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5.2.1 Average percentage of Placement of outgoing students

The placement summary of various branches for the academic year 2019-20is as follows

Total
SIL Academic Branch No. of students | Placement for
No Year placed the academic
Year
1 2019-20 CE 48
2 2019-20 CSE 83
3 2019-20 ECE 38 276
4 2019-20 EEE 15
5 2019-20 ME 40
6 2019-20 MBA 52
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5.2.1 Average p ge of pl of outgol demic year 2019-20
(10)
Pay package
Program *
o
SLNO Year Name of student placed contact detalls & Name of the employer contact detalls | appointment
graduated from (in INR per
annum)
‘—— BALIALIL PHILIP GEORGE
= i 9895642640 150000
1 2019-20 ARDRA SANTHOSH 6282325043 B Tech Civil CONSTRUCTION
2 2019-20 ARYA SALI 8590070745 B Tech Civil RIT SCHOOL OF DESIGNING 9388769900 120000
AK CONSTRUCTIONS KUNNUMPURAM |
- i 9847467658 120000 |
3 2019-20 ASHWANTHP S 9745328986 B Tech Civil THRICKODITHANAM
4 2019-20 ASWATHY VISHNUPRIYA S 9747754598 B Tech Civil LEO ASSOCIATES CHANGANASSERY 9447012538 144000
5 2019-20 ATHUL VINOD 9846512307 B Tech Civil Lavitha Constructions 9995576758 144000
6 2019-20 ATHULYA VENU 8075243142 B Tech Civil Palathra Constructions 4812432787 156000
7 2019-20 AZHAR MOHAMMED 7994359007 B Tech Civil Sraran Structural Works and Design 9878945634 120000 |
8 2019-20 GREESHMA K VIJAYAN 9495183948 B Tech Civil LEO ASSOCIATES CHANGANASSERY 9447012538 144000
RAV
9 2019-20 JAYALAKSHMI K R 9496561848 B Tech Civil CONSTRUCTION&DESIGNING,KARUNA | 9593811068 156000
GAPALLY
10 2019-20 JOTHY RAJ P 8086201081 B Tech Civil Diya Engineering C | LLP 9347012534 156000
11 2019-20 KARTHIKA K 7594932596 B Tech Civil LEO ASSOCIATES CHANGANASSERY 9447012538 144000
12 2019-20 KARTHIKM S 7907252650 B Tech Civil LA MAISON ENGINEERS PVT LTD 8593811068 144000
13 2019-20 KEERTHANA K 7594932596 B Tech Civil Palathra Constructions 4812432787 150000
14 2019-20 KEERTHY STEPHEN 9446634627 B Tech Civil Sraran Structural Works and Design 4812432787 150000
15 2019-20 KRISHNAVENI A V 8281986058 B Tech Civil ABC CONSTRUCTIONS 9995473818 156000
16 2019-20 KRISHNENDHU M 9447980115 B Tech Civil Kuttikattu Builders and developers 7066077770 216000
17 2019-20 KRUPA REJI 9747551357 B Tech Civil Palathra Constructions 4813452777 144000
18 [2019-20 LUO IYPE 8606079452 BTechcvil | MuscatProjects & Environmental - 1,q5545945, 216000
Services Thodupuzha
19 2019-20 LORA MARY JOHNSON 9497462894 B Tech Civil Palathra Constructions 4812432787 144000
20 2019-20 MARIA GEORGE 8111959863 B Tech Civil LA MAISON ENGINEERS PVT LTD 8593811068 144000
21 2019-20 MERIN BUU 9496650715 B Tech Civil KARADAN BUILDERS PAYYAVOOR 9995817182 144000
22 2019-20 MERLIN JAMES 8281070231 B Tech Civil AM ASSOCIATES KOTTAYAM 9400994581 180000
23 2019-20 MIDHUNLAL 7034952415 B Tech Civil ST JOSEPH'S CONSTRUCTIONS 984703113 156000
- Muscat Projects & Environmental
24 2019-20 NIKHIL P UTHAMAN 8606732266 B Tech Civil 6000
° et Services Thodupuzha 7907439427 21
25 2019-20 NIRANJANA JAYARAJ 9605045445 B Tech Civil KARADAN BUILDERS PAYYAVOOR 7066077770 150000
26 [2019-20 NISHA MARY AUGUSTINE 9526701242 BTechCivil | oRCCNARCHBUILDERS AND 9961223898 150000
DEVELOPERS
GREENARCH BUILDERS AND
27 2019-20 PARVATHY S 9539783731 B Tech Civil
‘ech Civi DEVELOPERS 9961223898 150000
28 2019-20 RAIHANA MAJEED 7034071607 B Tech Civil DREAM HOME MATHAMANGALAM 99614 97476 150000
29  |2019-20 RAJESH RAJU 9496411301 B Tech Civil Abhis Construction 9446121458 180000
30 [2019-20 RESHMA R 9400775201 8 Tech Civil Abhis Construction 9446121458 180000
31 [2019-20 RINTU ROSE 9061855351 B Tech Civil AM ASSOCIATES KOTTAYAM 9400994581 180000
32 2019-20 ROOBAMOL 9656028078 B Tech Civil AM ASSOCIATES KOTTAYAM 9400994581 180000
33 2019-20 ROSHNA K 9497390559 B Tech Civil Kuttikattu Builders and developers 7066077770 216000
34 2019-20 SANAL MATHEW VARGHESE 8606221519 B Tech Civil ST JOSEPH'S CONSTRUCTIONS 984703113 156000
35  [2019-20 SETHULAKSHMI B L 9526413147 B Tech Civil Abhis Construction 9446121458 180000
36 2019-20 SHERIN MARIYAM MATHEW 9539278097 B Tech Civil DREAM HOME MATHAMANGALAM 99614 97476 168000
37 2019-20 SHERIN S THOMAS 9447581409 B Tech Civil ABC CONSTRUCTIONS 9995473818 216000
38 2019-20 SILLA ANNA SHIBU 9207313534 B Tech Civil LA MAISON ENGINEERS PVT LTD 8593811068 130000
39 [2019-20 SREEMOL SUSAN SKARIA 9446095560 B Tech Civil LA MAISON ENGINEERS PVT LTD 8593811068 180000
40 [2019-20 STEFFI MARY THOMAS 9048358429 BTech Civil___|OLDAC PVT LTD 9447785696 216000
41 [2019-20 SUBINK B 9496775748 BTech Civil__|STJOSEPH'S CONSTRUCTIONS 984703113 156000
42 |2019-20 TISSYMOL THOMAS 9656519959 B Tech Civil DREAM HOME MATHAMANGALAM (99614 97476 168000
43 |2019-20 VIVEK V 8891112238 B Tech Civil MATRIXX HOMES KARUNAGAPPALLY 9061761556 150000
44 2019-20 IRFANA ISMAIL 9446127914 B Tech Civil Design Combine 0484-2951732 150000
45 2019-20 AISWARYA ANIL 8281810782 B Tech Civil Design Combi 0484-2951732 150000
46 2019-20 AKSHAY K 9645914126 B Tech Civil Design Comb 0484-2951732 150000
47 [2019-20 IRFAN C ISMAIL 9995339225 B Tech Civil LA MAISON ENGINEERS PVT LTD 8593811068 144000
48 2019-20 CHRISTEENA THOMAS 9656077533 B Tech Civil Abhis Construction 9446121458 180000
8077383544
49 2019-20 AAKASH KASHYAP A P .
8075366891 |CTECHCSE  |SUTHERLAND 444391784 250000
o |2019-:20 A BHIRAMI RAVIKUMAR 7736558944 BTECH CSE GOAN INSTITUTE 0454 280 1994 216000
2019-20 BTECH CSE SUTHERLAND(NON VOICE) 4443917884 | 250000
51 2019-20 ABRAHAM JOHN 9744557368 BTECH CSE 1BS 09400816591 336000
PRINCIPAL
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. r 1 eak ) 080 4177 4001 |
52 [2019-20 ADARSH VENKITESH N2R1A2% /82 UL TYTTTYY 2 {
s [2019.20 AJAY THAMP| 9847166684 BTECH C5¢ '”v‘ '.' ,‘ :-' ;'; ::‘ M’“::u‘" g0 ’
201920 . 917671916 ATECH C5F EOX1S SYSTEMS AOARY5A08A 140000
54 11920 AKASH R {nnanon23ns ATECH C5F DAC TECHNOLOGY 080 6119 2000 ‘Mn';/ |
- i - 7025223628 6 . |
s |o1920 AKHILM ANIL Jo e BTECH (s; uspmm (A71) 1335777 l?sowo |
101920 [AKSAMARAMGEORGE 0744747782 [TECH CSE GOAN INSTITUTE 0484 180 1994 t/mm |
|2 ) |AKSA MARIAM GEORGE__ ’ i
261910 8281668709 \precycsp  |INFOSYS 10150362 |00
57 ' AKSHATHA PRABHAKARAN ETTZY TP 7L L AR S L b |
2-0—1;20' - N BTECH CoF f’_”,r_"_."',lNﬂ) — 444191 /334 4 50000 i
2019-20 AKSHAY V ANIL I .Y/ {oTECHCSE  JUSTGLOBAL (471) 2335777 350000
[2019-20  |AKSHAYVANIL r
2019-20 9496563445 \grpepcse  |CTS 1800 208 $999 01955
59 AKSHAYMON K V 7356683493 | | e - $—— -
2019-20 o - BTECH CSE USTGLOBAL [(473) 2335771 [350000.
B 2019-20 7994343129 BTECHCSE  [SUTHERLAND ___ |[M43017384 250000 |
60 [2019:20 ALBY BINOY BTECH CSE [OXKCTECHNOLOGY 0806119 2000 4
201920 BTECH CSE SUTHERLAND(NON VOICE) 4441917284
JSA Towers, #205,
Mezzanine Floor,
Paramahansa |
8301876596 Yogananda Rd, indira |
. BTECH CSE AFC DIGITAL 180000
61 [2019-20 ALLEN JEO JACOB 075366891 Nagar Il Stage, !
Hoysala Nagar, |
Indiranagar, ‘s
Bengaluru &
62 [2019-20 ALPHA GIGI 9207775447 BTECH CSE POORNAM INFO VISION 0424 - 2427971 [244500 |
63 [2019-20 AMRUTHA SURENDRAN 7510738515 BTECH CSE SUTHERLAND(NON VOICE) 1443917884 (250000
7907979354
- BTECH CSE GOAN INSTITUTE 0424 230 1994 216000
64 201920 AMRUTHA V SHENOY 9961958095 E |
65 |2019-20 ANEETA BINNY 9495002345 BTECH CSE INFOSYS 302850362 300000
66 |2019-20 ANU JAMES 9497593989 BTECH CSE GOAN INSTITUTE 0424 230 1994 1216000
2019-20 9995612294, |precy cse INFOSYS 802850362 | 300000
7 ARIUN RAJ 9744641367 |
2019-20 BTECH CSE UST GLOBAL (471) 2335777 350000
2019-20 BTECH CSE POORNAM INFO VISION 0424 - 2427971 244500 |
68 [2019-20 ASHIK KURIAN JOSEPH 8943209002 BTECH CSE DXC TECHNOLOGY 080 6119 2000 342857 !
2019-20 ;::j;:;g:i * |BTECHCSE INFOSYS 802850362 300000 w
69 ASWATHY SUKUMARAN
2019-20 BTECH CSE SUTHERLAND 4443317324 250000 ‘
2019-20 BTECH CSE SUTHERLAND(NON VOICE) 4443917334 250000
3rd floor,
2019-20 :ig;;:g;i: * |BTECHCSE NAVIGANT bulding,technopark | 300000 |
70 BASIL THOMAS tvm |
2019-20 BTECH CSE INFOSYS 802850362 300000 ]
201920 BTECH CSE POORNAM INFO VISION 0434 - 2427971 244500 |
71 [2019-20 BENJAMIN A JACOB 9605670303, precy cse cTs 1800 208 6999 ‘
9995061700 401956 |
2019-20 9605342357 BTECH CSE INFOSYS 802850362 300000 !
2019-20 BTECH CSE €SS CORP 9962548966 250000 |
|
72 BISMI NAZAR World Trade Center,
2019-20 BTECH CSE G10X infopark Campus, | 00 |
Infopark, Kakkanad, |
Kerala 682030 ‘
1
8943354434 1
2019-20 * |BTECHCSE UST GLOBAL (471) 2335777 350000
73 DRISYA MERIN SAJI 7012016007 |
2019-20 BTECH CSE EOXYS SYSTEMS 8083554088 180000 )
2019-20 BTECH CSE EOXYS SYSTEMS 8088554088 180000 )
7902911237, T
74 |201920 GARGY PONNACHAN 9497894660 BTECH C3E s 1800 208 6999 wse |
2019-20 BTECH CSE TCS 4346645000 336875
8086579394,
75 [2019-20 GODSON JOHN prradbont BTECH CSE SAYONE TECHNOLOGIES 080868 57171 248000
76 |2019-20 GREESHMA LIYA JACOB 8547371098 BTECH CSE BYIU'S 095572 94079 1000000
57 |2019:20 HARILEKSHMI D PANICKER 9562894961 BTECH CSE SUTHERLAND(NON VOICE) 4443917884 250000
2019-20 BTECH CSE Whitehat Jr 095876 11000 300000
J8 |2019:20 HARITHA SAIKUMAR 8943659796 BVECH CSE INFOSYS 802850362 300000
2019-20 BTECH CSE AMAZON - TRON 8030071031 248000
3rd floor,
J9 |201920 P 9544595829 BTECH CSE NAVIGANT bulding technopark | 300000
tym
2019-20 BTECH CSE INFOSYS 802850362 300000
80 2019:20 JOSSY P XAVIER 9061955321 BTECH CSE UST GLOBAL (471) 2335777 350000
BTECH CSE SUTHERLAND 4443917884 250000
81 2019-20 KARTHIKA RAJEEV L LA BTECHCSE [ 1oM 0804177 4001 450000
UST GLOBAL (471) 2335777 350000
82 |2019-20 KRIPA SARA THOMAS 7356139284 BTECH CSE SUTHERLAND 4443917824 250000
83 2019-20 M S SREERAJ 9446135347 BTECH CSE EOXYS SYSTEMS 8088554088 180000
o zoxs-zg MEENU MATHEWS 9745422181 BTECH CSE 1BM 020 4177 4001 450000
2015-2 BTECH CSE EY 0471 2700272 262104
- 201:-3 MEGHA S 9847190665 BTECH CSE SUTHERLAND 4443917324 250000
2019- BTECH CSE SUTHERLAND(NON VOICE) 4443917624 250000
PRINCIPAL
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T : Taoa7arvera  |ATRCHMCSE JUTHERLAND {404 191 Jama [330000
t L‘N” 0 A ! 4 < aA " 5 Tea
86 Boto 2 WIDHUN MAMESAN ATECH CSE LT GLOBAL .(4/1‘j)h R
920 . - Py -
- 13010.20 AONAMED SARITH 9631162642 ATECH CSE » {094008 16391 e i
87 12 201920 MOMAMEL ¢ s Lanassanonn P
- 1301920 0497087730 ATECH CS | " (336875
| w1 20194 NISHAMOL SHA . ATECH CSE GOAN INSTITUTE {0 280 (994 | 116000
201920 ~ I Y Tetcaman
F o Tose ThOQIA AYAN £547029097 ATECH (3¢ SUTHERANDINON VOICE) anld L {39000
[ 15019.20 ‘MW‘ THOMAS 2744242136 BTECH CSE VISUALYZE Al I IIIAIAIA Asi104
“N" “p % h 2048548763 BTECH CSE GOAN INSTITUTE |0an4 80 1994 (218000
oy H* T "“ JRAICY ANN MAMMEN BIECH CSE SmurmAND(NON V"J!CE) ) (A9 /984 L0
[ o 20 { 9847789172 ATECMCSE  |SUTHERLAND {04191 7124
o 201020 ]nm ) MATHEW ] BTECH CSE | ZERONE CONSULTING o484 2415001
1019.20 , BTECHCSE  |GOANINSTITUTE ) 0484 289 1994 2160
™o ‘E:;“g 20 *nmm vo&n‘u - »' ) 9447288584 BTECHCSE oxr TECHNOLOGY  |[0A0 “,” 000 |sauns!
[ ea 01020 ROOPIKAJACOR  [0495035542 BTECHCSE Y _|ovaamoazs (45210
e |a01990  |ROSMNiPS |9961072859  |BTECHCSE |OXC tECHNQlQGL_*N_m_,, — ‘;me"lp"w _|Jeass]
7012776948 , ’
1203920 BTECH CSE EY 0471 1700222 262108
o6 2019-20 RROAN M B [ kT G A ———— -__AL“,.M, USEU. —— y
| U I T [osaaae0nar, | oasa 400 1252
5 hote © |BTECH CSE WIPRO 5
| 57 poed [womam 005797511 | B MR R—. S _4_,4.“..4__7
| 98 1201920 |SHALUTREESA »w_%g,fm7l 2700222
B o SHARON ABRAHAM 9495594768 BTECH CSE ITCs 1346645000
|2019-20 | 8086710646 BTECH CSE INFOSYS 302850362
| GOAN INSTITUTE INTERNATIONAL !
; |2019-20 BTECH CSE CONSOCIATION OF EDUCATION PVT 0484 280 1994 216000
100 SNEHA PHILIP LD
[2019-20 BTECH CSE GOAN INSTITUTE 0484 230 1954 216000 |
[2019-20 BTECH CSE SUTHERLAND(NON VOICE) 4443917884 [250000
|2019-20 BTECH CSE SUTHERLAND 4443917884 (250000 |
; |2019-20 6282268594 DXC TECHNOLOGIES 080 6119 2000 1342857
| 101 SREELAKSHMI G NAIR BTECH CSE INFOSYS 802850362 300000
102 201920 SREELAKSHMI S NAIR 9496223347 BTECH CSE QUEST GLOBAL 0471 252 7441 (300000 |
103 [2019-20 THOMAS T 9400254525 BTECH CSE YATNAM 0434 404 9024 180000
‘, 104 |2019-20 AJAY MANUEL ::g:‘;z:::;' BTECH CSE KRAN CONSULTING PRIVATE LIMITED 4712431126 /152400
L
* 9207682486 RM EDUCATION SOLUTIONS INDIA |
| - A HNAN ’ BTECH CSE 04712335577 1144000
105 |2019-20 KHIL KRISHNAI essnaie e
106 2019-20 AKHILA S 9567304005 BTECH CSE EY 0471 2700222 1262104
107 _12019-20 AMITHA PAULOSE 7560954687 BTECH CSE EY 0471 2700222 1262104 |
6238692319 [
- HAM * |BTECHCSE GRASKO SOLUTION 080 4235 1202 |300000
108 |2019-20 ANILA ABRA 15 ca7OE _
KERALA STATE DRUGS AND
. 64 TECH 0477 2258134 08000
109 |2019-20 ANJU 98477218 BTECH CSE CEARMACEUTICALS 25 :
110 |2019-20 ANN MARY JOPPAN 8281388087 BTECH CSE WEBETEER 2344044590 1230000
6238679687 |
- | " csl E4UG 0984 1180000
111 [2019-20 ANNU SAJ el BTECH CSE 4U GLOBAL 55 10350 1
112 |2019-20 ARIUN ANIL 8606623329 BTECH CSE EY 04712700222 1262104
113 [2019-20 ARYA RAJAGOPAL 9048569353 BTECH CSE FEDERAL BANK 484-2634123. |
114 [2019-20 ASHIK PAILY 8281195386 BTECH CSE INFOX TECHNOLOGIED 0484 405 9655 1,50,000
115 2019-20 RENJITHCS 9544742428 BTECH CSE ESIGHT BUSINESS SOLUTIONS 090489 39135 T96000
116 2019-20 PRETTY SARA FREDY 9496135404 BTECH CSE CLAYSYS TECHNOLOGIES PVT LTD __|0484 297 5311 1150804
KERALA STATE DRUGS AND
7 |2019- FINCY JOSEPH 9946163978 BTECH CSE
117 |2019-20 SRARMACELTICALS 04772258134 108000
118 |2019-20 BINUMOL BABY 9946121103 BTECH CSE GRAND ELEGANCE GENERAL TRADING |71 52 134 3454 564000
‘
SARANGA GEOSOFTWARE AND T |
119 201920 NANDHU KRISHNAN 9447112867 BTECH CSE
ENGINEERING SERVICES PVT LTD taassERe 180000
!
INDIAN INSTITUTE OF INFORMATION
120 |2019-20 SHAHIMA AZAD 9400555403 BTECH CSE
TECHNOLOGY,KOTTAYAM 04822 202 100 120000
9400351581, 1
121 |2019-20 ARYAMOL K § Saidaise) BTECH CSE O SATWAY INFOSYSTEMS PVT. LTD | 7902686989 156000
7510517673, ]
vy [P01920 ASAPH M JOYER GEORGE 8075546574 BTECH CSE ALPHANUMERICS LABS LLP 0484 486 3882 216000
2019-20 BTECH CSE TRENSER 0471 270 0844 N40000 |
123 2019-20 ASHISH PHILIPH 7907314288 BTECH CSE DATAMATICA 9400435000 1220000 !
124201920 ASHLIN K BENNY 9447853972 BTECH CSE IQVIA 30 3769 0100 1215000 )
125 |2019-20 BALAJI V SHENOY 9074264890 BTECH CSE BOURNTECH GLOBAL 4842421245 00000 |
8078808427 1
126 |2019-20 BETSY BUU ! 6 19988
2381553908 BTECH CSE INSPIRE IDEAS PVT LTD 9036162381 1 I
8589922368 T ]
127 |2019-20 BIBIN i , ‘
i BTECH CSE POORNAM INFO VISION 0434 - 2427971 244500
126 |2019-20 NITHA JOHNEY 9744905428 BTECH CSE 18S T [osa00s 1es91 (3200
129 201920 SNEHA SURESH ~|9447595859 BTECH CSE UsT T Tamassnr [asooco
130201920 RAHUL R 9544275871 BTECH CSE AMAZON  [so30071031 290000
131 [2019-20 Subin Thomas 9446344392 BIECHCSE  |thieestops I8 o 36000
132 |2019-2020 |AGATH EMMANUEL T losz6547119  [BTECHECE  [usT T larnsaar 3.5lac
137 120192020 |ASWARYALEKSHMI  [9846171624  [BIECHECE  [SUIHERLAND —Janaasny 25lac
BIOMEDICAL ENGINEERING
134 |2019-2020  |AKSHAY K HARIDAS 8281614701 BTECH ECE WING,GOVT MEDICAL COLLEGE 2 Slac
— o  |xorravam 4471017886
135 |2019-2020 ALVINA REEBA THOMAS |996 ] Uﬁ.ﬂ‘ [Q GOAN 484255266 2 16lac
136 |2019-2020 |AMRUTHA P NAIR 9539736129 |BUECHECE  [EOXYS ) 9495314168 1.8lac
137 |2019-2020 |ANANDU SREENIVASAN 9746657551 BYECH ECE TCs,UST 0484-2427971 3.36lac
138 |2019-2020 _|ARATHY SOMAN 8547260156 BTECH ECE POORNAM,G 10X 8023652266 2.4 lac
139 [2019-2020  |ASWIN B NEELAKANDAN 9633083284 BTECH ECE INFOSYS 4712335777, T3lac
140 [2019-2020 __|ATHUL CHRISTY THOMAS 8281080585 BYECH ECE DXC TECHNOLOGIES 0484:2427971  |3.42lac
141 |2019-2020 _ |AYANA SHAJU 9995410385 BTECH ECE SUPERVASI,SUTHERLAND 4842427971 2.5lac
PRINCIPAL
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142120192020 [Az¢1M RAHMAN — |o0a7994004 BIECHECE CAPGEMING  ovar a0 4149 ]
| 143 12019-2020 BUITHA SURESH 9146271478 ATECH ECE POORNAM INFO VISION 1-900- 36 5650 |
DXC TECHNOLOGIES, AL TRuIST [
144120192000 [pEVIKA sABL ; g ;
S - DM [monet | iocies - AL 7a4 |
185 120192000 |t1onA 0 984799418, BTECH FCE INFOSY5 2171444283 |
146 12019-2020 GAYATHRI VARMA B (9497776375 |BTECHECE [TCS, WIPRO,INFOSYS 4847427971 ]
| 147 —{O0NJOYy 8606193908 IBTECHFCE  [SUTHERLAND(NY) 1-800-367 5690 ]
148 —flOBINAJOY_____ ] 9744699337 IBTECHECE _[cTswiRo (8028520261
149 ) [{JOSUNTHERESAJOSEPH | 9496802272 |BTECHECE  [SUTHERLAND e #028520261 |
150 w2020 IMALAVIKASNAIR . {9496940823  [BTECHECE EOXYS,SUTHERLAND(N.Y) 4143917984 —
ET SATELUITE
151120192020 |MANNU BENNY ASIAN
_ | T o :ff’ 108552_ fm” Ece COMMUNICATIONS PVT.ATD _ |0484 305 4949 B
| 152 |2019-2020 |NAYANA OMANAKUTTAN 7034173480 BTECH ECE GOAN, SUTHERLAND(N. V) 4443917384
‘\‘-\,r—\_‘,—___““;_»__ —_— waacliili .S
153 12019-2020  [RADHALEKSHMIV R 9446966172 BTECH ECE GOAN
150 120192000 Tere o HMIVR  [944696 .
| 154 12013-2020 _ |ReBIN RE 9446966172 BTECH ECE AEMBASE PVT LTD N 1
\_‘ e i . | f—— —
|155 12019-2020  |sAHAL VAHAB 9656050020 BTECH ECE SUTHERLAND(N.V) o |MAI7AA T
_jﬁ_% SANDRA ANN VARUGHESE 9846495790 BTECH ECE WIPRO ___|s43974335 e
157 120192020  [seNky | ‘
ARGHESE 8281428378 BTECH ECE ACSIA TECHNOLOGIES PVT LIMITED 08953 12200 ‘
‘—“x e L L LE L —
158 12019-2020 [swANIMOLP B 9496222729 BTECH ECE SUTHERLAND(N.V) 198955 22200 2.5lac
159 12019-2020 [SHEBIN RAJAN 9656641159 BTECH ECE DIGITAL MESH 4343054994 [
o OINRAAN ]
| 160 12019-2020 _ |SHERIN RAIAN 9656641159 BTECH ECE SUPERVAS| 4443917334
161 12019-2020  |SREELEKSHMI GOPINATH 7034084068 BTECH ECE BYJU'S APP 0484 305 4949 |101ac
| 162 [2019-2020 _ |VINAYAKAN G 9497086163 BTECH ECE DXC TECHNOLOGIES 04712710033 3.421ac
| 163 12019-2020 _ |VISHNUPRASAD M 9544518352 BTECH ECE TCS 4443917834 3.36lac
164 12019-2020 | ALWIN ANDREWS JuI 9495445561 BTECH ECE POORNAM INFOVISION 9496413725 24 lac
165 |2019-2020  |RASEENA RASAK 8589837930 BTECH ECE ENLIGHTENMENT 9495314168 |
166 |2019-2020  [RAHANA SALIH 9446714115 BTECH ECE ENLIGHTENMENT 095672 94079
167 [2019-2020  [ANUPAMA ANITH 9847052442 BTECH ECE POORNAM INFOVISION 0434-2427971 12.41ac
168 12019-2020  |THARUN THAMPI 9947587988 BTECH ECE POORNAM INFOVISION 1-800-367-5690 241ac
169 |2019-2020  [ABHUITHS 7034833990 BTECH ECE QUEST GLOBAL 14846645000
170 12019-2020 |Alphonsa Jose 9207569782 EEE INFOSYS 472398 2222 1300001
171 |2019-20 AlsufiyanNazim 7736598136 EEE Eoxys 9074130677 1130000
172 [2019-20 AnalES 9745357355 EEE Eoxys 9074190677 | 180000
173 |2019-20 Arathylayaprakash 8848057083 EEE VB engineering 040 4006 4644 180000
174 {2019-20 AROMELK S 7907585305 EEE ALTRUIST TECHNOLOGIES 9551089117 |90000
175 [2019-20 EMMANUAL JOSEPH SHAJI 9747940750 EEE SUTHERLAND(N.V) 0434 408 7834 250000
176 [2019-20 Jebin Mathew 7034457312 EEE HPCL 0612 223 2348 300000
177 |2019-20 Jeffi M Jinu 9497437115 EEE DXC technology 470690951 1360000
178  |2019-20 Jestina Ann Joseph 9496789551 EEE VB engineering 040 4006 4644 1130000
Fulbright Electrical Industrial
179 |2019-20 Muhammedsarthaj 8113983802 EEE Electrifcation & A grade Contracting _|2047306093 120000
180 |2019-20 Nehnu Basheer 7012972407 EEE UST Global 0484 404 00000 350000
181 [2019-20 Nithin Abraham 9744236645 EEE DXC technology 470690951 360000
182 [2019-20 Sreelakshmi K § 9895083493 EEE DXC technology 470690951 360000
183 [2019-20 SREERAJ P 9633571352 EEE ALTRUIST TECHNOLOGIES 9551089117 90000 ‘
184 [2019-20 Wafa Bash 9562048019 EEE VB engineering 040 4006 4644 180000 |
185 [2019-20 AJITH KUMAR SAJl 9947910357 B.Tech ME SUTHERLAND 0484 408 7384 250000 |
186 |2019-20 ANANDU CHANDRAN 9446345499 B.Tech ME SUTHERLAND 0484 408 7884 250000
187 |2019-20 PRAVEEN R 9947285241 B.Tech ME TOLINS TYRES PRIVATE LIMITED 4842462222 130000
188 [2019-20 AASISH PRASAD 8113820410 B.Tech ME TOLINS TYRES PRIVATE LIMITED 4842462222 180000
189 |2019-20 ABEEZ SHANAVAS 9400307599 B.Tech ME Engineering Machines India Product  |9947340387 150000
190 [2019-20 ADARSH BIJU 9562979903 B.Tech ME TOLINS TYRES PRIVATE LIMITED 4842462222 180000
191 |2019-20 ADITHYA HARIKUMAR 9947910357 B.Tech ME Mangalam PUBLICATIONS (1) PVT. LTD |4812563024 120000
1 {
192 [2019-20 AIVIN JAMES 8606677545 B.Tech ME TOLINS TYRES PRIVATE LIMITED 4842462222 1130000
193 |2019-20 AKHIL S 9605641733 B.Tech ME TOLINS TYRES PRIVATE LIMITED 4842462222 180000 |
194 [2019-20 AKSHAY M KUMAR 8281892024 B.Tech ME Mangalam PUBLICATIONS () PVT. LTD |4812563024 120000 4
195 |2019-20 AMAL JOY 9633835947 B.Tech ME Engineering Machines India Product 9947340387 150000 g
—
196 (201920 ANANDAPADMANABHAN $ 9400519707 B.Tech ME Mangalam PUBLICATIONS (1) PVT. LTD |4812563024 120000 ‘
197 |2019-20 ANOOP RAJ 9747458247 B.Tech ME TOLINS TYRES PRIVATE LIMITED 4842462222 10000 |
198 [2019-20 ARJUN SALIM 7034750820 B.Tech ME TOLINS TYRES PRIVATE LIMITED 4842462222 130000
199  |2019-20 ASWIN ANIRUDHAN 8281213962 B.Tech ME Engineering Machines India Product 9947340387 150000
% EVIP) 9061518528 B.Tech ME Mangalam PUBLICATIONS (1) PVT. LTD 4812563024 120000
200 [2019-20 BHADRA D|
X SPAU 9496266840 B.Tech ME Mangalam PUBLICATIONS (1) PVT. LTD |4812563024 120000
201 |2019-20 GEORGY L 3024
202 [2019-20 HARIKRISHNA § 7902311035 B.Tech ME TOLINS TYRES PRIVATE LIMITED 4842462222 180000
203 |2019-20 JUU T THOMAS 9847638600 B.Tech ME INDEX INDUSTRIAL INCORPORATE 9447430053 192000
204 |2019-20 JOSH THOMAS 8281687115 B.Tech ME TOLINS TYRES PRIVATE LIMITED 4842462222 180000
205 [2019-20 KIRAN RAJ 9496082647 B.Tech ME TOLINS TYRES PRIVATE LIMITED 4842462222 180000
206 [2019-20 LIYO V LALAPPAN 7356782898 B.Tech ME Engineering Machines India Product  {9947340387 150000
207 |2019-20 MAHESH P KRISHNAN 9061457404 _|B.Tech ME TOUINS TYRES PRIVATE MITED 4842462222 180000
g ESH SHARMA 8606602775 B.Tech ME TOLINS TYRES PRIVATE LIMITED 4842462222 180000
208 [2019-20 RISHIK]
209 |2019-20 SAMUEL THOMAS BIJU 7025669040 B.Tech ME TOLINS TYRES PRIVATE LIMITED 4842462222 180000
210 1201920 SEBIN BABYCHAN 9544350142 B.Tech ME TOLINS TYRES PRIVATE LIMITED 4842462222 180000
211 [2019-20 SHINCE VARGHESE 9496931641 B.Tech ME Mangalam Web Media Pvt. Ltd. 4812563024 120000
212 |2019-20 SIDHARTH S NAIR 7561801482 B.Tech ME Mangalam Web Media Pvt. Ltd. 4812563024 120000
213 |2019-20 SUIN M JOSEPH 7510663819 B.Tech ME Engineering Machines India Product 99473403§7 150000
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Jsm ¢ THOMAS

! 1 DRABSSO 164 0 Tech ME Mangalam Web Madia Pt 11 AR 1196104 “lmmm
fo 1Y jaone-zo SONU MATHEW ML B Toch ME TOLNS TYRES PRIVATE LIMITED AR A6 1 |Hnoon
Ade._ 20190 SRUL SHANNAR P A8472007% 1 1 Foch M TOLINS TYRES FRIVATE LIMITED AR IA6142) o000
| i.\\\\i 2 AILESHA AL LEUCERITTY B Tach ME Mangalam PURLICATIONS (1) PVT LID [ 48] 2985024 | 120000
! '
ST 1m\o 0 RHARATH CHANDRAN € NSRS 10 0 Toch ME Mangalam PURLICATIONS (1) PVT LTD (4812943024 [ 120000
} ¢
MY 01020 SURAILOUIES THOMAS MM N Tech ME Enginesring Machinas India Product (994 714018 ) [ 150000
)
R VN U L S VENLGOPAL RA0109764)2 0 Tech Mt INDEX INDUSTRIAL INCORPORA (¢ W4 /4100% | 168000
1 2o THEIAS § J0M19080) 0 Tech MI INDEX INDUSTRIAL INCORPORATE 4 744004 ) L 6Mna0
RN B LN TINO MAICHALL 9656144608 0 Tech Mt INDEX INDUSTRIAL INCORPORA T F DA A T00% 4 168000
7‘ X020 TORIN ARRAHAM 9407 790651 0 Tech MY Mangalam Wab Media Put Ltd AR 1561024 1 20000
Lo 201920 VISHNUDAS 1 Q0613845169 N Yech Mt Mangalam Wab Media Pyt (td AR12961024 120000
| < 125000 per
1 o 201920 ABHIITHVRAVL 9744571633 (MDA (5N Pank AL192147% annum !
I 125000 par |
BN DR ABHIRAMI AIN 9526796130 |MBA SN Cards and Payments A/A4M250  Lannum 1
337 ' a 225000 par
. 201920 _JABINASOK o 9539824290  [MDA €S0 Bank 9747697992 annum |
28 106000 per |
o0 AISWARYADEVI TP 19947052770 |MoA _|SB cards and Payments. __O%A0MARL)  fanmum |
139 100000 per |
T |201920 [AISWARYA MANO) 9207623342 [MBA L;y»cqung_v,mggu ) 9656919480 lanoum |
% Booc0 |
L |2019-20  |AJESHMON T RAJESH 7559052075 MDA Vistos DeGlobal 1025674146 |parannum |
n 250000 PER |
0 2019-20 AJIN POTHEN CHERIAN 8281001563  |MBA HDFC Bank | %70mMLs lannum |
w 35000 per |
2019-20 AKHILA P K 9744286355  |MBA Plaza Export and Marketing 9447548611 |annum
233 225000 pee
2019-20 AKHILA SATHEESH 9961083947 |MBA Canara- HSBC 7902214122 |annum
234 150000 per
2019-20 AKHIL BABU B 80157867900 |MBA MORE Retall Ltd | 9562945416 |annum |
235 2019-20 AKHIL GOPAN 9544946463 |MBA HDFC Bank 8606184602 230000 pera
236 300000 per
2019-20 AMMU SIVARAJAN 8281930990  [MBA Axis Bank ) 9605968341 |annum
237 220000
2019-20 AMRITHA T 9605465269 |MBA Talent Us HR Soluti 8301857033 erannum |
238 300000 per ‘
2019-20 ANJU THOMAS 9961580779 |MBA Mangalam Publi 9496575621 |annum |
239 350000 per
2019-20 ANMOL MARTIN 9495835258 |MBA HDFC Bank 8301887663 |annum
240 250000 per
2019-20 ANN MARY SHAJAN 9947067958  |MBA Vistos De Global 9496427263 |annum
250000 per
21 lao1920  |anoop M piLal 9946899348 | MBA Talent Us HR Soluti 9656107355 |annum
350000 per
22 101920 |ANU CHERIAN 9961238605 | MBA HDFC Bank 9846578321 [annum
300000 pnrﬁ
23 1h019-20 CHINNU SASI 9847225311 |MBA €SB Bank 8086377585  |annum
00000 per
248 1o01920  |cHippy G RAU 9400990478 | MBA $BI Cards and Pay 9061555836 |annum
300000 per
25 1901920 DIVYA R NAIR 9496725520  |MBA $BI Life 9656673502  |annum
250000 per
26 1201920 DIVYAS 7560947199 |MBA HDFC Bank 9447508007 [annum
250000 per
27 1501920 ELIZABETH JOB 7025509391  |MBA Talent Us Institute for Transformation 7034817148 [annum
350000 per
288 1201920 |GEORGE JOSEPH 9847767440 _|MBA IK Cements 9961232583 |annum
250000 per
29 la01920  |3BY MATHEW 9446708116 | MBA Canara- HSBC 9847698465 |anoum
~[300000 per
20 1a019-20 [Ny JAMES 9747227975 |MBA Broadridge Financlal Sol 9947964201 |annum |
31 1920 JITHIN MURALIDAR 8156940501  [MBA Canara- HSBC | 75589004,
221301920 |I0BIN ZACHARIAH PHILIP 9446817358 |MBA SBi Life | sa9smrse Janoum
350000 per
3 1201920 |KIRAN KANNAN 9446491022 |MBA Popees Baby Care 996122414 lannum
255000
24 1201920 |MANISHAP M 9847138069 | MBA GeojtFinancial services | 8547894742 |perannum
225000 per
253 2019-20 MARIEA MONSON 9496956867  [MBA Geo|it Financial services S 9446114174 annum
250000 per
e 2019-20 MERIN VARGHESE 9495765341  |MBA SBI Cards and Payments | 9946338147 annum
350000 per
&l 2019-20 MERIS SHAJI 9961016307 |MBA Geojit Financial services 9526783890 annum
300000/Annu
258 12019-20 MUHAMMED NADEEM 9061508130  |MBA Talent Us HR Sol 9605401610 |m
250000/Annu
29 1501920 NEENU RAJU 7902868231  |MBA Canara- HSBC 9289953234 |m
) 350000 per
260 12019-20 NIKHILESH H DAS 9526784162 [MBA CSB Bank 9544348685 __ |annum
350000 per
21 15019-20 NITHA JOSEPH 9605439382 |MBA Radlo Mangal 9447955461 [annum
PRINCIPAL
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262 WWAAA) por
2019-20 PRAISY ABRAHAM MANIIN265, (MDA Droadridge Solutions BOOGKIALT)  Larean |
263 ' . Vin) par |
2019-20  [PRANAVN 75500530200 |MPA F5AT Dank HORERSG0 19 arenmm |
264 SURIA) pae 1
2019-20 PRINU KURIAN PRASAD 9562117081 [MBA Talent Us HI Sofutions GYAAT66))  |annum |
o I T Vll“'ll per |
5 hoteao |mavetnaAN L 0005058 M {roing t1d 95510 erem |
VRS par |
26 1201920 [RINUSIVANANDAN | oscce7se0  |mna | Mangatam Publicatians 994711499/ |anoum |
267 o
201920 RESHMA CHACKO 9544131382 [MBA 501 Cards and Payments VI6IGRA081 [annum |
o N 300000 per
2019-20 ROBIN ROY 9207597752  |MBA Xl Systems _9IASB5RRS6  |annum
269 A 30000
2019-20 SAFVAN SAMAD 8606882448 |MOA Byju's Learning App BI43217704 _ _|perancum
270 125000 per
2019-20 SUHANA MAJEED 6282801813 |MBA Exl Systems ) 9961369156 |annum
1 220000 per
2019-20 THOMAS BENNY 9447026879  |MBA Talent Us | te for Transformation IATIGTOA  |annum |
272 00000 per
2019-20 TILMY MARIA CHACKO 9947417793 [MBA Plaza Export and Marketing 7592007156 |annum
2256 per
23 y019-20 TINTU NINAN 9447026879 |MBA Tolins Ltd 9544153049 |annum
275000 per
28 12019-20 TONY REJI 9495607048 [MBA Popees Baby Care 9947943757 |annum
220000 per
25 1501920 |VARNAS KUMAR 7025804696 _|MBA squadMind India 9747561927 |annum |
275000 per
276 1201920 VISMAYA K VUAYAN 8129370622 |MBA Mangalam Publications 7558838632 |annum
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ANATHAPURAM LANE,
THAMMANAM,
KOCHI - 682 032 5 October 2020

CONFIRMATION

Dear Ms. Irfana,

We have immense pleasure in confirming your job as Site Engineer/Project Manager in our firm with
effect from 10 October 2020, on the following terms and conditions:

1. You willreceive a consolidated remuneration of Rs. 12,500/~ per mensum.

2. The Salary structure of the firm may be altered/ modified at any time without prior notice and
your package of remuneration and other terms may accordingly be altered/ modified from
time to time. Further, salary, allowances and all other payments/ benefits will be governed by
the firm's rules as well as statutory provisions in force frorh time to time and subject to
deduction of appropriate taxes and other mandatory deductions at source.

3. Your remuneration package is shictly confidential between you and the firm and should not
be discussed with anyone nor divulged to anyone in any manner whatsoever.

Duties and Responsibilities

4. Handling all work assigned to you as decided by Partners and Senior Architects. This above
work should necessarily be handled within stipulated office hours and minimum hours as
established for all employees. Special sanctions to work over time would be given ONLY by
Senior Architect IN CONSULTATION WITH Partners of a deadline or a project so demands.
Otherwise all staff would need to vacate premises by 7 PM latest in the evening.

5. Maintaining office times (9 AM to 5.30 PM with 30 minutes of lunch break).

6. Ensuring quality work for all projects being handled with assimilation of corrections and
comments and ensuring that drawings do not get into cycles of repeated cormections
because of lack of attention to details of work.

7. Maintaining TIMELY delivery of work given and alerting senior architect if there are any snags or
delays at the earliest possible window.

8. To work as a team for delivery of presentations and working drawings as may be required
under the leadership of Senior Architect.

9. Leave Application Protoco

You are entitled to 5 working days total leave per quarter inclusive of casual and sick leave,

adding up to 20 leaves in a year, in addition to the public holidays published by the firm to be

taken at such times as agreed with the firm. In case of you miss work-days beeause of

unexpected hartals or other such disturbances, the time would be @jl? converting
S

DESIGN COMBINE ARCHITEC ESIGNERS

- ARKADIA', KUSUMAGIRI P.O., KAKKANAD, COCHIN - 682030, INDIA. Tel. +91-484-2421731/32/33 w@?ﬁ\g —\«;\V\?A?—R\NG
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upcoming stipulated holiday as working day or the consecutive Saturdays as full days, As per

management discretion.

ves are allowed with last minute infimation. Total

(a) Only Sick leaves or emergency lea
the stipulated casual leaves allowed.

number of such leaves shall be within

d beforehand from partners and informing partners whose

(b) Leaves must be sanctione
rk schedule.

projects you are working on such that they can plan the wo
(c) Leaves of more than 2 days willneed 1 week prior intimation. Less than 2 days need atleast
previous day intimation and sanction.

(d) Emergency leaves are applicable ONLY for emergencies related to health and such issues.

They are NOT related to social functions, bank visits, travels etc.
d to be maintained strictly and ANY special

(e) Total leaves, half days etc as already intimate i
al reasons MUST be taken up with

sanctions required on those grounds for any person
partners whose projects are being handled.

10. The normal place of work will be Cochin, but the firm reserves the right to depute you for work

outside Cochin also.

11. The terms and conditions of your employment upon Confirmation will be governed by the

section of the firm's rules as applicable to your job.

Note: All technical staff has to follow the following office systems:

1. Daily Entry and Exit fimes in attendance register with signature.

2. Weekly project-wise time sheets — mandatory requirement for salary sanction and total hours
calculation. Project-wise timesheet filing up is essential for office to calculate project
profitability which is direcily connected to staff increments. Timesheets have to be collected

from office admin by staff on their OWN responsibility.

3. Maintaining Office Hours.

by 7 PM on a work day. It is imperative that when you leave,

4. Finishing up regular work latest
are shut in your zone and your computer monitors are switched

you ensure that lights and fans
off.

deadline so demands. No hours will be considered if
said sanctions are not taken beforehand and will only be eligible for reasonable grounds of
non-finishing of work on time within office hours. We do not pay for overtime, but expenses for
sanctioned OT hours, like transport and food bills would be paid within reasonable amounts.

