

Phone:+91-481-2563024 Fax: +91-481-2563508 
e-mail finance@mangalam.com 

www.mangalam.com 



Mangalam 
PUBLICATIONS () PVT.LTD

Mangalam Complex,P.B.No. 3, S.H. Mount P.O. Kottayam, Kerala,Pin-686 006 

GSTIN: 32AACCM2086K1ZI CIN: U22110KL1993PTCOO7238 

MP/PER/230 20.08.2019 

Leo Mathew, 

Mangalam Engineering College,
Ettumanoor, 

KOTTAYAM. 

Apropos to the interview you had with us, the management is pleased to appoint you as Junior Mechanic on 

probation for a period of 1 year w.e.f01.09.2019, subject to the following terms and conditions: 

1) During the probationary period you will be paid an all inclusive remuneration of Rs. 12,000/- (Rupees

Twelve thousand only) per month.

2) You will devote your whole time attention in work and will not undertake any other direct/indirect 
business or any other honorary work while you are in our service without the specific written approval of 

the management. 

3) You will not reveal to any individual or organization by word of mouth or otherwise any particulars, know- 

how procedures or any other organizational information whether confidential secret or otherwise which 
you may get acquainted with. 

4) In case you want to leave the job during the probationary period due to any reason, you will have to give 

1 month's notice to the management or one month salary in lieu of shortfall in the notice period.

5) During the probationary period you will beliable to discharge all the duties assigned to you by the 

management and you shall be required to work in any of our unit/division/department and carryout the 
instructions issued by the management from time to time. 

6) During this period, the management has the discretion to terminate your service due to any reason 
without any notice or to extend the probationary period if required. 

7) On completion of probation, further continuance of service will depend upon your merit and overall

performance. 
8) You will be admitted to ESI and P.F as per rules. 

9) In case you violate any of the terms and conditions provided in this engagement order, the management 

will be entitled to terminate your engagement at once without any notice and in such an event you shall 

also be liable for the expenses and damages suffered by the management in this regard.

If agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a 

token of your having read, understood and accepted the same. 

AGMHP&A" 

Phone:+91-481-2563024 Fax: +91-481-2563508 
e-mail:finance@mangalam.com 

www.mangalam.com 



TOLINS 
TYRE 

TOLINS TYRES PRIVATE LIMITED 

Safer Stronger - Lives Longer 

02.08.2019 

Kiran Manoj 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Letter of Appoint1nent 
Dear Sir, 

With reference to the campus interview conducted at Mangalam College of Engineering 
Kottayam, we are pleased to, appoint you as Trainee Engineer subject to your 

acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic D.A) during 6 months training period. After successful completmof training 
period, you will be appointed as Production Engineer (on probation) with a basic salary 
of Rs. 15,000 per month. 

2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 
4. Your condition of service will be governed by the rules and office orders made by the 
Management from time to time. 
You are required to join duty on or before 2nd September 2019. Please indicate your 
acceptance of this offer by signing and returning one copy of this appointment letter to 
us. 

With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd 

Authorizet Signatory 

I accepted the above Terms & Conditions 
Name Kan Man0 
Date 9.g 20 
Sign 

1/47, MC Road, Kalady, Kerala, India 683 574 Phone:+91484 246 22 22 Toll Free 1800 123 21 22 Email info@tolins.com |Website www.tolins.com ISO 9001:2015 & IATE 16949:2016 Certified Company |CIN:U25119KL2003PTCO16289 



TOLINSs 
TYRE 

TOLINS TYRES PRIVATE LIMITED 

Safer Stronger - Lives Longer 

02.08.2019 

John Rose John 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Letter of Appointment 
Dear Sir, 

With reference to the campus interview conducted at Mangalam College of Engineering, 

Kottayam, we are pleased to .appoint you as Trainee Engineer subject to your 

acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 

(Basic+ D.A) during 6 months training period. After successful completwnof training 
period, you will be appointed as Production Engineer (on probation) with a basic salary 

of Rs. 15,000 per month. 

2. You will be on probation for a period of one year. Your order of confirmation will be 

based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 

management of the company. 

4. Your condition of service will be governed by the rules and office orders made by the 

Management from time to time. 

You are required to join duty on or before 2nd September 2019. Please indicate your 
acceptance of this offer by signing and returning one copy of this appointment letter to 

us. 