5. Sanctioning over time work if project or

6. Expense bills need to be signed by senior Architect (food bills will be entertained only on
sanctioned extra-hours works) and presented fo Accounts.

§il

"ARKADIA', KUSUMAGIRI P.O., KAKKANAD, COCHIN - 682030, INDIA. Tel. +91-484-2421731/3
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7. Upon joining, a new staff would be given a 3 month mandatory probation unless she/he has
worked in the office before. Upon completion of 3 months, the staff will issued letter of
Aappointment formalising his/ her salary as per office standards or mutual agreement. The staff
Will be required to give a 3 year commitment minimum to office for his/her services and a 3
month notice period for resignation. 1 month of salary would be withheld if such a notice
period is not given.

8. You are required to keep salary details and negotiations completely g:onfldenﬂfll, 'Cl.S no
negotiation will be entertained as a group. The management can ONLY respond to individual
performance based financial packages and increments or bonuses.

If the above is acceptable to you, please sign and return the duplicate of this letter in understanding
and acknowledgment thereof.

Yours faithfully,

PUNNEN C. MATHEW
PARTNER

I have gone through the terms and conditions stated in this letter and accept all of them.

Employee Name & Signature:

I.Gl.‘l COMBINE ARCHITECTS SIGNERS ER\“G

: PR N

)1-484-2421731/32/33. F&RE%% ‘i&\‘\%m
i E-mail: a nc e.com
WK em“a?‘m

WR©



2421731/32/33. Fax: +91-484-2421734.
E-mail: admin@designcombine.com




SO
e










OLDAC architects
ONE LINER DESIGNERS AND ARCHITECTS CONSORTIUM
lind floor,Karunya Bullding ,Podiyodi,Thiruvalla

oldactvi@gmail.com +9) 944 7785 696

Subject: Appointment for post of CIVIL ENGINEER (Trainee)
Dear Steffi Mary Thomas

We are pleased to offer you, the position of Civil engineer (Trainee) with OLDAC
Architects on the following conditions.

1. Commencement of Employment

Your employment will be effective, as of 20 Sep 2021
2. Job Title

Your Job title will be Civil engineer (Trainee), and you will report to Mr.Rishikesh
Uthaman

3. Salary
Without stipend for training period. After that as per your performance.
4. Place of Posting

You will be posted at Thiruvalla,Pathanamthitta

5. Working Time

The normal working days are Monday to Saturday, 9.00am to 5.30Pm. You
will be required to work for such hours as necessary for the proper discharge of your
duties to the Office.

6. Acceptance of our offer

Please confirm your acceptance of this contact of employment by signing and
returning the duplicate copy while at the time of joining date. And also bring one
copy of any ID proof and Original certificate (any certificate).

If you want to be resigned it is necessary to submit the resignation before one month
as your period.

' P )
i ' LA e ?NG\\
Sign: ‘M i

AR e
oldactvl@gmail.com il Il nd Floor,
+919447785696 Korunya’BUIIdlng
. Podiyadi
Thiruvalla




Yours sincerely,
Ar.Santhosh Vamgheée i
Chief Architect .

OLDAC it Sign:

17 Sep 2021 i | ;
Thiruvalla

NG
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IS GROUP

: Mm mu-.mmz, II" Floor, Marvel Plaza Building, HMT Road, K lamassery
Ernakulam, Kerala - 683 104, Office: 9207731690, Mob: 923'1732301 - 9847445661
Emall: deensgroup@yahoo.com, deensgroup@outlook.com

DEENS/HR/0L/20-21/0329/04 29.03.2021

OFFER LETTER

Ardra Santhosh

Email: santhoshardra00@gmail.com
Mob: 6282325043

Dear Ms. Ardra Santhosh,

Sub:  Offer an appointment as Junior Quantity Surveyor to our company - Reg.
Ref:  Your application and interview held at our Head Office, Ernakulam.

With reference to your application and subsequent interview conducted at our Head Office, we are

pleased to appoint you as Junior Quantity Surveyor to our company. If you accept our offer of employment,
the following terms and conditions will apply.

a) Salary: Consolidated salary of Rs. 10000/- (Rupees Ten Thousand Only) per month.
b) Food Expenses: Lunch will provide by company.

¢) Joining Date: Earlier as possible
d) Notice Period: One Month (Mandatory)

Kindly return the copy of this offer, duly signed as a token of acceptance of this offer.

ARDRA SANTHOSH




%1

N Regali Institute of Technology

School of Design

SCHOOL OF DESIGN

No: RITK/01/22

AU e OFFER LETTER
a Sa

Email : aryasheeba1998@gmail.com
Mob : 8590070745

Dear Ms. Arya Sali,
Sub : offer an appointment as Designer and Trainer to our institute.
Ref : your application and interview held at our branch .ofﬁce, Kottayam.

With reference to your application and subsequent interview conducted at our branch office, we are pleased
to appoint you as Designer and Trainer to our institution. If you are accept our offer of employment, the following
terms and conditions will apply.

a) Salary : consolidated salary of Rs 10000/- ( rupees ten thousand only ) per month.
b) Joining Date : befor 9/2020
c) Notice Period : on andatory

kindly return the copy of th er, duly si‘gnéd"k'as‘a acceptance of this offer.

Sincerely

Jasmine karim
CEO
RIT School of Design




A. K. CONSTRUCTIONS

KUNNUMPURAM, THRICKODITHANAM

PLANESTIMATE,SANCTION,CONTRACT WORKS

RADHAKRISHNAN
PH:
9847467658 DATE:14.10.2020

OFFER LETTER

e S,

Mr. Ashwanth P §

Emai1:ashwnthpsatheesh@gmail.com
Mob: +91 9745328986

Dear Mr Ashwanth P S, #

Sub: Offer an appointment as Site Engineer cum draughtsman.

With reference to your application and subsequent interview conducted at our Offi ce, we are pleased to appoint

you as Site Engineer cum draughtsman to our company. If you accept our offer of employment, the following terms
and conditions will apply.

a) Salary: Consolidated salary of Rs. 10000/- (Rupees Ten Thousand Only) per month.
b) Food Expenses: Lunch will provide by company.

¢) Joining Date: Earlier as possible

d) Notice Period: One Month (Mandatory)

Kindly return the copy of this offer, duly signed as a token of acceptance of this offer.

Sincerely,
AK CONSTRUCTIONS ’
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This confirmation will take effect from the day you

conducted at our office, we are pleases to appoint you as Junio
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Tet; 491 OBO 6685 3000

EY mmmm P
Y 3rd Floor, Towee 'C', Far: +91 B0 6681 3334
MZ Infinity, OM Madris Road, oy.com
Juildin w Berniganahatll, KR, Puram,
: Bangalons - 560016

Rarnatakd , md\a

17 March, 2021

Mr Arjun Anlil

Kottaya

Kerala - 686011

Contact No: +91 8606623329

Subject: Appointment in the position of
Associate Software Engineer

With reference to your appiication and the subsequent interview you had with us. we are pleased to confirm
your sppointment for the above said position in “EY Global Delivery Services indla LLP" (the "Firm") subject
to the following terms and conditions: / : ‘

Please note that this offer letter and your employment with the Firm will only be effective upon your successful
completion of the educational qualification set by the Firm for this role ("Educational Qualification”). The
Educational Qualification shall be commensurate to or above of the program/course which you are enrolled
into, currently with the university. You are required to meet the Educational Qualification and any other
condition/s as may be_;nscﬁb@d during the campus placement program by the Firm on or before September
in the event, you have falled to meet the aforesald prerequisites and obtain the required Educational
Qualification on or before September 2020 this offer letter or your employment with the Firm will be
terminated with immediate effect, at the sole discretion of the Firm.

T PONTION:
You will be appointed in the position of Associate Software Engineer in TC_IN_GDS_NFS_DIG_ Campus in the
rving the Firm In this position, you will report to, and receive direction from

Firm. Your Rank will be 44. While e Firm In this positio rtto
he reporting manager or as may be communicated to you from time to time. As agreed, you shall join the

services of the Firm at Trivandrum office.
2. DUTIES AND CODE OF CONDUCT: -

3. You shall at ail times carry out such duties and responsibllities as may be assigned to you by the
Firm and shall faithfuily and diligently perform these in compliance with established policies and
procedures, endeavouring to the best of your ability to protect and promote the interests of the Firm,

b, You will be bound by the Firm’s Code of Conduct and ail other rules, regulations, policies and orders

Issued by the Firm from time to time in relation to your conduct, discipline and service conditions such

as leave, medical, retirement, IT policies, etc. as if these conduct rules, requlations, policies et al, were

 partof this contract of employment.

€. Withou prejudice to e generality of the foregoing, you shall at all times comply with the Firm’s
policies and procedures (o6 may be Intimated from time to time on the Frn's nteral home page of
through Firm newsletters and webcasts or other written means), including but not liited 'to /i”“"

A W’ W’l Dellvery Services inia LLP (a Simited Sabifity partnership with LLP Wentity Mo, AAL - 2743)ef
November, 2017 Regd Office: rd fioor, Tower T, RMZ Infinity, Ot Madras Road, Benniganahal, K R Puram Sanguiors {38 S UAE
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F°“°W7n9 your ‘ntetview‘wq;h us, we are pleased to appoint you as Software Engineer in IBS Software Pyt.
Ltd“ @‘e’“. st ,;,z_SUbith to your acceptance of the terms and conditions contained herein.

Termsand . mnﬂiﬁgns of the Offer

S proy j_ You are reqwred to return a signed consent form in accordance
ded therein. This is for initiating your: background verification
toyor i&._;lrﬁngtfm Company.

g woul ?ﬁe-attbemain office of the Cornpa:\ysiugatedatsm Floor, Nila, Technopark,
81, Your services are, however, liable to be transferred to any of our other offices
&xisting or future affiliates, dlients or assodates, in India or abroad, at the sole
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UST/19409811/415169
27/12/2021
SNEHA SURESH
Trivandrum
Sub: Letter of Offer
Dear SNEHA,

_Thanlf you for the keen interest you have shown in our organization. Consequent to your application,
mtervneyvs and t‘he personal discussions with us, we are pleased to offer you a career with US Technology
International Private Limited ('US Technology'). Please accept our heartiest congratulations.

If you accept this offer and join our services, you will be designated as "Assoc. Software Developer”, A1.

Your employment will be subject to the Standard Terms and Conditions of Employment of US Technology
and will be governed by various policies, rules and guidelines of US Technology. It will also be guided by
the core values and beliefs of US Technology. Please note that you will also be required to sign and

agree to be bound by The Employee Non-disclosure, Non-solicitation and Non-Competition Agreement
when you join the employment of the Company.

The Overall compensation offered to you is Rs.350,000.00/- (Rupees Three Lakh Fifty Thousand) per
annum, which will include an Annual Variable Pay of upto a maximum of Rs.17,500.00/- (Rupees
Seventeen Thousand Five Hundred) per annum subject to the policy of US technology in this regard.
Please find details of the compensation and benefits you are being offered in Annexure 1.

This offer of employment with US Technology is subject to the successful completion of your Background
Verification conducted by US Technology or any other agency appointed by US Technology and

confirmation of your medical and physical fitness by a qualified Registered Medical Practitioner (RMP)
nominated by US Technology.

By accepting this offer of employment, you will be deemed to confirm that: -

i. Prior to joining our employment, you have terminated your employment with your current/previous
employer in accordance with the terms and conditions of the said employment.

ii. On joining our employment, there are no continuing obligations or restrictions which apply to you vis-
a-vis any of your previous employments.

iii. You are not restricted, prohibited or constrained from accepting this offer of employment from US
Technology and that you have not, during the course of your previous employment/s entered into any
agreement/arrangement which in any way restricts prohibits or debars you from accepting the offer

made by US Technology.
iv. That no amounts will be due and payable by you to your previous employer/s.

v. On joining our employment that you do not have in your possession, nor have you failed to return, any
property including but not limited to any devices, records, data, notes, reports, proposals, lists,
correspondence, specifications, drawings, blueprints, sketches, materials, equipment, other

documents or property, or reproduction of any aforementioned items belonging to your previous
employer/s.

This offer will be valid till 31/12/2021. If this offer of employment is acceptable to you, please intimate your

acceptance of the same by signing the duplicate copy of this letter and returning it to us on or

before 31/12/2021. If you are accepting our offer letter, please send us your confirmation within 72 hours.
-~
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If no such intimation of acceptance is received on or bef ;
automatically withdrawn‘.” ore the said date, this offer shall stand

:; You accept this offer of employment, you are required to join your employment on or before 31/12/2021.
You are unable to report on the above date you are required to inform us in writing.

?L?aseﬁsee Annexure 2 for details of the documents you are required to produce at the time of joining.
. dls offer of employment is subject to production of the said documents. The determination of the
€quacy or authenticity of all or any of the said documents will be at US Technology's sole discretion.

We h‘?ﬂe_you will ﬁn_d this offer acceptable. We are confident that you will contribute to the values of the
organization and wait to welcome you to the US Technology family.

Sincerely,
for US Technology International Private Limited Accepted

Vinesh George SNEHA, SURESH
Group Manager HR

Execution by the Employee:

I, SNEHA SURESH, agree and accept this conditional offer on the terms and conditions outlined
and/or referred to in this Agreement.

Signed By Candidate IP Address

Date

Encl: Annexure 1
Annexure 2
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Annexure 1 (A)
Name:SNEHA SURESH,
Designated as: "Assoc. Software Developer”

Components Monthly Salary Annual
Basic Salary 7 8,312.50) 99,750.00
House Rent Allowance 3,325.00 39,900.00
Education Allowance 200.00 2400.00
Bonus Ex-Gratia 1,662.50 19,950.00
Other Allowance 11,992.71 143,912.50
Employer Contribution to PF*** 1,800.00 21,600.00
Gratuity 415.62 4,987.50
Variable Pay ‘ 17,500.00
Cost to the Company (CTC) 350,000.00

== Eligibility for earning the Employer's contri
the rules under The Employees' Provident Fun

bution to Provident Fund is govern
d & Miscellaneous Provisions Act, 1952.

ed strictly as per
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Annexure 1 (B)
Please note that you have an option to choose between

(1) Food Allowance
(2) Leave Travel Assistance.

Subj i : {
Ject to the detailed rules in relation to each of these allowances, you can avail of any or all of these

7 v es. If you do not opt for any of these, the re i m ill be taxable and
; P e ". y g spectlve amounts will be t I

Food Allowance

Sodexo Coupons will be issued for Rs. 1,000/- , Rs.2500/- or Rs.3000/- against Food Allowance for

tho;e who opt for the same. This will attract 3% service charges. The amount deducted from your salary
against food allowance is entirely non-taxable.

Leave trav istan

LTA (12.5% of basic pay) amount will be non-taxable only on submission of bills and will be paid at the

end of each calendar year against the appropriate enclosures/bills produced with the appropriate form
duly filled as per US Technology's policy and Income tax laws in force at the time of claim.

Please note that the above non-taxable components may change from time to time according to the
company policy.

National Pension Scheme (Optional)

National Pension scheme (NPS) is a pension system regulated by the Pension Fund Regulatory and
Development Authority (PFRDA), with objective to provide social security in India. Enrolment to NPS is
purely voluntary. NPS provide old age retirement income along with tax exemption

Gratuity

You will be entitled to payment of gratuity strictly as per rules under the Payment of Gratuity Act, 1972.

Annual Variable Pa

The Variable Pay will be performance-based, and determined based on objective and quantitative
indicators that determine how well you have met the performance objectives. The details of your
objectives, and parameters used for determining the variable pay component will be communicated to
you on joining employment. You will be eligible for bonus only after successful completion of one year of
employment with US Technology.

Tax

Tax implications arising out of this structure would be borne by you.

Location

The initial place of work would be Thiruvananthapuram, Kerala. US Technology reserves the/right to
change your place of work in its sole discretion. ¢ [ P e

B e \(/
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1. During your i i
! employment with US Technology, a notice of two months i i
terminate employment from either side. The Company may terminate your employmlesnt r:;; :I;;(rjne:x?

in lieu of the Vgt y TR
o Companyt'wo months' notice, without assigning any reason whatsoever, at the sole discretion of

; :;’:t E"ay deliver the notice of termination by hand to your Department Manager or by Registered
the forn):our Department Manager a'nd the nptice period shall commence from the date of delivery in
e Come; case and the date of dispatch in the latter case. Service of notice of termination from
Bt o trF:e“yd\(fjwll be degmed to be complete on the date of dispatch of such notice by registered
A oa r:..ss fumls_hed by you and available as per our records or on hand delivery of the
s you, w |chever'|s earlier. However, where the circumstances so warrant, the Company

erves the right to terminate your employment with immediate effect.

Increments and Promotions

Your growth in the organization through promotions and salary increments will depend solely on your

performance and contributions to the Company, as determined by the management through periodic
performance appraisals.

You wil! be required ?o_understand and implement standard procedures evolved at US Technology
InternatlonaI. Private _lelted for SEI CMMI / PCMM. Your attitude toward adherence to standards and
procedure will be an important parameter for consideration while evaluating your performance.

Backaground Verification

You have been employed on the basis of the particulars fumished by you. In case the said particulars
are found to be incorrect or it is found that you have concealed or withheld any relevant facts, your
employment with the Company shall stand terminated / canceled forthwith without any notice.

Medical

Your employment may be terminated forthwith by written notice by the Company, on the basis of
medical advice it deems acceptable, that you have become physically or mentally disabled or
incapacitated during your employment with the Company to such an extent that you are unable to
effectively perform the duties entrusted to you during the course of your employment.

Working Hours

The normal working hours are from 8.30 am to 6 pm. Monday through Friday. Saturday and Sunday are
holidays. The company reserves the right to alter or modify its working hours or holidays temporarily or
permanently.

Dress Code

All employees of the company can wear business casuals on all working days. Dress code classification
are as follows:

Men ’ Casual half sleeved shirts, plain polo shirts, Tees with round necks (turtle
necks included), collars dress shirts, sweaters and turtlenecks are
acceptable attire for work, Suit jackets or sports jackets, Slacks that are
similar to Dockers cotton or synthetic material pants, wool pants, flannel
pants and synthetic pants, Chinos, Corduroys, Cargos, lp(esenta6le*]eans

are acceptable.
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Women : Jeans, slacks that are similar to Dockers cotton or synthetic material pants,
Plain polo shirts, dress shirts, blouses, sweaters and suit jackets. Casual
dresses, kurta churidars/salwars, skirts and skirts that are split at or below
the knee are acceptable. Casual tops, Tees with round necks, collars (turtle
necks included), Culottes/Parallels (below knee), preferable jeans Leggings
can be worn only with long kurtas or tops.

1. You will be required to serve in the assigned position or in such other capacities, consistent with
your status and position in the Company, as may be requested from time to time by the Company.

2. In the course of your employment, the Company will expect you to display a high stané?fd
of initiative, efficiency and economy. You shall diligently, faithfully and to the best of your abilities
perform the duties and services related to your assigned post as well as such additio_nal or
different duties and services consistent with your position, as you may be reasonably be d|rgcted
to perform by the Company from time to time. For the performance of all such duties and services,
you shall use all the knowledge, skill and experience that you possess, to the entire satisfaction of
the Company.

3. You will carry out assignments/projects given to you from time to time with diligence and devotion
and maintain the Company's image as suppliers of quality software and services.

4. You shall devote your full time and attention during your employment with the Company exclusively
to the business and affairs of the Company and shall not, during your employment with the
Company, without the prior written consent of the Company, directly or indirectly, carry on or be
engaged, concerned or interested in any manner whatsoever in any other employment, business,
trade or occupation, either on a part-time or full-time basis, in an honorary capacity or otherwise,
either during or after normal business hours.

Confidentiality

1. You agree to sign and be bound by the terms of the Non-Disclosure, Non-Solicitation and Non-
Competition Agreement required to be signed by you during the term of your employment with the
Company and at all times thereafter.

2. Further, the Executive also agrees to comply with the terms of any policies of the Company relating
to the protection of confidential information from time to time.

3. You are also required to strictly maintain as confidential and not divulge or communicate in any
manner, any information regarding your remuneration / terms of employment to any other employee
of the Company except your immediate superior. Any such disclosure will be considered a serious
misconduct and breach of the terms of your employment.

Posting / Transfer of Service

While your initial place of work is as intimated in your Letter of Offer, you are liable to be transferred to
any department / division of the Company / its business associates' / clients, in India or abroad, as
required by the exigencies of the business at the discretion of the Company. You may be required, from
time to time, to travel to locations outside your place of posting, within India and abroad, on short notice.

Travel

You may be required, from time to time, to travel to locations outside your place-of F’)ostiné;'wii't;in India
and abroad, on short notice. T NP
N\
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Expenses

gpgn presentation of appropriate documentation, the Company shall reimburse to you all reasonable

o? necessary out-of-pocket expenses, including travel expenses, actually incurred by you in the course

. your employment. The Company has policies and procedures in relation to the reimbursement of such

sxpenses that may be revised from time to time. The reimbursement of expenses shall be subject to the
ame having been incurred and accounted for in accordance with the said policies and procedures in

gf;ZCt. The Company reserves the right to correct an adverse expense balance by making the necessary
uctions from any amounts due to you from the Company.

Intellectual Property Rights

1 :/ml" duties in the course of your employment are expected to generate programs, softwares,
tools, workflows, in which copyright or other intellectual property may subsist. All
intellectual property rights, in India and abroad, for the full term of such rights, in any "work” (as
defined under the Copyright Act, 1957 and as amended from time to time), invention, discovery,
ideas, tgchnlques, machines, methods, processes, uses, products, devices, codes, configurations
Qf &}ny kind and improvements made to any of the above, or in any other matter including but not
limited to computer software, conceived / created / made fully or in part (whether or not during
regylar office / business hours and whether alone or in conjunction with others,) by you, during the
period of your employment with the Company, shall be disclosed in writing to the
_Company immediately on such conception, creation or making and shall stand automatically vested
in and be the sole and exclusive property of the Company. By accepting this employment, you
have undertaken to execute and register any and all necessary documents, and do whatever else
may be necessary as may be determined by the Company in its discretion, at the cost of the
Company, even after your employment has ended, to further confirm the above ownership rights in
favour of the Company. You also explicitly waive all moral rights in your contribution to the business

of the Company.

perty of the Company confidential and shall use all Such

2. You shall keep all such intellectual pro|
e terms of your employment for the sole benefit of

property strictly in accordance with th
the Company.

Non-Solicitation

1. During your employment with the Company and for the one (1) year period thereafter, you shall
not, directly or indirectly, individually or on behalf of any other person, firm, corporation or other
entity, knowingly solicit, aid or induce any employee of the Company to leave such employment in
order to accept employment with or render services to or with any other person, firm, corporation or
other entity unaffiliated with the Company or knowingly take any action to materially assist or aid any

other person, firm, corporation or other entity in identifying or hiring any such employee.

h the Company and for the one (1) year period thereafter, you

shall not, directly or indirectly, individually or on behalf of any other person, firm, corporation or
other entity knowingly solicit, aid, entice or induce any customer or potential customer of the
Company away from the Company or assist or aid any other persons or entity in identifying or

soliciting, enticing etc. any such customer.

3. The obligations contained in this clause shall survive the termination of your employment with the
Company and shall be fully enforceable thereafter.

2. During your employment wit

you shall be liable for disciplinary action-including warning,
omotion and/or‘increment, discharge, Q NG
yoh) \C \\)

-
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In addition to the terms specified herein,
deduction from remuneration, suspension, demotion, denial of pr
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dismissal etc. for acts and omissions constituting misconduct and violations of the code of behavior in
accordance with the policy of the Company. The said policy shall be treated as part and parcel of this
Ag(eement. The Company may amend / alter the said Policy at its sole discretion. Pending disciplinary
action, you may be suspended from service.

Traini

You may also be selected or sponsored by the Company for receiving training with the Company's
associates or other institutions within India or abroad. You will diligently and beneficially, take part in
such trainings and assignments.

Passnort & Driving L}

It is very impprtant for you to have a valid passport and a 4 wheeler-driving license. If you do not have it,
you are required to apply for them immediately.

Other Rules and Regulations

During your employment with the Company, you shall be subject to such rules and regulations and
policies of the Company as may be made applicable and revised at the Company’s discretion from time
to time, irrespective of whether the rules and regulations or policies or any changes therein are
individually notified to you. The rules and regulations are documented in the employee hand book and
also published in the company intranet. We request you to go through the same. You are required to
adhere to them strictly, failing which the Company reserves the right to take appropriate action, including
dismissal from service, depending on the severity of the violation.

Address & Other Details

1. You shall advise the Company of the address to which communications to you should be sent by
post. All notices and other communication sent to you at such address shall be deemed to have

been properly sent by us and received by you.

2. You shall keep the Company informed of the changes, if any, in respect of your address and also of
any change in your civil or marital status and other such matters. Your address / status shall be

as last advised by you to the Company (in writing).

Conseguences of Termination

On termination / cessation of your employment with the Company, for whatever reason, you will return to

the Company:

i. any item belonging to the Company such as laptop computer with all software and data therein, with
details of any passwords which you may have installed;

ii. every Company document (including electronic documents) of whatever description in
your possession or control, together with any copies, notes or summaries of such documents and
your own working papers, for all of which your undertake to make a diligent search;

iii. any other Company property in your possession or control;

iv. immediately repay all outstanding debts and loans due to the Company and the Company is hereby
authorized to deduct from any monies due to the Employee a sum in repayment of all or any part
of any such debts or loans; and

v. Strictly comply with all continuing obligations including obligations of ’ahﬂéienﬁé;}ity“fd'ﬁon-
disclosure and non-competition. c/ \
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You represent and warrant to the Company that the terms and conditions of your employment are legal,
valid and binding upon you and acceptance of the same by you and the performance of your obligations
pursuant to your employment by the Company does not and will not constitute a breach of, or conflict
with the terms or provisions of, any agreement or understanding to which you are a party (including,
without limitation, any other employment agreement/s).

Jurisdiction

Your employment shall be governed by and construed in accordance with the laws of India and the
courts of Trivandrum shall have the jurisdiction, to the exclusion of any other Courts: that may have
jurisdiction, to decide any dispute arising from or in connection with your employment with the Company
or any of the terms and conditions of your employment with the Company.

Amendments

The Company, at its discretion, may alter, replace or annul any of the above, should circumstances so

warrant either as a result of statute or otherwise.

* ok ok ok k
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Annexure2

Documents to be furnished at the time of joining
The following documents are required to be produced at the time of joining:

1. Highest. qualification certificate [convocation certificate / provisional certificate] and mark sheet
[oopsqlldated/semester-wise]
Eehevmg Ietter/rgsignation acceptance letter from most recent employer (if any)
atest‘ 3 salary §Ilp or salary certificate from most recent employer
Experience certificate from all previous employers
UST offer letter signed
Passpon. (with ECNR stamp)
Proof of identity i.e. PAN card, Aadhar Card and Passport

Passport size photograph (1 copy)
. Your income & investment declaration in the Form 12C. (Non-submission of this form will be
treated as you do not have income from any other sources apart from your salary income from US

Technology International Private Limited.)

SO U2 PN O TN s O [N

nts made on behalf of US Technology
e company. It is your responsibility to
ss are documented prior to
rbal commitment

**please note that this offer letter covers all the commitme:
International Private Limited towards your employment with th
ensure that any or all commitments
joining US Technology. Please note
made to the candidate except for those

made verbally during the selection proce
that the company will not be responsible for any ve
that are specifically documented in these pages.
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Dear Bibin,
Good day to you.

C?ngratulations on your appointment and warm welcome to you as a new member of Poornam Info
Vision. You were chosen to be part of our organization because we believe you can contribute to our
success and share our commitment to achieving our goals. Your role is essential to fulfill our mission
for the people who trust and respect us - we are committed to incredible value, quality and
unparalleled client service in all aspects.

We recognize that the caliber and commitment of all our staff are the foundations in which our
excellence is built, and as your employer we are committed to supporting your continuing
development.

Consider this as the provisional offer of appointment as Jr. Software Engineer - Trainee. The formal
appointment letter with terms and conditions will be given at the time of joining.

You are requested to join on 08th April, 2021. Please send back an acknowledgement mail

confirming your joining

Thanks for your time, and welcome once again. We look forward to a long and mutually beneficial

relationship !

Detailed salary annexure has been attached herewith. Also please read out the terms and conditions
attached and acknowledge that you accept the same.
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Datamatica_Training

2 messages

?:?:gwm, gt Mon, 19 Jul, 2021 at 4:31 pm

<akh||vna|,56@°m ail.com <irdivyyaa@gmail.coms, aravindr98.ar@gmail.com <aravindr98.ar@gmail.com>, akhilvnair5656@gmail.com

Ce: Prasanth i6g’9mail.com>, harikrish6374@gmail.com <harikrish6374@gmail.com>, ashishphilip1001@gmail.com <ashishphilip1001 @gmail.com>

(née“ . <prasantha@data-matica.coms, Siby P. Panicker <sibyp@datamatica.uk>, Tinu Babu <tinub@datamatica.uk>, Neena Tharakan
at@datamatica.uk>, Veena Vijayan <veenav@datamatica.uk>

Hi,
Greetings from DATAMATICA !!

Happy to inform that you have been shortlisted for the training program. We are starting the online session by Wednesday (21-07-2021) and
the exact date for offline training will be informed soon.

All the trainees are requested to attend the Microsoft Teams meeting on Wednesday at 10 AM. Link to join the meeting will be provided to
tf}e Email ID. For any reason if you shall not be able to attend this meeting , please inform the same to hr@datamatica.uk or by calling me
directly at 9400489000. Please do the clarifications before joining the training session.

“Kindly acknowledge this email upon receipt.”
Thanks & Regards

ARCHANA PURUSHOTHAMAN

HR Manager

DATAMATICA

M : 0091 94004 89000
T:0091 471 4070078

E : hr@datamatica.uk

W : www.data-matica.com

India - TC 1/22, Ulloor, MC P.0, Trivandrum - 695011, Kerala, India.
UK : Lincoln Road, High Wycombe, Bucks HP12 3RQ.

DIGITAL PEN AND PAPER EDC
Pplease don't print this e-mail unless you really need to.
The infarmation in this e-mail and in any aftachment is confidential praperty, and is intended sofely for the attentien and use of the named addressee(s). The information may be subject to legal,

p or other applicabie priviieges and any ized use, discl , or copying of it is strictly prohibited and may be unl; ful. if you received this ication in error, piease notify me
immediztely by return e-mail and destroy this communication and all copies thereof.

~Ashish Philip <ashishphilip1001@gmail.com> Mon, 19 Jul, 2021 at 5:25 pm
: hr@d i




BOURNTEC
3 GLOBAL www.bourntec.com

Software Capability Centra (P) Ltd.

March 29 2021

CONGRATULATION ON BEING SELECTED AT BOURNTEC

Employee Code: 128

Employee Address: Kalappurakal(H)
CMC-29, T.D Road
Cherthala, Alappuzha
Pin:688524

Dear Balaji v Shenoi,

c°"9m“'at'°“5’ 1 am pleased to offer you the position of Software Trainee with BOURNTEC GLOBAL

CAPABILITY CENTRE P LTD, effective 05.04.2021. You need to report at 9:30 AM to complete
the joining formalities.

Kindly go through the details mentioned below.

a .om Cel

You are requested to report on 05.04.2021 to complete the joining formalities.
Your appointment will be effective on your joining 05.04.2021.

You will be on training for a period of four months from the date of joining.

To confirm your acceptance of this offer, you are required to:-

» Respond via email to Email id: sruthy.nair@bourntec.com

Address:

Bourntec Global Software Capability Centre Pvt Ltd
X11/448- TV Centre, Thanapadam Road off

Seaport Airport Road, Kakkanad,Kochi

PIN :682037

Please note tht t s mportant o be on tme, on arving late you wil not be allowed th jof and must

reschedule your joining date, (,R\\Q(
- - ( E ( \
Head Office: Developmaent Centor: COO“ \\ 0 \\ \\\Q\
XXIVIT73, TV Centre Noel Focus, 4th Floor, 01.81. 2 21.5
Thanapadam Road, CEPZ PO, Seaport Alrport Road, Kakkanad, Emall info@bourntec com

Kakkanad, Kochi, Kerala, India - 682037 Kochi - 682037
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Software Capabiity Centre (P) Ltd.

#5p BOURNTEC
' GLOBAL www.bourntec.com

Remuneration

*  Your monthly remuneration will be 20,000/~ Per month. On the completion of training, you shall
be paid 25,000/ per month for the next 6 months’ probation period.

Iraining period / Probation

*  You will be on trainee for a period of four months from the date of joining.
* You will continue to be on tralning until specific order confirming your service.

*  After successful completion of your training, you will be considered for six months probation
and your terms of employment will be reviewed and will be considered for the regular
employment with the organization based on your performance.

mmwmﬂmmwmﬂm

- _and you eligible for an 3

Termination of Services
» During the training period if your performance is found to be non-satisfactory, Company can
terminate your service immediately without giving notice or paying in lieu of notice.

Checklist
Documents to be submitted on the Day of Reporting:-
« At the time of your joining, the following documents in original (for verification only) along with
a photocopy of each should be submitted to Bourntec.

1. ID proof — Passport Copy / Election ID / Driving License/Aadhar Card
2. Secondary / Higher Secondary mark sheet

3. Degree certificate and mark sheets

4. Post-graduate degree and mark sheets (if applicable)

5. PAN Card

6. Valid Passport
7. Reliving letter from all your previous employers (if applicable)

8. Last/latest pay slips from your current employer (if applicable)
9. Three passport photos in white background ALONG with a soft copy

Validity

This Is only a conditional Offer Letter and not a Letter of Appointment. The Letter of Appointment
will be Issued to you only upon successful completion of your training.
« Please note that the Offer Letter is valid only if you give us a signed acceptance of your

willingness to accept while reporting to office. ‘
Furthermore, the signed and accepted Offer Letter will also become null and vold in case you do not 6
report at the date and time specified In this letter. — e
L L - 7 ay'r)“‘
Head Office: Development Center: Contact ¥°cCCV
XXIV/773, TV Centre Noel Focus, 4th Roor, Phone: Q4842621246
@tﬁﬁmec,cum

Thanapadam Road, CEPZ PO, Seaport Airport Road, Kakkanad, &@@b‘ o
Kakkanad, Kochi, Kerala, India - 682037 Kochi - 682037 W
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Thanking you
Yours
For BOURNTEC GLOBAL SOFTWARE CAPABILITY CENTRE P LTD

h .

————
.-~

Jacob Rajan Chowallur

Managing Director
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Head Office: Development Center: Contact:
XXIV/T73, TV Centre Noel Focus, 4th Roor, Phone-.0481‘ 2&212?5 il
Thanapadam Road, CEPZ PO, Seaport Airport Road, Kakkanad, Email: info@bourntec.

Kakkanad, Kochi. Kerala, India - 682037 Kochi - 682037
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Software Capabluty Centre (P) Ltd.

// BOURNTEC
' GLOBAL | : ‘ WWW.@ourntec.com

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS
| agree that | have read, understand and accept employment with BOURNTEC GLOBAL
fl?oFTWARE CAPABILITY CENTRE P LTD, under the terms and conditions stated
ve
PRI
Printed Name%}\/gw ............................................................
Date .3.5.03:2!
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Head Office: Development Center: Contact:
XXIV/773, TV Centre Noel Focus, 4th Floor, Phone: 0484 2421245
Thanapadam Road, CEPZ PO, Seaport Airport Road, Kakkanad, Emall: Info@bourntec.com

Kakkanad, Kochi, Kerala, India - 682037 Kochi - 682037




Hi Ashlin

We want to welcome you to IQVIA™

On behalf of IQVIA, we are pleased to extend an offer
of employment for you to join us.

Your designation will be Associate Software Developer,
You will be based in Kochi location. The date of joining

will be on 06" pDec 2021.

IQVIA's talented professionals across the globe help
clients create solutions that drive healthcare forward to
advance clinical outcomes and commercial
performance. Our employees are passionate about
channeling their insights, commercial and scientific
depth, and executional expertise to help improve health
outcomes for patients around the globe.

Included is information about our offer of employment
for your review, including details about salary, vacation
time and health benefits. Request you to review this and
let us know your decision within 2 business days.

Please note that this offer is subject to the outcome of
the Background Verification on your candidature. At any
point, in the event we find that any supporting
documentation and/or information provided in
connection with this offer letter is found to be false or
misrepresented, the company reserves the right to
revoke this offer of employment and terminate the
appointment on an immediate basis.

Post your email acceptance and confirmation of the

Joining date you will receive the offer letter from workday.

e




18™ November 2019

Dear Asaph,
Appointment for the post of Junior Developer
This has reference to your application and subsequent interviews you have had with

Alphanumerics Labs LLP. We are pleased to appoint you as Junior Developer in our

organization based at palarivattom. Your employment will be governed by the following terms
and conditions:

1. Monthly Gross Salary

Yo‘{ will be p?id an hourly salary of Rs. 100/-(Rupees One Hundred Only) per hour. It is
subject to various deductions as per company and government policy.

2. Working Hours

Your working hours will be up to you.

3. Date of Appointment

Your date of appointment as per the company records is 15t November 2019.

4. Salary Increase

Increase in your salary will be reviewed periodically as per the policy of the
Company. Increments in the salary range will be on the basis of demonstrated results,

productivity and performance during the period of review.

5. Probation Period
You will be on probation for a period of six months from the date of your appointment. On
successfully completing the probation period, you will be confirmed in service.

If not confirmed after six months, this order will continue to be in operation, and the probation
period will stand extended automatically till further notice.

6. Leave

You will be governed by the current Leave Policy of the company for permanent employees.
You will have 1 sick leave and 1 casual per month.

7. Travel

Whenever you are required to undertake travel on Company work, you will be reimbursed
travel expenses as per Company rules.

8. Responsibilities

L S oG
In view of your office, you must effectively perform to ensure results. Your performance \yguld ’__\.v\;;@? :
be reviewed as per the Company’s Performance Management System. u?‘-;\‘i*‘%-,'fff% e
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9. Retirement Age

The normal i fi
ment age or all i
years. ol 9 employees is 60

10. Notice Period

Wh‘lle on probation, this appointment may be terminated by either side by giving one months’

notice or one months’ salary in lieu of notice period.

On.oonflrmation, this appointment may be terminated by either side by giving one months’
notice or one months’ salary in lieu of notice period.

Shguld you resign after confirmation, the Company will have the option to accept your
res[gnatlon either with immediate effect, and pay you three months’ salary in lieu of notice
period or_apcept it effective any day up to the end of the notice period and pay you salary for
the remaining period from the acceptance of resignation till the end of the notice period.

11. Transfer

You yv!ll be liable to be transferred to any other department or establishment or branch or
subsidiary of the Company in India or abroad. In such a case, you will be governed by the
terms and conditions of service as applicable to the new assignment.

12. Other work

Your position with the Company calls for whole time employment and you will devote yourself
exclusively to the business of the Company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or
indirectly (except as shareholder or debenture holder) in any other trade or business during
your employment with the Company, without written permission from the Company.

13. Conflict of Interest

You will not seek full time or part time job or be involved in any way with competitor's business
activities either directly or indirectly during your employment with the Company, and for a
period of 12 months in the event of cessation of your employment with the Company.

14. Confidential Information

You will not, at any time, without the consent of the Company disclose or divulge or make
public except under legal obligation, any information regarding Company’s affairs of
administration or research carried out, whether the same may be confided to you or become

known to you, in the course of your service or otherwise.

15. Contract/Bond with Previous Employers.

It will be your personal responsibility to discharge all obligations arising out of any contract or
bond with previous employers.

16. On termination

On termination of this contract, you will immediately give up to‘the'Coyg)pany all
correspondence, specifications, formulae, books, documents, market data; cost data,
1 ceRNG
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: . oo i the Company or relati i i
ierature, drawinge (LR IO ds, etc. belonging to y Ing to its business
and shall not make or retain any coples of these ftems.

17. General

The above terms and conditions are based on Company Policy, Procedures and other Rules
and Regulations currently applicable to the Company’s employees and are subject to

amendments and adjustments from time to time.

Please communicate your acceptance of this appointment by signing a copy of this letter and
returning it to us.

We welcome you to Alphanumerics Labs LLP family and trust we will have a long and
mutually rewarding association.

Yours faithfully,
For and on behalf of ALphanumerics Labs LLP

Dinumol Joy
Department Head, HR

| have read and understood the terms and conditions mentioned in this letter of appointment

and | hereby confirm acceptance of the same

Signature

Date:

\
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Ground floor, Nila

‘ Technopark Campu
T re n S e r Trivandrum, Kerala, India, PIN: 695%851‘

ENGINEERING ENDURANCE CIN: U72900KL2017PTC048701

To 05-Jan-2021

Mr. Asaph M Joyer George
Mannanal (House)
Cherpunkal P. O
Kottayam- 686584

Sub: Employment Offer

Dear Asaph,

With reference to the interview, you had with us on 04-Jan-2021, we are pleased to have you
on-board as Software Engineer Trainee. Your joining date will be 11t January 2021 as agreed

by you.

Trenser Technology Solutions (P) Ltd. (here after referred as TRENSER) is a start-up company
focusing on software services, led by-a group of talented professionals with an overall experience
of over 200-man years in Information Technology and Engineering Applications. Our focus is to
build enduring partnerships with our esteemed clients and provide them lasting solutions that

augment their business by delivering value.

We would like to share our company policies and general terms while you are preparing to be
on-board with us.

1. Induction and Confirmation

You will be placed as Software Engineer Trainee for first 12 months from your joining date.
During the training period, company will be guiding you to succeed in the assignments provided
to you and will be evaluating your performance monthly. You will be on probation period for up to
12 months. Your probation period may be extended in case your performance is not up to
satisfactory levels. On successful completion of the probation, you will be confirmed to the

services of the company.

2. Performance Evaluation

s who served the IT industry for many years, our principals know how individual
's performance to attain stated organization goals. Hence, we
er joining date.

As professional
performance is critical to company _
have yearly performance review for each employee based on his/ h

P

3. Remuneration
I/ ” .
You are entitled to receive a consolidated amount of INR 20,002 Pér, _’rpgntﬁ (INR Twenty
Thousand only). (S
PR\ r—l:SE or
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4. Work Timings

Normgl working hours of the office is 8:30 AM to 5:30 PM on all working days. Business meetings
and client interactions are of highest priority to serve our customers better, hence your presence

in the office during normal working hours is mandatory. We have a five-day working week,
Monday through Friday.

S. Holidays and Leaves

Our leave policy applies to each year, as below,
* General Leave — 12 Days

¢ Eamed Leave - 13 Days

Holiqays = 13 holidays including national and state festival holidays, which will be
published each year in the month of January as annexure to Annual Leave Policy.

6. Our expectations from you
» Tasks and Responsibilities

We believe success is the ultimate result of teamwork. Hence, we hope you will dedicate your

full-time attention in carrying out the work-related activities faithfully, truthfully, sincerely and
diligently, focusing towards the growth of the company.

e Secrecy

You agree not to divulge any person whatsoever, any formal process, methods, technologies,
machine composition, ideas or any other information pertaining to the business and affairs of
the company or any of its dealings or transactions, which come to your knowledge during the
course of your employment or utilize any of the same for your personal benefits.

e Attire

Dress code is Formal/ Business casuals on all working days. We encourage you to be in
appealing oulffits every day.

Gents may wear Shirts, T-shirts with collars, Pants or Jeans. Shoes/ sneakers are mandatory.
Flip-flops are not allowed. Jeans with torn knees or similar, T-shirts without collars, Cargos
and 3/4th trousers are strictly not allowed.

Ladies may wear Churidars/ Sarees / or dress like Gents (Jeans/Pants ...) and shoes/
sneakers are not mandatory for ladies.

7. Pre-requisites

All certificates and documents/ records stated below are to be produced in original with one
copy self-attested by you at the time of your joining.

e Educational Qualifications

All your certificates of educational qualifications including your professional degree or
diploma, specializations and 10" standard and 10+2.

8. Rights of Company

While you are employed with us, any inventions, improvements, designs or proprietary
knowledge conceived by you shall become the sole property of the company. In this context,
“‘company” shall be any persons, firms, affiliates or subsidiary companies’ of FRENSER.
YA PRINCEE o\ GINEERING
B\ AM COLLESE™
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9. Termination

Puring the monthly evaluations in the training period, if the company finds your performance
is no.t On par with the ex n he company, then the company management retains
the right to terminate your services with one-week notice.

In the unfortunate event where, if we find
contained herein, or misconduct on yo
employment with immediate effect and

, hotwithstanding to the company policies and terms
ur part will entitle the company to terminate your
without any prior notice or payment in lieu of notice.

The day you are joining with us, you will be part of the growing TRENSER family. We believe in

human values and hope you will find a pleasant work culture within our organization. We wish to

have a long and Mutually winning association with you where you could excel yourself and
contribute to the growth of TRENSER.

Welcome on-board!

For, Trenser Technology Solutions (P) Ltd.

ized Signato
f\i:::/‘: rr{ezad all ?he abroyve terms and conditions of this employment offer and | accept the same.

Signature:
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Satway Infosystems Pvt.Ltd.

Ms. Aryamol K S . March 15, 2021
Kanjaravayalil House

Nedumkandam P O

Nedumkandam

Idukki-685553

Kerala

India

Ph:(91) 9400351581

Dear Aryamol,

Welcome to Satway Infosystems Pvt. Ltd. Congratulations! We are delighted to make you an offer as a
role of Full Stack Python Developer in Satway Infosystems Pvt. Ltd.

At Satway, we assure that your career will never stand still, we will inspire you to build what’s next
and we will navigate further, together. Our journey of learnability, values and trusted relationships with
our clients continue to be the cornerstones of our organization and these values are upheld only because
of our people.

We look forward to working with you and wish you success in your career with us.
‘Warm regards,

KRISHNAPRASADK S
Head Human Resources — Satway Infosystems Pvt. Ltd.

161324, 1*Floor,, Theklath Arcade
Karukutty, Angamaly, Emakulam - 683 576
+917902 686 989, +91 9567 200 400
www.satwayln  Info@satway.in

nication is confidential between you and Satway Infosystems
14




Satway Infosystems Put.Ltd.

Here are the terms and conditions of our offer:

Joining date
Your scheduled date of employment with us will be March 3, 2021.

Increments and Promotions
Your growth and increase in salary will depend solely on your performance and contribution to the

Company. Salary increases are normally given on an annual basis and also with the performance.

Notice period

If your performance is found to be unsatisfactory or if it does not meet the prescribed criteria, your
training / employment can be terminated by the Company with one-month notice or salary thereof. On
confirmation, you will be required to give three months’ notice or salary thereof in case you decide to
leave our services, subject to the Company's discretion. Similarly, the Company can terminate your
services by giving three months’ notice or salary thereof.

Other terms and conditions
You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity without
the consent of Satway Infosystems. The consent may be given subject to any terms and conditions that
the Company may think fit and may be withdrawn at any time at the discretion of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

Salary
Your Total Gross Salary will be INR 13, 000 per month.

We welcome you to the Satway family and wish you a rewarding career over the years to come.

Yours sincerely,

KRISHNAPRASAD K S
Head Human Resources — Satway Infosystems Pvt. Ltd.

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: ,20
v
Sign your name %
e Q&{G
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Print your name : Location \)P\‘\&c}\:o& 7 y
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- This communication is confidential between you and Satway Infosystems
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pprenticeship Training-Please inform your acceptance through reply mail

HR - TAD (Postin i i
: gs) <postings@federalbank.co.in> M :
To: aryaayra1998@gmail.com <aryaayra1998@gmail.com> bt il

HR-TALENT ACQUISITION & DEPLOYMENT F E DE R AL BAN K

YOUR PERFECT BANKING PARTNER

HR TAD/B/APPR-667/2021 08th March 2021

Ms. Arya Rajagopal
Thekke Pandoth
Eramalloor P O
Cherthala
Alappuzha -688537

Dear Candidate,

We are happy to offer you facilities for undergoing Apprenticeship Training in the Bank for one
year with effect from 171" March 2021 as Graduate Apprentice, under the provisions of
Apprentices Act, 1961, as amended in the year 1973 and 1986.

Please report for the Apprenticeship Training at Branch/Office: Aroor situated at, St.Augustine’s
Church Building, Bye Pass Jn., Aroor, Alapuzha, Kerala-688 534 on 17t March 2021 at 09.30 a.m.

/

1. The following papers/documents duly filled up and completed in@}]’gspeds should be

submitted to the Officiak-in-charge on 17" March 2021 itself. /‘J\/ L
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a. Apprenticeship Contract Registration Card with one photo of the ¢

thereon along with NATS Registration number.

andidate affixed

b. Contract of Apprenticeship = Schedule | and Il (To be executed by the candidate and

one Surety, on plain paper)
c. Declaration
d. Declaration of Fidelity and Secrecy

e. One copy of this communication noting your name, signature and date for havi
accepted the terms and conditions mentidbned herein.

ng

2. The Ban!< does not have any intention to consider you for any job/post/ employment either
now or in future. On completion of the stipulated period of one year of Apprenticeship

Training, the facility of training offered to you will stand withdrawn without any further not
to you, as per Section 7 of the Apprenticeship Act, 1961.

3. During the period of Apprenticeship Training, you will be paid a consolidated amount
Rs.10500/- (Rupees Ten thousanddive hundred only) per month as stipend.

4. As per the provisions of the Apprenticeship Act, 1961, you will be eligible for 12 days

ice

of

of

Casual Leave and 15 days of Medical Leave during the one year period of Apprenticeship
Training. At the discretion of the Bank, you may be granted Extra Ordinary Leave (EOL)
without stipend, after the entire Casual and Medical leaves are exhausted and you are
advised to utilise the Extra Ordinary Leave sparingly, since Apprentice Board will take

decision to approval of EOL on its merits.

The Federal Bank Ltd, HR Talent Acquisition and Deployment, Federal Towers, P 0 Box No.103, Aluva, Kerala, India 683 101

E-mail: postings@federalbank.co.in ; Phone: 0484-2634123.

o be unsatisfactory or if you fail

5. In case your conduct, behavior or character is found t
ner by keeping the office decoru

undergo the Apprenticeship Training in the desired man

discipline and punctuality, the facility for training offered to you will be withdrawr: pﬂhwith
without any advance intimation or notice to you. \”
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i
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e essfully complete the training sessions given by the Federal
Centre

6. You will have to attend and g ,
Knowled':ev; geveloﬂl'"‘m (FKDC) during ?hg Apprenticeship Training program and
details of which will be communicated to you in due course by Federal Knowledge &

Development Centre (FKDC).

7. You may report to the Bank for Apprenticeship Training starting on 17" March 2021, only if
the above terms and conditions are unconditionally acceptable to you.

Yours faithfully,

JohnP J
Vice President (HR)

Copy to: 1. Branch/Office: Aroor

P Personal File : APPR-667




WG The Federal Bank Ltd, HR Talent Acquisition and Deployment, Federal Towers, P 0 Box No.103, Aluva, Kerala, India 683 101

E-mail: postings@federalbank. co.in; Phone: 0484-2634123.

reverse of the Debit card, Internet banking passwords, OTP etc. to anyone including Bank officials. Federal

s message are intended for the exclusive use of the addressee(s) and may

, and any attachments 10 thi
ed recipient, you should not disseminate, distribute or copy this e-mail.

If you are not the intend
of this message and any attachments.
. The recipient should check this email and any attachments for the pres

hy virus transmitted by this email.

of viruses. The




Never reveal your ATM PIN, CVV no. printed on the reverse of the Debit card, Internet banking passwords, OTP etc. to anyone including Bank officials. Federal

Bank never asks for your confidential credentials.

The information contained in this electronic message and any attachments to this message are intended for the exclusive use of the addressee(s) and may
contain proprietary, confidential or privileged information. If you are not the intended recipient, you should not disseminate, distribute or copy this e-mail.

Please notify the sender immediately and destroy all copies of this message and any attachments.
WARNING: Computer viruses can be transmitted via email. The recipient should check this email and any attachments for the presence of viruses. The
company accepts no liability for any damage caused by any virus transmitted by this email.

The Federal Bank Ltd

3 attachments

I:6>T(calaraﬁon - Graduate 2021.pdf

= Declaration_of_Fidelity - Graduate.
63 63 KB 3 ok

Regn.Card.2021.pdf
206 KB

Arya Rajagopal <aryaayra1998@gmail.com> Mon, Mar 8, 2021 at 9:10 PM
To: rajagopal e.r <rajagopaler@gmail.com>

[Quoted text hidden]

3 attachments

Declaration - Graduate 2021.pdf
6 KB
= Declaration_of_Fidelity - Graduate.pdf
63 KB

= Regn.Card.2021.pdf
206 KB

Arya Rajagopal <aryaayral 998@gmail.com> Mon, Mar 8, 2021 at 9:30 PM

To: priya@cectl.ac.in
MISS, | AM ARYA RAJAGOPAL, HERE BY ATTACHING THE FEDERAL BANK LETTER

— Forwarded message
From: HR — TAD (Postings) <postings@federalbank.co.in>
Date: Mon, Mar 8, 2021 at 8:17 PM

Offer for Apprenticeship Training-Please inform your acceptance through reply mail

) To: aryaayra1998@gmail.com <aryaayra1998@gmail.com>

FEDERAL BANK

“BANKING PARTNER




3 attachments

! gt}e(c';aration - Graduate 2021.pdf

Declaration_of_Fidelity - Graduate.
= 63 KB E o i

Regn.Card.2021.pdf
= 206 KB %

Arya Rajagopal <aryaayra1998@gmail.com>

To: HR — TAD (Postings) <postings@federalbank.co.in>

RESPECTED SIR,

Mon, Mar 8, 2021 at 9:43 PM

| ACCEPT THE OFFER LETTER WHICH | RECEIVED,THANK YOU FOR GIVING ME OPPORTUNITY TO WORK WITH YOU.

YOURS FAITHFULLY

ARYA RAJAGOPAL
[Quoted text hidden)

Arya Rajagopal <aryaayra1998@gmail.com>
To: aryaayra1998 <aryaayra1998@gmail.com>

Forwarded message

From: HR — TAD (Postings) <postings@federalbank co.in>

Date: Mon, Mar 8, 2021 at 8:17 PM

Subject: Offer for Apprenticeship Training-Please inform your acceptance through reply mail

To: aryaayra1998@gmail.com <aryaayra1998@gmail.com>

Tue, Mar 9, 2021 at 5:44 PM

HR-TALENT ACQUISITION & DEPLOYMENT

| FEDERAL BANK

YOUR PERFECT BANKING PARTNER

[Quoted text hidden]
[Quoted text hidden]
3 attachments /
Declaration - Graduate 2021.pdf i /,/// g\l\ o
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Regn.Card.2021 .pdf \‘\Wb -
206 KB
Tue, Mar 9, 2021 at 5:57 PM

Arya Rajagopal <aryaayra1998@gmail.com>




Forwarded message —— ;
From: HR - TAD (Postings) gpostings@federalbank.co.|n>

Date: Mon, Mar 8, 2021 at 8:17 PM
Subject: Offer for Apprenticeship Training-Please inform your acceptance through reply mail

To: aryaayra1998@gmail.com <aryaayral 998@gmail.com>

HR-TALENT ACQUISITION & DEPLOYMENT F E DE RAL BAN K

[Quoted text hidden]

[Quoted text hidden)

3 attachments

Declaration - Graduate 2021.pdf
= 6 KB

Declaration_of_Fidelity - Graduate.pdf
63 KB

Regn.Card.2021.pdf
206 KB

Dr. Priya <priya@cectl.ac.in> Wed, Mar 10,2021 at 10:06 AM

To: Arya Rajagopal <aryaayral 998@gmail.com>

Dear Arya .

Pls discuss the matter with the Principal.

Also send a copy of this mail to Principal and your coordinator. Mr. Murali Mohanan
Mail id:

murali@cectl.ac.in

Dr,Priya S
[Quoted text hidden]

Arya Rajagopal <aryaayral 998@gmail.com> Wed, Mar 10, 2021 at 9:20 PM
To: murali@cectl.ac.in

Respected sir,
 lam arya rajagopal mtech student sir, iam forwarding the mail of federal bank which i have got.

/
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HR-TALENT ACQUISITION & DEPLOYMENT

[Quoted text hidden]

[Quoted text hidden)
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gT(cBlaration - Graduate 2021.pdf

Declaration_of_Fidelity - Graduate.
= 63 KB i y

= Regn.Card.2021.pdf
206 KB

Arya Rajagopal <aryaayra1998@gmail.com> Fri, Mar 12, 2021 at 3:08 PM
To: jisyraju@gmail.com ;

——— Forwarded message
From: HR — TAD (Postings) <postings@federalbank.co.in>
Date: Mon, 8 Mar, 2021, 8:17 PM
ject: Offer for Apprenticeship Training-Please inform your acceptance through reply mail
e To: aryaayra1998@gmail.com <aryaayral 998@gmail.com>

'HR-TALENT ACQUISITION & DEPLOYMENT
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@ www.e4uglobal.com

@ E4U GLOBAL PV'. I-td. ne4uglobalbong$(ore

e}
— © eduglobal@gmail.com
f»wam, Believe & Uchy eve g ggg 323403233
. Oﬂaﬂﬂer ® 984 5510 350
30- 09-2020
ANNU SAJT
puthenveettil house,
Erattupetta i
kerala PIN. 686122
Sub: Job offer
Dear Ms. ANNU SAJI

We are pleased to offer you the position of PROCESS EXECUTIVE in our IT DEPARTMENT based at
Bangalore. Your immediate supervisor will be HASTON GILBERT. We trust that your knowledge, skills
and experience will be among our most valuable assets. As discussed and agreed w4th you, you will be
eligible to receive the following beginning on your joining date:

» Salary: Monthly gross starting salary of 15000, which will be eligible to withdraw if the target is
achieved or else the package would be vary based on data completion.

* Incentive: As per the prevailing company scheme

» The office time should be maintained as per the company rules.

This offer letter is valid till 3-10-2020. Please send a signed copy of this letter indicating your acceptance
to join and resignation acceptance letter from your current employer to our HR.

Your Appointment Letter will be issued on successful completion of your 3 months probation period.
The joining formalities and induction will be carried out in our Bangalore office.

Please submit the following documents to HR at the time of your joining: (1) photocopies of your
degree certificates, {2) certifications, if any, (3) experience/ relieving letters (4) two color passport-size
photos, (5) latest salary slip from your previous organization and (6) proof of address.

SUEESH P SAN
Director

Candidate name:~”

s&@mg;’ei:‘/

Bangolore - 560043

Scan the QR Code
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Solutions
16t August , 2021

To:
Anila Abraham
D/o V C Abraham,
Kottayam
Kerala - 686635
LETTER OF APPOINTMENT

Dear Anila Abraham,

Based on your application and subsequent discussions, we aré pleased to offer you
employment in our organization as “Trainee - Software Engineer”.

You are expected to join us on or before 19" Aug 2021

Your location of work would be Bangalore. You could be transferred to any of our
establishments in India, or overseas or to any subsidiary or associate Grasko Solutions
whether now existing or stil to be formed. Such transfer/deputation will be in
accordance with the Grasko Solutions rules for the time being in force.

1. Remuneration

Your annual CTC salary will be INR 3,00,00,0 (INR Three Lakhs only). This is subjected
to usual statutory and /or other taxes, which may be imposed from time to time by the
Government, or any public body authorized to do so. Details mentioned in Annexure A.

2. Working Hours

Your workings hours shall be from 9 a.m. to 6:30 p.m. (Monday—Friday)with 30 minutes
lunch break. However, you may also be required to avail yourself outside these

stipulated hours if the need arises.

3. Probation

You will be on probation for a period of 6 months, which may be extended or reduced at
the discretion of Grasko Solutions. Your services will be automatically confirmed at the
end of your probation period, unless Grasko Solutions explicitly issues a letter changing

your status.

4. Allowances

You will be entitled to allowances as detailed in the annexure. You will also be covered
by Provident Fund, ES| ,Gratuity, schemes of the Grasko Solutions as applicable to your
category that are in force at present and / or may be amended from time to time. These
shall also be subject to taxes as applicable under relevant laws.

Any revisions of your compensation package, promotions and your continued
employment with the Grasko Solutions are all subject to you meeting the performance
levels applicable to you from time to time. Your performance may be informally discussed
with you by your manager(s) on a regular basis. Your annual increment will be subject to

our entire satisfaction of your overall performance including work, conduct and

attendance.
Grasko Solutions Pvt. Ltd o o :
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5. Leave Policy

You are entitled for leave as per the Grasko Solutions HR policy.

Declared Holidays
You are eligible for 10 days of declared public holidays per year.

Sick Leave (SL):

SL will have a maximum of 5 days for the first year. After completion of one year SL
will be 10 days in a year and granted by the respective manager / management against
a valid proof. Any leave beyond this will be deducted from the earned leave or leave
without pay. Sick leave will be carried forward year to year.

Earned leave (EL):

EL will be 10 days for the calendar year for the first three years. After completion of
Three years EL will be 15 days in a year and granted by the respective manager /
management. EL can be carried forward year to year.

Maternity Leave & Benefit:

Maternity benefit will be available to all regular female employees for a period of 180
days on satisfying three conditions:

Eligibility
1. Employment must be confirmed.

2. 360 days of continuous service must be completed with Grasko Solutions.
3. Eligibility of benefit is restricted up to two surviving children only.

Maternity Salary will be paid only for one month of leave Or Basic plus DA pay for 180 days. In
this employee can choose any one choice. This will be paid once employee rejoins for work after

maternity leave.

The maximum period for which any employee is entitled to maternity benefit shall be 6 months
(180 days inclusive of holidays and weekends) of which not more than six weeks shall precede

the date of expected delivery.

Regulations

The applicant should inform about her pregnancy to the HR department minimum 2 months in
advance before proceeding on leave & should be supported by a medical certificate from a
certified medical practitioner confirming the pregnancy and expected date of child birth. Maternity
leave may be combined with accrued Casual leave with prior approval; however Un-availed
Maternity Leave can neither be encashed nor accrued.




Grasko
: Solutions

« Male employees aré entitled for a pa‘ternity leave for a period of three days that should
be availed of at the time of the childbirth and it should be taken together.

6. Insurance Policy

Health insurance provided to employee, spouse, and up to 2 kids would be 2 Lakhs (sum
assured) and accidental insurance for the employee would be 2 Lakhs(50% paid by the

Grasko Solutions)

7. Proprietary Information Agreement

You will not divulge to any unauthorized person, nor use for any purpose other than
Grasko Solutions during the period of your employment with us, or thereafter, any
information conceming Grasko Solutions (or its associates) operations, know-how,
secrets etc. that you may come to acquire as an employee of the Grasko Solutions.

Grasko Technologies shall be the sole owner of any software developed by you during
your employment with the organization, having rights to sell, license, and control
duplication, distribution and preparation of deliveries of the software. You shall not claim
any income nor benefit from any such development at any point of time. You shall also
sign a document to this effect if required by Grasko Solutions

8. Notice of Termination

You may leave the service by giving Grasko Solutions 90 days'’ notice. Grasko Solutions
however will have the right to terminate your employment on account of by giving 30
days’ notice for the first year and 90 days after completion of one year or by paying salary
in lieu of notice. You would not be eligible for any leave during the Notice period.

You shall take reasonable care in maintaining and protecting the assets, properties,
facilities, software and hardware, if and when provided by Grasko Solutions for your use.
On demand, you shall take steps to return such assets, properties etc., back to Grasko
Solutions in same condition as given, subject to normal wear and tear, on cessation of
employment or any other time as may be required by the Grasko Solutions. Failing this,
the Grasko Solutions shall be entitled to recover such cost/compensation as it may deem
fit, keeping in view the cost of such assets, properties etc.

9. Code of Ethics and Business Conduct

Recording a fellow employee, either audio or visual, is strictly prohibited without their
knowledge and prior written consent. Any dissemination of such electronic recordings is
grounds for automatic dismissal.

You will keep the Grasko Solutions informed of any change in your residential address
and / or civil status or other contact details like phone number/mobile number. Any
communication conveyed or letters/documents sent to the last recorded address with the
Grasko Solutions, shall be deemed to have been duly served on you.

You will be governed by the Rules and Regulations of the Grasko Solutions as are in
force at present and / or as may be introduced f{om/tiw.ﬁme.

Grasko Solutions Pvt. Ltd
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You will not take up any employment.or assignment remunerative or honorarium with any
other organization, body or person .wnhout the consent of Grasko Solutions in writing
during the tenure of your service with us.

10. Verification

Your appointment is subject to the accuracy and completeness of the information as
stated by you in your resume or Grasko Solutions application blank otherwise, including
¥ but not limited to any certificates, forms, answers to questionnaires, data sheets or other
documents submitted by you. If it is found subsequent to your appointment that any
information that you submitted is inaccurate or incomplete, you shall be deemed to have
committed a fraud on the Grasko Solutions and the Grasko Solutions reserves the right to
terminate your appointment forthwith, notwithstanding anything to the contrary, and

without prejudice to any other remedy available to the Grasko Solutions.

Without affecting your obligation to give accurate information about yourself to the
Grasko Solutions, the Grasko Solutions reserves the right at any time to make such
inquiries as it deems fit, including but not limited to inquiries for the purpose of
ascertaining the accuracy of any information you have given the Grasko Solutions, and
for verifying whether you have a criminal record or a record of any indiscipline or
misconduct with a previous employer. By signing this letter you shall be deemed to have
consented to such a procedure of “background check” and to have waived your right to
lodge any claim or action against the Grasko Solutions, including but not limited to any
claim related to invasion of privacy.

You shall submit all the documents mentioned in Annexure B, at the time of joining
Grasko Solutions.

Any claim(s)/statements made by you at the time of application which is not supported by
the above documents makes your appointment liable to cancellation and our offer
withdrawn without any notice or compensation.

Any dispute arising in connection with your employment shall fall under the jurisdiction of
the Bangalore High Court / Bangalore Courts.

We welcome you to Grasko Solutions and look forward to a long and fruitful association.
You are requested to sign your full name on the duplicate copy of this letter and return it
to us as a token of acceptance after going through the above terms and conditions.

For Grasko Solutions Pvt. Ltd.,

Authorized Signatory




Annexure A:

NAME Anila Abraham
. DESIGNATION Software Trainee
LOCATION BANGALORE
COST TO GRASKO SOLUTIONS (CTC) 3,00,000/-
Rs.
(A) BASIC 4000 48000
DA 2500 30000
HRA 2600 31200
4 MEDICAL 1295 15540
CONVENEYANCE 3000 36000
CCA 5250 63000
(B) LTA 0 0
PROJECT ALLOWANCE 5250 63000
ANNUAL BONUS 0 0
PERFORMANCE ALLOWANCE 0 0
(C) PF 780 9360
ESI 0 0
GRATUTY 325 3900
COST TO GRASKO SOLUTIONS Rs. 25000 300000

1. Payable annually
delivery unit

respectively

4. Payable based on Milestone/KRA co

2. Payable monthly and will be applicable as long as deployed in the current
3. This component is payable in 4 equal instaliments in 39, 6™ & 9th 12th months

mmunicated by your Reporting manger.




Declaration; "I have read understood and unconditionally accept the terms & conditions
of my appointment letter and agree to keep its contents strictly private & confidential. |
undérstand that my sharing this confidential information with anybody, including but not
limited to any employee of the Grasko Solutions, will amount to a breach of my
employment terms with the Grasko Solutions and | will be liable to be terminated without
any notice or compensation in lieu of. | hereby declare that the information stated in my
resume and any other information | have given/may give the Grasko Solutions is
complete, accurate and true in all aspects”

Read, Understood and Agreed.

Name: Signature: Date:




Annexure B:

CHECKLIST FOR THE STANDARD INFORMATION REQUIRED

SlI. No. Category Specification
B Education 1. Copies of mark sheets / Grade card from 10th Std
Qualification onwards.
2. Copies of School certificate / Graduation / Post

Graduation certificates (photocopy of both sides
of certificate as the reverse side has some
information on university which will be useful for

* verification.

: 3. Name & Address of College, University, Private
Institute where Graduation/Post Graduation
completed.

2! Professional 1. Name & Address of Institute where Certificate
Qualification completed. ‘

2. Copies of Transcript, Certificates & Score sheefts.

3. Employment 1. Supporting documents pertaining to employment
Details for all organizations (Relieving letter ; Experience
certificate ; Salary certificate/pay slip for 3
months).
2 Duration of Employment & Salary details &
Increment letters.
3. 2 reference of each Grasko Solutions with
contact phone and designation.
4. Bank statement for last 3 months (i.e., your salary
crediting account).
4. Other details Form 16
Passport Copy

Passport size photographs
Proof of address (For Bank account)
Copy of PAN Card (For Bank account)
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EY Global Delivery Services India LLP

3rd Floor, Tower 'C’ Tel: 491 080 6681 3000
: s Fax: +91 080 6681

RMZ Infinity, Old Madras Road, in ‘(Om 080 6681 3334

iganahalli, K.R. Puram,
Building a better Benmqam_ N
working world Bangalore - 56
Karnataka , India

19 March, 2021

Ms Amitha Paulose
Vavakkuzhiyil House,
Mattakkara,
Kottayam,

Kerala - 686564

Contact No: +91 7560954687
Email: amithapaulose13@gmail.com

Dear Amitha,

Subject: Appointment in the position of
Associate Software Engineer
o

With refergnce to your application and the subsequent interview you had with us, we are pleased to confirm
your appointment for the above said position in “EY Global Delivery Services India LLP" (the “Firm") subject
to the following terms and conditions:

Please note that this offer letter and your employment with the Firm will only be effective upon your successful
completion of the educational qualification set by the Firm for this role (“Educational Qualification”). The
Educational Qualification shall be commensurate to or above of the program/course which you are enrolled
into, currently with the university. You are required to meet the Educational Qualification and any other
condition/s as may be prescribed during the campus placement program by the Firm on or before September
2020

In the event, you have failed to meet the aforesaid prerequisites and obtain the required Educational
Qualification on or before September 2020 this offer letter or your employment with the Firm will be
terminated with immediate effect, at the sole discretion of the Firm.

1. POSITION:

You will be appointed in the position of Associate Software Engineer in TC_IN_GDS_NFS_DIG_ Campus in the
Firm. Your Rank will be 44. While serving the Firm in this position, you will report to, and receive direction from
the reporting manager or as may be communicated to you from time to time. As agreed, you shall join the

services of the Firm at Kochi office.
2. DUTIES AND CODE OF CONDUCT:

a. You shall at all times carry out such duties and responsibilities as may be assigned to you by the
Firm and shall faithfully and diligently perform these in compliance with established policies and
procedures, endeavouring to the best of your ability to protect and promote the interests of the Firm.

b. You will be bound by the Firm's Code of Conduct and all other rules, regulations, policies and orders
issued by the Firm from time to time in relation to your conduct, discipline and service conditions such
as leave, medical, retirement, IT policies, etc. as if these conduct rules, regulations, policies et al, were
part of this contract of employment.

c. Without prejudice to the generality of the foregoing, you shall at all times comply with the Firm's
policies and procedures (as may be intimated from time to time on the Firm's internal home page or
through Firm newsletters and webcasts or other written means), including but not limited to matters

EY Global Delivery Services India Private Limited, (A private limited company with registration no. U74999KA2016PTCO937§1)

converted into EY Global Delivery Services India LLP (a limited liability partnership with LLP Identity No. AAL - 274/3__{ efffctive 30 :

November, 2017 Regd.Office: 3rd fioor, Tower ‘C’, RMZ Infinity, Old Madras Road. Benniganahalli, K R Puram Bandalore 560046, Tndia
{ ]
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relatin
harassment.

g to independence, anti-bribery, prevention of insider trading and prevention of sexual

3. WORKING HOURS:

Your standard working hours will be 45 hours a week.Your work week comprises of weekly off, which will be
communicated to you by your reporting manager. In view of your position in the Firm, you shall effectively
perform to ensure results and you will be expected to work beyond the standard working hours to achieve the
results, whenever your job so requires. Additionally, as mentioned in your interview process, the Firm may
implement staggered work shifts, from time to time. In such an event, you shall abide by the change in the
standard working hours as may be notified by the Firm to accommodate such staggered shifts.

4. DATE OF JOINING:

As per our discussion your date of joining will be 05 April, 2021

Your irgtial work location will be Fifth floor, Athulya Building, Infopark SEZ, Kakkanad, Kochi, Kerala-682030.
Given the current situation, you will be onboarded virtually and can work remotely till you are specifically
advised to report to a GDS facility by your counsellor or your Service Line Operations team.

5. PROBATION:

You shall be on probation for a period of six months from the date of joining the Firm. Your employment will be
deemed confirmed, unless otherwise communicated to you in writing for reasons not limited to performance.
During the six months probationary period for matters related to discipline or performance, the Firm reserves
the right to take action in accordance to the policy of the Firm.

Please note that a confirmation letter/notification will not be issued to you upon completion of the six month

probationary period.

6. ANNUAL FIXED COMPENSATION:

You shall be paid an annual fixed compensation of INR 3,33,333/- per annum. The annual fixed compensation
will be subject to applicable taxes as per the provisions of the Income Tax Act, 1961, and will be paid to you
after deduction of income tax and other applicable taxes at source. The annual fixed compensation will be paid
to you monthly in arrears. Itis a condition of your service that you shall abide by the Firm's policy maintaining
the strictest confidentiality of your compensation information and not disclose such information to any other

person within the Firm.

7. TRANSFERABILITY:

Your initial place of posting shall be at SEZ Unit located at Carnival Infopark SEZ, Phase 1V, Kakkanad Village,
Kanayannoor Taluk, Ernakulam District, Kerala - 682030. However, your services are transferable and you may
be assigned/transferred in India or outside India to serve the Firm in any of its existing or future offices or any
of its group companies or associates.
EY pans across geographies providing various services to its clients and you may be required to_ge’ t’ﬁ'rough
appropriate Induction & Orientation along with necessary training programme. The tr m\ ]ggivén to ensure
that you are compliant with the best practices followed by EY on a worldwide basis. I’ \
ow i i

l"\? = (\

, PR\N.\E)E of NS
\N\'\CO\“L\: oot

w\\sk E“\S\“a

This file is signed using Digital Signature.

“EER\\*\G



-
EY

Building a better
working world

8. CONFIDENTIALITY:

a. Compensation: You shall at all times keep the details of your compensation and employment benefits
at the Firm strictly confidential, and shall not disclose such details to any other person within

the Firm.

b. Use of Firm's namé: You shall use the Firm name, logos, trademarks or other identifiers strictly in the
manner permitted by the Firm's policies, or for the purposes of provision of Services delegated to you
to the extent required. Upon termination of your employment with the Firm, you shall not use
the Firm's name, logo, trademark or other identifier in any manner other than what is already a matter
of puplic knowledge, provided however you will not be in breach of this clause if you make reference to
the_ Firm's name solely to describe your former association with the Firm subject to the confidentiality
obligations which the Firm might have undertaken in relation to any of its clients/customers/users,
vendors or other Firm's

c. Information: You shall always maintain the highest degree of confidentiality and keep as confidential
the records, documents and other Confidential Information relating to the business of the Firm which
may be known to you or confided in you by the Firm its representatives, authorized personnel,
vendors, sub-contractors, clients/customers/users etc. and by any means and you will use such
recgrds, documents and information only in a duly authorized manner in the interest of the Firm . For
the ‘purposes of this clause 'Confidential Information’ means information about the Firm's business and
that of its clients/customers/users, subcontractors, business partners or agents which is not available
to the general public and which may be learnt by you in the course of your employment. This includes,
but is not limited to, information relating to the Firm, its client/customer/user lists, employment
policies, personnel, and information about the Firm's products, services, processes including ideas,
concepts, projections, technology, manuals, drawing, designs, specifications, sales pitches, fees
quotes, tender information, key personnel, customer contacts, thought leadership papers, and all
papers, resumes, records and other documents containing such Confidential Information, whether such
information was disclosed to or accessed by you prior to or after the date hereof. You shall at all
times, whether during or after the termination of your employment, act with utmost fidelity and shall
not disclose or divulge any such information to third parties or make use of such information for your
own benefit or otherwise howsoever.

d. At no time will you remove any Confidential Information from the Firm's offices without the permission
of your reporting manager and/or an authorized officer of the Firm save and except for the purposes of
performing the duties assigned to you in your capacity as an employee of the Firm and for no other
purpose or use. You will not reproduce, store in a retrieval system or transmit in any form or by any
means - electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted
material or other confidential or proprietary material, which is the property of the Firm or of its
clients/customers/users, for your own benefit or for the benefit of any third party, either during the

term of your employment or thereafter.

e. You acknowledge and agree that disclosure of any portion of the Confidential Information prohibited
herein or any breach of the provisions herein may result in irreparable injury and damage to the Firm
which will not be adequately compensable in monetary damages, that the Firm will have no adequate
remedy at law therefor, and that the Firm may, in addition to all other remedies available to it at law
or in equity, obtain such preliminary, temporary or permanent mandatory or restraining injunctions,
orders or decrees as may be necessary to protect the Firm against, or on account of, any breach by
you of the provisions contained herein, and you agree to reimburse the reasonable legal fees and other
costs incurred by the Firm in enforcing the provisions of this contract of employment. In addition the
Firm will be within its rights to (i) advertise for public knowledge / notice (i) notify to your
prospective employer or iii) regulatory body, any impropriety or breach of confidentiality obligations
hereunder as a result of your actions, at its absolute discretion.

f. Upon termination of your employment or otherwise upon the Firm's request, you will immediately
return and surrender to the Firm , all data, information, files, books, magazines, reports, documents,
manuals, audio and video tapes, floppies, discs, any knowledge databases entrusted to you, and any
other data, information or material containing or reflecting Confidential Information in the course of
your employment and shall not retain any copy thereof in any form whatsoever; If the Firm-requests,

(¥
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you shall also confirm in writing to the Firm that you have complied with thi

Firm reserves the right to alter the confidentiality agreement from time to time, as ar:d':mzl::::hi:eze

g Your duty to safeguard and not disclose, share or publish Confidential Information will survive the
expiration or termination of this contract of employment and/or your employment with the Firm

9. INTELLECTUAL PROPERTY:

In consideration of this Contract of employment and of the salary agreed to be paid in consideration hereof, you
agree:

a. The Firm shall own (as its exclusive property, free from any obligations towards you) all intellectual
property developed or conceived by you solely or jointly with others during the period of your
employment, (1) that are along the lines of the businesses, work or investigations of the Firm to which
your employment relates or as to which you may receive information due to your employment, or (2)
that resylt from or are suggested by any work which you may do for the Firm or (3) that are otherwise
made through the use of Firm’s time, facilities or materials;

b. Not to disclose or utilize in your work with the Firm , any confidential information of others (including
any prior employers) or any inventions or innovations of otherwise without express permission; and

c. To execute all necessary papers and otherwise provide proper assistance (at the Firm's expense),
during and subsequent to your employment, to enable the Firm to obtain for itself or its nominees all
patents, copyrights, or other legal protection for such intellectual property in any and all countries.

10. LEAVE:

You will be entitled to a total leave of 31 days for each completed year of service, in accordance with the leave
rules of the Firm. The Firm reserves the right to alter the policy from time to time and the policy in effect for

the time being shall be applicable to you.

11. PROVIDENT FUND AND GRATUITY PLANS:

You will participate in the Firm's Provident Fund, and Gratuity Plans as may be applicable in the Firm as per the

Payment of Gratuity Act, 1972.

12. RETIREMENT:

As per the Firm’ extant policy, retirement age of the employee is 60 years. The Firm reserves the right to alter
the policy from time to time and the policy in effect for the time being shall be applicable to you.

13. NOTICE PERIOD; TERMINATION:

a. During the probation or extended probation period, either the Firm or you may terminate your contract
of employment by giving one month’s written notice or one month’s salary which is based on annual
fixed compensation, in lieu of notice, to the other party, subject to the release date being approved.by
the Firm. The Firm reserves the right to terminate your employment by giving you compensation
equivalent to one month'’s salary which is based on annual fixed compensation, in lieu of the notice
period. .

b. After confirmation of your service at the Firm, the contract of employment is termipat?le by either the
Firm or by you, by giving two months' notice in writing to the other, without assigning any reasons

I,'-—;
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thereof. The Firm reserves the right to pay or recover from you, two month’s salary which is based on
annual fixed compensation, in lieu of the notice period, subject to the release date being approved by

the Firm.

c. If termination is initiated by you, the Firm may, at its discretion, relieve you from a date it may deem
fit, at any time before expiration of the notice period. The Firm will agree to the release date and
salary payment in lieu of notice period. During the notice period, however, you shall cooperate with the
Firm in ensuring smooth and proper hand-over of your responsibilities, failing which the Firm shall be

authorized to withhold/forfeit your dues.

d. The Firm may also terminate/suspend your services at its discretion at any time without giving any
notice or amount in lieu of notice immediately if it has been alleged and prima facie established
through preliminary internal enquiry that you have committed (i) any heinous criminal act or any
offense involving moral turpitude (the term “moral turpitude” includes crimes having an inherent
quality of baseness, vileness, or depravity with respect to a person's duty to the society in general
such as rape, forgery, theft, solicitation, etc.), (ii) sexual harassment (adjudicated guilty as per the
Firm's policy and local laws) or (iii) other act that threatens or likely to damage Firm'’s reputation or
(iv) any misconduct or breach of terms and conditions outlined in this contract of employment
including the Firm's policies.

e. The Firm also expects that you voluntarily disclose details of any of the above acts to the Firm at the
time of joiring or during your employment with the Firm , as applicable, based on which the Firm may
terminate/suspend your services at its discretion at any time immediately upon written notice to you.

14. PAST RECORD:

If any information or declaration given by you to the Firm proves to be false or if you are found to have willfully
suppressed any material information, including but not limited to any information about your educational
qualification, professional certification, you will be liable to be discharged from the services of the Firm,

without any notice or salary.

15. RULES AND REGULATIONS:

You shall abide by the Rules and Regulations of the Firm in effect from time to time or as the Firm may
communicate from time to time.

16. DUAL EMPLOYMENT:

You will be in the exclusive employment of the Firm. During your employment with the Firm, you will devote
your whole time, attention and skill to your ability for its business and you shall not, except with the written
permission of the Firm, engage directly or indirectly in any other business, profession, occupation or other
commercial activity, whether as a principal, agent, contractor, consultant or otherwise, whether full-time or

part-time.
17. PERSONAL DATA:

During the course of your employment with the Firm, you may provide the Firm with confidential data or
information that can be linked to you personally, or otherwise personally identifies you, including without
limitation your financial information, emails, addresses, telephone numbers, shareholdings, physical,
physiological and mental health information, and medical records and history (your “Personal Data™). You
acknowledge that the Firm may collect, use, transfer, store or otherwise process ("Process") such Personal
Data as required per the Firm’s policies, to facilitate the conduct of the Firm's business, to conduct background
checks, check conflicts or maintain independence, finance and accounting purposes or for guality~and risk

management purposes. The Firm will Process your Personal Data in accordance with a/pélica’ble law and
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professional obligations and shall ensure that any service provider who Processes Personal Data on our behalf
adheres to such requirements.

You hereby consent to the processing of your Personal Data in the manner described above, whether by the
Firm or any service provider on the Firm'’s behalf.

18. EMPLOYMENT VERIFICATION :

Your qualifications and employment will be subject to a background check, which will be conducted by such
_agency/firm/establishment, whose services are contracted by the Firm, from time to time. The verification will
include authentication of any factual or historical information provided by you, related to past and present data
such as reference details, previous employment details, educational credentials and criminal records, etc. You
are required to give your consent, by signing the background verification declaration in such a manner as may
bg required by the Firm. In the event that you fail to submit the documents sought by the Firm within the
stipulated timeline or if any information provided by you to the Firm proves to be false or if you are found to
have willfully withheld any information, the Firm reserves the right to revoke and/ or terminate this contract of
employment, without any notice or compensation.

0
19. SUBMISSION OF DOCUMENTS:

You will be expected to mandatorily submit relevant documents as stated in Annexure A at the time or prior to
joining the Firm. The list of relevant documents will be intimated to you. In the event that you do not submit the
relevant documents within the stipulated time period, the Firm reserves the right to revoke and/ or terminate
this contract of employment without any notice or compensation.

20. MISCELLANEOUS:

a. The following annexures form an integral part of this agreement.
a) Annexure A - List of documents to be submitted
b) Annexure B - lllustrative compensation break-up

b. Previous employment: You represent and warrant to the Firm that you are under no contractual,
fiduciary, professional or other obligation or commitment that prevents you from entering into this
contract of employment, or is otherwise inconsistent with your obligations under this contract of
employment. If you were previously employed with another organisation, you represent and warrant to
us that you have returned all property and confidential information belonging to any prior
employer/organization and do not have any outstanding issues/unfulfilled employment obligation
pending with your previous employer/organization having legal ramifications/consequences for you or

for the Firm.

c. Additional Documents: In addition you may also be required to execute additional documents,

declarations and/or deeds as (i) per the Firm's policy as may apply to your/your nature of services as
well as (ii) per any requirement of law of the jurisdiction were you might be required to work as a part
of your employment with us, depending upon your job requirements and/or (iii) per the requirement of
any professional, industry or other regulatory body and/or (iv) to meet any specific
client/customer/user request and/or (v) per the Firm's exclusive discretion.

d. Supersedes previous contract of employment: This contract of employment supersedes and replaces
any existing agreement between the Firm and you relating generally to the same subject matter. It
may not be modified or terminated, in whole or part, except in writing signed by an authorized
representative of the Firm. This contract of employment shall include all written deeds, documents,
declarations, bonds and undertakings signed by you pursuant to and arising out of this document.

Discharge of your undertakings in this contract of employment shall be an obligation of you/r executors,
v

administrators, or other legal representatives or assigns. : y -
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e. Severability: If any provision contained in this contract of employment is held to be invalid or
unenforceable under applicable law, the remaining provisions of this contract of employment shall be
construed as if such provision did not exist, and the unenforceability or invalidity of such provision
shall not be held to render any other provision of this contract of employment unenforceable or invalid.

f.  Privity of Contract: The terms of this contract of employment may only be enforced by a party to this

contract of employment. .

g. Governing law and dispute resolution: This contract of employment, including all matters relating to its
validity, construction, performance and enforcement, shall be governed by and construed in
accordance with Indian law. In case of any dispute in relation to this contract of employment the
decision of the management of the Firm shall be final and binding.

Please acknowledge your acceptance of these terms and conditions of employment by signing the duplicate
copy of this contract of employment and submitting the same to us for the Firm’s records.

Thanking you.

Yours faithfully, °
for EY Global Delivery Services India LLP

Authorized Signatory

| hereby accept the aforesaid position and terms and condi‘tions of employment set forth above.

Signed: Datesfimiidniii

using Digital Signature.
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Annexure A

Dear Amitha,

Please refer to the discussion that you had with us. Please note that you have to submit the following
documents on the date of joining (it is mandatory to carry all documents & information listed below).

SN

Documents to be submitted on the Date of Joining

Tick
Y/N

4 passport size photographs in formals with a white background

Three printed copies of the following documents:
e Your Pan Card - Mandatory
* Aadhaar Card - Mangdatory
e Your passport, voters ID, ration card, driving license or ESIC card

Single printed copies of all semester and year mark sheets, degree and provisional
certificates for:
»Graduation/Post-graduation
Note: If you are awaiting results, please submit all previous semester mark
sheets, along with a copy of your last semester results

Professional qualification certificates*
*For CA qualified - Please carry your articleship completion certificate and membership
certificate, along with mark sheets

For Enrolled Agent/CPA qualified - Please carry your completion certificate along with the
license/certification number details

Experience certificate or relieving letter from last 2 employers as applicable. Your
resignation acceptance letter will also be accepted by us. However, the relieving letter
should be submitted to us within 30 days of joining.

PF declaration form

Bank details - Account number along with the IFSC code

Last drawn payslip from your previous employer

10

Your blood group

11

Name, address (preferably residence address) and telephone number of two references,
excluding relatives. If you have prior work experience, one reference has to be from the
last organization or employer.
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Annexure B
Name Amitha Paulose DOJ 05 April, 2021
DIG
Designation Assoclate Software Engineer Sérvice Line TC_IN_GDS_NFS_DIG_
Rank 44 Campus
COMPONENTS Per Month (INR) Annual (INR)
Basic Salary 11,111 1,33,333
House Rent Allowance (HRA) 5,556 66,666
Other allowance including flexible components 1 5,491 65,894
Advanced Statutory Bonus 2,220 26,640
Transport Assistance 1,600 19,200
Employer's Provident Fund (PF) contribution 1,800 21,600
Fixed compensation 27,778 3,33,333
Benefits (Estimated value)
Insurance premium 3 (Group Medical + Group Personal 15.429
Accident + Group Term Life) i
Gratuity 4 6,413
Total of Benefits 21,842
) O
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Notes:

You will be eligible to participate
of 5% at your rank. This target
Service Line/Service Function an
being employed with the Firm as o
eligible for a pro-rated VPB amoun

in the GDS Variable Pay Bonus (VPB) Program, with a VPB percentage target
is indicative and the actual pay-out, each year, will vary based on the GDS,
d individual performance.c Payment under any VPB program is subject to you
n the date of pay-out. Employees who join the Firm during the year, will be
t, subject to meeting the guidelines of the Program. The amount is subject

to income tax deduction, as per rules prescribed under the tax laws.

All the above components and benefits are as per the Firm's policies and are subject to
time. Please refer to the payroll database (http://qssconnect.ey.net/PayrolI/index.htm

of your salary structure.

1You wil_l also be allowed to determine your flexible components that form
These will be defined as per policy of the Firm which may be modified from
payroll database (http://gssconnect.ey.net/payroll/index.htm) for applicable

3 Insurance benefits

change from time to
) for a detailed breakup

a part of your fixed compensation.
time to time. Please refer to the
flexible components.

Benefit Type

Benefit Value

Features

Group Medical Insurance

INR 4,00,000

Floater cover for self and five dependents which
includes spouse/same sex partner, children and
parents/parent-in-law. The premium stated above is
the maximum amount paid/incurred by the Firm,
and is subject to change every year post renewal.
There will be an employee contribution towards the
premium. In addition to the existing INR 4,00,000
cover, employees can opt for an additional sum
insured (custom-made 'top-up' health insurance
benefit) at a reasonable cost to cover themselves
and their dependents.

Group Personal Accident
Insurance

INR 10,00,000

For self, as per policy, is being paid/incurred by the
Firm on your behalf. The premium stated above is
the maximum amount paid/incurred by the Firm,
and is subject to change every year post renewal of
insurance policy.