With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd 

uwub) 
Autherizet Signatory 

I accepted the above Terms & Conditions 

Name e 
Date 

Sign 

1/47, MC Road, Kalady, Kerala, India -683 574 
Phone:+91484 246 22 22 Toll Free 1800 123 21 22 
Email: info@tolins.com| Website www.tolins.com 

ISO 9001:2015 & IATF 16949:2016 Certified Company CIN:U25119KL2003PTCO16289 



DLINS TOLINS TYRES PRIVATE LIMITED TYRE 
Safer Stronger Lives Longer 

02.08.2019 
Govind S 

Mangalam College of Engineering 
Ettumanor, Kottayam 

Letter of AAppointment Dear Sir, 

With reference to the campus interview conducted at Mangalam College of Engineering, Kottayam, we are pleased to,appoint you as Trainee Engineer subject to your acceptance of the following terms and conditions. 
1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) (Basic+ D.A) during 6 months training period. After successful complet»of training period, you will be appointed as Production Engineer (on probation) with a basic salary of Rs. 15,000 per month. 
2. You will be on probation for a period of one year. Your order of confirmation will be based on your performance during probationary period. 3. You have to carry out all duties and assignments entrusted with you by the management of the company. 

4. Your condition of service will be governed by the rules and office orders made by the Management from time to time. 
You are required to join duty on or before 2nd September 2019. Please indicate your acceptance of this offer by signing and returning one copy of this appointment letter to us. 

With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd 

wwwuk) 
Authorizef Signatory 

laccepted the above Terms & Conditions 
Name ovmd.s 

19 Sign pmofg_ 
Date 

1/47, MC Road, Kalady, Kerala, India - 683 574 Phone:+91484 246 22 22| Toll Free: 1800 123 21 22 Email: info@tolins.com Website : www.tolins.com ISO 9001:2015 & IATF 16949:2016 Certified Company|CIN:U25119KL2003PTCO16289 



TOLINS 
TYRE 

TOLINS TYRES PRIVATE LIMITED 

Sefer Stronger - Llves Longer. 

02.08.2019 

Cijin Mathew 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Letter of Appointment 
Dear Sir, 

With reference to the campus interview conducted at Mangalam College of Engineering 
Kottayam, we are pleased to . appoint you as Trainee Engineer subject to your 

acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic + D.A) during 6 months training period. After successful completenof training 

period, you will be appointed as Production Engineer (on probation) with a basic salary 

of Rs. 15,000 per month. 
2. You will be on probation for a period of one year. Your order of confirmation will be 

based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 

management of the company. 

4. Your condition of service will be governed by the rules and office orders made by the 

Management from time to time. 
You are required to join duty on or before 2nd September 2019. Please indicate your 
acceptance of this offer by signing and returning one copy of this appointment letter to 

us. 

With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd 

uwwu 
Authorizet Signatory 

I accepted the above Terms & Conditions 

Name Cn MpfL 
Date 22oa 

Sign 

1/47, MC Road, Kalady, Kerala, India - 683 574 
Phone: +91484 246 22 22 Toll Free : 1800 123 21 22 
Email info@tolins.com| Website : www.tolins.com 

ISO 9001:2015 & IATF 16949:2016 Certified Company |CIN:U25119KL2003PTCO162899 



TOLINS 
TYRE 

TOLINS TYRES PRIVATE LIMITED 

-Safer Stronger - Lives Longer 

02.08.2019 

Asvin Sathyapal 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Letter of Appointment 
Dear Sir, 

With reference to the campus interview conducted at Mangalam College of Engineering, 
Kottayam, we are pleased to.appoint you as Trainee Engineer subject to your 

acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic D.A) during 6 months training period. After successful completenof training period, you will be appointed as Production Engineer (on probation) with a basic salary of Rs. 15,000 per month. 

2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company 
4. Your condition of service will be governed by the rules and office orders made by the 
Management from time to timne. 
You are required to join duty on or before 2nd September 2019. Please indicate your acceptance of this offer by signing and returning one copy of this appointment letter to 
us. 

With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd 

Authorized Signatory 

I accepted the above Terms & Conditions 

Name onin Sathyepat 
Date 2-19 
Sign riphya 

1/47, MC Road, Kalady, Kerala, India 683 574 Phone: +91484 246 22 22 Toll Free : 1800 123 21 22 Emailinfo@tolins.com| Website : www.tolins.com ISO 9001:2015 & 1ATF 16949:2016 Certified Company|CIN:U25119KL2003PTCO1628n 



TOLINS 
TYRE 

TOLINS TYRES PRIVATE LIMITED 

Safer Stronger Lives Longer 

02.08.2019 

Antony J Panthiruvelil 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Letter of Appointment 
Dear Sir, 

With reference to the campus interview conducted at Mangalam College of Engineering 
Kottayam, we are pleased to.appoint you as Trainee Engineer subject to your 
acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic + D.A) during 6 months training period. After successful complete»of training 
period, you will be appointed as Production Engineer (on probation) with a basic salary 
of Rs. 15,000 per month. 
2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 
4. Your condition of service will be governed by the rules and office orders made by the 

Management from time to time. 