Group Term Life insurance

INR 10,00,000

For self, as per policy, is being paid/incurred by the
Firm on your behalf. The premium stated above is
the maximum amount paid/incurred by the Firm,
and is subject to change every year post renewal of
insurance policy.

4 Gratuity will be paid as per provisions under the prevailing regulations. S




12 February 2021

Mr. Akhil Krishnan
Archana Bhavan
Kunnamthanam PO
Mallapally, Pathanamthitta
Pin: 689581

Dear Akhil,

Further to your recent discussions with us, we are pleased to appoint you as Software Engineer in Grade
E1 with RM Education Solutions India Pvt. Ltd (RMESI). We are delighted that you have indicated your

wish to join us.

The main terms and conditions of your employment are set out in the enclosed Terms and Conditions of
Employment.

This offer of employment is subject to:

1.  Your acceptance of the terms and conditions of employment contained in the enclosed document;
2. Successful completion of background verification on your education, previous employment and

police clearance as is applicable to your role;
Please sign and return one copy of this letter to us indicating your acceptance.

We trust that your knowledge, skills and experience will be valuable to us and we hope you would have
a successful career at RMESI.

Should you have any queries with respect to the proposed terms and conditions, please do not hesitate
to contact us at 0471-2566105.

for RM Education Solutions India Private Limited

Sanitha Singh

Connell Viegas
Chief People Officer

Chief Executive Officer

Note : Your salary details are confidential to you. You are required not to divulge, communicate in any

manner, information pertaining to compensation to anyone. In case of any doubts, please speak to the
HR Personnel of RMESI.
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Mr. AJAYMANUEL
Puthoor(H) Ref:No: KRAN/NE/2724
Cheenikuzhy( Po ) Date: 15™ November 2021
Thodupuzha

Offer for Employment

:(lran ngsum“g P’r,ivate .Limited hereafter referred to as "Kran” is pleased to offer you (referred
TR mployee™ hereinafter) an employment on contract as “Support Engineer””. The following
erms and conditions will govern your employment, on acceptance of the offer.

1) Location

You will be po§ted at Kran’s Head office in Thiruvananthapuram, Kerala. You may be asked
to travel to project sites in India or abroad based on project requirements. You may be
attached to a Client / Associate / Office of Kran as and when required.

2) Duties and Responsibilities
You will be exclusively placed in Software Support projects of Kran. Details of your duties
will be given on your first day of work. You are required to act according to instructions
given by any duly authorized officer of Kran or by the Client.

3) Ownership
You will agree that the copyright and any other intellectual property right in documents,
designs, software, hardware and related documents and works of authorship created during the
aining and relating to the existing or reasonably foreseeable
ly to Kran. You will assign to Kran, all rights,
o inventions conceived or made, either

period of employment or tr
business interests of Kran belong exclusive
titles and any other interest throughout the world, t
solely or jointly with others while an employee of Kran.

4) Probation
You will be on probation for a period of 6 M .
evaluation and interview will be conducted to assess your growth and knowledge acquired.
Based on the results of the evaluation, a performance based increment will be added to your
basic salary. If the result of the evaluation is not satisfactory, your Salarylwill,}‘/e’{ggjp the

onths. After the completion of this period, an




same. Furthermore, your service may be terminated at any point of time during the probation

period if your performance is considered as poor by the organization. No compensation will

be paid on such termination.

Terms of Employment

The employment is for an initial period of 30 months after the Probation Period. Your service
may be terminated at any point of time during the employment term with a notice period of
60 days or equivalent salary thereof. The option to extend the period lies with Kran and you
may accept or decline the extension offer. However, if you wish to leave Kran on your own
during the contract period of 36 Months (including probation period), it will be treated as a

Breach of Contract, as per Clause 16 below.

Salary

Your starting CTC (Cost To Company) per month will be Rs. 12,700/- (Twelve Thousand and
Seven Hundred Only), in addition to Health Insurance for Self, Spouse and Kids. Your
starting Take Home Salary (Cash in hand) will be Rs.10,080/- (Ten Thousand and Eighty

Only) per month, as per below break-up:

All figures are in Indian Rupees
Components Per Month
Basic Pay : 4,477.00
HRA 1,679.00
Travel Allowance 800.00
Others 4,237.00
Gross Salary (A) 11,193.00
Deductions:
Employee Contribution;
PF 1,021.00
ESI 92.00
Professional Tax =
TDS -
Total Deductions (B) 1,113.00
Take Home Salary (C)= (A)(B) 10,080.00
Employer Contribution;
PF 1,107.00
ESI 400.00
Total Employer Contribution (D) 1,507.00
Total CTC (B)= (A)HD) 12,700.00 |
* The profession tax amount of Rs.750/- (as per current rules) will be deducted from the
Gross Salary twice in a year. e
The salary will be reviewed as per the periodic decisions taken by the comfgq\n'yfr,q'zh‘tﬁﬁe to
¢ 1/
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You will also be entitled to Health and Accident Insurance for yourself and immediate
family (Spouse & Kids only). (The insurance will be provided from the next renewal of the
policy at the corporate level only).

Salary Non-Disclosure

You should keep your Salary information, Benefits as confidential and should not be
disclosed for any reason, other than appropriate financial reporting purposes.

Working Hours
Unless otherwise specified, your working hours will follow the official working hours of Kran
(9.30 AM to 06:00 PM, Six days a week).

Leave Eligibility
You will be eligible for 2.5 days paid leave a month and this can be availed after one month
service with Kran as per the published leave policy of Kran. However, it is the discretion of

the employer to grant the leave.

10) Confidentiality & Non-Disclosure

You agree to keep confidentiality of all knowledge, know-how, technology and design and
shall not disclose such knowledge, know-how, technology and design to third parties during
or even after the completion of your service period with Kran. You will not use for yourself or
for anyone’s benefit such technology, knowledge, know-how and design in any means during
or even after leaving the service of Kran. The same obligation shall apply to proprietary /
confidential information of clients which you receive in the normal course of employment in
Kran. You shall not during or after termination of your employment without the prior written
consent of Kran disclose or permit the disclosure of any confidential information obtained in
the course of or as a result of this employment, concerning the affairs of Kran, to any person
or body not otherwise authorized by law to receive such information.

You shall also take all reasonable precautions in dealing with any information in computer
files, documents, papers, or any other media, provided to you by Kran including the aforesaid
so as to prevent any unauthorized person from having access to such information documents
or papers.

On completion of your employment with Kran, you shall deliver to Kran and / or to the
Clients of Kran, all documents papers or copies thereof and property belonging to it or them
which are in your possession, custody, or control.

Equipment and facilities are provided to you for the purpose of executing your responsibilities
on behalf of Kran. Misuse of computer or other resources that belong to Kran or the Client

will result in disciplinary action including termination and/or legal action}zgiéd‘gﬁ the
magnitude of the infringement. D
¥ s NG
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11) Other Contractual Matters
a) Your employment term shall commence on the date you report for work with Kran

b) During your period of contract with Kran, you will not misrepresent any facts about the
organization to any other party including the Client.

¢) You will not join a client of Kran, an associate organization of Kran or any other firm which is
a direct competitor to Kran involved in similar projects as that of Kran on any assignment for
a period of 18 months from the date of leaving the service from Kran. You will inform your
future employer explicitly about this condition before Joining duty.

d) You are responsible for notifying the HR in case of any changes in personal information such
as home address, telephone etc.

€) You are expected to wear the ID Card during the Office Hours. However, at client sites, you
are expected to follow the rules & regulations of the client.

f) Monday to Friday, you are expected to attend office in formal wear, whether in Kran or at
client site. Unless there is any client meeting, you are permitted to attend office in informal
wear on Saturdays.

g) Background verification: you are required to submit two references from your college /
previous employer / present or past employee of Kran. Kindly provide full details in the
prescribed form. (Please note that we will be contacting the references through email or
phone, and they may be informed accordingly). Your employment will be confirmed only on
receipt of a positive response from the references provided by you.

h) Kran has a zero-tolerance policy when it comes to harassment and mistreatment of an
employee. Strict actions will be taken against those who misbehave, harass or mistreat a

fellow colleague.

12) Part-time Employment and Private Practice
You shall devote the whole of your time to the employment with Kran. You are not
- permitted to take up part-time employment or to engage in any trade or to practice privately
on own account.

13)Rules and Regulations
You are subjected to all the rules and regulations of Kran on anything not expressly provided
~ herein. You are also subjected to any special regulations of the Client where you may be

\ Lh i
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14) Absence without leave
If you are absent from work for more than 3 consecutive working days without prior leave or
reasonable grounds thereof and have not informed Kran about your absence, it shall be

deemed to be a breach of contract of service with Kran.

15) Termination of Employment

If during the period of employment with Kran, the Employee is found guilty of any personal
misconduct or of any willful breach and continued neglect of the terms of this agreement or
of any other duties or terms Kran may for time-to-time assign; it will be treated as a Breach
of Contract. In such a situation the agreement will be terminated, and the employee

will be dismissed as per Clause 16. Also accepting Cash or other benefits in any form from
our clients or from others for providing support service or other information service will be
treated as a Breach of Contract. In such a situation the agreement will be terminated, and the

employee dismissed as per Clause 16.

16) Breach of Contract

In the case of breach of any terms mentioned in this agreement,
Termination Notice on Breach of Contract and no certificate regarding Character, Salary,

Experience, relieving nor NOC will be issued.

you will be issued with a

We look forward to your acceptance of our offer of employment. If you accept the offer, you may
sign the “confirmation of acceptance” page in the copy of the offer for emp
same to Kran along with the filled-up reference form. This offer is valid on receipt of positive

references provided by you.

loyment and return the

This contract of appointment shall take effect from your date of joining.




NAWORIHLersoniwnns. have read and fully understood all the terms and
Conditions of the Offer for Employment and hereby accept your offer of employment on the

terms and conditions contained therein.

Signature:

Date:

6
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CANDIDATE REFERENCE-I
(The candidate should submit the below form duly filled up on the first day of ‘joining)
Name: | LRinss e SRe A b Vooes

Position Offered: ......coeereeemimmmeneniininnnnienes

Date of Offer: ....... L G RS

oLast Institution oPrevious Employer  oCurrent Employee-Krano Previous Employee-Kran

Name

Designation

Institution

/Organization

Contact Number

Email

1. Is the Candia non to You

2. Is he / she having a good Character oYes oNo
3. Would you recommend him / her to

the position mentioned above oYes oNo
Any Other Comments

(No seal is réquired if the reference is from an Existing or Earlier Employee of Kran)

Name:
Designation

Institution../ Organization

Date:
Seal:
RlNC\PA\. .
MANGALAM C?)LLEGE OF ENG%NEERJNG
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12-07-2021

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Mr./Ms. Ajaymanuel has worked with us as
‘Machine Learning Developer’ from 20-11-2020 to 27-06-2021. During
his/her tenure with us, he/she ably handled major responsibilities in all
his/her endeavors here. We have found his/her to be a self-started who
is motivated, duty-bound, and a highly committed team player with
strong conceptual background.

During this time he/she has played his/her part in all the works,
he/she was put in to. We wish his/her good luck and success in all
his/her future undertaking.

For INFOX technologies,

Woessy.

Anand
HR Manager

(To verify)

of, Carnival InfoPark, Phase I, Kakkanad, Kochi-30, Kerala, | Telephone : 0484 - 4028658
: info@infoxtechnologies.com | Web : wwwiinfoxtechnologies.com
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Offer Letter e

30- 09-2020

ANNU SAJT
puthenveettil house,
Erattupetta

kerala PIN. 686122
Sub: Job offer

Dear Ms. ANNU SAJI

We are pleased to offer you the position of PROCESS EXECUTIVE in our IT DEPARTMENT based at
Bangalom: Your immediate supervisor will be HASTON GILBERT. We trust that your knowledge, skills
and experience will be among our most valuable assets. As discussed and agreed with you, you will be

eligible to receive the following beginning on your joining date:

Salary: Monthly gross starting salary of 15000, which will be eligible to withdraw if the target is
achieved or else the package would be vary based on data completion. '

e Incentive: As per the prevailing company scheme
The office time should be maintained as per the company rules.

This offer letter is valid till 3-10-2020. Please send a signed copy of this letter indicating your acceptance
to join and resignation acceptance letter from your current employer to our HR.

Your Appointment Letter will be issued on successful completion of your 3 months probation period.
The joining formalities and induction will be carried out in our Bangalore office.

Please submit the following documents to HR at the time of your joining: (1) photocopies of your
(3) experience/ relieving letters (4) two color passport-size

degree certificates, {2) certifications, if any,
photos, (5) latest salary slip from your previous organization and (6) proof of address.
Sincerely, L/, .~
JUHAL SIRAJ K : SHEESH P SAN
HR manager Director

Candidate name:

! Signature: . | A
PRINCTCE e GINEERING

AN\
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tock HRER, 20d Stage, Kalyan Nagor, Bangolore - 560043 [a]




L. Hi Ashlin

We want to welcome you to IQVIA™

On behalf of IQVIA, we are pleased to extend an offer
of employment for you to join us.

- Your designation will be Associate Software Developer,
You will be based in Kochi location. The date of joining

will be on 06" Dec 2021.

IQVIA's talented professionals across the globe help
clients create solutions that drive healthcare forward to
advance clinical outcomes and commercial
performance. Our employees are passionate about
channeling their insights, commercial and scientific
depth, and executional expertise to help improve health
outcomes for patients around the globe.

. Included is information about our offer of employment
for your review, including details about salary, vacation
time and health benefits. Request you to review this and
~ let us know your decision within 2 business days.

Please note that this offer is subject to the outcome of
the Background Verification on your candidature. At any
point, in the event we find that any supporting
documentation and/or information provided in
connection with this offer letter is found to be false or
misrepresented, the company reserves the right to
revoke this offer of employment and terminate the
appointment on an immediate basis.

Post your email acceptance and confirmation of the
joining date you will receive the offer letter from workday.




BOURNTEC

,) GLOBAL www.bourntec.com

Software Cspabluty Centre (P Ltd

March 29 2021

CONGRATULATION ON BEING SELECTED AT BOURNTEC

Employee Code: 128
Employee Address: Kalappurakal(H)
v CMC-29, T.D Road
Cherthala, Alappuzha
Pin:688524

Dear Balaji V Shenol,

Congratulations! 1 am pleased to offer you the position of Software Trainee with BOURNTEC GLOBAL
SOF]’V_VARE CAPABILITY CENTRE P LTD, effective 05.04.2021. You need to report at9:30 AM to complete
the joining formalities.

o« Kindly go through the details mentioned below.

and Commence
You are requested to report on 05.04.2021 to complete the joining formalities.
Your appointment will be effective on your joining 05.04.2021.
You will be on training for a period of four months from the date of joining.
To confirm your acceptance of this offer, you are required to:-

s Respond via email to Email id; sruthy.nair@boumntec.com

Bourntec Global Software Capability Centre Pvt Ltd ( \‘"a_; s, 5t
X11/448- TV Centre, Thanapadam Road off v “ )
Seaport Airport Road, Kakkanad,Kochi = _
PIN :682037 PRINCIPAL _  rcome
MANGALAM COLLEGE OF ENGINCERINS
i Ettumanoor
Please note that it is important to be on time, on arriving late you will not be allowed to join and must
reschedule your joining date,
Head Office: Development Center: Contact:
XXIVIT73, TV Centre Noel Focus, 4th Floor, Phone: 0484 2421245
Thanapadam Road, CEPZ PO, Seaport Alrport Road, Kakkanad, Email: info@bourntec com
Kakkanad, Kochi, Kerala, India - 682037 Kochi - 682037




OURNTEC
z gLOBAL www.bourntec.com

Your monthly remuneration will be 20,000/~ Per month. On the completion of training, you shall
be paid 25,000/ per month for the next 6 months’ probation period.

Training peried / Probation

* You will be on trainee for a period of four months from the date of joining.
. » You will continue to be on training until specific order confirming your service.

* After successful completion of your training, you will be considered for six months probation
and your terms of employment will be reviewed and will be considered for the regular
employment with the organization based on your performance.

i u can avail one casual| lea
= a eligible for an

Termination of Services

* During the training period if your performance is found to be non-satisfactory, Company can
terminate your service immediately without giving notice or paying in lieu of notice.

Checklist
Documents to be submitted on the Day of Reporting:-
At the time of your joining, the following documents in original (for verification only) along with

a photocopy of each should be submitted to Bourntec.

1. ID proof — Passport Copy / Election ID / Driving License/Aadhar Card
2. Secondary / Higher Secondary mark sheet

3. Degree certificate and mark sheets

4. Post-graduate degree and mark sheets (if applicable)

5. PAN Card

6. Valid Passport
7. Reliving letter from all your previous employers (if applicable)

8. Last/latest pay slips from your current employer (if applicable)
9. Three passport photos in white background ALONG with a soft copy

Yalidity

This Is only a conditional Offer Letter and not a Letter of Appointment. The Letter of Appointment
will be issued to you only upon successful completion of your training.

* Please note that the Offer Letter is valid only if you give us a signed acceptance of your
willingness to accept while reporting to office.

Furthermore, the signed and accepted Offer Letter will also become null and vold in case you do not
?r_tatmedateandtimspedﬂed in this letter.

Head Office: Development Center: Contact:

XXIV/T73, TV Centre Noel Focus, 4th Roor, Phone: 0484 2421245
Thanapadam Road, CEPZ PO, Seaport Airport Road, Kakkanad, Email: info@bourntec.com
Kakkanad, Kochi, Kerala, India - 482037 Kochi - 682037
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To indicate your acceptance of this offer please sign the original of this letter and return Rt to us indicating
the date from which you are avallable.

1f you have any queries, please do not hesitate to contact undersigned person.

Looking forward to meet you at Bourntec!

Thanking you

Yours faithfully
For BOURNTEC GLOBAL SOFTWARE CAPABILITY CENTRE P LTD

¥

Jacob Rajan Chowallur

Managing Director
Head Office: Development Center: Contact:
XXIV/773. TV Centre Noel Focus, 4th Roor, Phone: 0484 2421245

Seaport Airport Road, Kakkanad, Email: info@bourntec.com
Kochi - 682037




BOURNTEC
GLOBAL

Software Capabilty Centre (P) Ltd.

www.bourntec.com

Z

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS

| agree that | have read, understand and accept employment with BOURNTEC GLOBAL
St?FTWARE CAPABILITY CENTRE P LTD, under the terms and conditions stated
above

Signature ........\ “\MID

---------------
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Datamatica_Training
2 messages

HR@Datamatica <hr@datamatica.uk> Mon, 19 Jul, 2021 at 4:31 pm
To: irdivyyaa@gmail.com <irdivyyaa@gmail.com>, aravindr98.ar@gmail.com <aravindr98.ar@gmail.com>, akhilvnair5656@gmail.com
<akhilvnair5656@gmail.coms, harikrish6374@gmail.com <harikrish6374@gmail.com>, ashishphilip1001@gmail.com <ashishphilip1001@gmail.com>

Cc: Prasanth A. P. <prasantha@data-matica.com>, Siby P. Panicker <sibyp@datamatica.uk>, Tinu Babu <tinub@datamatica.uk>, Neena Tharakan

<neenat@datamatica.uk>, Veena Vijayan <veenav@datamatica.uk>
Hi,

Greetings from DATAMATICA !!

Happy to inform that you have been shortlisted for the training program. We are starting the online session by Wednesday (21-07-2021) and
the exact date for offline training will be informed soon.

All the tr_ainees are requested to attend the Microsoft Teams meeting on Wednesday at 10 AM. Link to join the meeting will be provided to
the Email ID. For any reason if you shall not be able to attend this meeting , please inform the same to hr@datamatica.uk or by calling me

directly at 9400489000. Please do the clarifications before joining the training session.
“Kindly acknowledge this email upon receipt.”

Thanks & Regards

ARCHANA PURUSHOTHAMAN

HR Manager

DATAMATICA

M : 0091 94004 89000

T:0091 471 4070078

E : hr@datamatica.uk
W : www . data-matica.com

India - TC 1/22, Ulloor, MC P.0O, Trivandrum - 695011, Kerala, India.
UK - Lincoln Road, High Wycombe, Bucks HP12 3RQ.

DIGITAL PEN AND PAPER EDC

Ppleasedon‘tprilﬂise-«miuﬂessyoureallyneedto.

The information in this eail and in any aftachment js confidential property, and is intended soiely for the attenticn and use of the named addressee(s). The information may be subject fo legal,
professiana! or other spplicabie privi and any ized use, disclosure, or copying of it is strictly prohibited and may be unfawful. If vou received this communication in error, pisase notify me

immediztely by return e-meil end destroy this communication and afl copies thereof.

~ Ashish Philip <ashishphilip1001@gmail.com> Mon, 19 Jul, 2021 at 5:25 pm
hr@datamatica.uk




~ Infinity Inovations

10-11-2020
Sub: Letter of Appoinment

Ashik Paily,
Pazhukkathara(h), .
Kanjirappuzha,
Muthukurussi(po),

»Palakkad.

Dear Ashik Paily,

I am pleased to inform you that iNFOX Technologies offering you an appointment as Software
Developer by virtue of the Interview and further discussions with us, effective from 20/11/2020
on the following terms and conditions:

2,

&

Your Salary will be fixed based on your perfortnance only.
You will be under probation for six months with no salary /stipend from the date of

- appointment and on your services during the said probation period being found

satisfactory, the Company may consider you for confirmation in the said post.

Your normal working hours’ will 37.5hours’per week, shift may vary, to be worked
Monday to Friday. If company suggests at times, you are requested to work on holidays
also.

- You are enﬁtled for 12 days leave for each 12 months continued service.

If cbmpany suggests at times, you are requested to relocate to other job locations also.
The notice period for resigning from the job is 2 months, on your relieve, you have to

‘complete. and sixbmi_t all the assigned work properly, unless you have to pay the

compensation.

‘The Company has the rights to terminate you from the job immediately at any time for

genuine reasons like misbehaviour, malpractices, spy works, lack of performances in
work, illegal activities and so on.

~ We look forward to you having a long and fruitful relationship with iNFOX Technologies.

For iNFOX TECHNOLOGIES Yours® Sincerely

PRINCIPAL

MANGALAM COLLEGE OF
(A Etumanoor

ENGINEERING

4 TTER -‘ ’ - @ S 4 ¥
Floor, Carnival InfoPark, Phase |, Kakkanad, Kochi-30, Kerala, | Telephone : 0434 - 4028658
Info@infoxtechnologies.com | Web : www.infoxtechnologies.com




12 February 2021

Mr. Akhil Krishnan
Archana Bhavan
Kunnamthanam PO
Mallapally, Pathanamthitta
Pin: 689581

Dear Akhil,

Further to your recent discussions with us, we are pleased to appoint you as Software Engineer in Grade
E1 with RM Education Solutions India Pvt. Ltd (RMESI). We are delighted that you have indicated your
wish to join us.

The main terms and conditions of your employment are set out in the enclosed Terms and Conditions of
Employment.

This offer of employment is subject to:

1. Youracceptance of the terms and conditions of employment contained in the enclosed document;
2. Successful completion of background verification on your education, previous employment and
police clearance as is applicable to your role;

Please sign and return one copy of this letter to us indicating your acceptance.

We trust that your knowledge, skills and experience will be valuable to us and we hope you would have
a successful career at RMESI.

Should you have any queries with respect to the proposed terms and conditions, please do not hesitate
to contact us at 0471-2566105.

for RM Education Solutions India Private Limited

Sanitha Singh

Connell Viegas
Chief People Officer

Chief Executive Officer

Note : Your salary details are confidential to you. You are required not to divulge, communicate in any

information pertaining to compensation to anyone. In case of any doubts, please speak to the

manner,
of RMESI.

HR Personnel
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Otis Global Services Center Private Limited
(Formerly Farm Springs Services Center(India) Pvt Ltd)
Regd Office Block G&H (Tulip), 8th Floor, Embassy Tech Village,

Marathahalli - Sarjapura Outer Ring Road,Devarabisanahalli,Bengaluru 560103,
CIN No: U74999KA2017FTC107731

Dear AKSHAY VENUGOPAL
Greetings from Otis Global Services Center PVT LTD

Congratulations! We are glad to inform that you have been selected for the
post of " Technical Support Engineer" at BANGALORE. You are advised
to report to duty on or before 01-11-2021. Your remuneration particulars
are mentioned below. You will report to SYAMKUMAR SG, at our
BANGALORE office functionally and administratively.

COMPONENTS AMOUNT PER MONTH AM::SJ: 22
MONTHLY 2

| Basic 12,747 1,52,964 |

| HRA 3,799 45,588 |

' Bonus 1,504 18,048 |

| Gross 18,050 2,16,600 |
STATUTORY |
ESI 857 10,284
Gratuity 613 7,356
Provident Fund Wi 1530 18,360 |
Total Statutory 3,000 36,000 |
crc 21,050 2,52,600 |
DEDUCTION |
ESI 316 3,792 |
Provident Fund 1,530 18,360 |
Professional Tax 200 2,400 |
Total Deduction 2,046 24,552 |
Net pay 16,004 1,92,048 |
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Otis Global Services Center Private Limited



Otis Global Services Center Private Limited
(Formerly Farm Springs Services Center(India) Pvt Ltd)

regd Office Block G&H (Tulip), 8th Floor, Embassy Tech Village,
Marathahalli - Sarjapura Outer Ring Road,Devarabisanahalli,Bengaluru 560103,

CIN No: U74999KA2017FTC107731

Please send the clear scanned copy of the following documents to hrdocuments@Otis.com
and carry the hard copy to office on your Date of Joining to enable upload in the employee
portal. The below documents are required.

1. Photo ID proof & Address Proof e.g., Pan Card/Passport/Voter 1D/Aadhar Card/Bank
Passbook with photo/Driving License

2.  Educational Document — All certificates specified in resume.
3 Relieving & Service Letter (If already employed)
4. 1 Passport & 1 stamp Size Photograph X

5.  Bank Account No. held with any bank along with proof document viz., a "cancelled
cheque Leaf” "or" "copy of bank passbook” providing information of IFSC Code, Branch
Name and A/c No.). Otis’s preferred bankers for salary accounts are HDFC Bank or
ICICI Bank. If you do not possess an account with either of these two banks, please
coordinate with our payroll team and ensure account opening within one month of
joining Otis for smooth salary transfer process.

Kindly note that this is only a Pre-Recruitment offer letter and should not be construed as
letter of appointment from Otis. A formal appointment letter will be issued on your date of
joining and upon satisfactory completion of the joining formalities.

We welcome you to be part of the close-knit team of our company and request you to
acknowledge by replying to this mail as a token of your acceptance of the terms and
conditions contained herein within 48 hours of receiving the same. Please specify your
proposed date of joining at Otis to enable us to plan your induction into the Otis Family

. : ATt
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Otis Global Services Center Private Limited



Tel: 491 080 6681 3000

EY Global Delivery Services India LLP

3rd Floor, Tower ‘C’, Fas: +91 080 6681 3334
RMZ Infinity, Old Madras Road, ov.com

Benniganahalli, IK.R, Puram,
32:-'3:33 ;::1?“ Bangalore - 560016
Karnataka , India

19 March, 2021

Ms Amitha Paulose
Vavakkuzhlyil House,
Mattakkara,
Kottayam,

Kerala - 686564

Contact No: +91 7560954687
Email: amithapaulose13@gmail.com

Dear Amitha,

Subject: Appointment in the position of

Associate Software Engineer
(]

With reference to your application and the subsequent interview you had with us, we are pleased to conf_irm
your appointment for the above said position in “EY Global Delivery Services India LLP” (the “Firm”) subject

to the following terms and conditions:

Please note that this offer letter and your employment with the Firm will only be effective upon your successful
completion of the educational qualification set by the Firm for this role (“Educational Qualification™). The
Educational Qualification shall be commensurate to or above of the program/course which you are enrolled
into, currently with the university. You are required to meet the Educational Qualification and any other
condition/s as may be prescribed during the campus placement program by the Firm on or before September
2020

In the event, you have failed to meet the aforesaid prerequisites and obtain the required Educational
Qualification on or before September 2020 this offer letter or your employment with the Firm will be
terminated with immediate effect, at the sole discretion of the Firm.

1. POSITION:

You will be appointed in the position of Associate Software Engineer in TC_IN_GDS_NFS_DIG_ Campus in the
Firm. Your Rank will be 44. While serving the Firm in this position, you will report to, and receive direction from
the reporting manager or as may be communicated to you from time to time. As agreed, you shall join the

services of the Firm at Kochi office.
2. DUTIES AND CODE OF CONDUCT:

a. You shall at all times carry out such duties and responsibilities as may be assigned toyou by the
Firm and shall faithfully and diligently perform these in compliance with established policies and
procedures, endeavouring to the best of your ability to protect and promote the interests of the Firm.

b. You will be bound by the Firm’s Code of Conduct and all other rules, regulations, policies and orders
issued by the Firm from time to time in relation to your conduct, discipline and service conditions such
as leave, medical, retirement, IT policies, etc. as if these conduct rules, regulations, policies et al, were
part of this contract of employment. ! '

c. Without prejudice to the generality of the foregoing, you shall at i irm’
i all times comply with the Firm's
policies and procedures (as may be intimated from time to time on the Firm's Int:r:l\al home page or
through Firm newsletters and webcasts or other written means), including b ed to matters

EY Global Delivery Services Ipdia Private Limited, (A private limited company with registration no
converted into EY Global Delivery Services India LLP (a limited llability partnership with LLP lden't
November, 2017 Regd.Office: 3rd floor, Tower ‘C’, RMZ Infinity, Old Madras Road, Benniganahalli, ¥

PWR20ToPTCOG3751)

- 2743) effective 30 NP

Bangalarpt.560016, EIRINW
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relating to independence, anti-bribery, prevention of insider trading and prevention of sexual
harassment.

3. WORKING HOURS:

Your standard working hours will be 45 hours a week.Your work week comprises of weekly off, which will bé
communicated to you by your reporting manager. In view of your position in the Firm, you shall effectively
perform to ensure results and you will be expected to work beyond the standard working hours to achieve the
fesults, whenever your job so requires. Additionally, as mentioned in your interview process, the Firm may
implement staggered work shifts, from time to time. In such an event, you shall abide by the change in the
standard working hours as may be notified by the Firm to accommodate such staggered shifts.

4. DATE OF JOINING:

As per our discussion your date of joining will be 05 April, 2021
Your initial work location will be Fifth floor, Athulya Building, Infopark SEZ, Kakkanad, Kochi, Ke°rala-682030-

Given the current situation, you will be onboarded virtually and can work remotely till you are specifically
advised to report to a GDS facility by your counsellor or your Service Line Operations team.

5. PROBATION:

You shall be on probation for a period of six months from the date of joining the Firm. Your employment will be
deemed confirmed, unless otherwise communicated to you in writing for reasons not limited to performance.
During the six months probationary period for matters related to discipline or performance, the Firm reserves
the right to take action in accordance to the policy of the Firm.

Please note that a confirmation letter/notification will not be issued to you upon completion of the six month
probationary period.

6. ANNUAL FIXED COMPENSATION:

You shall be paid an annual fixed compensation of INR 3,33,333/- per annum. The annual fixed compensation
will be subject to applicable taxes as per the provisions of the Income Tax Act, 1961, and will be paid to you
after deduction of income tax and other applicable taxes at source. The annual fixed compensation will be paid
to you monthly in arrears. It is a condition of your service that you shall abide by the Firm's policy maintaining
the strictest confidentiality of your compensation information and not disclose such information to any other

person within the Firm.
7. TRANSFERABILITY:

Your initial place of posting shall be at SEZ Unit located at Carnival Infopark SEZ, Phase 1V, Kakkanad Village,
Kanayannoor Taluk, Ernakulam District, Kerala - 682030. However, your services are transferable and you may
be asslqned/transferred in India or outside India to serve the Firm in any of its existing or future offices or any
of its group companies or associates.

EY pans across geographies providing various services to its clients and you may be required to go through
appropriate Induction & Orientation along with necessary training programme. The training is given to ensure
that you are compliant with the best practices followed by EY on a worldwide basis.

B o AL
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8. CONFIDENTIALITY:

a. Compensation: You shall at all times keep the details of your compensation and employment benefits
at the Firm strictly confidential, and shall not disclose such details to any other person within
the Firm.

b. Use of Firm's name; You shall use the Firm name, logos, trademarks or other identifiers strictly in thé
manner permitted by the Firm's policies, or for the purposes of provision of Services delegated to you
to the extent required. Upon termination of your employment with the Firm, you shall not use
the Firm's name, logo, trademark or other identifier in any manner other than what is already a matter
of public knowledge, provided however you will not be in breach of this clause if you make reference to
the Firm's name solely to describe your former association with the Firm subject to the confidentiality

obligations which the Firm might have undertaken in relation to any of its clients/customers/users,
vendors or other Firm's

¢. Information: You shall always maintain the highest degree of confidentiality and keep as confidential
the records, documents and other Confidential Information relating to the business of the Firm which
may be known to you or confided in you by the Firm its representatives, authorized personnel,
vendors, sub-contractors, clients/customers/users etc. and by any means and you will use such
records, documents and information only in a duly authorized manner in the interest of the Firm . For
the purposes of this clause ‘Confidential Information’ means information about the Firm’'s business and
that of its clients/customers/users, subcontractors, business partners or agents which is not available
to the general public and which may be learnt by you in the course of your employment. This includes,
but is not limited to, information relating to the Firm, its client/customer/user lists, employment
policies, personnel, and information about the Firm’'s products, services, processes including ideas,
concepts, projections, technology, manuals, drawing, designs, specifications, sales pitches, fees
quotes, tender information, key personnel, customer contacts, thought leadership papers, and all
papers, resumes, records and other documents containing such Confidential Information, whether such
information was disclosed to or accessed by you prior to or after the date hereof. You shall at all
times, whether during or after the termination of your employment, act with utmost fidelity and shall
not disclose or divulge any such information to third parties or make use of such information for your
own benefit or otherwise howsoever.

d. At no time will you remove any Confidential Information from the Firm's offices without the permission
of your reporting manager and/or an authorized officer of the Firm save and except for the purposes of
performing the duties assigned to you in your capacity as an employee of the Firm and for no other
purpose or use. You will not reproduce, store in a retrieval system or transmit in any form or by any
means - electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted
material or other confidential or proprietary material, which is the property of the Firm or of its
clients/customers/users, for your own benefit or for the benefit of any third party, either during the
term of your employment or thereafter.

e. You acknowledge and agree that disclosure of any portion of the Confidential Information prohibited
herein or any breach of the provisions herein may result in irreparable injury and damage to the Firm
which will not be adequately compensable in monetary damages, that the Firm will have no adequate
remedy at law therefor, and that the Firm may, in addition to all other remedies available to it at law
or in equity, obtain such preliminary, temporary or permanent mandatory or restraining injunctions,
orders or decrees as may be necessary to protect the Firm against, or on account of, any breach by
you of the provisions contained herein, and you agree to reimburse the reasonable legal fees and other
costs incurred by the Firm in enforcing the provisions of this contract of employment. In addition the
Firm will be within its rights to (i) advertise for public knowledge / notice (i) notify to your
prospective employer or jii) regulatory body, any impropriety or breach of confidentiality obligations
hereunder as a result of your actions, at its absolute discretion.

f. Upon termination of your employment or otherwise upon the Firm's request, you will immediately
return and surrender to the Firm , all data, information, files, books, magazines, reports. documents,
manuals, audio and video tapes, floppies, discs, any knowledge databases entrusted to you, and any
other data, information or material containing or reflecting Confidential Information in the course of
your employment and shall not retain any copy thereof in any form whatso r./u,m Firm requests,
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you shall also confirm in writing to the Firm that you have complied with this clause. The

Firm reserves the right to alter the confidentiality agreement from time to time, as and when required.
g Your duty to safeguard and not disclose, share or publish Confidential Information will survive the

expiration or termination of this contract of employment and/or your employment with the Firm.

9. INTELLECTUAL PROPERTY:

In consideration of this Contract of employment and of the salary agreed to be paid in consideration hereof, you
agree:

a. The Firm shall own (as its exclusive property, free from any obligations towards you) all intellectual
property developed or conceived by you solely or jointly with others during the period of your
employment, (1) that are along the lines of the businesses, work or investigations of the Firm to which
your employment relates or as to which you may receive information due to your employment, or (2)
that result from or are suggested by any work which you may do for the Firm or (3) that are otperwise
made through the use of Firm's time, facilities or materials;

b. Not to disclose or utilize in your work with the Firm , any confidential information of others (including
any prior employers) or any inventions or innovations of otherwise without express permission; and

c. To execute all necessary papers and otherwise provide proper assistance (at the Firm’s expense),
during and subsequent to your employment, to enable the Firm to obtain for itself or its nominees all
patents, copyrights, or other legal protection for such intellectual property in any and all countries.

10. LEAVE:

You will be entitled to a total leave of 31 days for each completed year of service, in accordance with the leave
rules of the Firm. The Firm reserves the right to alter the policy from time to time and the policy in effect for
the time being shall be applicable to you.

11. PROVIDENT FUND AND GRATUITY PLANS:

You will participate in the Firm’s Provident Fund, and Gratuity Plans as may be applicable in the Firm as per the
Payment of Gratuity Act, 1972.

12. RETIREMENT:

As per the Firm’ extant policy, retirement age of the employee is 60 years. The Firm reserves the right to alter
the policy from time to time and the policy in effect for the time being shall be applicable to you.

13. NOTICE PERIOD; TERMINATION:

a. During the probation or extended probation period, either the Firm or you may terminate your contract
of employment by giving one month's written notice or one month's salary which is based on annual
fixed compensation, in lieu of notice, to the other party, subject to the release date being approved by
the Firm. The Firm reserves the right to terminate your employment by giving you compensation
equivalent to one month's salary which is based on annual fixed compensation, in lieu of the notice
period.

b. After confirmation of your service at the Firm, the contract of employment is terminable by either the
Firm or by you, by giving two months' notice in writing to the other, without assigning any reasons

CogW
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thereof. The Firm reserves the right to pay or recover from you, two month's salary which is based on

annual fixed compensation, in lieu of the notice period, subject to the release date being approved by
the Firm.

If termination is initiated by you, the Firm may, at its discretion, relieve you from a date it may deem
fit, at any time before expiration of the notice period. The Firm will agree to the release date and
salary payment in lieu of notice period. During the notice period, however, you shall cooperate with the

Firm in ensuring smooth and proper hand-over of your responsibilities, failing which the Firm shall be
authorized to withhold/forfeit your dues.

The Firm may also terminate/suspend your services at its discretion at any time without giving any
notice or amount in lieu of notice immediately if it has been alleged and prima facie established
through preliminary internal enquiry that you have committed (i) any heinous criminal act or any
offense involving moral turpitude (the term “moral turpitude” includes crimes having an inherent
quality of baseness, vileness, or depravity with respect to a person's duty to the society in general
such as rape, forgery, theft, solicitation, etc.), (ii) sexual harassment (adjudicated guilty as per the
Firm's policy and local laws) or (iii) other act that threatens or likely to damage Firm’s reputation or
(iv) any misconduct or breach of terms and conditions outlined in this contract of employment
including the Firm's policies.

The Firm also expects that you voluntarily disclose details of any of the above acts to the Firm at the
time of joining or during your employment with the Firm , as applicable, based on which the Firm may
terminate/suspend your services at its discretion at any time immediately upon written notice to you.

14. PAST RECORD:

If any information or declaration given by you to the Firm proves to be false or if you are found to have willfully
suppressed any material information, including but not limited to any information about your educational

qualification, professional certification, you will be liable to be discharged from the services of the Firm,
without any notice or salary.

15. RULES AND REGULATIONS:

You shall abide by the Rules and Regulations of the Firm in effect from time to time or as the Firm may
communicate from time to time.

16. DUAL EMPLOYMENT:

You will be in the exclusive employment of the Firm. During your employment with the Firm, you will devote
your whole time, attention and skill to your ability for its business and you shall not, except with the written
permission of the Firm, engage directly or indirectly in any other business, profession, occupation or other
commercial activity, whether as a principal, agent, contractor, consultant or otherwise, whether full-time or
part-time.

17. PERSONAL DATA:

During the course of your employment with the Firm, you may provide the Firm with confidential data or
information that can be linked to you personally, or otherwise personally identifies you, including without
limitation your financial information, emails, addresses, telephone numbers, shareholdings, physical,
physiological and mental health information, and medical records and history (your “Personal Data"). You
acknowledge that the Firm may collect, use, transfer, store or otherwise process ("Process") such Personal
Data as required per the Firm's policies, to facilitate the conduct of the Firm's business, to conduct background
checks, check conflicts or maintain independence, finance and accounting purposes or for quality and risk
management purposes. The Firm will Process your Personal Data in accordance with applicable law and
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professional obligations and shall ensure that any service provider who Processes Personal Data on our behalf

adheres to such requirements.

You hereby consent to the processing of your Personal Data in the manner described above, whether by the
Firm or any service provider on the Firm's behalf.

18. EMPLOYMENT VERIFICATION :

Your qualifications and employment will be subject to a background check, which will be conducted by suc_h
agency/firm/establishment, whose services are contracted by the Firm, from time to time. The verification will
include authentication of any factual or historical information provided by you, related to past and present data
such as reference details, previous employment details, educational credentials and criminal records, etc. You
are required to give your consent, by signing the background verification declaration in such a manner as may
be required by the Firm. In the event that you fail to submit the documents sought by the Firm within the
stipulated timeline or if any information provided by you to the Firm proves to be false or if you are found to
have willfully withheld any information, the Firm reserves the right to revoke and/ or terminate this contract of
employment, without any notice or compensation.

19. SUBMISSION OF DOCUMENTS:

You will be expected to mandatorily submit relevant documents as stated in Annexure A at the time or prior to
joining the Firm. The list of relevant documents will be intimated to you. In the event that you do not submit the
relevant documents within the stipulated time period, the Firm reserves the right to revoke and/ or terminate
this contract of employment without any notice or compensation.

20. MISCELLANEOUS:

a.  The following annexures form an integral part of this agreement.
a) Annexure A - List of documents to be submitted
b) Annexure B - lllustrative compensation break-up

b. Previous employment: You represent and warrant to the Firm that you are under no contractual,
fiduciary, professional or other obligation or commitment that prevents you from entering into this
contract of employment, or is otherwise inconsistent with your obligations under this contract of
employment. If you were previously employed with another organisation, you represent and warrant to
us that you have returned all property and confidential information belonging to any prior
employer/organization and do not have any outstanding issues/unfulfilled employment obligation
pending with your previous employer/organization having legal ramifications/consequences for you or
for the Firm.

c. Additional Documents: In addition you may also be required to execute additional documents,
declarations and/or deeds as (i) per the Firm's policy as may apply to your/your nature of services as
well as (ii) per any requirement of law of the jurisdiction were you might be required to work as a part
of your employment with us, depending upon your job requirements and/or (iii) per the requirement of
any professional, industry or other regulatory body and/or (iv) to meet any specific
client/customer/user request and/or (v) per the Firm's exclusive discretion.

d. Supersedes previous contract of employment: This contract of employment supersedes and replaces
any existing agreement between the Firm and you relating generally to the same subject matter. It
may not be modified or terminated, in whole or part, except in writing signed by an authorized
representative of the Firm. This contract of employment shall include all written deeds, documents,
declarations, bonds and undertakings signed by you pursuant to and arising out of this document.

Discharge of your undertakings in this contract of employment shall be
administrators, or other legal representatives or asslgns‘., SRURIN R atvour axectors,
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Severability: If any provision contained in this contract of employment is held to be invalid or
unenforceable under applicable law, the remaining provisions of this contract of employment shall be
construed as if such provision did not exist, and the unenforceability or invalidity of such provision
shall not be held to render any other provision of this contract of employment unenforceable or invalid.
Privity of Contract: The terms of this contract of employment may only be enforced by a party to this
contract of employment.

Governing law and dispute resolution: This contract of employment, including all matters relating to its
validity, construction, performance and enforcement, shall be governed by and construed in
accordance with Indian law. In case of any dispute in relation to this contract of employment the
decision of the management of the Firm shall be final and binding.

Please acknowledge your acceptance of these terms and conditions of employment by signing the duplicate
copy of this contract of employment and submitting the same to us for the Firm’s records.

Thanking you.

Yours faithfully,
for EY Global Delivery Services India LLP

Authorized Signatory

| hereby accept the aforesaid po

Slgopa s

sition and terms and conditions of employment set forth above.

Date:
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Annexure A

Dear Amitha,

Please refer to the discussion that you had with us. Please note that you have to submit the following

documents on the date of joining (it is mandatory to carry all documents & information listed below).

SN

Documents to be submitted on the Date of Joining

Tick
Y/N

4 passport size photographs in formals with a white background

Three printed copies of the following documents:
e Your Pan Card - Mandatory
e Aadhaar Card - Mandatory
® Your passport, voters ID, ration card, driving license or ESIC card

Single printed copies of all semester and year mark sheets, degree and provisional
certificates for:
»Graduation/Post-graduation
Note: If you are awaiting results, please submit all previous semester mark
sheets, along with a copy of your last semester results

Professional qualification certificates*
*For CA qualified - Please carry your articleship completion certificate and membership
certificate, along with mark sheets

For Enrolled Agent/CPA qualified - Please carry your completion certificate along with the
license/certification number details

Experience certificate or relieving letter from last 2 employers as applicable. Your
resignation acceptance letter will also be accepted by us. However, the relieving letter
should be submitted to us within 30 days of joining.

PF declaration form

Bank details - Account number along with the IFSC code

Last drawn payslip from your previous employer

10

Your blood group

11

Name, address (preferably residence address) and telephone number of two references,
excluding relatives. If you have prior work experience, one reference has to be from the
last organization or employer.

\
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Annexure B

Name Amitha Paulose DOJ 05 April, 2021

Designation Associate Software Engineer TC_IN_GDS_NFS_DlG_

Rank 24 Service Line Campus

COMPONENTS Per Month (INR) Annual (INR)

Basic Salary 11,111 1,33,333

House Rent Allowance (HRA) 5,556 66,666

Other allowance including flexible components 1 5,491 65,894

Advanced Statutory Bonus 2,220 26,640

Transport Assistance 1,600 19,200

Employer's Provident Fund (PF) contribution 1,800 21,600

Fixed compensation 27,778 3,33,333

Benefits (Estimated value)

Insurance premium 3 (Group Medical + Group Personal

Accident + Group Term Life) 15,429

Gratuity 4 6,413

Total of Benefits 21,842
\ \& ' \,
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Notes:

You will be eligible to participate in the GDS Variable Pay Bonus (VPB) Program, with a VPB percentage target
of 5% at your rank. This target is indicative and the actual pay-out, each year, will vary based on the GDS,
Service Line/Service Function and individual performance. Payment under any VPB program is subject to you
being employed with the Firm as on the date of pay-out. Employees who join the Firm during the year, wnl! be
eligible for a pro-rated VPB amount, subject to meeting the guidelines of the Program. The amount is subject
to income tax deduction, as per rules prescribed under the tax laws.

e subject to change from time to

All the above components and benefits are as per the Firm's policies and ar :
/index.htm) for a detailed breakup

time. Please refer to the payroll database (http://gssconnect.ey.net/payroll
of your salary structure.

1You will also be allowed to determine your flexible components that form a part of your fixed compensation.
These will be defined as per policy of the Firm which may be modified from time to time. Please refer to the
payroll database (http://gssconnect.ey.net/payroll/index.htm) for applicable flexible components.

3 Insurance benefits
Benefit Type Benefit Value Features

Floater cover for self and five dependents which
includes spouse/same sex partner, children and
parents/parent-in-law. The premium stated above is
the maximum amount paid/incurred by the Firm,
and is subject to change every year post renewal.
There will be an employee contribution towards the
premium. In addition to the existing INR 4,00,000
cover, employees can opt for an additional sum
insured (custom-made 'top-up' health insurance
benefit) at a reasonable cost to cover themselves
and their dependents.

Group Medical Insurance INR 4,00,000

For self, as per policy, is being paid/incurred by the
Firm on your behalf. The premium stated above is
Group Personal Accident INR 10,00,000 | the maximum amount paid/incurred by the Firm,
Insurance and is subject to change every year post renewal of
insurance policy.

For self, as per policy, is being paid/incurred by the
Firm on your behalf. The premium stated above is
INR 10,00,000 | the maximum amount paid/incurred by the Firm,
and is subject to change every year post renewal of
insurance policy.

Group Term Life insurance

4 Gratuity will be paid as per provisions under the prevailing regulations.

This file is signed using Digital Signature.



Satway Infosystems Pyt Ltd.

Ms. Aryamol K S March 15, 2021
Kanjaravayalil House

Nedumkandam P O

Nedumkandam

Idukki-685553

Kerala

India

Ph:(91) 9400351581

Dear Aryamol,

Welcome to Satway Infosystems Pvt. Ltd. Congratulations! We are delighted to make you an offer as a
role of Full Stack Python Developer in Satway Infosystems Pvt. Ltd.

At Satway, we assure that your career will never stand still, we will inspire you to build what’s next
and we will navigate further, together. Our journey of learnability, values and trusted relationships with

our clients continue to be the cornerstones of our organization and these values are upheld only because
of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

KRISHNAPRASAD K S

Head Human Resources — Satway Infosystems Pvt. Ltd.

Satway Infosystems Put.Ltd.
16/324A, 1*Floor, , Thekkath Arcade
Karukutty, Angamaly, Ernakulam - 683 576
+917902 686 989, +91 9567 200 400
www.satwayn  Info@satway.n

WRNGRA aree

Company Confidential - This communication is confidential between you and Satway Infosystems
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Satway Infosystems Pyt.Ltd.

Here are the terms and conditions of our offer:

Joining date
Your scheduled date of employment with us will be March 3, 2021.

Increments and Promotions
Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis and also with the performance.

Notice period

If your performance is found to be unsatisfactory or if it does not meet the prescribed criteria, your
training / employment can be terminated by the Company with one-month notice or salary thereof. On
confirmation, you will be required to give three months’ notice or salary thereof in case you decide to
leave our services, subject to the Company's discretion. Similarly, the Company can terminate your
services by giving three months’ notice or salary thereof.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity without
the consent of Satway Infosystems. The consent may be given subject to any terms and conditions that

the Company may think fit and may be withdrawn at any time at the discretion of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

Salary
Your Total Gross Salary will be INR 13, 000 per month.

We welcome you to the Satway family and wish you a rewarding career over the years to come.

Yours sincerely,

KRISHNAPRASAD K S
Head Human Resources — Satway Infosystems Pvt. Ltd.

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name
Print your name Location (\L% NG
) J Y

Company Confidential - This communication is confidential between you and Satway Infosystems
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ZANTA GROUP INC

kerala [ Maldives | Dubai [ europe | america

You're in good hands

Hi ANANDU SHIMON! We're thrilled that you'd like to join us here at zanta recruitment solution .We’ve
now got your application that you sent us about ( Digital marketing social media promoteposition ].
After careful consideration, I'm pleased to announce that we've decided to offer you the position of a [
Digital marketing social media promoter position in the kochi zanta team. And we excited to inform

you. we'll be in touch with you shortly. Keep in touch on Whatsapp and phone. Sign and resent
agreement.

Our hiring team was positively excited to meet and get to know you over the past few

days. It is my pleasure to offer you a position at [Zanta Group] in the role of [digital marketing social
media promoter position]. You will be reporting to the Head of our [Zanta hr head] team which belongs
in the [human resource management department.Your expected starting date is tﬂhe [october 3].

]

[zantagroup inc] uses a 90 day probation time frame for new employees. This time frame lets you 7
assess your readiness for the position as well as allows us to determine your ability to do the job. You 3
will be provided an employee handbook, documentation, training and performance feedback during
that time frame as part of your on-boarding. At the end of the probationary period, if we have
confirmed that you are able to meet all job requirements, you will be eligible to receive all normal and
customary benefits offered to regular full time zanta employees as outlined in the employee handbook

We will be offering you the following compensation and benefits:Annual gross
salary of [1,80,000 Rs] (12 monthly wages per year) Private health and dental
insurance plan,yearly salary hike ,(working hours - 9 hours duty)

subject to management approval Eligibility for AL additional employee benefits that
the company may provide in the future

This offer is valid until the [october20]. To accept the offer, simply hit reply on the
email that contained this offer letter and confirm that you agree with the proposed
terms. If you prefer to accept the offer by phone, feel free to call [Zanta group] on

[+91 7025933402 , 6282628955]. We are looking forward to having you in our team and

to seeing you achieve great things at [zanta group].

Sincerely, %&K/

zanta Group
human resources team

www.zantagroup.com

Email: hello@zantagroupcom
Phone: +91 7025974921



Dear Bibin,

Good day to you.

Congratulations on your appointment and warm welcome to you as a new member of Poornam Info
Vision. You were chosen to be part of our organization because we believe you can contribute to our
success and share our commitment to achieving our goals. Your role is essential to fulfill our mission
for the people who trust and respect us - we are committed to incredible value, quality and
unparalleled client service in all aspects.

We recognize that the caliber and commitment of all our staff are the foundations in which our
excellence is built, and as your employer we are committed to supporting your continuing
development.

Consider this as the provisional offer of appointment as Jr. Software Engineer - Trainee. The formal
appointment letter with terms and conditions will be given at the time of joining.

You are requested to join on 08th April, 2021. Please send back an acknowledgement mail

confirming your joining

Thanks for your time, and welcome once again. We look forward to a long and mutually beneficial

relationship !

Detailed salary annexure has been attached herewith. Also please read out the terms and conditions

attached and acknowledge that you accept the same.
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EY Global Delivery Services India LLP Tel: 491 080 6681 3000
3rd Floor, Tower 'C', Fax: +91 080 6681 3334
RMZ Infinity, Old Madras Road, 6v.com
Benniganahalli, K.R. Puram,

Building a better .

working world Bangalore - 560016
Karnataka , India

19 March, 2021

Ms Akhila S
Anandu Nivas,
Pathamuttom P O,
Kottayam,

Kerala - 686532

Contact No: +91 9567304005
Email: akhilasanthosh33@&gmail.com

Dear Akhila,

Subject: Appointment in the position of
Associate Software Engineer
°

With reference to your application and the subsequent interview you had with us, we are pleased to confirm
your appointment for the above said position in "EY Global Delivery Services India LLP” (the “Firm”) subject
to the following terms and conditions:

Please note that this offer letter and your employment with the Firm will only be effective upon your successful
‘completion of the educational qualification set by the Firm for this role (“*Educational Qualification”). The
Educational Qualification shall be commensurate to or above of the program/course which you are enrolled
into, currently with the university. You are required to meet the Educational Qualification and any other
condition/s as may be prescribed during the campus placement program by the Firm on or before September
2020
In the event, you have failed to meet the aforesaid prerequisites and obtain the required Educational
Qualification on or before September 2020 this offer letter or your employment with the Firm will be
terminated with immediate effect, at the sole discretion of the Firm.

1. POSITION:

You will be appointed in the position of Associate Software Engineer in TC_IN_GDS_NFS_DIG_ Campus in the
Firm. Your Rank will be 44. While serving the Firm in this position, you will report to, and receive direction from
the reporting manager or as may be communicated to you from time to time. As agreed, you shall join the
services of the Firm at Kochi office.

2. DUTIES AND CODE OF CONDUCT:

a. You shall at all times carry out such duties and responsibilities as may be assigned to you by the-
Firm and shall faithfully and diligently perform these in compliance with established policies and
procedures, endeavouring to the best of your ability to protect and promote the interests of the Firm.

b. You will be bound by the Firm's Code of Conduct and all other rules, regulations, policies and orders
issued by the Firm from time to time in relation to your conduct, discipline and service conditions such

as leave, medical, retirement, IT policies, etc. as if these conduct rules, requlations, policies et al, were
part of this contract of employment.

c. Without prejudice to the generality of the foregoing, you shall at all times comply with the Firm's
policies and procedures (as may be intimated from time to time on the Firm's internal home page or
through Firm newsletters and webcasts or other written means), including but not limited to matters

EY Global Delivery Services India Private Limited, (A private limited company with registration no. U74999KA2016PTCOS3751)
converted into EY Global Delivery Services India LLP (a limited liability partnership with LLP Identity No. AAL - 2743) effective 30
November, 2017 Regd.Office: 3rd floor, Tower ‘C’, RMZ Infinity, OId Madras Road, Benniganahalli, K R Puram Bangalore - 560016, India

This file is signed using Digital Signature.
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relating to independence,
harassment.

anti-bribery, prevention of insider trading and prevention of sexual

3. WORKING HOURS:

Your standard working hours will be 45 hours a week.Your work week comprises of weekly off, which wi'll be
communicated to you by your reporting manager. In view of your position in the Firm, you shall efflectlvely
perform to ensure results and you will be expected to work beyond the standard working hours to achieve the
results, whenever your job so requires. Additionally, as mentioned in your interview process, the Firm may
implement staggered work shifts, from time to time. In such an event, you shall abide by the change in the
standard working hours as may be notified by the Firm to accommodate such staggered shifts.

4. DATE OF JOINING:

As per our discussion your date of joining will be 05 April, 2021

Your initial work location will be Fifth floor, Athulya Building, Infopark SEZ, Kakkanad, Kochi, Kerala-682030.

Given the current situation, you will be onboarded virtually and can work remotely till you are specifically
advised to report to a GDS facility by your counsellor or your Service Line Operations team.

5. PROBATION:

You shall be on probation for a period of six months from the date of joining the Firm. Your employment will be
deemed confirmed, unless otherwise communicated to you in writing for reasons not limited to performance.
During the six months probationary period for matters related to discipline or performance, the Firm reserves
the right to take action in accordance to the policy of the Firm.

Please note that a confirmation letter/notification will not be issued to you upon completion of the six month

probationary period.
6. ANNUAL FIXED COMPENSATION:

You shall be paid an annual fixed compensation of INR 3,33,333/- per annum. The annual fixed compensation
will be subject to applicable taxes as per the provisions of the Income Tax Act, 1961, and will be paid to you
after deduction of income tax and other applicable taxes at source. The annual fixed compensation will be paid
to you monthly in arrears. It is a condition of your service that you shall abide by the Firm's policy maintaining
the strictest confidentiality of your compensation information and not disclose such information to any other

person within the Firm.

7. TRANSFERABILITY:

Your initial place of posting shall be at SEZ Unit located at Carnival Infopark SEZ, Phase IV, Kakkanad Village,
Kanayannoor Taluk, Ernakulam District, Kerala - 682030. However, your services are transferable and you may
be assigned/transferred in India or outside India to serve the Firm in any of its existing or future offices or any
of its group companies or associates.

EY pans across geographies providing various services to its clients and you may be required to go through
appropriate Induction & Orientation along with necessary training programme. The training is given to ensure
that you are compliant with the best practices followed by EY on a worldwide basis.

" / o .3\.\&@(\\\\0
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8. CONFIDENTIALITY:

a. Compensation: You shall at all times keep the details of your compensation and employment benefits
at the Firm strictly confidential, and shall not disclose such details to any other person within

the Firm.

b. Use of Firm's name; You shall use the Firm name, logos, trademarks or other identifiers strictly in the
manner permitted by the Firm's policies, or for the purposes of provision of Services delegated to you
to the extent required. Upon termination of your employment with the Firm, you shall not use
the Firm's name, logo, trademark or other identifier in any manner other than what is already a matter
of public knowledge, provided however you will not be in breach of this clause if you make reference to
the Firm's name solely to describe your former association with the Firm subject to the confidentiality
obligations which the Firm might have undertaken in relation to any of its clients/customers/users,
vendors or other Firm's

c. Information: You shall always maintain the highest degree of confidentiality and keep as confidential
the records, documents and other Confidential Information relating to the business of the Firm which
may be known to you or confided in you by the Firm its representatives, authorized personnel,
vendors, sub-contractors, clients/customers/users etc. and by any means and you will use such
records, documents and information only in a duly authorized manner in the interest of the Firm . For°
the purposes of this clause ‘Confidential Information’ means information about the Firm’s business and
that of its clients/customers/users, subcontractors, business partners or agents which is not available
to the general public and which may be learnt by you in the course of your employment. This includes,
but is not limited to, information relating to the Firm, its client/customer/user lists, employment
policies, personnel, and information about the Firm's products, services, processes including ideas,
concepts, projections, technology, manuals, drawing, designs, specifications, sales pitches, fees
‘quotes, tender information, key personnel, customer contacts, thought leadership papers, and all
papers, resumes, records and other documents containing such Confidential Information, whether such
information was disclosed to or accessed by you prior to or after the date hereof. You shall at all
times, whether during or after the termination of your employment, act with utmost fidelity and shall
not disclose or divulge any such information to third parties or make use of such information for your
own benefit or otherwise howsoever.

d. At no time will you remove any Confidential Information from the Firm’s offices without the permission
of your reporting manager and/or an authorized officer of the Firm save and except for the purposes of
performing the duties assigned to you in your capacity as an employee of the Firm and for no other
purpose or use. You will not reproduce, store in a retrieval system or transmit in any form or by any
means - electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted
material or other confidential or proprietary material, which is the property of the Firm or of its
clients/customers/users, for your own benefit or for the benefit of any third party, either during the
term of your employment or thereafter.

e. You acknowledge and agree that disclosure of any portion of the Confidential Information prohibited
herein or any breach of the provisions herein may result in irreparable injury and damage to the Firm
which will not be adequately compensable in monetary damages, that the Firm will have no adequate
remedy at law therefor, and that the Firm may, in addition to all other remedies available to it at law
or in equity, obtain such preliminary, temporary or permanent mandatory or restraining injunctions,
orders or decrees as may be necessary to protect the Firm against, or on account of, any breach by
you of the provisions contained herein, and you agree to reimburse the reasonable legal fees and other
costs incurred by the Firm in enforcing the provisions of this contract of employment. In addition the
Firm will be within its rights to (i) advertise for public knowledge / notice (ii) notify to your
prospective employer or iii) regulatory body, any impropriety or breach of confidentiality obligations
hereunder as a result of your actions, at its absolute discretion.

f.  Upon termination of your employment or otherwise upon the Firm's request, you will immediately
return and surrender to the Firm , all data, information, files, books, magazines, reports, documents,
manuals, audio and video tapes, floppies, discs, any knowledge databases entrusted to you, and any
other data, information or material containing or reflecting Confidential Information in the course of
your employment and shall not retain any copy thereof in any form whatsoever. If the Firm requests,

This file is signed using Digital Signature.
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writing to the Firm that you have complied with this clause. The

you shall also confirm in ‘ ‘
Firm reserves the right to alter the confidentiality agreement from time to time, as and when required.
Your duty to safeguard and not disclose, share or publish Confidential Information will survive the

g‘ . .
expiration or termination of this contract of employment and/or your employment with the Firm.

9. INTELLECTUAL PROPERTY:

In consideration of this Contract of employment and of the salary agreed to be paid in consideration hereof, you
agree:

a. The Firm shall own (as its exclusive property, free from any obligations towards you) all intellectual
property developed or conceived by you solely or jointly with others during the period of your
employment, (1) that are along the lines of the businesses, work or investigations of the Firm to which
your employment relates or as to which you may receive information due to your employment, or (2)
that result from or are suggested by any work which you may do for the Firm or (3) that are otherwise
made through the use of Firm'’s time, facilities or materials;

b. Not to disclose or utilize in your work with the Firm , any confidential information of others (including
any prior employers) or any inventions or innovations of otherwise without express permission; and

c. To execute all necessary papers and otherwise provide proper assistance (at the Firm’s expense),
during and subsequent to your employment, to enable the Firm to obtain for itself or its nominees all
patents, copyrights, or other legal protection for such intellectual property in any and all countries.

10. LEAVE:

You will be entitled to a total leave of 31 days for each completed year of service, in accordance with the leave
rules of the Firm. The Firm reserves the right to alter the policy from time to time and the policy in effect for

the time being shall be applicable to you.
11. PROVIDENT FUND AND GRATUITY PLANS:

You will participate in the Firm’s Provident Fund, and Gratuity Plans as may be applicable in the Firm as per the
Payment of Gratuity Act, 1972.

12. RETIREMENT:

As per the Firm’ extant policy, retirement age of the employee is 60 years. The Firm reserves the right to alter
the policy from time to time and the policy in effect for the time being shall be applicable to you.

13. NOTICE PERIOD; TERMINATION:

a. During the probation or extended probation period, either the Firm or you may terminate your contract
of employment by giving one month's written notice or one month's salary which is based on annual
fixed compensation, in lieu of notice, to the other party, subject to the release date being approved by
the Firm. The Firm reserves the right to terminate your employment by giving you compensation
equllvglent to one month's salary which is based on annual fixed compensation, in lieu of the notice
period.

b. After confirmation of your service at the Firm, the contract of empl
Firm or by you, by giving two months’ notice in writing to the o?h?rl,m :Ir;th::su:e;::lrc‘;an?rl\z bayn;ltl':?a;;?\:

This file is signed. using Digital Signature.




e
EY

Building a better
working world

thereof. The Firm reserves the right to pay or recover from you, two month’s salary which is based on
annual fixed compensation, in lieu of the notice period, subject to the release date being approved by

the Firm.

c. If termination is initiated by you, the Firm may, at its discretion, relieve you from a date it may deem
fit, at any time before expiration of the notice period. The Firm will agree to the release date and
salary payment in lieu of notice period. During the notice period, however, you shall cooperate with the
Firm in ensuring smooth and proper hand-over of your responsibilities, failing which the Firm shall be
authorized to withhold/forfeit your dues.

d. The Firm may also terminate/suspend your services at its discretion at any time without giving any
notice or amount in lieu of notice immediately if it has been alleged and prima facie established
through preliminary internal enquiry that you have committed (i) any heinous criminal act or any
offense involving moral turpitude (the term “moral turpitude” includes crimes having an inherent
quality of baseness, vileness, or depravity with respect to a person's duty to the society in general
such as rape, forgery, theft, solicitation, etc.), (ii) sexual harassment (adjudicated guilty as per the
Firm's policy and local laws) or (iii) other act that threatens or likely to damage Firm’s reputation or
(iv) any misconduct or breach of terms and conditions outlined in this contract of employment
including the Firm'’s policies.

e. The Firm also expects that you voluntarily disclose details of any of the above acts to the Firm at the
time of joining or during your employment with the Firm , as applicable, based on which the Firm may
terminate/suspend your services at its discretion at any time immediately upon written notice to you.

14. PAST RECORD:

If any information or declaration given by you to the Firm proves to be false or if you are found to have willfully
suppressed any material information, including but not limited to any information about your educational
qualification, professional certification, you will be liable to be discharged from the services of the Firm,

without any notice or salary.
15. RULES AND REGULATIONS:

You shall abide by the Rules and Regulations of the Firm in effect from time to time or as the Firm may
communicate from time to time.

16. DUAL EMPLOYMENT:

You will be in the exclusive employment of the Firm. During your employment with the Firm, you will devote
your whole time, attention and skill to your ability for its business and you shall not, except with the written
permission of the Firm, engage directly or indirectly in any other business, profession, occupation or other
commercial activity, whether as a principal, agent, contractor, consultant or otherwise, whether full-time or

part-time.

17. PERSONAL DATA:

During the course of your employment with the Firm, you may provide the Firm with confidential data or
information that can be linked to you personally, or otherwise personally identifies you, including without
limitation your financial information, emails, addresses, telephone numbers, shareholdings, physical,
physiological and mental health information, and medical records and history (your “Personal Data™). You
acknowledge that the Firm may collect, use, transfer, store or otherwise process ("Process") such Personal
Data as required per the Firm's policies, to facilitate the conduct of the Firm's business, to conduct background
checks, check conflicts or maintain independence, finance and accounting purposes or for quality and risk
management purposes. The Firm will Process your Personal Data in accordance with applicable law and
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professional obligations and shall e
adheres to such requlrements.

ovider who Processes Personal Data on our behalf

nsure that any service pr

processing of your personal Data in the manner described above, whether by the

You hereby consent to the
Firm or any service provider on the Firm's behalf.

18. EMPLOYMENT VERIFICATION :
e subject to a background check, which will be conducted by sugh
re contracted by the Firm, from time to time. The verification will

include authentication of any fa cal information provided by you, related to past and present data
such as reference details, previous employment details, educational credentials and criminal records, etc. You
are required to give your consent, by signing the background verification declaration in such a manner as may
be required by the Firm. In the event that you fail to submit the documents sought by the Firm within the
stipulated timeline or if any information provided by you to the Firm proves to be false or if you are found to
have willfully withheld any information, the Firm reserves the right to revoke and/ or terminate this contract of
employment, without any notice or compensation.

and employment will b
shment, whose services a
ctual or histori

Your qualifications
aqency/firm/establi

19. SUBMISSION OF DOCUMENTS:
as stated in Annexure A at the time or prior to
vent that you do not submit the

t relevant documents
ht to revoke and/ or terminate

timated to you. In the e
erves the rig

mandatorily submi
t of relevant documents will be in
hin the stipulated time period, the Firm res
any notice or compensation.

You will be expected to
joining the Firm. The lis
relevant documents wit
this contract of employment without

20. MISCELLANEOUS:

exures form an integral part of this agreement.

a) Annexure A - List of documents to be submitted
b) Annexure B - lllustrative compensation break-up

b. Previous employment: You represent and warran
fiduciary, professional or other obligation or commitment that pr:
contract of employment, or is otherwise inconsistent with your obligations under this contract of
employment. If you were previously employed with another organisation, you represent and warrant to
us that you have returned all property and confidential information belonging to any prior
employer/organization and do not have any outstanding issues/unfulfilled employment obligation
pending with your previous employer/organization having legal ramifications/consequences for you or

for the Firm.

c. Additional Documents: In addition you may also be required to execute additional documents,
declarations and/or deeds as (i) per the Firm's policy as may apply to your/your nature of services as
well as (ii) per any requirement of law of the jurisdiction were you might be required to work as a part
of your employment with us, depending upon your job requirements and/or (iii) per the requirement of
any professional, industry or other regulatory body and/or (iv) to meet any specific
client/customer/user request and/or (v) per the Firm's exclusive discretion.

d. Supersedes previous contract of employment: This contract of employment supersedes and replaces
any existing agreement between the Firm and you relating generally to the same subject matter. It

t, except in writing signed by an authorized

may not be modified or terminated, in whole or par
representative of the Firm. This contract of employment shall include all written deeds, documents,
declarations, bonds and undertakings signed by you pursuant to and arising out of this document.

Discharge of your undertakings in this contract of employment shall be an
obli
administrators, or other legal representatives or assigns. Rassoi ol ool 3 by

a. The following ann

t to the Firm that you are under no contractual,
events you from entering into this

This file is signed using Digital Signature.
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ained in this contract of employment is held to be invalid or
the remaining provisions of this contract of employment shall be

t, and the unenforceability or invalidity of such provision
enforceable or invalid.

Severability: If any provision cont
unenforceable under applicable law,
construed as if such provision did not exis
shall not be held to render any other provision of this contract of employment un
Privity of Contract: The terms of this contract of employment may only be enforced by a party to this

contract of employment.

Governing law and dispute resolution: This contract of employment, including all matters relating to its
validity, construction, performance and enforcement, shall be governed by and construed in
accordance with Indian law. In case of any dispute in relation to this contract of employment the
decision of the management of the Firm shall be final and binding.

Please acl.(nowledge your acceptance of these terms and conditions of employment by signing the duplicate
copy of this contract of employment and submitting the same to us for the Firm’s records.

Thanking you.

Yours faithfully,
for EY Global Delivery Services India LLP

Authorized Signatory

| hereby accept the aforesaid position and terms and conditions of employment set forth above

Signed:

Name:

Date:

\\{\N\\\\)‘ T W
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Annexure A

Dear Akhila,

ease note that you have to submit the following

Please refer to the discussion that you had with us. Pl
Il documents & information listed below).

documents on the date of joining (it is mandatory to carry a

Tick
SN Documents to be submitted on the Date of Joining Y/N

1 4 passport size photographs in formals with a white background

Three printed copies of the following documents:
2 e Your Pan Card - Mandatory
e Aadhaar Card - Mandatory
e Your passport, voters ID, ration card, driving license or ESIC card
Single printed copies of all semester and year mark sheets, degree and provisional
certificates for:

3 »Graduation/Post-graduation
Note: If you are awaiting results, please submit all previous semester mark

sheets, along with a copy of your last semester results
Professional qualification certificates™
4 *For CA qualified - Please carry your articleship ¢
certificate, along with mark sheets
5 For Enrolled Agent/CPA qualified - Please carry your completion certificate along with the

license/certification number details

Experience certificate or relieving letter from last 2 employers as applicable. Your
6 resignation acceptance letter will also be accepted by us. However, the relieving letter
should be submitted to us within 30 days of joining.

ompletion certificate and membership

PF declaration form
Bank details - Account number along with the IFSC code

Last drawn payslip from your previous employer

10 Your blood group

Name, address (preferably residence addr
excluding relatives. If you have prior work experience,

11 | jast organization or employer.

ess) and telephone number of two references,
one reference has to be from the

This file is signed using Digital Signature.  ,»' "
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Annexure B
Name Akhila S DOJ 05 April, 2021
Designation Assoclate Software Engineer Serdice Li TC_IN_GDS_NFS_DIG_
Rank 44 il Campus
COMPONENTS Per Month ( INR) Annual (INR)
Basic Salary 115111 1,33,333
House Rent Allowance (HRA) 5,556 66,666
Other allowance including flexible components 1 5,491 65,894
Advanced Statutory Bonus 2,220 26,640
Transport Assistance 1,600 19,200
Employer's Provident Fund (PF) contribution 1,800 21,600
Fixed compensation 27,778 3,33,333
Benefits (Estimated value)
Insurance premium 3 (Group Medical + Group Personal 15 429
Accident + Group Term Life) '
Gratuity 4 6,413
Total of Benefits 21,842
. ,rl”fﬂ“\)\\\\g
IR
-~ CRY
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O
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Notes:

You will be eligible to participate in the GDS Variable Pay Bonus (VPB) Program, wit.h a VPB percentage target
of 5% at your rank. This target is indicative and the actual pay-out, each year, will vary ba§ed on the GDS,
Service Line/Service Function and individual performance. payment under any VP§ program is subject tq you
being employed with the Firm as on the date of pay-out. Employees who join the Firm during the yea?r, wn! be
eligible for a pro-rated VPB amount, subject to meeting the guidelines of the Program. The amount is subject
to income tax deduction, as per rules prescribed under the tax laws.

All the above components and benefits are as per the Firm's policies and are subject to change from time to
time. Please refer to the payroll database (http://qssconnect.ey.net/payroll/index.htm) for a detailed breakup
of your salary structure.

1You will also be allowed to determine your flexible components that form a part of your fixed compensation.
These will be defined as per policy of the Firm which may be modified from time t9 time. Please refer to the
payroll database (http://gssconnect.ey.net/payroll/index.htm) for applicable flexible components.

3 |nsurance benefits
Benefit Type Benefit Value Features

Floater cover for self and five dependents which
includes spouse/same Se€X partner, children and
parents/parent-in-law. The premium stated above is
the maximum amount paid/incurred by the Firm,
and is subject to change every year post renewal.
Group Medical Insurance INR 4,00,000 There will be an employee contribution towards the
premium. In addition to the existing INR 4,00,000
cover, employees can opt for an additional sum
insured (custom-made ‘top-up' health insurance
benefit) at a reasonable cost to cover themselves
and their dependents.

For self, as per policy, is being paid/incurred by the
Firm on your behalf. The premium stated above is
Group Personal Accident INR 10,00,000 | the maximum amount paid/incurred by the Firm,
Insurance and is subject to change every year post renewal of
insurance policy.

For self, as per policy, is being paid/incurred by the
Firm on your behalf. The premium stated above is
Group Term Life insurance INR 10,00,000 | the maximum amount paid/incurred by the Firm,
and is subject to change every year post renewal of
insurance policy.

4 Gratuity will be paid as per provisions under the prevailing requlations.

This file is signed using Digital Signature. . o®
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Date: 28/09/2020

Name: Subin B Thomas

Address:
Puthenveedu,
Charamangalam
Muhamma P. O
Alappuzha

688525

Contact No: +91 95395 49225

Email: Subinbthomas5@gm ’

Dear Mr. Subin B Thomas

Subject: Employment offe f Software Engineer Trainee

With reference to your applic
make this offer to you for the
following terms and conditions:

view y ad with us, we are pleased to
eestops Private Limited” subject to the

1. POSITION:

You will be offered the position of Jr. Software Engineer Trainee in the Company. While serving the
Company in this position, you will report to, and receive direction from the reporting manager or as
may be communicated to you from time to time. As agreed, you shall join the services of the Company
at Ernakulam office.

2. DUTIES AND CODE OF CONDUCT:

You will perform duties and services as required In relation to the affairs of the Company as may be
assigned to you from time to time. During the term of your employment with the Company, you shall
(a) faithfully and diligently perform your duties in compliance with established policies and
procedures, (b) use your best endeavours to protect and promote the business interest of the
Company, (c) devote your full time, attention and efforts to serve the Company, and (d) not directly

Threestops Private Limited 1
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or indirectly engage or be interested in any activity, which competes with the Company or conflicts
with your duties to the Company.

You will be bound by the Company's Code of Conduct and all other rules, regulations, policies and
orders issued by the Company from time to time in relation to your conduct, discipline and service
condition such as leave, medical, retirement, IT policies, etc. as if these conduct rules, regulations,
policies etc, were part of this contract of appointment. . '

Without prejudice to the generality of the foregoing;you shall at all times comply with the Company's
policies and procedures (as may be intimated from time to time on the Company's Internal home page
or through Company newsletters and webcasts or other written means), including but not limited to

matters relating to independence, anti-bribery, prevention of Insider trading and prevention of sexual
harassment.

3. WORKING HOURS:

Your standard working hours will be 9 05 PM, M‘ohkdéyr:through Friday. You shall effectively
perform to ensure results aﬁd you will be expected to work beyond the standard working hours to
achieve the results, whenever your Job so requires.

4. DATE OF JOINING:

As per our discussion you will report to the Cqmpé‘ny on Oz-NPVEWbEF 020 at Ernakulam office. Due
to the Covid Pandemic, your on i ess will be made onl

5. PROBATION:

You shall be on probation for a pe
employment will be deemed confirm
not limited to performance.

e mgntzhfs from the date of joining the Company. Your
'Otherwisé’ communicated to you in writing for reasons

During the Three months probationary period for matters related to discipline or performance, the
Company reserves the right to take action in accordance to the policy of the company.

Please note that a confirmation letter/notification will not be issued to you upon completion of the
Three month probationary period.

6. ANNUAL COST TO COMPANY (CTC):

You shall be paid an annual CTC of INR 96000/- per annum. The annual CTC will be subject to applicable
taxes as per the provisions of the Income Tax Act, 1961, and will be paid to you after deduction of
income tax and other applicable taxes at source. The annual CTC will be paid to you monthly in arrears.
It is a condition of your service that you shall abide by the Company's policy maintaining the strictest

Threestops Private Limited 2
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confidentiality of your compensation information and not disclose such information to any other

person within the Company.
7. TRANSFERABILITY:

Your initial place of posting will be at Ernakulam. The Company reserves the right to transfer you to
any other location in India and/or to any other entity affiliated or associated with the Company.

8. CONFIDENTIALITY:,

Use of Company's name:

You shall use the Company name, logos, trademarks or other identifiers strictly In the manner
permitted by the Company policies, or for the purposes of provision of Services delegated to you to
the extent required. Upon termination of your employment with the Company, you shall not use the
Company's name, logo, trademark or other. |dent|f|er in any manner other than what is already a
matter of public knowledge, prowded however you wnl | not be in breach of this clause if you make
reference to the Company's name solély to describe Yo mer association with the Company
ave undertaken in relation to any

subject‘to the confidentiality obllgatlons'Whlch the Company migh
of its clients/customers/users, vendors or other Company personnel,

Information:

You shall keep and maintain strict confidentiality of all mformatlon and data that may come to your
possession or knowledge by virtue of your employment W|t' ) the | any and shall not disclose or
n authorised officer of the
he purposes of this clause

s business and that of its

divulge any such |nformat|on or data, wil out prior wri
in normal course of th

ons
ork.

Company, except as reqn'

‘Confidential information™ me formation about the Compa
clients/customers/users, subContra" r agents which is not available to the
general public and which may be learnt by yo in the‘ -ourse of your employment. This includes, but
is not limited to, information relating to the, Company its client/customer/user lists, employment
policies, personnel, and information about the Company’s products services, processes Including
Ideas, concepts, projections, technology, manuals, drawing designs, specifications, sales pitches, fees
quotes, tender information, key personnel, customer contacts thought leadership papers, and all
papers, resumes, records and other documents containing such confidential information, whether

such information was disclosed to or accessed by you prior to or after the date hereof.

ny

busmess partne

You shall at all times, whether during or after the termination of your employment, act with utmost
fidelity and shall not disclose or divulge any such information to third parties or make use of such
information for your own benefit or otherwise how so ever. At no time will you remove any
confidential information from the Company's offices without the permission of your reporting
manager and/or an authorised officer of the Company save and except for the purposes of performing
the duties assigned to you in your capacity as an employee of the Company and for no other purpose
or use. You will not reproduce, store in a retrieval system or transmit in any form or by any means -

Threestops Private Limited 4
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electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted material or
other confidential or proprietary material, which is the property of the Company or of Its
clients/customers/users, for your own benefit or for the benefit of any third party, either during the
term of your employment or thereafter.

Upon termination of your employment, you will immediately return and surrender to the Company,
all data, Information, flies, books, magazines, reports, documents, manuals, audio and video tapes,
floppies, discs, any knowledge databases entrusted to you, and any other data, Information or
material containing or reflecting Confidential Information In the course of your employment and shall
not retain any copy thereof in any form whatsoever. If the Company requests, you shall also confirm
in writing to the Company that you have complied with this clause. The Company reserves the right to
alter the confidentiality agreement from time to time, as and when required.

You acknowledge and agree that disclosure of any portion of the Confidential Information prohibited
herein or any breach of the provisions her :

Company which will not be adequ
have no adequate remedy at_law
remedies available to it at

may result in irreparable injury and damage to the

compensable In monetary damages, that the Company will
refor, and that the Company may, in addition to all other
obtain such prellmmary, temporary or permanent
mandatory or restralnlng mj ctlons orders ol ecrees as may be necessary to protect the Company
against, or on account of, any breach by you of the provisions contalned herein, and you agree to
reimburse the reasonable Iegal fees and other costs incurred by the Company in enforcing the
provisions of this contract of employment In addition the Company will be within its rights to

body, any impropriety o
at its absolute discretion

Your duty to safeguard and

expiration or termination of this con yment end’/or your employment with the Company.

9. INTELLECTUAL PROPERTY:

Allintellectual property rights in any work or material developed by you solely or jointly with others
during the course of your employment shall be deemed to be 'work for hire' and hence, shall belong
to and be the property of the Company. You shall assign and transfer in favour of the Company all
intellectual property rights in such works or materials and shall execute such deeds and documents,
as the Company may require, to effectually vesting in the Company any and all intellectual property
rights and benefits in such works or materials. In performance of your duties and responsibilities, you
shall not use or infringe any intellectual properties or rights of any other parties (including prior

employers).
10. LEAVE:
Threestops Private Limited 4
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You will be entitled to a total leave of 12 days for each completed year of service, in accordance with
the leave rules of the Company. The Company reserves the right to alter the policy from time to time

and the policy in effect for the time being shall be applicable to you.

11. PROVIDENT FUND AND GRATUITY PLANS:

You will participate in the Company's Provident Fund, and Gratuity Plans as may be applicable In the
Company as per the Payment of Gratuity Act, 1972.

12. RETIREMENT:

As per the company's extant policy, retirement age of the employee is 60 years. The Company reserves
the right to alter the policy from time to time and the policy In effect for the time being shall be
applicable to you.

13. NOTICE PERIOD; TERMINATION:

a) During the probation or extended p‘fob:ation péfidd, ' ";hie Company or you may terminate your
contract of employment by giyihé onem : ‘hth‘sﬂwryitteﬁk notice ol d;\e«mpnth's salary which is based on
annual CTC before Variablé\;\P’éryf&)’f’rﬁé‘n&é%Bom/;:;é (VPB), In lieu of ant’i‘cé:t;o the other party, subject to
the release date being ap.prb’véd‘ by the Com‘panyf The Cbmpany reSéfQéS the right to terminate your
employment by giving you tompensation equivalent to‘one/;fnonth‘s; éalary which is based on annual
CTC before Variable Performance Bonus (VPB), In lieu of the notice period.

b) After confirmation of your sgwice at he ompany, thé ‘éQntra; of employment Is terminable by

writing to the other, without assigning
recover from you, two month's salary
Bonus (\ZPB), in lieu of the notice period,

any reasons thereof. The Company rese
which is based on annual CTC b

atits discretion, relieve you from a date it may
e period. The company will agree to the release
date and salary payment In lieu of notice period. During the notice period, however, you shall
cooperate with the Company in ensuring smooth and proper hand-over of your responsibilities, falling
which the Company shall be authorized to withhold/forfeit your dues.

c) If termination is initiated by you, the Com
deem fit, at any time before expiration of the n

d) The Company may also terminate/suspend your services at Its discretion at any time without giving
any notice or amount in lieu of notice Immediately If It has been alleged and prima facie established
through preliminary Internal enquiry (to be completed within 30 days of date on which the said
allegation has been first notified to your reporting Manager save and except delayed due to events
beyond control) that you have committed (1) any heinous criminal act or an

y offense involving moral
turpitude (the term "moral turpitude"

. : Includes crimes having an Inherent quality of baseness, vileness,
or depravity with respect to a person's duty to the society In general such as rape, forgery

theft,

Threestops Private Limited
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solicitation, etc.), (ii) sexual harassment (adjudicated guilty as per the Company's policy and local laws)
or (iii) other act that threatens or likely to damage Company's reputation.

e) The Company also expects that you voluntarily disclose details of any of the above acts to the
Company at the time of Joining or during your employment with the Company, as applicable, based
on which the Company may terminate/suspend your services at its discretion at any time Immediately
upon written notice to you.

14. PAST RECORD:

If any information or declaration given by you to the Company proves to be false or if you are found

to have wilfully suppressed any material information, you will be liable to be discharged from the
services of the Company, without any notice or salary.

15. RULES AND REGULATIONS:

You shall abide by the Rules and Regulations of the Company in effect from time to time or as the
Company may communicate from time. '

16. DUAL EMPLOYMENT:

You will be in the exclusiveémploymeht of the Company. During your ehibloyment with the Company,
you will devote your whole time, attention and skill to your ability for its business and you shall not,
except with the written permnssmn ofthe Company, engage directly or mdlrectly in any other business,
profession, and occupation or other com erC|al actlwty,
consultant or otherwise, '

whether as a'pnnc:pal agent, contractor,

17. PERSONAL DATA:

During the course of your em

jith_the Com| ny, you may provide the Company with
confidential data or information that ca

nkgq‘f_to”you personally, or otherwise personally
identifies you, including without limitation your financial Information, emails, addresses, telephone

numbers, shareholdings, physical, physiological and mental health Information, and medical records
and history (your "Personal Data"). You acknowledge that the Company may collect, use, transfer,
store or otherwise process ("Process") such Personal Data as required per the Company's policies, to
facilitate the conduct of the Company's business, to conduct background checks, check conflicts or
maintain Independence, finance and accounting purposes or for quality and risk management
purposes. The Company will Process your Personal Data In accordance with applicable law and

professional obligations and shall ensure that any service provider who Processes Personal Data on
our behalf adheres to such requirements.

You hereby consent to the processing of your Personal Data In the manner described above, whether
by the Company or any service provider on the Company's behalf.

18. POST EMPLOYMENT VERIFICATION:

Threestops Private Limited g f\\
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Your qualifications and employment will be subject to a background check, which will be conducted
by such agency/firm/establishment, whose services are contracted by the Company, from time to
time. The verification will include authentication of any factual or historical Information provided by
you, related to past and present data such as reference details, previous employment details,

educational credentials and criminal records, etc. You are required to give your consent, by signing
the background verification declaration. If any Information provided by you to the Company proves to
be false or If you are found to have wilfully withheld any information, you may be discharged from the
services of the Company, without any notice or compensation.

19. SUBMISSION OF DOCUMENTS:

You will be expected to submit relevant documents at the time of Joining the Company. The list of
relevant documents will be intimated to you. In the event that you do not submit the relevant

documents within the stipulated time period, the Company reserves the right to withdraw this
contract of employment without any prior notice.

20. MISCELLANEOUS:

a) Previous employment: You répresént and warrant to the Company that you are under no
contractual, fiduciary, professional or other obligation or commitment that prevents you from
entering into this contract of employment, or is otherwise inconsistent with your obligations
under this contract of employment. If you were previously employed with another organisation,
you represent and warrant to us that you have returnéd all property and confidential information
belonging to any prior employer/orgamzatlon and do not have any outstanding issues/unfulfilled

employment obllgat n pending wnth your prewous employer/orgamzatlon having legal
ramifi catlons/consequences for you or for the Company

b) Additional Documents In addltlon you may also be requnred to execute additional documents,
declarations and/or deeds as (i) f per the Company's policy as may apply to your/your nature of
services as well as (ii) per any requirement of law of the Jurisdiction were you might be required
to work as a part of your employment with us, depending upon your job requirements and/or (iii)
per the requirement of any professional, industry or other regulatory body and/or (Iv) to meet
any specific client/customer/user request and/or (v) per the Company's exclusive discretion.

c) Supersedes previous contract of employment: This contract of employment supersedes and
replaces any existing contract of employment between the Company and you relating generally
to the same subject matter. It may not be modified or terminated, In whole or part, except In
writing signed by an authorized representative of the Company. This contract of employment
shall include all written deeds, documents, declarations, bonds and undertakings signed by you
pursuant to and arising out of this document. Discharge of your undertakings in this contract of

employment shall be an obligation of your executors, administrators, or other legal
representatives or assigns.

Threestops Private Limited L

2711210 2nd Floor , Pathuvana Building, P : +01 85008 24300 Cﬂ:lﬂm
Survey No, 318714, Near Old Civil Station E : admin@threestops_com ) GSTIN -32AAHCTIM78Q1ZF
Road, Kerala, Indis. 882030 W e

—



W THREESTOPS "V"’"-Vlthfe(’:%tops,coin

e) Severability: If any provision contained in this contract of employment is held to be Invalid or
unenforceable under applicable law, the remaining provisions of this contract of employment
shall be construed as if such provision did not exist, and the unenforceability or Invalidity of such
provision shall not be held to render any other provision of this contract of employment
unenforceable or invalid.

f) Privity of Contract: The terms of this contract of employment may only be enforced by a party to
this contract of employment.

g) Governing law and dispute resolution: This contract of employment, including all matters
relating to its validity, construction, performance and enforcement, shall be governed by and
construed in accordance with Indian law. In case of any dispute In relation to this contract of
employment the decision of the management of the Company shall be final and binding.