You are required to join duty on or before 2nd September 2019. Please indicate your 
acceptance of this offer by signing and returning one copy of this appointment letter to 

us 
With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd 

Autherizer Signatory 

Iaccepted the above Terms & Conditions 

Name ArtonyÍ Panhaed 
sign do 
Date 

1/47, MC Road, Kalady, Kerala, India 683 5744 
Phone: +91484 246 22 22| Toll Free: 1800 123 21 22 
Email: info@tolins.com| Website: www.tolins.com 

ISO 9001:2015 & IATF 16949:2016 Certified Company | CIN:U25119KL2 03PTCO16289 



TOLINS TYRE 
TOLINS TYRES PRIVATE LIMITED 

Safer Stronger - Lives Longer 

02.08.2019 

Amal Asok 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Letter of Appointment 
Dear Sir, 

With reference to the campus interview conducted at Mangalam College of Engineering, 
Kottayam, we are pleased to . appoint you as Trainee Engineer subject to your 
acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) 
(Basic + D.A) during 6 months training period. After successful completenof training 

period, you will be appointed as Production Engineer (on probation) with a basic salary 

of Rs. 15,000 per month. 
2. You will be on probation for a period of one year. Your order of confirmation will be 

based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 

management of the company. 

4. Your condition of service will be governed by the rules and office orders made by the 

Management from time to time. 

You are required to join duty on or before 2nd September 2019. Please indicate your 
acceptance of this offer by signing and returning one copy of this appointment letter to 

us 
With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd 

Umwulb 
Authorizet Signatory 

I accepted the above Terms & Çonditions 
Name wnnl. A 

Sign Annal As 

1/47, MC Road, Kalady, Kerala, India - 683 574 
Phone: +91484 246 22 22 Toll Free 1800 123 21 22 
Email info@tolins.com| Website : www.tolins.com 

ISO 9001:2015 & IATF 16949:2016 Certified Company |CIN:U25119KL2003PTCO162889 



TOLINS 
TYRE 

TOLINS TYRES PRIVATE LIMITED 

Safer Stronger - Lives Longer 

02.08.2019 

Akshay S Suresh 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Letter of Appointment 
Dear Sir, 

With reference to the campus interview conducted at Mangalam College of Engineering Kottayam, we are pleased to.appoint you as Trainee Engineer subject to your 
acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) (Basic + D.A) during 6 months training period. After successful completmof training period, you will be appointed as Production Engineer (on probation) with a basic salary of Rs. 15,000 per month. 
2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 
4. Your condition of service will be governed by the rules and office orders made by the 
Management from time to time. 
You are required to join duty on or before 2nd September 2019. Please indicate your acceptance of this offer by signing and returning one copy of this appointment letter to 
us. 

With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd 

wws) 
Authorized Signatory 

laccepted the above Terms & Conditions 
Name AksHAY 8 SoRESH 
Date 
Sign esby 

1/47, MC Road, Kalady, Kerala, India 683 574 Phone: +91484 246 22 22 I Toll Free : 1800 123 21 22 Email: info@tolins.com| Website www.tolins.com ISO 9001:2015 & IATF 16949:2016 Certified Company|CIN:U25119KL2003PTCO16289 



TOLINS 
TYRE TOLINS TYRES PRIVATE LIMITED 

Safer Stronger -Lives Longer. 

02.08.2019 
Ajith Sankar S 
Mangalam College of Engineering 
Ettumanor, Kottayam 

Letter of Appointment Dear Sir, 

With reference to the campus interview conducted at Mangalam College of Engineering, Kottayam, we are pleased to ,appoint you as Trainee Engineer subject to your acceptance of the following terms and conditions. 

1. You will receive a Basic Salary of Rs.12,500/(Twelve Thousand Five Hundred only) (Basic + D.A) during 6 months training period. After successful completenof training period, you will be appointed as Production Engineer (on probation) with a basic salary of Rs. 15,000 per month. 
2. You will be on probation for a period of one year. Your order of confirmation will be 
based on your performance during probationary period. 
3. You have to carry out all duties and assignments entrusted with you by the 
management of the company. 

4. Your condition of service will be governed by the rules and office orders made by the 
Management from time to time. 
You are required to join duty on or before 2nd September 2019. Please indicate your 
acceptance of this offer by signing and returning one copy of this appointment letter to 

us. 

With Best wishes. 
Yours faithfully, 
For Tolins Tyres Pvt Ltd 

Authorized Signatory 

I accepted the above Terms & Conditions 

Name ATirH SANKA S 
Date . 
Sign 

1/47, MC Road, Kalady, Kerala, India 683 574 
Phone: +91484 246 22 22 TolL Free : 1800 123 21 22 
Email: info@tolins.com| Website: www.tolins.comm 

ISO 9001:2015 & IATF 16949:2016 Certified Company|CIN:U25119KL2003PTCO16289 
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	Dear Ebin Kuriakose,
	Smitha S Nair
	For SAMARTHA INFOSOLUTIONS PVT. LTD.