Please acknowledge your acceptance of these:
duplicate copy of this letter and submitting th

terms and conditions of employment by signing the
ame to us for the Company's records.

Thanking you.

Yours faithfully.

For THREESTOPS PRIVATI
Authorized Signatory

Renjith Abraham Thomas

| hereby accept the offer and terms and conditions of employment set forth above.

Signed: Date:

Name: Mr.Subin B Thomas
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OFFER CUM APPOINTMENT LETTER FOR FIXED-TERM EMPLOYMENT

Rahul R

No 31 4th cross
Bengaluru-32 -
IN

Dear Rahul,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under the
laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr.
Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the “Compan " or
“Amazon India”), we are very pleased to issue this Offer cum Appointment Letter for Fixed-Term
Employment (hereinafter the “Offer cum Appointment Letter”) the position of Transaction Risk

Investigator at Bangalore, India.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment
Letter and the terms and conditions set forth hereinbelow. If you wish to accept employment with the
Company, please convey your acceptance in the manner provided for by the Company. The offer of
employment contained in this Offer cum Appointment Letter will expire if you have not accepted the

same on or before 2 business days.

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the employment
contract that is a valid and binding agreement of employment between Amazon India and you, and you
shall be bound by the terms and conditions stipulated herein below.

: B Date of Commencement

Your fixed-term employment with Amazon India will commence on 28-Dec-2020 and shall end as
per the provisions contained in Section 14 herein below.

2 Probation
You shall be on probation for a period of 3 months (“Probation Period”) from the date of joining.
Your performance will be reviewed and evaluated at regular intervals during the Probation Period.
Depending on the outcome of such evaluation/s, the Company may, at its sole discretion, either
1

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road
Malleshwaram (W) Bangalore - 560 055, Karnataka India ' ‘
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(a) if your performance is found satisfactory, confirm your appointment; or (b) if your performance
is found to be unsatisfactory, extend, in writing, the Probation Period by a further period of 3 more
months or terminate your employment with Amazon India with immediate effect and without any
advance or prior notice, and with no further liabilities to Amazon India, except for payment of
remuneration up to the date of termination of employment.

Duties

3.1

3.2:

353

34

You will be employed in the position of Transaction Risk Investigator. Your manager will
advise you about your job responsibilities after your joining with us. You will be expected to
do your job to the best of your ability at all times as per the job responsibilities advised by
your manager at the time of joining or as amended from time to time, as well as such other
tasks as may be required by Amazon India.

You will be required to comply with Amazon India’s rules, regulations and policies from time
to time in force, including, without limitation, those policies set out in Amazon India’s
Policies and Procedures, as communicated to you. Amazon India reserves the right to change
Amazon India’s Policies and Procedures from time to time'at its sole discretion and you shall
be bound by the same.

You acknowledge that during the course of your fixed-term employment, as the business of
Amazon India changes, it may be necessary to rotate you in other departments / units.
Amazon India therefore reserves the right to change your role and responsibilities from time
to time at its sole discretion and without assigning any reason, it being understood that you
will not be assigned responsibilities which you cannot reasonably perform.

Unless specified in writing, you shall not be authorised to enter into any contractual
obligations on behalf of Amazon India or its affiliates including creating a lien (statutory or
other), security interest, mortgage, pledge, assignment, encumbrance, chattel or conditional
sale or other title retention agreement or any other financial obligations or otherwise on
behalf of Amazon India or its affiliates.

Hours of Work
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The normal business hours of the office, at which you work, will apply to you and these will
be advised on commencement of employment and when there is a change. You may be
required to work in shifts for different work hours or workdays during the week depending
on the business or team that you may be working for. You will be advised by your manager
or department about such requirements at the time of joining and from time to time during
the course of your employment, as appropriate. Certain business teams also operate on 24x7
basis and hence, may have rotational shifts or related requirements for their respective team
members. Please refer to Amazon India’s Policies and Procedures for further details.

Place of Work

Your initial place of work will be at Amazon India’s in Bangalore. However, you should be aware
that the Company and/or its affiliates have offices throughout the world and because of the
nature of your duties, the Company has the right to transfer you from one place to another or
from one section to another or from one unit to any other unit of the Company, its parent
company or to any of its sister concerns, which are either existing or may be set up in future.
The decision of the Company in this regard shall be final and binding on you.

Moreover, you should be aware that the Company and/or its affiliates have offices throughout
the world and because of the nature of your duties, the Company has the right to transfer you
from one place to another or from one section to another or from one unit to any other unit of
the Company, its parent company or to any of its sister concerns, which are either existing or
may be set up in future. The decision of the Company in this regard shall be final and binding on

you.

Remuneration

6.1 Your Annual Base Pay will be Rs.290,000 per annum made payable in arrears in accordance

6.2

with Amazon India’s standard payroll practice and subject to all lawful deductions of income
tax, provident fund contribution (if any), insurances or otherwise. Your Base Pay is inclusive
of both the employer’s and the employee’s provident fund contributions. Your salary will
compensate you for all hours worked.

Amazon India has the right to deduct from your pay/salary any sums which you may owe
Amazon India, including without limitation, any over-payments or loans made to you by
Amazon India or any demand raised by any judicial or quasi-judicial authority for your acts
or omissions and / or losses suffered by Amazon India as a result of your negligence or breach

3
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of the terms contained in this Offer cum Appointment Letter/Amazon India’s Policies , or
your failure to return Amazon India’s property.

6.3 You will be reimbursed for any reasonable expenses incurred by you in the course of the
performance of your duties on behalf of Amazon India, subject to your compliance with the
Expenses Policy contained in Amazon India’s Policies and Procedures.

Contribution to Employees' Provident Fund

Amazon India will contribute to Employees' Provident Fund (EPF) as and when required by the
Employees' Provident Funds and Miscellaneous Provision Act, 1952 read with the Employees’
Provident Funds Scheme, 1952, and as further described in Amazon India’s Policies and
Procedures.

The Employees’ Provident Fund Organization (‘'EPFO'), the statutory body established under
Employees' Provident Funds and Miscellaneous Provisions Act, 1952, requires linking of the
employee's Aadhaar details with their respective Universal Account Number (‘UAN'). For this
purpose and to enable Amazon India to make the EPF contributions, Amazon India will collect a
copy of your e-aadhar, which needs to be uploaded by you on Amazon HRS tool prior to
commencement of your employment with Amazon India. Foreign Nationals / Overseas Citizens of
India shall be required to provide a copy of the first and last page of their valid passport for this

purpose.

You acknowledge and provide your consent to Amazon India to use your aadhaar/e-aadhaar or
passport (as the case may be) during the tenure of your employment with Amazon India for the
purpose of any other requirement under a Government scheme or benefit that may mandate
production of such documents as per the applicable law(s) and/or for Amazon India's compliance

with its obligations under applicable law(s).

Leave

Amazon India will grant you leave as provided in Amazon India’s Policies and Procedures. All leave
scheduling and organisation will be arranged to ensure smooth business operation; your
manager’s approval is required prior to your scheduling or changing any leave.

Confidential Information and Confidentiality Obligations
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9.1 “Confidentlal Information” means and includes any information that relates to the business
of the Company that Is not generally available to the public. Without limiting the foregoing
Confidential Information Includes:

(1)

(2)

(3)

(4)

(5)

(6)

(7)

the Identity of, contractual terms with, and any information relating to, the
Company's business partners, customers, services clients, sellers, agents,
employees, contractors, investors, Joint ventures, vendors, or suppliers and the
terms on which the Company does business with each such entity, or generally;

computer code (including source code and object code) or software developed,
modified, or used by the Company;

data of any sort compiled by the Company, including, but not limited to, data
relating to products and services, advertising and marketing, and existing or
prospective customers, clients, vendors, or business partners;

algorithms, procedures or techniques, or the essential ideas and principles
underlying such algorithms, procedures or techniques, developed by, or whose
workings are otherwise known to, the Company (but excluding any public domain
algorithms, procedures, or techniques), whether or not such algorithms,
procedures or techniques are embodied in a computer program, including, but
not limited to, techniques for identifying prospective customers, communicating
effectively with prospective or current customers, reducing operating costs, or
increasing system reliability;

the fact that the Company uses, has used, or has evaluated for potential use any
particular database, source of data, algorithm, procedure or technique, or the
essential ideas and principles underlying such algorithm, procedure or technique,
developed or supplied by a party other than the Company (including any
algorithms, procedures or techniques in the public domain), whether or not such
algorithms, procedures or techniques are embodied in a computer program;

pricing or marketing strategies developed, investigated, acquired (from a third
party or otherwise), evaluated, modified, tested or employed by the Company, or
any information related to, or that might reasonably be expected to lead to, the
development of such strategies;

information about the Company's future plans, including, but not limited to, plans
for expanding Into new products, geographical areas, market segments, or
services;

5
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any information that would typically be included in the Company's financial
statements, including, but not limited to, the amount of the Company's assets,
liabilities, net worth, revenues, expenses, or net income;

the following information which shall hereinafter be referred to as the “Disclosure
Information”:

(a)

(b)

(c)

(d)

any and all algorithms, procedures or technigues related to the
Company's business activities or to your work with the Company, and the
essential ideas and principles underlying such algorithms, procedures or
techniques, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with the
Company, whether or not such algorithms, procedures or techniques are
embodied in a computer program;

any and all pricing or marketing strategies, the essential ideas and
principles on which such strategies are based, and any information that
might reasonably be expected to lead to the development of such
strategies, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with the

Company;

information relating to any and all products and services, and the
essential ideas and principles underlying any and all products and
services, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with the
Company, whether or not such products or services are marketed, sold,

or provided by the Company; and

any other ideas or information conceived, originated, adapted,
discovered, developed, acquired by the Company (from a third party or
otherwise), evaluated, tested, or applied by you during the course of your
employment with the Company, if the idea or information could
reasonably be expected to prove useful or valuable to the Company;

6
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any other information gained in the course of your employment with the
Company that could reasonably be expected to prove deleterious to the Company

if disclosed to third parties, including without limitation, any information that
could reasonably be expected to aid a competitor or potential competitor of the
Company in competing more effectively with the Company;

any information received by the Company from third parties, whether or not
under obligation of confidentiality;

any information derived from any of the above, including any intellectual property
rights attached thereto; and

any copies of the above mentioned information.

9.2 Confidentiality Obligations:

(1)

You acknowledge that you have acquired and/or will acquire Confidential
Information during the course of, or incident to, your employment with the
Company, and that the ability of the Company to continue in business could be
seriously jeopardized if such Confidential Information were to be used by you or
by other persons or firms to compete with the Company. Accordingly, you agree
that you shall not, directly or indirectly, at any time, during the term of your
employment with the Company or at any time thereafter, and without regard to
when or for what reason, if any, such employment shall terminate, use or cause
to be used any Confidential Information in connection with any activity or
business except the business of the Company, and shall not disclose or cause to
be disclosed any Confidential Information to any individual, partnership,
corporation, or other entity unless such disclosure has been specifically
authorized in writing by the Company, or except as may be required by any
applicable law or by order of a court of competent jurisdiction, or any regulatory
or governmental body. Further, you agree that you will give the Company prompt
notice of any such order/direction of a court/ regulatory or governmental body
so that the Company may seek relief by way of a protective order or other
appropriate remedy, and further will provide any assistance which the C9mpany
may reasonably require in order to secure such order or such remedy (with your
expenses reasonably incurred in providing such assistance to be reimburs‘ed by
the Company). In the event such protective order or other remedy is rfot
obtained, you shall furnish only that portion of the Confidential Information which

7
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is legally required by the governmental entity or regulatory authority; and will use
reasonable efforts to obtain confidential treatment for any Confidential
Information so disclosed.

During the course of your employment with the Company and at the date of
termination thereof (hereinafter the “Date of Termination”), you shall promptly
disclose and deliver over to the Company, without additional compensation, in
writing, or in such form and manner as the Company may reasonably require, the
Disclosure Information defined in Section 9.1(9) hereinabove, to the extent that
such disclosure could reasonably be expected to be of interest to the Company.

Nothing in this Offer cum Appointment Letter shall be deemed to dilute or waive
any rights related to the protection of trade secrets that the Company may have
under common law or any applicable statutes.

10. Intellectual Property Rights

10.1

All patents, copyrights, trade secrets, trade/commercial names, proprietary rights, logos,
slogans and all other intellectual property rights developed by or for the Company by any
person, including but not limited to intellectual property rights relating to any and/or all of
the Confidential Information, (“Intellectual Property Rights”) shall be owned by the
Company. For good and valuable consideration the receipt and sufficiency of which is
hereby acknowledged, you hereby agree to irrevocably, perpetually and unconditionally sell,
assign, transfer and convey to the Company and its successors your entire right, title and
interest in the Confidential Information and/or Intellectual Property Rights and any
improvements thereto throughout the world, including, without limitation:

(1)

(2)

3)

all patents, copyrights, trade secrets, trade/commercial names, logos, other
proprietary rights and all other intellectual property rights in the Confidential

Information and all rights to secure registrations, renewals and extensions of the
same;

all rights to make, have made, use, practice, import, export and otherwise fully
exploit the Confidential Information and any and all improvements that the
employee or Company may hereafter make or develop;

all rights to file and prosecute applications for patent, copyright and all other
intellectual property protection covering the Confidential Information and

improvements thereon, and the processes and designs embodied therein, in

8
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India, the United States and in every other country and jurisdiction throughout
the world;

(4) all rights under any patent, copyright and all other intellectual property which
may be issued on the Confidential Information or the improvements thereon, and
any processes and designs therein, and all rights to enjoy the same; and

(5) all documents, notes, notebooks, drawings, schematics, prototypes, magnetically

encoded media, electronically stored information, or other materials related to
the Confidential Information.

9
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10.2  During the period of your employment with the Company and as may be reasonably
necessary subsequent to your employment, you agree to cooperate with the Company as
may be necessary to obtain patent, copyright and all other intellectual property protection
for the Intellectual Property Rights and improvements thereto throughout the world and
agree to do such further acts and execute and deliver to the Company such instruments as
may be required to perfect, register or enforce the Company's ownership of the rights
assigned, transferred or conveyed. If such cooperation is required after the Date of
Termination, the Company shall compensate you at a reasonable rate for the time and
related expenses actually spent by you at the Company’s request. If you fail or refuse to
execute any such instruments, you hereby appoint the Company as your attorney-in-fact to
act on your behalf and to execute such instruments. This appointment shall be irrevocable
and deemed to be a power coupled with an interest.

10.3  For the purposes of the assignment, transfer or conveyance referred to hereinabove, you
acknowledge and covenant that your employment with the Company and the benefits
received thereunder shall be treated as good and valuable consideration and that you are

not entitled to any further consideration in any form or manner whatsoever in relation
thereto.

10.4  Notwithstanding any other provision hereof to the contrary, this Offer cum Appointment
Letter does not obligate you to assign or offer to assign to the Company any of your rights
in an invention for which no equipment, supplies, facilities, Intellectual Property Rights,
Confidential Information or trade secret information of the Company was used and which
was developed entirely on your own time, unless (a) the invention relates (i) directly to the
business of the Company, or (ii) to the Company's actual or demonstrably anticipated
research or development, or (b) the invention results from or is related to, any work
performed by you for the Company.

10.5 No Grant of Rights.

You agree that all rights, title and interest in the Intellectual Property Rights and
Confidential Information shall be owned exclusively by the Company. Nothing herein
contained shall be construed as a grant by implication, estoppel or otherwise, of a license
of any kind by either you to the Company, or by the Company to you, for example, to make,
have made, use or sell any product using the Intellectual Property Rights, Confidential
Information, or as a license under any patent, patent application, utility model, copyright,
mask work right, or any other intellectual property right.

11. Non-Solicitation
10
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11.1 During your employment with the Company and for a period of 12 months from the date of

11.2

termination thereof, you shall not solicit or cause or authorize, directly or indirectly, to be
solicited for any competitive business, for or on behalf of any person or customer, or
otherwise take any action that might divert the business or patronage of any customer from
the Company, or otherwise damage or alienate the relationship between the Company and
any customer, vendor or supplier; and

During your employment with the Company and for a period of 12 months thereafter, you
shall not solicit or attempt to influence any person employed or engaged by the Company
(whether as an employee, consultant, advisor or in any other manner) to terminate or
otherwise cease such employment or engagement with the Company or become the
employee of, or directly or indirectly offer services in any form or manner to, yourself or any
person or entity which is a competitor of the Company.

12. Employee Data Protection

12:1

12.2

You authorise Amazon India to collect, process and transfer all personal employee-related
information obtained by Amazon India for the purpose of proactively managing the
employment relationship.

You further authorise the transfer to, and storage of, your personal information in the
worldwide employee database currently located in Seattle, Washington, U.S.A. (or such
other location as Amazon India determines from time to time). Human Resources and

selected management throughout the Amazon group worldwide will be authorised to access
this database.

13. Exclusivity of Services

During your employment, you will be required to devote your full time, attention and abilities to
your job duties during working hours, and to act in the best interests of Amazon India at all times.
You shall not, without the written consent of Amazon India, be in any way directly or indirectly

‘

engaged or concerned in any other business or undertaking.

14. Termination of Employment

14.1

Your employment with Amazon India shall automatically end on 28-Dec-2021 unless
terminated earlier as per the provisions of this Section.
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rminated by either party by giving one month’s written notice

d during the said period) or payment of one month salary in
e right to accept or deny

Your employment may be te
(exclusive of any leaves availe
lieu of such notice period to the other party. Amazon India holds th

payment in lieu of the said one month notice.

zon India reserves the right to terminate your employment forthwith “for cause”

Ama
nce, in the event you:

without advance notice and without payment of severa

(i) have been found guilty of any misconduct or indiscipline after due enquiry by
Amazon India;

(ii) have violated or are
Letter or Amazon India’s Policies and Procedures;

(iii) have been grossly negligent, or have neglected your duties, or have
underperformed your duties, or have performed your duties in a manner

unacceptable to Amazon India;

(iv) have suppressed any information or submitte
to obtain employment in Amazon India;

(v) are convicted for any offence under any |
jurisdiction;

(vi) commit any act detrimental to the interest of Amazon India;

(vii) abstain from work for seven consecutive days without informing Amazon India

in breach of any of the terms of this Offer cum Appointment

d false information with the view

aw for the time being in force in any

On the expiry or sooner termination of your employment for any reason whatsoever, you
will return to Amazon India, without delay, all assets belonging to Amazon India,
e, records, specifications, models, notes, formulations, lists, papers, reports
and other documents and all copies thereof and other property belonging to Amazon India
or relating to its business affairs or dealing, including any Confidential Information and
Intellectual Property Rights, which are in your possession or under your control. At Amazon
India’s option, you agree to provide a written certification of your compliance with this
Section. Further, you agree to sign a termination certificate in accordance with Amazon
India’s Policies and Procedures, which will reaffirm your compliance of your post-
termination obligations, including return of Amazon India’s property/properties and
releasing Amazon India from all claims, liabilities and obligations. Where Amazon has made
any excess payment to you as part of your relieving formalities, whether or not such excess

12
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payment is termed “Full and Final Settlement”, you shall be obligated and liable to repay
such excess amount forthwith upon being notified by Amazon.

15, Employee Benefits

You will be eligible to receive employee benefits as may be provided by Amazon India in Amazon
India’s Policies and Procedures. These are subject to change with or without prior notice for both
existing and prospective employees. Revised policy will supersede any previous policy which
would have been applicable and would have been communicated as part of offer letter.

16. New Hire Background Investigation

16.1

16.2

16.3

16.4

It is Amazon India’s policy to investigate all its new hires. Your fixed-term employment is
conditional upon the information contained in your application form and/or curriculum vitae
being true and accurate, including (but not limited to) your educational and professional
qualifications, the documents furnished by you being genuine, and upon reference checks
to be conducted by Amazon India being successfully completed.

You authorise Amazon India to conduct such searches with government or enforcement
authorities as are necessary to enable it to verify that you do not hold any criminal
convictions.

In case you are waiting for the results of your examinations and you are hired prior to the
same, your continued employment with Amazon India will be subject to passing the said
examination and completing the course, failing which Amazon India reserves the right to
take action including termination of your employment without notice.

In case your exams have been postponed due to Covid 19 situation, your continued
employment will be contingent to your appearing for the exam and passing the same within
a period of 12 months from the date of joining. Amazon India reserves the right to take
action including termination of your employment without notice in case of failure to produce
proof of passing within the said period.

17. Foreign Nationals

17.1

In case you are not an Indian national and, under any law, are required to obtain applicable
visa / work permit / authorisation or permission from appropriate government authorities
to work in India, you are required to ensure all such permissions are obtained before
commencement of employment with Amazon India.

13
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You are also required to ensure all future correspondence and permissions for continued
stay and employment in the country as per the governing law are complied with at all times.
If required, Amazon shall be at liberty to demand copies / originals of such permission.

It is made clear that possessing valid work permit / authorisation at all times of your
employment is an inherent requirement of your employment with Amazon India. Any time
after the execution of this Offer cum Appointment Letter, if it is found that you do not have
required work permit / visa, Amazon India shall terminate your employment, without notice,
with immediate effect, without any liability towards you.

18. Representations and Warranties

You hereby represent and warrant to the Company that:

18.1

18.2

18.3

18.4

18.5

18.6

18.7

the information furnished by you for the purpose of your employment with the Company is
true and correct to the best of your information, knowledge and belief;

you shall not, during the course of your employment with the Company, use or disclose any
document/s that in any way constitutes confidential, proprietary for trade secret
information of a third party (including a former employer), except pursuant to written
authorization by such third party to do so;

you are not in unauthorized possession or control of any document/s that in any way
constitutes confidential, proprietary for trade secret information of a third party (including
a former employer);

during the course of your employment with the Company, you will not violate any non-
solicitation or similar agreements or obligations that you have with any third party; and

there are no other agreements executed by you with third parties that conflict with the
terms and conditions of your employment with Amazon India or that restrict your ability to
execute this Offer cum Appointment Letter;

You are aware that your employment is only for a limited, fixed duration and that you will
not have the right, nor will you make a claim, to be inducted as permanent employee with
Amazon India.

You recognize that the restrictions set forth in this Offer cum Appointment Letter may limit
your future flexibility in many ways. You expressly acknowledge that (i) the limitations

14
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specified herein are fair and reasonable in view of the nature of the business in which the
Company is engaged, your position with the Company, and your access to Confidential
Information / Intellectual Property Rights, (i) you are voluntarily entering into this Offer cum
* Appointment Letter, and (iii) in spite of the restraints imposed herein, you will be able to
engage in other lawful professions, trades or businesses after termination of your
employment with the Company. You recognize that your compensation is adequate
consideration and acknowledge that you will not be subject to undue hardship or
inconvenience by reason of your agreeing to the provisions contained herein.

Notices

All notices issued by you to the Company or by the Company to you shall be sent either by
registered post, courier through a recognised courier service provider to your Primary Work
Location or by email transmission which shall be deemed to have been received the next working
day provided the notice is also sent by registered post the next working day after email
transmission.

Waiver

Failure of the Company to insist upon strict adherence of any term of this Offer cum Appointment
Letter on any occasion/s shall not be considered a waiver thereof or deprive the Company of the
right thereafter to insist upon strict adherence to that term or any other term of this Offer cum
Appointment Letter.

Severability

The holding of any provision of this Offer cum Appointment Letter to be illegal, invalid, or
unenforceable by a court of competent jurisdiction shall not affect any other provision hereof,
which shall remain in full force and effect.

Assignment

Except as otherwise provided in this Section, this Offer cum Appointment Letter shall inure to the
benefit of, and be binding upon you and your heirs, representatives, successors and assigns.
Neither this Offer cum Appointment Letter nor any right or interest hereunder shall be assignable
by you or your legal heirs, beneficiaries or legal representatives without the Company's prior
written consent. This Offer cum Appointment Letter shall be assignable by the Company to a
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subsidiary or affiliate of the Company; or to any corporation, partnership, or other entity that may
be organized by the Company, as a separate business unit in connection with the business
activities of the Company; or to any corporation, partnership, or other entity resulting from the
reorganization, merger or consolidation of the Company with any other corporation, partnership
or other entity, or any corporation, partnership, or other entity to or with which all or any portion
of the Company's business or assets may be sold, exchanged or transferred.

Employer - Employee Relationship

The relationship between the Company and you hereunder shall be solely that of an employer
and employee and no modification of responsibility or compensation made hereinafter shall be
construed so as to constitute the relationship of partners or joint ventures or so as to as to
construe you as an independent contractor of the Company.

Liability for Breach

You acknowledge and accept that your breach of any of the terms contained in this Offer cum
Appointment Letter or in Amazon India’s Policies and Procedures may cause the Company
irreparable harm for which there is no adequate remedy at law, and therefore, the Company shall
be entitled to the issuance by a court of competent jurisdiction of an order of injunction,
restraining order, or other equitable relief in favor of itself, without the necessity of posting a
bond, restraining you from committing or continuing to commit any such violation. Exercise or
waiver by the Company of its rights to obtain an injunction, restraining order, or other equitable
relief hereunder shall not be deemed a waiver of any right to assert any other remedy the
Company may have at law or in equity. In any legal action or other proceeding by the Company
against you in connection with this Offer cum Appointment Letter (e.g., for recovery of damages
or other relief), the Company will be entitled to recover its reasonable attorneys' fees and other

costs incurred.

Authorization to Notify New Employer

You hereby grant consent to the Company to notify any of your new employer/s about your rights
and obligations under this Offer cum Appointment Letter.

Governing Law and Jurisdiction

Your employment, and any disputes which may arise under, out of, or in connection with your
employment, shall be governed by and construed in accordance with the laws of India; and the
Courts having territorial jurisdiction over the registered office of the Company shall alone have

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road, O
Malleshwaram (W) Bangalore - 560 055. Karnataka India "‘i/

{
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exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts
situated elsewhere.

Agreenient/Modifications

The terms described in this Offer cum Appointment Letter and Amazon India’s Policies and
Procedures will cumulatively constitute the terms of your employment, and shall supersede any
previous discussions, offers or agreements relating to your employment, or the subject matter
hereof. Any additions to, deletions of, or modifications of these terms are valid and effective only
if the same are carried out in writing and signed by you and an officer of Amazon India.

Headings

The Section headings appearing in this Offer cum Appointment Letter are used for convenience
of reference only and shall not be considered a part of this Offer cum Appointment Letter or in
any way modify, amend or affect the meaning of any of its provisions.

Survival

Your obligations under Sections 8, 9, 11, 13, 19, 20, 21, 23, 24, 25 and this Section 28 hereof shall
survive the termination of this Offer Cum Appointment Letter and of your employment with the
Company.
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You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in
relation to the conduct, discipline, medical leave and holidays or on any matters relating to service
conditions which will be deemed as rules, regulations and order as a part of these terms of employment.

For and on behalf of Amazon Development Centre (India) Private Limited

AUTHORIZATION
By

Signed by:Himanshu Ojha
Date: 2020.12.15 08:40:49 +05:30
Location: India

ACCEPTANCE

| acknowledge receipt of this Offer cum Appointment Letter and, after reading and understanding the
same, | accept Amazon India’s offer of employment on the terms set out in this Offer cum

Appointment Letter.
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ClaySys Technologies Pvt Ltd (ClaySys/Company) - Employment Offer and Agreement

Date: 18™ June, 2021.

Pretty Sara Fredy

Grace Cottage
Kizhakkedathu (H)
Vadavathoor P.O 3
Kottayam, Pincode-686010
Kerala, India

Dear Pretty,

We are pleased to offer you the position of ‘Software Engineer (L1)’ Attached are the specific terms and
conditions of our offer — please read these important details carefully, including your compensation

detailed on page 5.

Acceptance and Commencement

°
Your a.lppoin.tment will be effective on your joining date on 21* June, 2021. Please contact us
immediately if you require an alternative joining date. If you do not confirm your acceptance or we are

unable to set an alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

*Respond via email to hr@claysys.com or present an Acceptance letter at the ClaySys office, to
communicate acceptance of the offer and to confirm your joining date. Please note that if you do not
respond with your acceptance, you will not be allowed to join on the joining date specified above.

date must be sent to hr@claysys.com at least 5 days prior to your original joining
te must be a weekday (except Saturday & Sunday) and should be no later than 5
cified above. On the joining date at 10:00 a.m., please note that it is
lete the joining formalities. If you arrive late, you will not be allowed to
date. On your joining date, please bring (i) the original and 1
photographs (passport sized, color photos
f the following documents:

« Any change of joining
date. The new joining da
days from the joining date spe
important to be on time to comp
join and must reschedule your joining
photocopy of this letter duly signed and dated by you; (ii) 3 self
with a white background), (iii) the originals and 2 sets of photocopies o
» Education degree certificate. Photocopies should include both front and back sides of certificate.

. Relieving letter or resignation acceptance letter from your most recent employer.

« Proof of identity. Bring 2 sets of photocopies of the following documents: passport,
aadhar card, voter’s identification card and PAN card.

driving license,

« If you have stated in your application to ClaySys that you are differently abled, please bring the
disability certificate as per the prescribed format, duly filed & signed.

* Please note that all of the above d ents are 0 will not lowed to join without

them.

oyee Name: Pretty Sara Fredy  Signature: RN

Empl
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The other terms and conditions of the offer are as follows:

1. Your posting will be in ClaySys at Kochi Infopark/Cherthala Infopark, Kerala, You will be under
training for one month at our Cochin Office. You could be asked to relocate at any time. Your services
will be transferable and you may be assigned to any office of ClaySys, a subsidiary, or associate
company. In such case, you will be governed by the policies of that location.

2. Your appointment is contingent upon satisfactory reference & background checks including
verification of your application materials, education and employment history. Your employment is also
contingent upon your ability to work for the Company without restriction (i.e. you do not have any non-
compete obligations or other restrictive clauses with any previous employer).

3. Your designation may be changed at the discretion of the Company depending on the work assigned to
you.

4. You may be required to travel on Company work and you will be reimbursed expenses as per Company
policy.

5. If you are absent for a continuous period of 3 days without leave or obtaining your manager’s approval,
you will be deemed to have voluntarily terminated your service without notice.

6. You will be on probation until your successful completion of the probationary period is confirmed. The
probation period is [10] months and may be extended at your manager’s discretion. At any time during
this period, either you or the Company may terminate your service by giving 30 days notice.

7. Upon completion of probation period and confirmation as a regular employee, you may terminate your
service at any time by giving 60 days notice and the company may terminate your service at any time by
giving 60 days notice.

8. You will retire from the services of the Company on attaining the age of superannuation [58 years].

9. Upon your resignation or retirement from the Company or termination of your services, you are
required to return all assets and property of the Company such as documents, machines, data, files and
books etc. (including but not limited to leased properties).

10. Any and all of the terms and conditions of service may be modified or changed at the Company’s
discretion.

11. Your individual remuneration is strictly between yourself and the Company. It has been determined
based on numerous factors such as your job, skills-specific background, and professional merit. This
information and any changes made therein should be treated as personal and confidential.

Employee Name: Pretty Sara Fredy  Signature: : Page 2
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to notify the Company of any changes in your personal information within 3

12. It is your responsibility ' :
working days. All notices shall be considered duly and properly delivered to the address on file with the

Company.

13. During your service with the Company, you are expected to devote your whole time and attention to
the Company's affairs and refrain from directly or indirectly engaging in any other business.

14. Information pertaining to ClaySys operations and intellectual property, ClaySys client data and client
projects related documents are confidential and you shall not disclose to any third party any information
pertaining to your work at ClaySys or for ClaySys clients or infringe upon any intellectual property that
ClaySys is creating with which you may or may not be involved. You shall not disclose confidential
Company information or data pertaining to clients, projects and intellectual property through any
electronic means or websites, such as social medial sites, job sites etc, without prior approval from the HR
department of ClaySys. If you are bound by any confidentiality agreement with a previous employer, you
must notify the Company and indemnify the Company against any breach thereof.

15. If any information furnished by you in your application for employment or during the selection
process is found at any time during your employment to be incorrect or false, and/or if you have
suppressed materiaP information regarding your qualifications and experience, the Company may
terminate your services without notice or compensation

16. Leave and Vacation Policy

a. From the date of your joining you will be entitled to 6 days of sick leave and 4 days of personal
or casual leave per year.

b. You will be entitled to 12 days of vacation leave per year.

c. You shall be entitled to avail leave only with prior approval from your manager, or you may be
asked to provide medical certification for sick leave continuously for more than 2 working days.

d. Based on your seniority within the company, the leave policy can be amended to authorize
additional vacation days as finalized by the company.

e. For specific assignments on non-working days, your manager can authorize you to avail of
compensatory leave upon approval.

f. An employee who becomes pregnant shall, upon submission of a certificate from a duly certified
medical practitioner to the Company, stating the presumed date of her confinement, be entitled to
maternity leave provided that she has had not less than 12 months' continuous service with the
Company immediately preceding the date upon which she proceeds on such leave.

17. You will abide by all the rules and regulations of the Company which are in force from time to time
and the Company shall have the right to vary or modify any or all of the above terms and conditions

which shall be binding on you.

s

9
‘\‘\V

Employee Name: Pretty Sara Fredy  Signature: v\}“db\g;;;:?ﬁ;ge 3
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COMPENSATION STRUCTURE

INAME: Pretty Sara Fredy

DESIGNATION: Software Engineer (L1)

-

WORK LOCATION : Infopark, Kochi/Infopark Cherthala, Kerala

CTC Salary per month: °Rs.12,576/- (Rupees Twelve Thousand Five hundred and seventy six only)

BASIC 6,289
HRA 3,965
Medical Allowance 357
Travel Allowance 357
Conveyance Allowance 357
MONTHLY GROSS PAY 11,325
EMPLOYEE'S CONTRIBUTION TO PF 883
EMPLOYEE'S CONTRIBUTION TO ESI 85
EMPLOYEE'S CONTRIBUTION TO PROFESSIONAL TAX 100
TAX DEDUCTED AT SOURCE -
NET PAY 10,257
EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND 883
EMPLOYER'S CONTRIBUTION TO ESI 368
CTC 12,576

Employeé Name: Pretty Sara Fredy Signature:

Page 5
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ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS:

I agree that I have read, understand, and accept employment with ClaySys under the terms and conditions
stated in this agreement.

(Please sign below to confirm that you agree with the terms and conditions stated in this offer.)

Signature:

Printed Name:
Date:

Date of Joining (if requesting an alternative date):

Employee Name: Pretty Sara Fredy Signature: Page 6
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Employee Agreement on Proprietary Information, Data and Inventions

This Agreement is intended to formalize in writing certain understandings and procedures which will be

in effect as soon as 1, Pretty Sara Fredy, start to be employed or engaged by ClaySys Technologies
Private Limited or any of its group companies or sister concerns or affiliates (hereinafter called the

“Company™) as an employee or consultant, as the cise maybe.

I recognize that the Company, together with its affiliates, is engaged in (i) a continuous program of
research and development with respect to its business, present and future, i

I understand that:

A. As part of my employment or engagement, as the case maybe with the Company (collectively referred
1o as “Employment™), I am expected to make new contributions and inventions of value to the Company.

B. My Employment creates a relationship of confidence and trust and confidentiality between me and the
Company with respect to any information of a confidential or secret nature,

(1) Applicable to the business of the Company and its affiliates.

(2) Applicable to the business of any cuStomer of the Company, which may be made known to
me by the Company or learned by me during the period of my Employment (hereinafter called

“Proprietary Information™).

C. By way of illustration, but not limitation, Proprietary Information includes trade secrets,
processes, formulas, notes, data, know-how, improvements, inventions, techniques, customer lists and
other information concerning design, construction, configuration, internal working, internal functions,
and/or cost or expense of research, development, manufacture, assembly, installation, marketing,
marketing surveys or analysis, pricing or licensing, as well as other financial data pertaining to any and all
present and/or future developments, processes or devices, or component parts thereof, relating to the

In consideration of my Employment as an employee or consultant, as the case maybe, and the
compensation received from time to time, I hereby agree as follows:
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course of my work for the Company at the premises of the Company nor disclose
Information to any third party without written consent of the Company. I furth
Proprietary Information constitutes trade secrets and commercial or industrial sec
software artifacts such as source code, technical documents and communications

any of such Proprietary
er acknowledge that the
rets of the Company and
regarding the same.

2. In the event of the termination of my Employment by me or by the Company for any reason, | shall
deliver to the Company all notes, documents, software executables and source code and data of any
nature pertaining to my work and any reproduction theréof in any form, and I shall not take with me any
notes, documents, software executables and source code or data of any description containing or
pertaining to any Proprietary Information. In case any of the above-mentioned notes, documents and
data is found to be unable to be delivered to the Company due to their nature, I shall erase or destroy it
immediately under the supervision of the Company.

3. With respect to information, inventions, discoveries, designs, and other works, including
improvements, which are developed, made or conceived by me, either alone or with others, at any time,
Wwithin or without normal working hours, during my Employment by the Company, arising out of such
Employment or pertinent to any field of business or research in which, during such Employment, the
Company is engaged or (if such is known to or ascertainable by me) is considering engaging, I agree:

(]
(a) That all such information, inventions, discoveries, and other works, whether or not patented or

registered, shall be and remain the sole property of the Company and be deemed as the Proprictary
Information.

(b) To disclose promptly to an authorized representative of the Company all information, inventions and

discoveries, and all information in my possession as to possible applications thereof to industry and
other uses thereof or therefore.

(¢) Not to file any patent applications, copyright ‘registrations or proprietary right registrations
relating to any such invention, discovery, work or design registration except with the prior consent of an
authorized representative of the Company.

(d) At the request of the Company, and without expense to me, to execute such documents and perform
such other acts as the Company deems necessary to obtain patents or to register copyrights or other
proprietary right on such inventions, discoveries, designs, or other works in any jurisdictions. 1
agree that my obligation to render such cooperation shall continue after termination of this Agreement. In
case any patent or registration of copyrights or other proprietary right in relation to such inventions and
discoveries, designs or other works has been filed or obtained, I shall, without charge to the Company and
without subjecting myself to any cost there from, assign it to the Company or its designees.

Any assignment of copyright hereunder (and any ownership of a copyright as a work made for hire)
includes all rights of paternity, integrity, disclosure and withdrawal and any other rights that may be
known as or referred to as “moral rights” (collectively “Moral Rights™). If despite this clause, 1 am
deemed under applicable law to retain any rights in any developments, including without limitation any
Moral Rights, I hereby waive, and agree to waive, all such rights. To the extent that such waivers are
deemed unenforceable under applicable law, I grant, and agree to grant, to the Company or its designees
the exclusive, perpetual, irrevocable, worldwide and royalty-free license to use, modify and market the
development, without identifying me or seeking my consent.

4. As a matter of record I attach hereto a complete list of inventions which have been made or conceived
or first reduced to practice by me alone or jointly with others prior to my Employment, which I desire

E\;;g

Employee Name: Pretty Sara Fredy Signature: ‘\ r 1\ Page 8
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. . . ‘\
to remove from the operation of this Agreement; and I'covenant that such list is complete, If no
such list is attached to this Agreement, 1 represent that | have not made, conceived of ré«luccd to

participate any such inventions and improvements at the time of signing this Agreement

8. I agree that, during the term of my emplyment and for a period of two (2) years after the termination
o_f my employment with the Company, 1 shall not without the written consent of the Company engage
dll?ctly or indirectly, for myself or others, in any activity or employment in the faithful performance of
whlch_ it could be reasonably anticipated that I could be required or expected to use or disclose the

provisions of this Agreement shall be held to unenforceable by any court, the remaining provisions shall
be unaffected and shall continue in full force and effect. '

10. No provision of this Agreement shall limit any rights of the Company under any copyright, patent, or
other applicable law. Further, neither the delivery of documents or materials containing any Proprietary
Information nor any part of this Agreement shall amount to or be construed as granting any license,
consent, title to or right or interest in any part of the

Proprietary Information,

T'acknowledge and agree that:  (a) the Proprietary Information is confidential and valuable information

of the Company; (b) the Company derives economic value from the Proprietary Information not

being generally known to other persons who can obtain economic value from its disclosure or use;

() any disclosure or unauthorized use of the Proprietary Information could cause ireparable harm
and loss to the Company; (d) monetary damages would be inadequate to compensate the Company for
a breach of this Agreement. Accordingly, the Company, in addition to any other remedy to which it may
be entitled by law or in equity, shall be entitled to seek an injunction to prevent breaches of this
Agreement, and to an order compelling specific performance of this Agreement. I shall reimburse the
Company for all costs and expenses, including attorney’s fees, incurred by the Company in enforcing
my obligations hereunder,

11. T acknowledge that the Proprietary Information may relate to processes or products that are
theoretical, developmental and may or may not have been reduced to practical application in

Employee Name: Pretty Sara Fredy Signature: (' 1 il Page 9
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prototype form. Accordingly, I understand that neither the Company nor its representatives have made or

make any representation or warranty as to the accuracy, completeness, or value of the Proprie
Information. TO THE MAXIMUM EXTENT PERMITTED UNDER APPLICABLE LAW, I agrr)ce :,z

neither Company nor any of its representatives shall have any liability to me resulting from my use of the

Proprietary Information.

12. This Agreement shall be binding upon and is personal to me. Except as otherwise expressly provided
herein, neither this Agreement, nor any rights granted hereundef may be assigned, transferred, conveyed,
or encumbered, whether voluntarily or by operation of law, by me without the prior written consent of the

Company and any attempt to do so will be deemed null and void.

I agree any breach or default of this Agreement shall be construed in accordance with the laws of India
prev?x!lng at the relevant time. Any dispute or difference or any question of interpretation of any of the
provisions of this Agreement arising before, during the pendency of, or after the expiry of this Agreement
shall be subject to the jurisdiction of the Indian Courts.

13. This Agreement shall be effective as of the first day of my Employment with ClaySys Technologies

Private Limited:
-]

Employee Name:
Signature:

ID Type and No:

Date:

Witness Name & Signature:

Date:

Signed and Accepted in the presence of:

For CLAYSYS TECHNOLOGIES PRIVATE LIMITED

Name:

Title:

Signature: . ‘N\)S,)
\' L f\}\.-»"'\(\"\‘

Date: DZ Kg VST

Employee Name: Pretty Sara Fredy Signature:
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QFFER OF EMPLOYMENT
October 19, 2021

QI-HR726058/2020
Ms.Sreelakshmi Nair,
Malikayil House,
Kallara South P.O,
Kottayam-686611

Dear Sreclakshmi
Trainee Engineer of QuEST Global

Further to our discussions. the Management is pleased to appoint you as
Engineering Services Private Limited. (“QuEST™), on the following terms and conditions:

1. Designation
Trainee Engineer
2. Band

1E

3. Reporting Structure

You will be reporting to the Assistant Manager.

4. Emoluments & Leave
(Rupees Three Lakh Only). The details of your

Your annual Total Gross Salary (TGS) would be INR 300000/-
ment will be inclusive of Employer’s Contribution

remuneration are as detailed in Annexure — 1. Your annual emolu
however, be split up into Basic Salary, and other allowances later,

to Provident Fund. The above emolument may,
without adversely affecting your total consolidated emoluments. QUEST will deduct from your total emoluments
such amounts as are required to be deducted at source under the Income Tax Act or any other applicable law for the

time being in force in India

Leave
As per the rules of QUEST in force from time to time.

5. Medical Benefits
es of QUEST, in force from time to time.

\//
0

QUEST Global Engineering Services Private Limited

You will be entitled to medical insurance coverage as per the rul

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245 IN CIN: U74900KA2014PTC076219

Communication address: QUEST Towers, Plot No. 73 and 74, Technopark campus, Thiruvanthapuram,Kerala- 695581
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com

www.quest-global.com
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6. Duties

You shall perform such duties and conform to such directions and instructions as may be assigned to you by QUEST
or by such officers who are placed in authority over you. The Managem y -

Y _ TS \ ent will be within its rights to allot you
additional jobs within your department or in any other department. You will be responsible in developing a team and
the business too.

7. Transfer

You will initially be posted at Trivandrum. However, you may be transferred at any time from one job to another,
from one post to another, from one Department/Section to another, from one Establishment to another, owned,
operated or managed by QuEST, or any of its associated Companies in India or abroad. On such transfer you will be

80\"emed by the terms and conditions of service applicable to your category of employees in the Establishment to
which you are transferred.

8. Exclusiveness

You will be in the exclusive em

ployment of QuUEST and will pot engage yourself alone or in company with any
other person in any work or busi

ness similar to, or directly in conflict with, the interests of QuEST in any manner.

9. Address for Communication

You have stated your residential address to be: Malikayil House,Kallara South P.O,Kottayam-686611

In the event of a change in the address or contact details given by you, you shall inmediately and in writing, inform
the Management of the Establishment where you are posted of such change. Any communication or notice required
to be forwarded to you by QuEST shall, if such communication or notice is forwarded by post to your last residential
address as per QuEST’s records and notwithstanding the return thereof by the postal authorities for any reason
whatsoever, be deemed to be complete compliance by QUEST of the requirement, if any, of so forwarding to you the

said communication or notice.

10. Duty Hours

You would be required to work in shifts as advised by the Management from time to time.

11. Superannuation

Unless terminated earlier for any reason, you will retire from the services of QUEST on attaining 58 years of age and
for this purpose the official record, of your date of birth, available with QUEST will be treated as conclusive proof of
your age.

12. Transport Service o i
You can choose to avail transport facility provided by QUEST based on the availability of seats and the standard
routes that have been fixed. The transport cost and the routes would be as per QUEST’s policy‘.v_ P 4

QuEST Global Engineering Services Private Limited

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245 IN CIN: U74900KA2014PTC076219

Communication address: QUEST Towers, Plot No. 73 and 74, Technopark campus, Thiruvanthapuram,Kerala- 695581
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com
www.quest-global.com
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13. Probation and Confirmation

You will be on probation for a period of Six (6) months from the actual date of your joining QuEST and will
continue to be so unless and until you are expressly confirmed in the regular service of the ( ‘ompany in writing. The
Company reserves the right to curtail or extend the probationary period at its sole discretion. Continuance of .yr;ur
service on the permanent rolls of QuEST is contingent upon successful completion of your graduation, submission
of degree certificates on or before the end of 6 months from the date of joining and successful completion of training
fand olhc'r formalities as per the company policy. Probation confirmation shall not automatically entitle you to an
Increase in your remuneration.

14. Termination of Service

During your probation, your service can be terminated without assigning any reasons whatsoever by serving one (1)
month notice or one month Basic salary thereof, on either side. After confirmation you will be required to serve
‘hfet_? (3) months® prior notice or pay three months Basic Salary in lieu thereof, in case you decide to leave the
services of the company. In the event of incomplete assignment, QUEST reserves the right to mandate serving of
complete notice period. Similarly the company can terminate your services by serving three months’ notice or Basic
S?Ia{}' thereof, without assigning any reason. QUEST reserves the right, however to terminate your employment for
disciplinary reasons at any time without notice or payment in lieu thereof.

15. Service Conditions

You will be assigned with training for initial two months on QuEST prescribed curriculum. This offer of
employment is contingent upon you successfully completing the training curriculum. If you withdraw or fail to
complete the training curriculum as prescribed, by meeting the minimum criteria set by the company, the offer shall
be rescinded without any further notice.

At all times, you shall be governed by such service conditions of QuEST Global Engineering Services Private
Limited, as may be in force from time to time. You will also carry out and abide by QUEST’S code of conduct and
any instructions, house rules, office orders and policies & processes issued by the Management from time to time
and the same will be deemed to be a part of your employment service conditions.
Your continuation in service will also be subject to
— Satisfactory background verification of your credentials, testimonials, etc and the details given by you in
your application form as per the declaration solemnly affirmed by you therein.
—  Successful completion of the qualifying academic program (Diploma,NTTF, BE/BTech, Mtech/ MS as
applicable) with the required level of % or GPA as defined in the organization policy

Your services shall be terminated without notice if at any time you have been found to have concealed any material
information or to have furnished any false details to QuEST.

If you are absent from duties for 10 or more working days continuously without leave/authorization from QuEST
and/or without sufficient reason, it will be presumed that you have voluntarily given up the employment in QUEST
and your name stands removed from the payrolls / other records of QUEST from the start date of your absence.
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While reporting for duty, you must produce the originals along with certified copies of the following:

a) Educational certificates/mark sheets* (X, XII, Diploma, Degree, post-Graduation)
b) Passport photo copy

¢) Three passport size latest photographs

d) Service Certificate, if any.

€) Relieving letter from your present employer.

f) Pan card & Aadhar submission is mandatory

g) ID proof containing your signature viz., Driving License, Passport, PAN Card etc.

*In the case of ca{]didates_joining the organization before the publicationﬂof the results of their qualifying academic
program, the required certificates must be submitted within 3 months of the joining date.

In tl_1e event of' issues found in Background Verification Check or non-obtaining the level of % mentioned
hereinabove during final results of relevant specific program, QuEST shall be at liberty revoke this Offer of
employment with immediate effect.

If the above conditions are acceptable to you, please note that this offer is effective from November 1, 2021.
Kindly confirm acceptance by signing and returning the duplicate of this letter.

This offer to join QUEST will expire if offer acceptance is not confirmed in writing within two (2) working days of
offer release and/or in case of not reporting on the offer effective date.

We extend our warm welcome and look forward to a long and successful association between you and QuEST
Global Engineering Services Private Limited.

QuEST Global Engineering Services Private Limited,

;f:gadmh Kaagatti
Deputy Manager - Talent Acquisition

I confirm and accept the above terms and conditions.

Name :
Place :
Signature :

QUEST Global Engineering Services Private Limited

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245 IN CIN: U74900KA2014PTC076219

ommunication address: QUEST Towers, Plot No. 73 and 74, Technopark campus, Thiruvanthapuram,Ker
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: inf uest-global.com

www.quest-global.com

ala- 695581
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Annexure - |

Compensation & Benefit Details

Employee Name : Sreelakshmi Nair

(A) Basic Salary (BS) 15000 180000
(B) House Rent Allowance (HRA) 2250 27000
(C) Conveyance Allowance (CA) 0 0
D) Leave Travel Allowance (LTA) 0 0
(E) Food Coupon 0 0
(F) Telephone / Intemet Allowance 0 b 0
(G) Other Allowance 3155 37860
(H) GROSS SALARY(I=A+B+C+D+E+F+G+H) 20405 244860
(1) Employer Contribution to Provident Fund (PF) 1800 21600
(J) Employer Contribution to Gratuity 722 8664
(K) RETIREMENT BENEFITS : (K=1+J) 2522 30264
(L) Employer Contribution to Medical Insurance

Premium * 673 8076
(M) Bonus / Ex-Gratia 1400 16800

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one year service with QuEST.

QUEST Global Engineering Services Private Limited

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245 IN CIN: U74900KA2014PTC076219

Communication address: QUEST Towers, Plot No. 73 and 74, Technopark campus, Thiruvanthapuram,Kerala- 695581
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com

www.quest-global.com
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* Other Allowance includes optional contributions towards NPS and Car | ease,

The tax exemption aspects of sodexo vouchers or food coupons fall under the ambit of Income Tax Act. These
coupons are usable only for meal or snacks or non-alcoholic beverages during working hours at office or business

premises or only at the eating joints. Sodexo coupons are not transferrable.

‘*Togal Variable Pay includes components aligned to QUEST’s performance, Unit or Department performance and
Individual Performance. This is governed by the variable pay policy for the year.

paid as per the applicable policy. The amount mentioned above is the allowance paid for

***Shift Allowance will be
or other shifts, the difference will be governed by the applicable policy.

working in moming shift. F

Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per your
current Band2 the amount will change accordingly in case of Band change.
-Onsite & Shift Allowance will be paid as per the applicable policy.

You are eligible for benefits coverage as per QUEST Band. For your current Band the coverages shall be:

. Group Medical Insurance cover of INR 300000/- °
. Group Personal Accident Insurance cover of INR 1000000/-
. Group Term Life Insurance cover of INR 1500000/-

. Employee Deposit Linked Insurance covers as per statutory requirements

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. In
case any tax has to be recovered for any allowances / reimbursements, either because of changes made to the law by
the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer of the Income Tax
Department, then the same will be recovered from employee’s salary, either with retrospective or prospective effect,

as the case may be.

Declaration: All aspects of QUEST policies provided in this document are intended to provide indicative details. For
Policy details, please refer to QUEST QMS on intranet. The ownership and right for implementation of these policies
rests with QuEST alone. QUEST reserves the right to amend/modify the policies, including but not limited to

withdrawal of the same, from time to time with or without prior notice.

N\
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Annexure
We are excited to welcome you to QuEST fraternity where a bundle of opportunitics are waiting for you

As you are identified for our elite customer, we wish to inform you that completing Background Verification is a
mandatory pre-requisite for us to onboard you at QuEST. :

Listed below are some simple actions which can expedite your joining at QUEST:

®  Check your inbox or spam folder if you are have not received any email in your inbox from one of our
authorized background screening vendors.

* Login to their portal and follow the guidelines to provide all information & documents, within 1 working
day.
®  Make sure all information is accurate and up-to-date (Past-employment period, CTC, etc.)

* Do ensure that details filled in the background verification form is matching with the documents submitted.
else it is likely that the application for the verification will be rejected.

® Contact details provided for every check should be correct and active (past employer/reference
check/address check)

® Inform all the referee’s to be prepared for a verification call/email/visit from the BGC vendor.
¢ Ifany additional information is required by the screening vendor, please provide the same within 1 working
day.
Above mentioned screening process has to be completed within 15 working days of offer release. Delay in
uploading documents, may delay your joining at QUEST.

Your support in completing the background verification is highly appreciated!

Looking forward to welcoming you soon to QUEST Global!

QUEST Global Engineering Services Private Limited

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA
591245 IN CIN: U74900KA2014PTC076219

Communication address: QUEST Towers, Plot No. 73 and 74, Technopark campus, Thiruvanthapuram,Kerala- 695581
Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com

www.quest-global.com
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Fwd: Job Offer & Date of Joining - Godson John - Software Engineer L1: SayOne
Technologies Pvt Ltd

1 message

Godson John <godsonjohn707@gmail.com> Tue, Apr 5, 2022 at 1:34 PM
To: sruthy.emmanuel@mangalam.in

Forwarded message ——-—
From: Hr Sayone <hr@sayonetech.com>
Date: Sat, May 1, 2021 at 9:37 AM

Subject: Job Offer & Date of Joining - Godson John - Software Engineer L1: SayOne Technologies Pvt Ltd
To: <godsonjohn707@gmail.com>

Dear Godson,

Congratulations and we are happy to announce that you have successfully completed your internship and have
been offered to be a part of Team SayOne as a Software Engineer L1. 1 would like to inform you that your date of joining is
confirmed for May 03, 2021 (Monday). ’

Considering the current lockdown situation you are expected to produce the hard copies of the required document when we
resume office. The originals will be returned to you after verification. Please submit the following documents to the HR
department on the date of joining.:

a. Attested copies of Educational Certificates/Mark sheets/Provisional Certificates from Matriculation.
b. Professional certificates if applicable.

b. PAN card & Aadhar Card

c. Passport size photograph.

As part of the onboarding formalities, we also request you to share your informal photo for our welcome poster and a small
introductory video to introduce yourself to our team.

You can reply with your confirmation and the soft copies of the above-mentioned as attachments. On the receipt of the
documents and their verification, | will be issuing the offer letter with a detailed CTC break-up, employment agreement,
Non-Disclosure Agreement to complete the rest of the onboarding formalities.

Based on the information furnished above, we will also be carrying out background verification as part of our selection
process. Please provide any 2 references with their official contact details (Name, Email, and Phone Number) for
background verification.

You can contact me over the Phone/Whatsapp at +91 97465 74821. We will be making arrangements for you to collect
devices from our Kochi Office once the lockdown situation is lifted.

We will be onboarding you remotely or at our Kochi office based on our WFH policy at the time of your date of joining.

Looking forward to your confirmation and please feel free to contact me for any clarification at any point in time during your
onboarding.

&
Best Regards, < \.‘2§

Joshua Varghese Thomas
HR Manager

+91 80866 67171 SaYone

Unit No. 503, 5th floor, World Trade Center, Info Park, Kochi
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Fwd: Introduction Email - CSS Corp.
1 message

BISMI NAZAR <bisminazar98@gmail.com> Wed, Feb 16, 2022 2t 3.38 PM
To: sruthy. emmanuel@mangalam.in

——— Forwarded message -—-——-

From: Sangeetha Rao <Sangeetha.Rao@csscorp.com>
Date: Mon, Apr 27, 2020, 3:31 PM

Subject: Introduction Email - CSS Corp.

To: bisminazar98@gmail.com <bisminazar98@gmail.com>
Cc: Manay Mahaom <Manay.Mahaom@csscorp.com>

Hi Anjani Priya,

We are so excited that we can finally contact you on the current scenario that we all are going through and we believe
that this short communication would find you and all your family members in good health and hope you are staying safe.

You have been an extremely talented candidate with great attitude and ethics and we are sure that you would be of great
asset to CSS Corp and we are sure that you know that how excited we are to have selected you as a potential talent for

CSS Corp and looking forward to have you on board at the earliest.

About CSS Corp:

CSS Corp is a new age IT Services and Technical Support Services company that harnesses the power of digital to
address customer needs. The company collaborates with leading businesses and enterprises to reimagine customer
engagement models, help streamline business operations, and identify new revenue opportunities. Its team of 7,000
technology professionals across 19 global locations are passionate about helping customers differentiate and succeed.

CSS Corp entered the 3rd wave of business transformation and repositioned itself as a “New Age Services® company in
2016. The new positioning was strategically chosen to align our identity closer to our customer ecosystems, to establish a
niche for ourselves in the market and to meet the growing digital needs of our customers.

Our vision is to deliver tangible business outcomes through contextual adoption of digital in business process
management, technical support operations, IT operations, telecom network moderation and management. Our revitalized
approach drives simplicity and convenience. Our business model did not develop out of labor arbitra}ge but rather from

superior customer experience, providing instant gratification and delighting customers ’S\\';
Alternatively, you can also visit our website — www.csscorp.com. v 5 e
& & PR
e \\'T »
About the Role; 3 1 ) _

You would be part of the Development project and for that we have formulated a well-structured training programme on
most of the Technologies required by our existing development projects to equip you to be a part of the same. So be



ready for all the learning experience to enhance your career with CSS Corp.

You are requested to share below mentioned collaterals at the earliest;

e Updated Resume
e Latest passport size photograph.
e Government ID proof.

e Address proof.

:’Ne will be communiqating with you regularly via email to share information’s about CSS Corp and we are hoping you will
e able to connect with us on regular basis on my below mentioned coordinates.

Erlngr?) feel free to connect with Manay.Mahaom@csscorp .com or you can also call on +919962548966 (for any thing

All the very best.

Be safe and stay home.

Regards,

Sangeetha Rao

Il Assistant Manager -Talent Acquisition I

Il CSS Corp Pvt Ltd Il No. 32 A&B, 6™ Floor, Ambit IT Park Il

Il Ambattur Il Chennai — 600058 Il India Il www.csscorp.com

Desk: +91 44 6632 2000. Extension: 7270029 Il Cell : +91 9600338322

China Il Costa Rica Il India Il Mauritius Il Philippines Il Poland Il Singapore Il UK I USA

Follow us on social media

Fimagefgimagefimage
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https://www.csscorp.com/email-disclaimer
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' Sruthy Emmanu
@ el <sruthy.emmanuel@mangalam.in>

(no subject)
2 messages

renjith esight <renjith@esightsolutions.com> Wed Feb 16 =
To: sruthy.emmanuel@mangalam.in ' 2022 at 3:35 PM

Hi Renijith C S,

| am pleased to extend the following offer of employment to you on behalf of Eéight Business Solutions. You have been
selecte_d as the best candidate for the SEO Analyst . Congratulations!

We believe that your knowledge, skills, and experience would be an ideal fit for our team. We hope you will enjoy your

role and make a significant contribution to the overall success of Esight Business Solutions.

Compensation and Salary.

For the Seo Analyst Position, Esight Business Solutions is offering a salary of 8,000 INR/ month. You will be paid 5th of
every month and Your Joining date will be on March 2021.

Responsibilities include

Terms and Conditions

- All the works and discussions about the projects happening with our team must be confidential.

+ Should maintain a work report using google sheet for reference.

« Two month period will be probation period, during this period you must be perform well to gain knowledge and

implement it.
- after two months team review meeting will be done for your future employment.

Please reply to this mail with your acknowledgement.

Thanks and Regards,

Vipin Varghese

Managing Director

+91 9048 999 135 | 703 4488 442

Website Designing | Internet Marketing

eCommerce Development |
ent | Branding Solutions | ERP Development

Mobile Application Developm

Disclaimer:

This electronic mail message and any file sent with it arc intended solcly for the named recipients and may contain confidental and propnctary business informanon
of Esight Business Solutions and its affliates. The recipient should check this email and any attachments for the presence of viruses. The company accepts no
liability for any damage caused by any virus transmitted by this email. T you arenota named recipie

message and ail files sent with it. You may not disclose its content for any purposc or further SIOFC O COpY 11s contents m any

ng, please notify the sendee umediately and delete the onganal
median.

Sruthy Emmanuel <sruthy.emmanuel@mangalam.in>
To: renjith esight <renjith@esightsolutions.com> N\

thanku renijith

With Regards, ~\
Sruthy Emmanuel ( P . RS
Assistant professor \¢ / ¥t !
CSE Department AT

e ————————— e

Wed, Feb 16, 2022 at 3:55PM
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we are pleased to offeryou an qp '

07/ApriI/2021."

. NIOBIZ SYSTEMS

UNIT NO. 55/638, FIRST FLOOR,
BLOCK-A, HALCROW BUILDING,
CIVIL LANE, AYYANTHOLE, THRISSUR,
KERALA, INDIA, 880003
e\ INFO@NIOBIZ.COM
i\ +91 7306595044

g
AHN; VISHNU KUMAR
Vayalumkal {H)
Nariyampara (P.O)
Kattappana, IdukKi
Keralq, India...

e\ wshnuvayalumkol@gmall com
1\ +919433243078 | +918078199928

PRIVATE & CONFIDENTIAL

Dear VISHNU KUMAR

with NIOBIZ smem’sublecf to *“e..., llow

#
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A‘SYS‘TEMS

hours Wil not be reimbursable, although reasonable time off in fieu will be allowed
. tocompensate for excessive supplementary hours worked.
1.4.You Wil be required to provide afterhours support at various times to be agreed to
the mutual benefit of yourself and NIOBIZ SYSTEMS.
1.7.Your -appointment /- joining date shall commence on 12-April-2021 ond shall
::hpnﬂnue thereatter untll and unless terminated In accordance with Paragraph 6 of
is letter.

2. Remunetation

3

2.1.Your starting Salary Package will be:

Consolidoted Gross Salary  : INR 12,500 per month
TOTAL : : INR 12,500 pér month

Per annum payable monthly into your nominated account. This remuneration
will be effeciive from the date of commerncement of employment, and will be
reviewed after six-montl probation péiiod from date of joining and annually at
year-end or at any shorter intervals that' the Gompany may subsequently
determine.

Your Consolidated Gross Salary can be split up into Basic Salary, Deamess
Allowance and other allowances later, without adversely affecting your total
consolidated gross salary.

2.2 There will be a six [6) month period of probation during which time the employment
may be terminated without prejudice by gither party'with one week's notice.

2.3.Upon ihez;,ucce§§,ful:ccmplleﬂbnabf’lhé pi‘ﬁb’c’;ﬁq'ripeﬁbd'ybu will receive a letter of
confirmation. At this ime your salary wil Tncrease to INR 15,000 per month.

2.4, Each end of financial year based on the company growfh and profit declared, a
reasonable pefcentage of bonus will baoffered.

2.5, You are also enfitled for your salary incregse based on your performance appraisal

".on each financial year. o :

2.6.Unléss terminated -earlier for any redson; you wil retire from the service of the
Cormpany.-on attalning 60 years of ‘age apd for this purpose the official record of
your date of birth, with the Company will Be fredted as final.

2.7.Al taxes and levies are the responsibility of the' employee.

Any .expénSeé'n'ecéssdrily incured by you in performing your abligations under this
Agreement shll be reimbursed to you upon providing original expense evidence along
with staff claim sheet acceptable to NIOBIZ SYSTEMS. 2

. leavé

. A).You are entifled.to Four (4) Weeks (Twenty (20) working days) leave on or after gach™ =

_ gnniversary of your commencement date, The dates on which leave is to be take

. campany will endeavor fo accomphiodate your wishes in this matter os far os s
-, " commercially possible. \ e Rua ol ;
2 > 'e. - v

% \f-;_) v :

Page2 of4

" must be mutually- agreed betweehyeurelf ard” the company. although the .-
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7.

* 4.2.Tén (10) days P

.any data, document

. The obligation under this clau

 NIOBIZ SYSTEMS enter into an

SYSTEMS
sick leave will be available in the event of your
After two (2) days sick ledve a Doctor's Certificate is required. For

prior o of after @ Public Holiday, @ Doctor's Certificate Is also
relevant Public Holiday. ,

er GNNUM ol poid

suffering Mness.
~ gek leave taken
required to be paid for the

Additional benefils
he rules of the

entitied 10 medical Insurance coverage as per 1

5.1. You will be
company, in force from time fo time.

Confidenfiality
your obligafions under fhlsagreement you shall

Except as necessary fo perform
close to others, including individuals, corporations

maintain as confidential and not dis
or governmental agencies, either pefote of after the fefmination of your employmen’f'.
s, reporis or other information the property of NIOBIZ SYSTEMS of

ced by you in the course of your erhploymeﬁtunless expressly authorized in

writing by NIOBIZ SYSTEMS. Upon termination of employment. i mg

to the company dll drawings;_blueprints: or ‘confidential nafure relating to the

company's business and which are. in. your possession of under ¥ ’

obligation of confidentiality shall not apply:to disclosures compelied by law, an order

of a court of competent jurisdiction or @ subpoena, in which event you shall

immediately notify NIOBIZ SYSTEMS of the circumstances requinng such disclosure and

refrain from such disc eriod of fime allowed by law sO that

josure for the maximum P
NIOBIZ SYSTEMS may take action to protect the confidentiality of {he information.

se shall survive -té]i:ﬁih;'c_:ﬁon"of this Agreement. -

Jermination of Contract
subject o paragraph 1.6, your employment may be terminated as follows:
1. Byeitherparty giving to the other not less ihan one (1) fnonth'’s prior nofice in writing-
Thejcompt_jny,mdy, atits disc're!ibh pay one (1) month salary in lieu of notice, if if
deeins this fo be more appropriate course of action than the giving of one (1}
2. Bythe company at any tim
ihe following events; b ; o : ,
(a) You engage in acts or omissions 'c;’onsﬂiuﬂng serious misconduct including but
- ot fimited 10 dishonesty or heft of property of the company- \ o
(b) Serious or persistent neglect of duty. .
) ,Ethe‘r' byoct or omission engage In any gross negligence or incompetence in

(c .
the performance of your dufies.

& without notice or payment of ‘compensation in any of

FxclusNHY
During the term of this Agreement, you ‘,sh'dll ngt,,without the prior writte
y other grr}ployme’ni or engage directly or

n agreeme‘:}\tpf
indirectly in any

~ otherbusiness, |
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9. Code of EINCs & Business Procfice

NIOSEZ SYSTEMS has odopled o guiding sef of business efhics and procices, which wil
occompany your offer letter and wil requirs Your undersianding ond occepionce

. Please sign and retum Me enciosed duplicote of s letfer 1o confrm understonding
occepiance of the above tenms ond condifions. o o

Youwr

sinCerely,
NIOBR SYSTEMS

lncomhnmyoocammcoo?
e — Whoccmamm terrns ond condifions

S
Signed: \/\SinW Vaae0otd
Date: oq lDH lou

- K /
A

‘/
(_—3 N _/
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Ever Sharp

Coxys

Eoxys Systems India Pvt.Ltd
M17, Sth Main Road N
Shampura, Kaval Byrasandra, Ban
Mob :+91-80.23652266, +91.80885r,

3 Appaiappa layowr,
B3lore-560 045, India,

4088, +91-8971900040
email: info@eoxys.com web: www.eoxys :orr;

To:
Ms. Malavika S Nair
B.Tech

Group: ECE

11-Feb-2020

College:MANAGALAM COLLEGE OF ENGINEERING

Sub: Provisional Offer Letter”

Dear Ms. Malavika S Nair

Congratulations on your selection as Software Eugineer in Eoxys.
This offer of appointment is being made to you tajoin us' on‘or before 6™ July 2020 or as soon as

you got the final marksheet with First class score.

1. You shall have to undergp training for ong mon;h, which period may be.extended at the

discretion of the management till your traihing i¢ satisfa

2. On successful comipletion of your on.the jobr
period for one year with salary. Your atnual C

Eighty Thousand Only).

factorily sampleted.

ing; yowwill be: placed in probationary
vill be Rs. 1,80,000/- (Rs. One Lakh

3. Please contact the Administration Dept, Eokys, Bangalore with your firial degree marksheet
{both original and photocopy) and copy of this offer lettec to claim your regular offer lelter
and to initiate your joining proesss:in (0 Eoxys,

4. The salary component mentioned in this affer lelter is subject to revision based on mar
dynamic?and the actiral amount will be mentioned i the final offer letter.

i i 0 ra period of minimum TWO years from the date of
_ ¥on are required to serve the company fora period ofdminix.num'l‘ \ »

g goining Bﬁ?:ys_, Your place of work will be in Eoxys Bangalore or at any of Eoxys customer
Jocation in Bangalore or in Indja and may be overseas,

6. Eoxys and its management eserves the right to revise any orall of these terms and
conditions as business-and market condition wacrants.

We welcome you once again to the Eoxys family and hope ta have a long fruitful association with

=

u'&ud) \

Authorized Signatory

v calTokarA

_—

=Sl Managling Director

* Crannnd with FamSCrannor




M17, 51h Main Road, A
Shampura, Kav ppajappa Layoult,
Ever Sharp :

" By'l‘ﬂ"l"a lar\g)kne-fpﬁo 045 India
’ » '’
Mﬂb n’gi"W'z.'GSJJ'P", 091-”’)88;

o 54088, +31-8971900040,
) ' . emall: info@eoxys.com web: Y. eoxys.com

- | Eoxys Systems India Pvt.Ltd.,
€oxys -

f . . ' .
To: ‘

Ms. Amrutha.P.Nalr
B.Tech

Group: ECE
College: MANAGALAM COLLEGE OF ENGINEERING

'11-Peb-2020

" Sub: Provisional Offer Letter’

Dear Ms. Amrutha.P.Nair
Congratulations on your selection as Software Engineer in Eoxys.

This offer of appointment is being made to you to join us on or before 6™ July 2020 or as soon as
you gotthe final marksheet with First class'score.

1. You shall have to undergo training for one month, which period may be extended at the
discretion of the management ti}l your training is satisfactorily completed.

2. On successful completion of your on thie job training, you will be placed in probationary
period for one year with salary; Yoiir anfiial CTC will be Rs. 1,80,000/- (Rs. One Lakh
Eighty Thousand Only),

3. Please contact the Administration Dept, Eoxys, Bangalore with your final degree marksheet

(both original and photocopy) and copy of this offer Jetter to claim your regular offer Jetter
and to initiate your joining process in o Eoxys.

4. The salary component meritioned in this offer letter is subject to revision based on market
dynamics and the actual amount will be mentioned in the final offer letter.

5. You are required to serve the company for a period of minimum TWO years from the date of
joining Boxys, Your place of work will be in Eoxys Bangalore or at any of Eoxys customer
location in Bangalore or in Indja and may be overseas.

6. Eoxys and its management reserves the right to revise any or all of these terms and
conditions as business and market condition warrants.

We welcome you once again to the Eoxys family and hope to have a loﬁg. fruitful association with
you..

_~ Authorized Signatory
{ )

Managing Director

\
TN AN
M

: Crannod with FamCrannov
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TATA

Offer: Computer Consullancy

Ref: TCSLDT20185168354/Trivandrum
Date; 13/09/2019 ‘

Ms. Vishnu Prasad Madhusudhanan
Kavil MadomThalayazham Po,
Near Scb509,

Kottayam-6£6607,

Kerala,
~, Tels -
D)

Dear Vishnu Prasad Madhusudhanan, .
" -Sub: Letter of Offer

Thank you for exploring caresr oppoturities ith TATA Consultancy Services Limiled (%5

You have successfully completed our 3132%3 n process and vie are plezsed to make you
ancfler. ! ' ;

This offer is based on your profile and pejrfmance' in the se&ecﬁof_l process. You ha'{e been
selected for the position of Assistant System Engineer-Trainee in Grade Y. ‘(ou will be 2
part of the appliczlion development and maintenance projscls across any of the business units of

Your gross salary including all benefits vill be 23,26,875/- per annum, as per the terms and
A onditions et out herein. Over and above this; you will ais0 be efigible for Learning Incentives
" " (Rezdiness Incentive andlor Competency Incentive) basis your performance in TCS Xplore-

_Program vihich gives you an additional earing potential of upio Rs.60,000 during the first
year.annexure-1 provides the break-up of thie comipensation package.

Kindly confirm your aceeptance of this offer onfine tiraugh the option ‘Accept Offer fefier’. If not
zccepled within 7 Days, it v/l be conslrueéd that you are nol,interested in this employment and
this offer will be automatically withdravm, |

After you accept this offer, you will be giy‘en a joining letter indicating the details of your joining

. date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeling the TCS eligibility criteria & you completing the
mandatory pre-joining learning Gl'"‘m-:lﬂ?n}méd TCS Xplore (detailed under Terms &

\'5¢”
¥CS Confidential / 1
7CSLIDT20195162354 TAYA LTANCY SERVICES
. Tata Consultancy Services Lim;
Vistrisps Bmﬁmra; Hh Fis, Ind:, 21 Lim itad

. $eark, ¥ it o tie i 020 Ind):
o e .~ e ‘f“r“"’ ’,95; M, 'm‘ H ) wﬂ 43 ‘;' m'm‘:uvm‘w 02’
[ Lo it TUeafh J“m‘ Muﬂw X

" Crannod with FramCrannay
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TATA

. Offer: Computor Consuitancy

Ref: TCSLIDT20195167847/Trivandrum
Date: 13/09/2019

Mr. Anandu Sreenivasan
Achickal Puthenpurayil House,Pious Mount P.OMonippally,

_Achickal,

Koltayam-686635,

Kerala, '

Teli 91-8848369715 “
Déat Anandu Sreenivasan,

Sub: Letter of Offer |

% ) ) - I 3, L .
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL)

? h - o
"You have successfully completed our inilial selection process and we are pleased to make y

Y

an offer.

This offer Is based on your profile and performance in the selegtion process. You have-ll')zen
selected for the position of Assistant System Engineer-Trainee in G‘;ade Y. You will be
assigned a role in the Engineering & Industrial Services and Internet of Things (EIS & IOT) Unit,

“which is subject to change'as per the business requirements of TCSL.

: r and above this, 1 ill also ba eligible for Learning Incentives
T out herein, Over and.above this, you will also ba _ehgu\t‘) .
?"gfmiﬁfwenuve and/or Competency Incentive) basis your performance in TCS Xplore
1(5 i ram which inés Y@U an addﬁiﬁpﬂé]' earning polential of upto R8:60,000 during the first
/ ;:? _Annexure-1 provides the break-up of the compensation package.

Your grgss salaty including all benefits.will be ¥3,36,875]- per annum, as per the terms an

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not

 accepled within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automiatically wgthdrawrii ‘

cept this offer, you will be given a oining letler indicating the details of your joining
gggggg ;?liar place of posling. The Jolning letter will be issued to you only upon successful
completion of your academic course, you meeling the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum ngmed TCS Xplore (detailed under Terms &

’

7CS Confidontlal | . ' 1
TGSL/DT20195167047  'TAYA CONSULTANCY SERVICES, |
Tatn Consultancy Sorvices '
Vismiya Bullding rithy I,Iml.'lnfup.uz Kmun:» g
a-mkm;f';’:ﬂ"iﬂ'l 664 'As’u'{ hnc DEA BAT H258 Vst WWWRERCom .
. LI 4oy Faibdimag, th Flow, Mo e YOI, unwaia0a 028
reets Sendemline: 100 200 31 )y Evail e bwtsBtes.com -

Connnad with famCrannov
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BYJU'S

Offer Letter

Name: Sreelakshmi Gopinath .
Date: Tuesday, August 25, 2020

Dear Ms. Sreelakshmi Gopinath,

With reference to your application and 'subsequent discussions you had with us, we are

pleased to offer you an appointment with Think and Learn Private Limited (“Company”),
on the following terms and conditions:

1. Date of Joining & Work Location: Your appointment becomes effective from the
date of joining the services of the Company, which date shall be no later than Tuesday,
September 1, 2020. Your work location would be Indraprastha (Croma Building),
Bangalore / Bangalore or any other location as may be assigned by the Company. The
Company reserves the right to transfer you to any location, as the Company may deem
fit, from time to time. '

2. Temn: The term of this Agreement would be for a period of 2 months
(approximately), commencing from your date of joining. This Agreement wil
automatically expire upon the: completion of this term unless terminated earlier as per
the provisiohs of Clause 11 of this Agreement. - ' ° ;

3. Background Check: The Comipany may, at its discretion, conduct background
verification, prior to or at-any time ‘after commencement of this Agreement, to verify,
including but not limited to, your professional certifications, designations or licenses,
educational background, identity, proof of age, address, past work experience (if any)
and criminal records. You hereby provide your express consent to the Company for
conducting such background checks, This Agreement is subject to validation of any
information provided by you to the Company and to the satisfactory outcome of the pre-
employment screening activities (including background verification and criminal history
check). - ’ '

4, Offer of permanent position: It shall not be obligatory on the part of the Company to
offer a permanent position to you on expiry of this Rgreqment. This offer of employment
will be subject to the satisfactory performance {luring training and also subject to
production of necessary documents including educational and professional certificates
and may be rescinded in the event such necessary documents are not provided to the
) Page 10f7

\\
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Mangalam College of Engineoring, Kerala - India. Mall - M
L = Mangalam College of Engineering-Congra
tufetions o e salacted candidains

Mangalam College of Engineering-Congratulations to the selected on:a_nr...m-

Suthertand Carmpus Team india <SuthertandCarmpus Team.ixtasutheriandglobal.com
To: po@mangelemn® po@mengelemin >

Dear Mr. Srestournar V,

Greetngs from Sulherland™

R was Indesd 5 pluvure being 1 your ingbhstion for Carmpus Hi e » :
- < , m,«;g%awt.;r!géaa%isifd.ia\izaczaaﬁ-l;piltsil.{. Our Mearty Cangratiutiora &
%, RN , . . \

the delow Candidates,

Pls Caft M,

gatarn Collage O Eng

g spofPrrgetem. woe

T, 9020, 7020 11

Department

Calicge same

'//' <r‘"‘
'165//

1 B.Tech

o uiiekarinan22BS@ga.com | OA46174366 |-

Mangatam Callege of Exgimerring

2 BJech

-ﬂ..x x,' w , 5»».—‘ ) com ~ i \ Y ‘&WR <3 _—

Mangatzm Coflege of Exgincering

Mangabees Colfege of Eagioeeriog

3 B.Tech
ech

| shagiemmanuefipsepn@gmil.com |

Mangasm Callege of Engincering

B.Tech

| aximadhisoodnanennair@gmall -

a,u,u_m:uuw ,,

Mangatam College of Exginec

Mangabwn Cellege of Engineering

{7 ninanvoo7@griait.com

- 9539991499

Habu M Varghese

Mangalsm College of Enginerring

. - elona8738@gmall.com

7902696308

Mangeiamn Collcge of Engiaveciog

. |-  manubenny010@gmail.com

89431083552

amruthapnalr79@gmali.com

8606264506

Mangatam Colicge of Engiacering

.sahalvahsb103@gmail.com

9744277261

Mangalsm Coliege of Bogineering
igi

lekshmiha@gmeil.com

6238095237
9847190663

isli

smegha4321@gmall.com

Mangetem Coliege of Engioeering

3289985923

Muagaiam Coliege of Enginceriog

<?999a‘§"aﬁﬁ?ﬁﬁ 93553

075285024
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SUTHERLAND

OVISIONAL OFFER LETTER

.

[]
!
c'ampus Name: Mangalam Collega of Engineering Date : 22-Nov-19

Dear Josilin Theresa Joseph,
Congratulationsiil |

Welcome to the: Sutherland Famlly...(. |

With reference {o the lntewtbw you Had: with us, we are pleased to inform that you have
been short listed as 2 clate”.. Your employment with us will be established on

tver rounds of intervie ch wouldbe conducted at our Marine Drive facility
{1* Floor, Alliance Re sid oy, Shanmugh

' Rd; Marine Drive, Ernakulam, Kerala -
682031) The offer lelter can be oollecfed.from the same vénue,

 al Sutherland are: pﬁvdége&tohmte you with tis:and we’ Jook forward to launching your
sucoessftn careerwithus, -~ .

You may have to furnish the: fellqwmg documents on clearing further rounds of interview
for completing the joining formalities

10 Passport sgze photographs
10th & 121h an UG!P ',,\hpn acemﬁcates

Note: Please produce this letter at lhe recephon

Yours sincerely,

Sutherland

Authorized Signatory

Candidate Acceptance

THFLOOR. MUTHOOT TECHNOPOLIS, PLOTNOM, CSEZ KAKKANAD, ERNAKULAN, COCHIN, KERALA. Pt 682037
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"HRD/3T/1000846901/20-21

Ms, Elona Jijo

Njavallil Thekkel Karoor,
Pa Ponad, Pala,
Kottayam-686574

India

Ph: +91-7902696308

continue to be the comerstoncs of oﬁr' organtzatxon and these values

x

d‘tx;usted rclanonshxps with our clients




.I‘ DXC.technology

14 Aug, 2020

Devika Sabu

Dear Devika,

We are pleased to extend to you an offer of emplo ogy ("

€ n offer ¢ yment with DXC Technology ("DXC" or “The
Company"). This o ' ' :

bk ) il fsériefterb_h confirmation of the terms and conditiohs set forth for the position you

This offer of appointment is subject to positive feedback on '

o L2 o posi your reference checks and conditional upon
successful background checks {which may include criminal checks, verification of previous employment,
education verification, credit check and appropriaté identification verification) being conducted either by
DXC oran appropriate third parly, and the results of such background checks being favorable in DXC’s
reasonable opinion. If this condition isinot satisfied; then this offer of appointment will be void or will
become void, on notice by DXC. Ifthe terms & conditions are acceptable to you, kindly send us an

acceptance mail atthe earliest and confirm your-date of joining.

Along with this letter of employmentwe-are also forwarding 1o you other relevant information for your

At DXC Technology, we are greatly excited about the challenging and rewarding work environment. You
will be an important part of the leading global information technology company and part of a culture that
is driven to improve and outperform.

To accept the offer of employment, please E—sign by providing your full name and unique identifier.
We welcome you to join us in this éxciting journey.

Thanking You,

Yours Sincerely,

{{Sig1_es_:signer1:signature}}

Lokendra Sethi
Vice President - Human Resources
‘ L]
!
i
Vet
( \ .'r‘.\\ii\:":‘
‘\m,\;'c-‘u‘.\ “‘““""“",. e

EIT SERVICES INDIA PRIVATE LIMITED WMMMPMGWMLM
Regisiared Office: 35/40, Elsctronics City, Phase U, Hosur Road, amgm-mtoommuha-
CIN: U72300KA2000PTC026968 | T +91 80 33862147 | www.dxc.lechnology

.
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entity, whetlzer through ownership of votmg secuntzes, by contract'o [

Training
The training program will consist of classroom/virtual training and on-the-Job trammg The duratwn
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the' Company is subject to your meeting the qualifying criteria till the cnd of thc 5
training and successful completion of the training, ¥

.

Company Confideswsind  Thse oo s e a gy gy LD Ly iy




Re: condmonajoﬂhrofaﬁgigwt' )

VA R
:.

Congfatu!quonsx

ng Loceﬂon. Cochln

Reporhr‘g Date: We shall Inform yon of your reporﬂ date ‘by Septem,
completion of your graduatlon S :

CmtactPason Yﬂaga‘l’ ﬂuﬁ v

e

T wreewyy

Dmngmetrahﬂngmrldd.ywwmbapmda,m], er
completion of the training, yourtotalanmalmnpem
r:ompany-) will be INR 4, ,00,000 (Four Lakhs.Only). -

Further details of your cornpensatlon post successﬁll comp!eﬁm
oﬁermﬂmtmbelswedtoyoumwmsﬁlcompl stion of

note that all applicable taxes resulting fmmtha for,:edo[na
ay::they will be paid to yotraﬂer deductmg all statu‘

Please
to be bome by you,

Asexp:amedmyouwmgume:ewmmmsonmssub)wm 7

M satisfactory results ' eck prev
(i) your termtnaﬂon e (ifappll OUr ,) resent 2 ;
s all dues with your present and prevlous employers (if appﬁcable).

iii clearance of
(iv) successful comp

‘;22&'%“' "’L"mm of the training that you  will undargo wlﬂt G10X.

letlon of graduation from the umverslty you are presently und&'QO ng gt

v)
Further terms of your training and employment (lf you are satected after tha lntsmal uamsng). wiu e
you during your training. A T

firm r acceptance, you arereqtﬁmdtqc
Ign‘:"of::nng z:wus that you will join the training on. mc glven date. ;

1
,,

PYT LD (DBA G10X) - 8th.FLOOR, mmf,-..ﬂs'!'TA‘?‘, BUILDLN 8.
GXX INDIA PVT LTD (DBA 83 9» A ox.coM _




—_ R

413722, 3:29 PM Mangalsm College of Englneering. Kerala - India. Mall - Fwd: UST - Letter of Intent

Riya Sara Joy <rlya.sara@mangalam.in>

S e

=t STvr® WIS

FdeéT : Letter of Intent
1message

Agath Emmanuel <agathemmanuelp@gmall.com> Fri, Apr 8, 2022 at 10:42 AM

To: “riya.sara@mangalam.in® <riya.sara@mangalam.in>
Agath Emmanuel

Forwarded message ———

From: Campus Relations <Campus.Relations@ust.com>

Date: Thu, 21 Jan, 2021, 7:05 pm

Subject: UST - Letter of intent

To: agathemmanuelp@gmail.com <agathemmanuelp@gmail.com>-

Dear Agath Emmanuel,

Greetings from UST!

Thank you for applying with UST. Consequent to.your application and interviews that were conducted, you have been shortlisted for
the role of Associate Software Developer. Your Overall Annual Compensation will be INR 3.5 Lakhs Per Annum which includes fixed
pay compopent of Rs. 3,32,500 and performance: linked variable component of Rs. 17,500, You will be under a probation of 6
months from the Date of Joining. Any such offer will be at the sole discretion of UST and will be subject to UST's Standard Terms
and Conditions of Employment.

The training will be conducted by UST post on-boarding you to the organization.and training cost will be bome by us. The Date of
Joining and on-boarding communication will be shared shortly. The batches-will be staggered and there will be no change to the
Date of Joining or the batch that you will be aligned to.

UST does not demand any money, directly or indirectly, for employment or training or as security deposit from the candidates. If you
receive any such demand promising employment with UST, please contact the undersigned immediately.

This is not an offer for employment and is a subsequent revised communication on the Letter of Intent which was shared eariier.

Please write to Campus.Relations@ust.com if you have any questions.
Hape:1imail google. comimaliw2/Tk=Bc1boch31B&viewsplasasrcheali8 pormihidethroad-1%3A17295157619975954068simpl=msg-RIA1729515751997595405

_—



HONOCH

10-May-2021
TO WHOMSORVER IT MAY CONCERN

This is to certify that Mr. Aby Jose Jacob s currently working In our firm
HANOCH AUTOMATIONS PVT LTD . Hanoch Automations Is the Automation
Partner for Agappe and Is presently working on the automation machine for
13 reagent filling machine . This machine is urgently required by Agappe for
scaling up our production of DDimer, Ferritin, CRP reagent into cartridges-
Presently Agappe supply 4 million Covid Prognosis tests to hospitals and labs
across the nation per month. As per the Govt order,
G.0.(Rt)N0.383/2021/DMD Dated, Thiruvananthapuram, 16/05/2021 from
DISASTER MANAGEMENT(A)DEPARTMENT, emergency. organisations shall
be permitted to function with limited work force. Under the circumstances, it
is Agappe certified that the continuous functioning of Hanoch Automations is
a pre-requisite for Agappe to manufacture the equipments for automation of

i3 Reagent Filling, which in turn support to cater the Covid Prognosis testing
reagents across the nation.

For Hanoch Automations Pvt. Ltd

.“

Thomas P Abraham

Managing Director

MN: J \

HANOCH AUTOMATIONS PVTLTD Hudtiog No 77421 14 Aravikuzhy 8 Q) KoGvapoika K(mayml‘.iﬂmn P B86LG Phuome Q4001 a0

Jituilc  Waw T L
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Driitdic Energy?

Noture Provides, We Deliver

@ =

Dear Mr. AKSHAY A'S
We are pleased to offer you, the position of PROJECTS CONTROLLER with Druidic

Erergy Pvt Ltd (the ‘Company’) on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as on 15™ November 2021

2. Job title
Your job title will be PROJECTS CONTROLLER, and you will report to Mrs. Harshali

Ranjith, HOD- ELECTRICAL DEPARTMENT.

3. Salary

Your salary and other benefits will be as set out in Schedule 1, hereto.

4. Place of posting

You will be posted at Podipara Junction, Eraviparoor, Pathanamthitta, Kerala. You
may however be required to work at any place of business which the Company has,

or may later acquire.

5. Hours of Work

The normal working days are Monday through Saturday. You will be required to
work for such hours as necessary for the proper discharge of your duties to the
Company. The normal working hours are from 0900hrs to 1730hrs and you are
expected to work not less than 48 hours each week, and if necessary for additional

hours depending on your responsibilities. \

- @

=,
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Dru%dfc Energ?

Nature Provides, We Deliver

6. Leave/Holidays
6.1 You are entitled to casual leave of 21 days (EXCLUDING SUNDAYS).
6.2 You are entitled to 9 working days of unpaid sick leave for the first six months. If
you have not used up these leaves during that period, the accumulated leaves can
be used as paid leave.

6.3 The Company shall notify a list of declared holidays in the beginning of each year.

7. Nature of duties
You will perform to the best of your ability all the duties as are inherent in your post
and such additional duties as the company may call upon you to perform, from time

to time. Your specific duties are set out in Schedule Il hereto.

8. Company property

You will always maintain in good condition Company property, which may be
entrusted to you for official use during the course of your employment and shall
return all such property to the Company prior to relinquishment of your charge,

failing which the cost of the same will be recovered from you by the Company.

9. Borrowing/accepting gifts
You will not borrow or accept any money, gift, reward or compensation for your
personal gains from or otherwise place yourself under pecuniary obligation to any

person/client with whom you may be having official dealings.

0

G ‘*x:/"“'
.'_-/_,-’ ‘
\ \\

- LI




Dru%ﬁgc Energ)?

Nature Provides, We Deliver

10. Termination
10.1 Your appointment can be terminated by the Company, without any reason, by

giving you not less than 1 months’ prior notice in writing or salary in lieu thereof. For

the purpose of this clause, salary shall mean basic salary.

10.2 You may terminate your employment with the Company, without any cause, by

giving no less than 1 months’ prior notice or salary for unsaved period, left after

adjustment of pending leaves, as on date.
10.3 The Company reserves the right to terminate your employment summarily

without any notice period or termination payment, if it has reasonable ground to
believe you are guilty of misconduct or negligence, or have committed any
fundamental breach of contract or caused any loss to the Company.

10.4 On the termination of your employment for whatevér reason, you will return to
the Company all property; documents and paper, both original and copies thereof,
including any samples, literature, contracts, records, lists, drawings, blueprints,

letters, notes, data and the like; and Confidential Information, in your possession or

under your control relating to your employment or toclients’ business affairs.

11. Confidential Information

11. 1 During your employment with the Company you will devote your whole time,
attention and skill to the best of your ability for its business. You shall not, directly or
indirectly, engage or associate yourself with, be connected with, concerned,
employed or engaged in any other business or activities or any other post or work

part time or pursue any course of study whatsoever, without the prior permission of

the Company.
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Dru‘%:dfc Energy?

Nature Provides, We Deliver

11.2 You must always maintain the highest degree of confidentiality
confidential the records, documents and other Confidential Information relating to
the business of the Company which may be known to you or confided in you by any

Means and you will use such records, documents and information only in a duly

authorized manner in the interest of the Company. For the purposes of this clause
‘Confidential Information’ means information about the Company’s business and

that of its customers which is not available to the general public and which may be
learnt by you in the course of your employment. This includes, but is not limited to,

information relating to the organization, its customer lists, employment policies,
personnel, and information about the Company’s products, processes including

ideas, concepts, projections, technology, manuals, drawing, designs, specifications,
and all papers, resumes, records and other documents containing such Confidential
Information.

11.3 At no time, will you remove any Confidential Information from the office
without permission.

11.4 Your duty to safeguard and not disclose Confidential Information will survive
the expiration or termination of this Agreement and/or your employment with the
Company.

11.5 Breach of the conditions of this clause will render you liable to summary
dismissal under clause above in addition to any other remedy the Company may
have against you in law.

12. Notices

Notices may be given by you to the Company at its registered office address. Notices

may be given by the Company to you at the address intimated by you in the official
records. N L

13. Applicability of Company Policy ‘»("/‘(‘ )
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Drifitilc Energy?

Naoture Provides, We Deliver
The Company shall be entitled to make policy declarations from
pertaining to matters like leave entitlement, maternity leave, employees’ benefits,

Working hours, transfer policies, etc., and may alter the same from time to time at
its sole discretion. All such policy decisions of the Company shall be binding on you

and shall override this Agreement to that extent.

14. Governing Law/Jurisdiction

Your employment with the Company is subject to Indian laws. All disputes shall be

subject to the jurisdiction of High Court of KERALA only.
15. Acceptance of our offer
Please confirm your acceptance of this Contract of Employment by signing and

returning the duplicate copy.

We welcome you, and look forward to receiving your acceptance and to working

with you.

Sincerely,

Donna Stanley Ellen Koshy
HR

November 17, 2021

SN

WMANGAL
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schedule | - Compensation Details

Salary Structure o

BASIC SALARY Rs. 10000/MONTH

Note: You will receive salary, and all other benefits forming part of your

remuneration package subject to, and after, deduction of tax at source in

accordance with applicable law.

Schedule Il - Employee Duties & Responsibilities

Duties & Responsibilities:
e You shall keep the works in confidentiality.

e Planning, co-ordination and supervision of technical aspects of solar projects.

e Solving technical issues.

e Responsible for operational level understanding of the requirement of the
client/customer, Site Visits, Site feasibility & Solar Systems Design and

complete execution.

If the above mentioned terms and conditions are agreeable to you, please sign
below. This signature shall be an agreement that you are willing to be a part of
this company and all the values that it follows.

Mr. AKSHAYA S

ANL

e WEpe ,




27 September 2021
Mr. Alen Sebastian Thomas

Kochi, Kerala.

Dear Alen,
Subject: Letter of Intent

This is with reference to your application and subsequent interview with us. We are
pleased to offer you the position of Technician in Engineering Department in Level 1 at
ibis Kochi City Centre with effect from 01% October 2021 as per the salary package

attached. -

A detailed letter of appointment with terms and conditions will be issued to you in due
course.

Please note that this offer of employment is subject to you being declared medically fit
by a Company nominated Hospital/Doctor to discharge the duties and responsibilities
inherent in this position.

The Company also undertakes reference checks/background verification and enquiry, as
part of due diligence in the recruitment process, and should the Management find any
inconsistency or discrepancy in the particulars and supporting credentials provided by
you in your application for employment/other related docushients or thereafter as the
case may be or if reference checks/background verification checks reveal any concern,
the Management shall be free to revoke the offer without further reference to you.

As part of joining formalities, will be required to submit the following documents:

1. Color Photo id proof ( voter's I-card, driving license, etc.) with original

documents

Permanent and present address proof

Pan Card & Adhaar Card

Date of birth proof

Last 3 Salary Slips

Relieving Letter & Experience Letter from previous employer

Educational certificates-10th,12th, graduation, post-graduation with original documents

Professional certificates-all experience letters, training certificates with original
documents

PNV A WwN

IBIS KOCHI CITY CENTRE !

K
Padma Junction, M. G. Road, Kochi - 682 035, Keria T + by (c 84)137137
Ibis.com - all.accor.com Q, 1
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Congratulations. You are offered Trainee - Software Engineer role in Eoxys systems.

I message

Ramlaxman S <ramlaxmans@eoxys.com>

Mon, 18 Jan, 2021 at 4:22 pm
To: alsufiyannazimS@gmail com <alsufiyannazimS@gmail.com>

Cc: aprabhakar <aprabhakar@eoxys.com>, sailohitha <sailohitha@eoxys.com>, murugan <murugan@eoxys.com>, sandeep <sandeep@eoxys.com>
Dear Mr. Alsufiyan Nazim,

Congratulations!
Welcome to Eoxys Systems India Pvt Ltd, Bangalore.

Subsequent to the written test and interview you had with us, you are offered the job with Eoxys Systems India Pvt Ltd as Software Engineer - Trainee.
You are requested to confirm your acceptance within 5 days or on or before Jan 22,2021.

You w! ill be placed on training for a period of 2 (Two) months with review after one month. Based on the successful completion of the training, you
will be considered in the regular employment role.

You are requested to bring the following on the date of joining:

1. Photocopies of your academic certificate and original for verification.
2. PAN Card

3. Address and Identity Proof - Aadhar card/Voter's ID/Passport
4. Color Passport size photo -2

Regards,
S. Ramalakshmanan
Jan 18,2021

WWww eoxys.com
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g You are offered Trainee - Software Engineer role In Eoxys systems.
1 message
To. . ivd Mon, 18 Jan, 2021 at 422 pm
o corm, “ cOm>, murugan coms, sandeep com>
Dear Mr. AnalE S
Congratulations!

Welcome 10 Eoxys Systems india Pvt Ltd, Bangalore.

Subsequent 10 the witten testand interview you had with us, you are offered the job with Eoxys Systems india Pvt Ltd as Software Engineer - Trainee
You are requested to confirm your scceptance within S days or on or before Jan 22.2021.

You w! il be placed on training for @ period of 2 (Two) months with
will be role.

eguiar

th. Based on the of the training, you
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and original for
2 PAN Card
3. Address and identity Proof - Aadhar card/Voler's ID/Passport
4. Color Passport size photo -2

S. Ramalskshmanan

Jan 182021
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Offer: Computer Consultancy
Ref: TCSL/DT20218669976/Lucknow

Date: 19/02/2022

Mr. Aromel K S
Kallattu(H),Poonjar South P.O,,
Poonjar South,
Kottayam-686582,

Kerala.

Tel# -

Dear Aromel K S,

Sub: Letter of Offer

Consultancy Services Limited (TCSL).

opportunities with TATA
sed to make you

Thank you for exploring career
d our initial selection process and we are plea

You have successfully complete
an offer.
selection process. You have been

Trainee in Grade Y. You will be a
of the business units of

This offer is based on your profile and performance in the
selected for the position of Assistant System Engineer-
part of the application development and maintenance projects across any

TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and

conditions set out herein.

ffer online through the option 'Accept Offer letter'. If not

Kindly confirm your acceptance of this 0
d that you are not interested in this employment and

accepted within 7 Days, it will be construe
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive

background check.

TCS Confidential
TESHIDT20215565216 TATA CONSULTANCY SERVICES »
7
Tata Consultancy Services Limited \‘\ n
171, Vibhuti Khand, Gomti Nagar, Lucknow 226 010 India
~ Tek: 91 532 666 1001 Fax: 91 522 665 1001 Website: www.tcs.com
Regtste;ed Office Nirmal Building, 9th Floor, Nariman Point, Mumbai 400 021
€S Careers Serviceline; 1800 2092 3117 Emaidk careersaptes.com
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service” link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.

House Rent Allowance (HRA)
Your HRA will be 5,914/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel

documents.

Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential
TCSL/DT20218669976 TATA CONSULTANCY SERVICES

Tota Consultancy Services Limited
1/1, Vibhuti Khand, Gomti Nagar, Lucknow 226 010 India
Tel: 91 §22 666 1001 Fax: 91 522 666 1001 Website: www.tcs.com
Registered Office Nirmal Building, 9th Floor, Nariman Point, Mumbai 400 o021
TCS Careers Seyviceline: 1800 202 3111 Email canregrs@tcs.com
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be ¥600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is

linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This

allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per

annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

\

TCS Confidential gRINVL

TCSL/DT20218669976 TATA CONSULTANCY SERVICES "
Tata Consultancy Services Limited \\f\‘\“bp‘
1/1, Vibhuti Khand, Gomiti Nagar, Lucknow 226 010 India
Tel: 91 $22 666 1001 Fax: 91 522 666 1001 Wabsite: www.tcs.com
Registered Office Nirmal Building, 9th Floos, Nariman Point, Mumbal 400 021

TR Cairis nonn € ook g M e e W A S



qv
TATA

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 212, 00,000/- as a
family floater Ccoverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

g "/.
&,/' (j .|\‘_‘ \
e
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the flrst attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve

TCS Confidential 5
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months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would

normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineéship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued ffom the list of TCS Xperience trainees without any
further intimation/separate communication to you.

. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts

and/or over time depending upon the business exigencies as permitted by law.

Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to

you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's

compensation policy from time to time at its sole discretion.

. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

. Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior

6
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written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
trdining expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to

TCS Confidential 7
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serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.|f you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

Notice Period

Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by

TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

TCS Confidential 8
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18. Employment of Non Indian Citizens

19.

20.

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax

rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
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*There is no criminal offence registered/pending against you
“There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

21. TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its

professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

22, Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, pragtices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no

separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.
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24. Compliance to all clauses

25.

TCS Confidential
TCSL/DT20218669976

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

Data Privacy Clause: )

(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issu’ed by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) 1t will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including 4t leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl

processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health

insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per

regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer b i
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL .

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish \Y; Nandimath Click here or use a QR code scanner from your mobile

Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name ~ Aromel K Sr |
I Designation 1 Assistant System rEngineer-Trainere
Institute Name Others ) B

Table 1: Compensation Details (All Cet in INR)

Lomponent Category Monthly

Annual

| 1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance ° 200 2,400
| 4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 21,289
Gratuity 8,533
Total of Annual Components Retirals 37,722 _

L TOTAE GROSS

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis u
**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in IN R)

m
© | Mont

pon successful completion of the TCS Xplore / Xperience Program.

Lﬁn'gp;e');r:;;r(:ﬂ(:;g;s) Y
House Rent Allowance

Leave Travel Assistance
Food Card
.GROSS BOUQUET OF BE|

14784
6,000

\‘_ e
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TCS XP HR Lead

Tata Consultancy Services,

Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

BUBANESHWAR
TCS XP HR Lead
Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE {SEZ),PLOT NO.

35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Annexure 2

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,

_Bangalore - 560100, Karnataka

Chennal

TCS XP HR Lead

Tata Consultancy Services,
415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI1 — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to Sth Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Noida - 201 309,UP

Guwahati Hyderabad

TCSXP HR Lead TCS XP HR Lead

Fata Consultancy Services, Tata Consultancy Services,

5th Aoor, NEDFi House,G.S. Road, Dispur,Guwahati - Q City, Nanakramguda, Hyderabad
\lS]mG,Asam

INDORE KOLKATA

TCS XP HR Lead

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160, West Bengal OR

Auditorium,2nd Floor, Wanderers Building,Delta Park -
Madhya Pradesh Lords
KOCHI MUMBAI
TCSXP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus; Infopark B
Kakkanad, Kerala 682042

NAGPUR

TCS XP HR Lead
Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

TCS XP HR Lead
Tata Consultancy Services Limited,
Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

Trivandrum

PUNE
TCS XP HR Lead
Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

TCS XP HR Lead
Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 695581, India

RCAa
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Annexure 3

Confidentiality and IP Terms and Conditions

1. Confidential Information .
"Confidential Information”" shall mean all Inventions and Know-how, information and

material of TCS (including for avoidance of doubt any Confidential Information of its
| Clients) that comes into the possession or know of the Associate and shall include the
following:

(@) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS). |

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

TCS Confidential 15
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Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual

property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be

borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any

such applications. Associate hereby expressly waives any "artist's rights" or "moral

rights”, which Associate might otherwise have in such intellectual property rights.

I‘\(\'\fi\ \“\ 3
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4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential

Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

S. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper

authorisation or license or approval of the respective owner of such intellectual property
rights.

6. - Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,

guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:

Associate may be required to work in TCS offices or its Client premises or from home

(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher

confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time. '

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

TCS Confidential
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer). ¢

(g) will not allow anybody to share the official asset being used.

8. Restriction on Associate’s Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with

TCS come into his or her possession or knowledge unless spegcifically authorized to do so
in writing by TCS.

9. No lLicense
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confidential 18
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10. Equitable Rights

11.

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
Itis further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over thé interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained

without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

TCS Confidential
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(e) This Confidentiality clause may not be amended except in writing signed by authorized

representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.

TCS Confidential
TCSL/DT20218669976 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
. /1, Vibhuti Khand, Gomti Nagar, Lucknow 226 0190 India
91 822 556 1001 Faoe: 91 522 666 1001 Wahsite: waviw frec oo

Bt rmme ol o e

20



N
N
SUTHERLAND

PROVISIONAL OFFER LETTER

College Name: Mangalam College of Engineering
Date: 07-May-2020

Dear Emmanual Joseph Shaji ( B. Tech- EEE )

Congratulations!!!

With reference to the Interview you had
been shortlisted as an “Associate”

clearing further rounds of intervie
Cochin, Kakkanad facili
letter would be shared tc
further interviews.

with us, we are pleased to inform that you have
-employm ith us will be established on

Kakkanad). The offer
fully completing your

We at Sutherland are privileged
career on a successful note.

You will have to furriish ih:e“ following doé,uménts during the Hifih_g/onboarding process

, 10ugh to work in night shits.
r/ Last 3 consecutive months pay slips

Yours sincerely,

Talent Acquisition
Sutherland

This is digitally generated soft copy hence signature is not required

Sutheriand, The Gateway Office Parks, IT/ATES SEZ Bloc- A1, 6" floor, Chennai, Tamil Nadu, PIN 600063




HlNDUSTAN PETROLEUM CORPORATION LIMITED
* N sir JJ Road, Richardson and Cruddas Building Byculla, MUMBAI

i nars § Maharashtra - 400001
. i\L : Phone No: 022-23768082/ Fax: 022-22613427
Email: apprentices@hpcl.in
Date: 20-Feb-2021
File No: WMHMCC000051

AWARD LETTER TO GRADUATE APPRENTICE TRAINEE (ENGINEERING) POSITION UNDER THE

APPRENTICE ACT, 1961

With reference to his / her application and subsequent interview Shri/ Smt./ Kumari
Jebin Mathew Jose

is hereby informed that he / she is
selected for undergoing apprenticeship training for a period of ONE YEAR as Graduate Apprentice at
HINDUSTAN PETROLEUM CORPORATION LIMITED

under the provisions of the Apprentices Act, 1961. He / She is hereby advised to report to the Officer mentioned below at

Reporting venue;

Report To: On/At
HPCL, VDPL, DharmapuriHPCL-DHARMAPURI TERMINAL MOHANKUMAR A 01-Mar-2021 9.00 AM
SIVADI VILLAGE 30067350 _
PAHALAHALLI POST amohan@hpcl.in
NALLAMPALLI TALUK 919327226605

DHARMAPURI - 636807 ]
Dharmapuri, Tamil Nadu-636705 Stipend Amount:
Rs. 25,000.00 /-

Google Coordinates: 12.0302181,78.104808

The candidate is also advised to produce the original certificates issued by competent authority in support of his / her age,
qualification, Community (SC/ST/OBC/ PH candidates only) etc, for verification for verification at the time of reporting. The
reference list of documents is mentioned on the general instructions given

The candidate is also advised to read and follow the general instruction given overleaf.

Please note that, after acceptance of the training offer, if you fail to report on the above mentioned date at the

above location, this offer shall automatically stand cancelled and no further correspondence will be
entertained/accepted in this regard.

Kindly reach out to the Establishment for additional details.
To

Jebin Mathew Jose(SKLG088200500005)
Aruvappulam

Padappackal Puthen Veedu Aruvappulam PO Konni,
PATHANAMTHITTA, KERALA - 689691
jebinmathewjose@gmail.com

7034457312

et

Michael Daniel Khandagale,
CHIEF MANAGER- HR MARKETING

Establishment ID: WMHMCC000051

Almbm e TRt =



GENERAL INSTRUCTIONS

1. The candidate is advised to produce following documents at the time of reporting.

1 [ Valid ID Card (Voter ID, Driving License, Aadhar Card, Passport, etc.)
2 |pANCald
3 |ssCMarksheet
4 | HSC Mark sheet S
5 | Proof of Date of Birth (Birth Certificate/SSC Mark sheet) -
| 6 | Original Degree Mark sheets- Consolidated/All semesters ]
| 7 | Final Degree Certificate =
8 | PwD Certificate, if applicable
9 [ Caste Certificate, if applicable
10 | Police Verification Certificate
11 | Bank E-mandate

2. Candidate will have to sign a contract of apprenticeship with HPCL to undergo apprenticeship training under the
Apprentices Act, 1961. Candidate is advised to upload documents related to their educational qualification,
Govermment ID i.e., Aadhar or PAN Card and latest passport size photograph on the portal-site developed by the
Central Government under the link “mhrdnats.gov.in” within seven

3. The candidate should understand clearly that the training under the Apprentices Act is for a period of one year only
and there is no obligation on the part of the employer to offer any employment after completion of apprenticeship

Training. Candidate is also informed that HPCL has no absorption policy for “Graduate Apprentice Trainee
(Engineer)".

4. Currently, for recruitment of Regular Officers in the Corporation, advertisements are published in most newspaper
and also on HPCL website- www.hindustanpetroleum.com. After completion of your apprenticeship training, candidate
may wish to apply against such notification published on our website/newspapers and the selection in the position
would be subject to their meeting the said

The corporation policy accorded to the apprentices in the process of regular selection is as under:

“The Apprentices who would successfully complete the period of apprenticeship training in the Corporation would be
accorded relaxation / preference in the Recruitment norms. Such relaxation would be accorded in two stages i.e. (i) with
regard to relaxation in age while computing the eligibility of a candidate (Graduate Apprentice Trainee) to the extent of the
period for which the concerned applicant Graduate Apprentice Trainee had undergone Graduate Apprenticeship training in
any of the Corporation’s establishment, not exceeding one year and (ii) according additional 5% of the marks, such
apprentice secures in the Computer Based Test (CBT), and reckoning such grace marks along with the marks secured by
the candidates in the CBT exam for the purpose of shortlisting of the candidates for subsequent stage of selection. Itis
clarified that mere successful completion of Apprenticeship Training in the Corporation would not accord any right of
recruitment / selection, save

5. As a part of the Apprenticeship training, candidate may be deputed to more than one location anywhere in India to
provide them with relevant training exposure.

6. The candidate is expected to abide by the rules and regulations of the establishment in all matters of conduct and
discipline and carmry out all lawful orders of the authorities in the establishment.

7. The candidate should maintain a work diary during the period of training and submit the same periodically to the
authorities of the establishment.

8. The candidate is NOT ELIGIBLE to undergo apprenticeship training if/ (a) he/she has already undergone
apprenticeship training under the Apprentices Act or (b) he/she had training/work experience for a year or more or (c)
presently undergoing Apprenticeship Training elsewhere.

9. The stipend as stipulated by the Apprentices Act shall be paid by the employer to the apprentice, before 10th of
succeeding month. The current monthly stipend fixed for Graduate Apprentice Trainee is

10. The candidate is required to make their own stay/accommodation/transportation arrangement at the training
location.

11. The Candidate is expected to adhere to all Covid-19 SOP guidelines at the training location such as showing
Arogaya Setu App Status, checking of body temperature, wearing of masks, etc.

12. Furnishing of wrong/false information will lead to disqualification and HRCL (wlll not be responsible for any of the
consequences of furnishing such wrong/false Information. If any of the above discrepancies w.r.t. to eligibility parameters,
furnishing of wrong intimation and or suppressing of any materlal fact Is detgcted / noticed even after engagement, his/her

training will be liable for termination without any further notice. Canvassing In any form during any stage of engagement
process will lead o

A i b e e nd AN, LA AR AR B A s o



.x. DXC.technology

18 Mar, 2021

Jeffi M Jinu

Dear Jeffi,

We are pleased to extend to you an offer of employment with DXC Technology ("DXC" or 'Th.e'
Company™). This offer letter is in confirmation of the terms and conditions set forth for the position you
are being considered for.

This offer of appointment is subject to positive feedback on your reference checks and conditional upon
successful background checks (which may include but not limited to criminal checks, verification of
previous employment, education verification, credit check and appropriate identification verification)

being conducted either by DXC or an appropriate third party, and the results of such background checks
being favorable in DXC's reasonable opinion. Also, the offer of employment is contingent on you meehng
the educational eligibility criteria set-forth during the hiring process and you meeting the qualifying criteria
for our training curriculum (including cut-off marks for courses as maybe applicable as well as cut off
marks for assessment examinations, jointly and severally). If any of the aforesaid conditions are not
satisfied, then this offer of appointment will be void or will become void, on notice by DXC. [f the terms &
conditions are acceptable to you, kindly send us an acceptance mail at the earliest and confirm your date

of joining.

Along with this letter of employment we are also forwarding to you other relevant information for your
perusal. .

At DXC Technology, we are greatly excited about the challenging and rewarding work environment. You
will be an important part of the leading global information technology company and part of a culture that
is driven to improve and outperform.

To accept the offer of employment, please E—sign by pnbviding your full name and unique identifier.

We welcome you to join us in this exciting journey.

Thanking You,
Yours Sincerely,

{{Sig1_es_:signer1:signature}}

Lokendra Sethi
Vice President - Human Resources

gg;?j;ﬁ‘ffg;ﬂg‘,,ﬁﬁgm LIMITED (Formerly known as Hewlett-Packard GlobaiSoft Private Limited)
CIN: UT2300KA2000PT arecironics City, Phase I, Hosur Road, Bangalore — 560100 Kamataka, India
s C026968 | T +91 80 33862147 | www.dxc.technology



.I. DXC.technology

18 Mar, 2021

Jeffi M Jinu
Chiramel JR Cottage, Ammencherry P.O, Kottayam, Kerala

Kottayam, 686561
India

Dear Jeffi,

Welcome to DXC Technology! We are glad to have you with us and look forward to a long and mutually
rewarding association.

We have pleasure in appointing you as Assotiate Professional Software Engineer at EIT Services India
P. Ltd [Formerly Hewlett Packard Global Soft India P.Ltd] of DXC Technology ("DXC" or "The

Company"). Your date of appointment is effective from your date of joining, which shall be on or before
30 Mar, 2021.

Your appointment with EIT Services India P. Ltd [Formerly Hewlett Packard Global Soft India P.Ltd] is on
the following terms and conditions.

Kindly note that considering the current pandemic situation, you are required to work from home. Once
the situation normalizes, as determined by DXC, you would be required to report to any of DXC offices
across the country based on information provided by your manager.

1 PAY and BENEFITS
Your Fixed Gross Salary will be INR 360,000.00 per annum.

1.1 Basic Salary
You will be eligible for a Basic Salary. The amount towards the basic salary is INR 180,000.00.

1.2. Flexible Benefit Plan (FBP):

You will be eligible to receive benefits under the Flexible Benefit Plan of the company and the maximum
cost to company in providing such benefits shall not exceed the difference of amount between basic

salary and total fixed salary. A broad guideline applicable to you is attached in Annexure (Il) to help you
determine the plan.

1.3. Provident Fund:

You will participate in the Company's Provident Fund Scheme. The Company will contribute monthly an
equivalent of 12% of your basic salary to the fund. This is inclusive of statutory remittance by the

company towards employee pension scheme maintained with the Regional Provident Fund
Commissioner, wherever applicable.

1.4. Gratuity:
You will be eligible for payment of Gratuity as per the provisions of the Payment of Gratuity Act, 1972.

\ -~ o~
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Program . .
:{ .osuv“a’il;li;l:: ;;?t);le {ggamcipate in any one Variable Pay Program, which would vary according to your
business/role. Goals and metrics may vary with each performance period, and payments under this plan
are granted at the sole discretion of the Company. The plan details as applicable to you will be
communicated to you at the time of joining.

1.6 Insurance

i i i i d Hospitalization
The Company will provide Group Life Insurance, Personal Accident Insurance an
Insurance Coverage for yourself. The annual premium equivalent to Rs 13,976 will be borne by thg
Company and is over and above your fixed gross salary, mentioned above. Your spouse and maximum
up to 2 children will be covered as per Hospitalization Insurance Policy of the Company.

Additionally, if you come within the purview of the Employee State Insurance Act 1948, you will be

eligible for coverage as per the said Act. Your share of contribution along with the company's share of
contribution will be remitted, as per the said Act.

1.7. Leave

You are entitled for 15 days of annual Leave per annum as per the Company's leave policy. In addition
you will be entitled to a maximum of 12 working days of sick—cum—casual leave per annum. You may
utilize your leave as per the company policy.

2 GENERAL TERMS and CONDITIONS OF EMPLOYMENT

2.1.Your job classification detail is as listed below:
Job Function: Technology Applications Group

Job Family: Software Engineering

Job Title (Internal): Associate Professional Software Engineer
Salary Grade: 51007431

2.2. Work Place

You are initially appointed to work in our office in Bangalore. You may be transferred or required to travel
for the Company's business/training at the sole discretion of the Company.

2.3 Probation

You will be on probation for a period of six months from the date of joining. At the end of the probation
period, subject to your satisfactory performance, your services will be deemed confirmed unless notified
otherwise. The company reserves the right to extend the probation for a further period of three months.

During probation, your employment may be terminated by either party with one month notice in writing or
payment of one month salary in lieu of notice period.

2.4 Transfer

Though you have been engaged for a specific position, your services can be transferred by the company
from one location to another, one department/entity to another. Your services can also be transferred to

any of the company's subsidiary companies, associate companies, partners, affiliates etc. anywhere in
India or abroad depending on the exigencies of business.

2.5 Retirement
You will retire from the services of the company on the last date of the i i e age
of sixty. The date of birth pany month in which you reach the ag

s recorded at the time of employment wil\l be reckeried for this purpose.

l ,;_,,\
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2.6 Notice for Separation/ Termination

i, This offer of appointment is subject to reference and background checks to be conducted by the
company or through designated third parties. If for any reason, the reference or background checks
reveal any misrepresentation or any information detrimental to the interest of the company, the company
shall be entitled to terminate your services with immediate effect, without notice.

i, Your services can be terminated by either party by giving to the other, a notice of two months in
writing (hereinafter referred to as 'Notice Period"). The Company howaever, reserves its right to terminate
your employment with immediate effect by giving you Salary for two months' in lieu of the Notice Period.

ii. Your position with the company calls for mandatory compliance with the Notice Period, unless
relaxed by the Company in writing. Your termination of employment without compliance with the Notice
period shall be treated as a material breach of this contract and Company shall be entitled to insist on
your mandatory performance of the Notice Period and /or claim damages equivalent to two month's
Salary. Salary for the above purposes would constitute Basic Salary and 50% FBP only.

2.7 Conflict of Interest
Your position with the Company calls for your whole time employment and you will devote yourself
exclusively to the business of the Company. You will not take up any other work for remuneration (part

time or otherwise) or work in an advisory capacity or be interested directly or indirectly in any other trade
or business, without written permission from the Company.

2.8 Standards of Business Conduct
In addition to the Terms & Conditions contained herein above, your employment will be governed by the

Standards of Business Conduct" of the company. In case of violation of any of the Standards of
Business Conduct your employment may be terminated with immediate-effect.

2.9 General Conditions

1) Your working hours, weekly offs, periods of work, public holidays, leave rules etc. will be governed by

the rules and regulations applicable to the Business unit to which you will be attached. You would be
operating from any location and in any shift, including night shift, as may be advised by the Company

keeping in mind business needs and deliverables to its customers
2) You will be governed by all the company's rules and regulations that are in force now and also those,
which may come into, force from time to time even if they are not individually notified to you in writing.
The Company has sole and absolute right to change any of it'
exigencies of business.
3) You are required to sign a Confidentiality Agreement” with the Company on the day of joining.

4) You will be covered by DXC Technology Employee's Intellectual Property Policy, the Company's
Standards of Business Conduct and other policies, procedures and other rules as applicable from time to

time.
5) The terms of the employment shall be governed by the laws of India and Courts in Bangalore shall

have exclusive jurisdiction.

6) If you are absent from the des
authorization as per company po
own will.

s rules and regulations at any time to meet

ignated office beyond a period of 13 working days without adequate
licies, you shall be deemed to have abandoned employment on your

Please sign and return the copy of this appointment letter as a token of your acceptance.

Thanking You,
Yours Sincerely,
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{{Sig1_es_:signer1 .signature}}

Lokendra Sethi
Vice President - Human Resources

onditions of employment

| accept the above referred Pay and Benefits and the general terms and ¢

{{Sig1 _es_:signerZ:signature}}

Jeffi M Jinu

{{Dte_es_:signerZ:date}}

Candidate Physical Signature (to be completed first day of work):

| accept the above referred Pay and Benefits and the general terms and conditions of employment

First Name Middle Name Last Name

Date

Place

Annexure |l

Flexible Benefits Plan (FBP)
Job Family: Software Engineering (
Title: Associate Professional Software Engineer ‘
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1 a. House Rent Allowance

% Of Annual Basic
g:;;:r:nmgl(-)lg::':rggn/:s Declaration & at least one receipt per quarter, as proof of rent, from landlord

1b. Actual Rent paid towards Company Leased premises
Maximum Limit: 100% of Annual Basic
Supporting Documents: Lease Agreement

2. LTA once a year (LTA will be exempt if availed by the employee twice in a block of four calendar
years. The calendar years currently applicable are 2018 to 2021.)

Maximum Limit: 20% of Annual Basic subject to a maximum of Rs. 200,000 '
Supporting Documents: Original Tickets /Boarding Pass and/or Cash Memos & Appropriate Leave

3. Children education allowance for maximum of 2 dependent children : (Per child per month Rs.100)
Maximum Limit: Rs. 2,400 per annum
Supporting Documentation: Declaration and submission of recelpts

4. Children's Hostel Allowance for maximum of 2 dependent children (in case children are in a hostel):
(Per child per month Rs.300)

Maximum Limit: Rs. 7,200 per annum

Supporting Documentation: Declaration and submission of receipts

5a. Company Car Program
Lease rental as per vehicle of choice

5b. 40% of Transport Allowance or Rs. 3,60,000 per annum whichever is lesser -

5c. Chauffeur Allowance is a sub limit of 40% of Transport Allowance or Rs. 3.6 lacs whichever is less
with a maximum allowance of Rs.1,44,000 per annum

5d. Fuel and Maintenance Allowance: Balance of Total Entitlement less Chauffeur Allowance

6. Food Coupon Vouchers (Such vouchers are to be used for food expenses incurred at hotels/
restaurants during the course of the workday)

Maximum Limit: Rs.26,400

Supporting Documentation: As per program guidelines

7. Bonus/Exgratia — For those earning basic salary up to Rs. 21, 000/—pm, advance Bonus is paid
towards payment of bonus, payable under the Payment of Bonus Act, 1965.

8. Transport Allowance through Payroll — Balance of the above items paid with the Salary after
appropriate tax deductions at the end of the year
Maximum Limit: 100% of FBP Declaration

9. Telephone Reimbursement: Telephone and/or Broadband expenses up to INR 1,500 per month
Maximum Limit: INR 18,000 per annum

Supporting Documentation: Declaration and submission of receipts

* Employees are liable to provide proof in the event of an evaluation by Income tax authorities
* Employees can pgrchase a vehicle with max ex—showroom price + Accessories of INR 9,00,000. The
tenure of the lease is 3 years. Please refer to the policy for more details.

Guidelines governing Flexible Benefits Plan (FBP)

VS LW o\ N



.x. DXC.technology

ill be eligible to select a package of benefits for one year frgm the menu of benefits
Employees will be €5 must be done and communicated to the Payroll group.

ection of benefits
same within two weeks of joining the company.

1.
annexed to this scheme. The sel
All new employees are expected to do the

2. The year for the purpose of this plan will be 1st April to 31st March.

ts finalized cannot be changed by the employee during the peri
e made under following circumstances.
nother.

od of that

3. The menu of benefi
financial year. Exception to this will b
a) Transfer of the employee from one citytoa
b) Change of grade/level.

c) Change of residential accommodation.

d)  Unusually high expenses incurred by the employee for hospitalization of either self, spouse or
dependent children and parents

4. While selection of the menu of benefits and spending the same, the employee must ensure that he/

she should not draw more than:

a) 25% of the annual kitty in Q1

b) 25% ofthe annual kitty in Q2 & balance of Q1, if any

c)  25% of the annual kitty in Q3 & balance of Q1, Q2, if any
d) 25% of the annual kitty in Q4 & balance of Q1,02,Q3, if any

For the purposes of the plan, the quarters will be as follows:

a) Q1 - April, May, June

b) Q2 - July, August, September

c) Q3 - October, November, December
d) Q4 - January, February, March

Any unutilized amount in the kitty as on 31st March will be paid along with the April salary and tax

recovered appropriately.

oyee from the services of the company, only pro—rata amount

5.  Inthe event of separation of an empl
loyee for the period of actual employment during that

of the kitty will be allowed to be utilized by the emp
year.

6. The company will recover tax from the salary every month as per the tax laws in force in respect of
benefits selected by the employee.

7. The maximum value prescribed in the menu of benefits is the upper limit, beyond which the
company will not permit reimbursements except in the case of 3(d) referred above. The employee,

however, has a choice to opt for lesser value.

Mandatory Documents List

You are rgquirc_aq to submit the following documents, prior to your Joining Date These documents will be
verified with originals and hence, please make sure to bring the originals with you.

Please note
1. Originals are required only for verification and will be returned back immediately
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2. Please carry a printout of this letter when submitting the joining documents.
your ‘Annualized Compensation & Benefits statement’ along with the Terms

3. Please carry a copy of
and Conditions of your Offer Letter when submitting the joining documents.

1 Relieving letter from previous employer
Original Required for Verification: Yes
No. of Copies: Two

2 Letters supporting Employment viz., Offer letter, Service Certificate

Original Required for Verification: Yes
No of Copies: Two

3 Salary details of previous Employment
Original Required for Verification: Yes
No. of Copies: Two

4 Education Certificates or Mark sheets with Provisional Certificates 10th to Highest Degree
Original Required for Verification: Yes
No of Copies: Two

5 Copy of PAN card/Application ID for PAN card applied
Original Required for Verification: No
No. of Copies: One

6 Age Proof Copy of Passport or Pan card or Driving license
Original Required for Verification: No
No. of Copies: One

7 Photo identity proof Copy of PAN Card or Passport or Driving license

Original Required for Verification: No

No of Copies: One

8 Address Proof to open bank account for salary credit Copy of Rental Agreement or Driving license or
Voter's ID If you want to give Bangalore address for all communication in Citibank account form, please
bring a copy of address proof that has your name

Original Required for Verification: Yes

No of Copies: One

9 Four passport size color photographs. Please note that 1 passport size photograph should specifically
have a Navy Blue background. It is standard as per Company policy. No other types of photographs

would be accepted.
Original Required for Verification: Yes

No of Copies: Four
10 NSR Registration Number
11 Note down your parents’ dates of birth for nomination in PF, Gratuity

Agreement Regarding Confidential Information and Proprietary Developments India
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Jeffi M Jinu
hip to Employment. As a condition of my employment with DXC

1. Consideration and Relations
or one of its subsidiaries, SUCCessors, assigns, or affiliates (referred to collectively as, "Company”), in
retum for Company's agreement that | will be provided certain confidential and proprietary information,
training, and/or customer contacts to assist me in my duties in such employment, | knowingly agree to
restrictions provided for below that will apply during and after my employment by Company. |
understand. however, that nothing relating to this Agreement will be interpreted as a contract or
commitment whereby Company is deemed to promise continuing employment for a specified duration.
Confidential Information. This Agreement concems trade secrets, confidential business and
technical information, and know—how not generally known to the public (hereinafter "Confidential
Information”) which is acquired or produced by me in connection with my employment by Company.
Confidential Information may include, without limitation, information on Company organizations, staffing,
finance, structure, information of employee performance, compensation of others, research and

s and other computer

development, manufacturing and marketing, files, keys, certificates, password
ion that Company receives from others under an obligation of

information, as well as informati
confidentiality. | agree to abide by the Company Confidential Information Policy and specifically agree
that with regard to Company Confidential Information:

(a) to use such information only in the performance of Company duties;

(b) to hold such information in confidence and trust; and

(c) to use all reasonable precautions to assure that such information is not disclosed to unauthorized
persons or used in an unauthorized manner, both during and after my employment with Company. |
further agree that any organizational information or staffing information learned by me in connection with
my employment by Company is the Confidential Information of Company, and | agree that | will not share
such information with any recruiters or any other employers, either during or subsequent to my
employment with Company; further, | agree that | will not use or permit use of such as a means to recruit
or solicit other Company employees away from Company (either for myself or for others).

2.

This Agreement also concems inventions and discoveries (whether
or not patentable), designs, works of authorship, mask works, improvements, data, processes, computer
programs and software (hereinafter called "Proprietary Developments”) that are conceived or made by
me alone or with others while | am employed by Company and that relate to the research and
development or the business of Company, or that result from work performed by me for Company, or that
are developed, in whole or in part, using Company's equipment, supplies, facilities or trade secrets
information. Such Proprietary Developments are the sole property of Company, and | hereby assign and

transfer all rights in such Proprietary Developments to Company. | also agree that any works of
shall be deemed to be "works made for hire." | further agree for all Proprietary

3. Proprietary Developments.

authorship created by me
Developments:
(a) to disclose them promptly to Company;
(b)  to sign any assignment document to formally perfect and confirm my assignment of title to
Company;
to assign any right of recovery for past damages to Company; and
necessary by Company to obtain, record and perfect

(c)
(d) to execute any other

patent, copyright, mask works a
Company's expense. | understan
my disclosure, assignment, execution and

Company.

documents deemed

nd/or trade secret protection in all countries, in Company's name and at
d that Company may delegate these rights. | agree that, if requested,
cooperation duties will be provided to the entity designated by

no equipment, supplies, facility or trade secret
ployee's own time,
al or

This Agreement does not apply to an invention for which
d which was developed entirely on the em

information of the employer was used an
unless (a) the invention relates (i) to the business of the employer or (ii) to the employer's actu
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demonstrably anticipated research or davelopment, or (b) the invention results from any work performed
by the employee for the employer.

4. Respect for Rights of Former Employers. | agree to honor any valid disclosure or use
restrictions on information or intellectual property known to me and received from any former employers
or any other parties prior to my employment by Company. | agree that without prior written consent of
such former employers or other parties, | will not knowingly use any such information in connection with
my Company work or work product, and | will not bring onto the premises of Company any such
information in whatever tangible or readable form.

S. Work Product. The product of all work performed by me during and within the scope of my
Company employment including, without limitation, any files, presentations, reports, documents,
drawings, computer programs, devices and models, will be the sole property of Company. | understand
that Company has the sole right to use, sell, license, publish or otherwise disseminate or transfer rights in
such work product.

6. Company Property. | will not remove any Company property from Company premises without
Company's permission. Upon the end of my employment with Company, | will return all Company

property to Company unless Company's written permission to keep it is obtained.

acknowledge that a simple agreement not to disclose or use

Company's Confidential Information or Proprietary Developments after my employment by Company
ends would be inadequate, standing alone, to protect Company's legitimate business interests because
some activities by a former employee who had held a position like mine would, by their nature,
compromise such Confidential Information and Proprietary Developments as well as the goodwill and
customer relationships that Company will pay me to develop for Company during my employment by

Company. | recognize that activities that violate Company's rights in this regard, whether or not
ny until it is too late to obtain any effective remedy, and that

intentional, are often undetectable by Compa
such activities will cause irreparable injury to Company. To prevent this kind of irreparable harm and to
during my employment and for a period of twelve months

protect Company's trade secrets, | agree that
following the end of my employment with Company, | will abide by the following Protective Covenants:

7. Protective Covenants. |

ot (in person or through assistance to others) knowingly

participate in soliciting or communicating with or accepting any order from any customer of Company for
the benefit of a Competing Line of Business if | either had business—related contact with that customer or

received Confidential Information about that customer in the last two years of my employment at

Company;
(b) No Solicitation of Company Employees. | will not (in person or through assistance to others)
knowingly participate in soliciting or communicating with an Company Employee for the purpose of

d or reduce his or her employment relationship with

persuading or helping the Company Employee to en
Company if | either worked with that Company Employee or received Confidential Information about that
Company Employee in the last two years of my employment with Company;, and

(@) No Solicitation of Customers. | will n

(c) No Solicitation of Company Suppliers. | will not (in person or through assistance to others)
knowingly participate in soliciting or communicating with an Company Supplier for the purpose of
persuading or helping the Company Supplier to end or modify to Company's detriment an existing
business relationship with Company if | either worked with that Company Supplier or received
Confidential Information about that Company Supplier in the last two years of my employment with
Company. As used here, "Competing Line of Business" Includes a business that involves a product or
service offered or to be offered by anyone other than Company that would replace or compete with any
product or service offered or to be offered by Company or its related corporations (unless Company and
its related corporatior!s are no longer engaged in or planning to engage in that line of business).
"Company Employee” means an individual employed by or retained as a consultant to Company or its

\



.I. DXC.technology

related corporations. "Company Supplier” means an individual, corporation, other business entity or
separately operated business unit of an entity that regularly provides goods or services to Company or its
related corporations, including without limitation any OEM, ODM or subcontractor.

8. Enforcement. | make these agreements to avoid any future dispute between myself and
Company regarding specific restrictions on my post—employment conduct that will be reasonable,
necessary and enforceable to protect Company's Confidential Information and Proprietary Developments
and other legitimate business interests. The Protective Covenants are ancillary to the other terms of this
Agreement and my employment relationship with Company. This Agreement benefits both me and
Company because, among other things, it provides finality and predictability for both me and the
company regarding enforceable boundaries on my future conduct. Accordingly, | agree that this
Agreement and the restrictions in it should be enforced under common law rules favoring the
enforcement of such agreements. For these reasons, | agree that | will not pursue any legal action to set
aside or avoid application of the Protective Covenants. This Agreement will survive the end of my

employrpent with Company and shall, likewise, continue to apply and be valid notwithstanding any
change in my duties, responsibilities, position, or title.

9. Relief; Extension. | understand that if | violate this Agreement (particularly the Protective
Covenants), Company will be entitled to (i) injunctive relief by temporary restraining order, temporary
injunction, and/or permanent injunction, (ji) recovery of attorneys' fees and costs incurred by Company in
obtaining such relief where allowed by law, and (jii) any other legal and equitable relief to which
Company may be entitled. Injunctive relief will not exclude other remedies that might apply. If | am found
to have violated any restrictions in the Protective Covenants, then the time period for such restrictions will
be extended by one day for each day that | am found to have violated them, up to a maximum extension
equal to the time period originally prescribed for the restrictions.

10. Severability; Authority for Revision; Assignment; Governing Law. The provisions of this
Agreement will be separately construed. If any provision contained in this Agreement is determined to be
void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will remain in
full force and effect as if the provision so determined had not been contained herein. If the restrictions
provided in this Agreement are deemed unenforceable as written, the parties expressly authorize the
court to revise, delete, or add to such restrictions to the extent necessary to enforce the intent of the
parties and to provide Company's goodwill, Confidential Information, Proprietary Developments and other
business interests with effective protection. In the event the restrictions provided in this Agreement are
deemed unenforceable and cannot be reformed to make them enforceable, then any prior agreements
that | have made with Company relating to confidential information or proprietary developments shall not
be deemed to have been superseded or otherwise affected by this Agreement, but instead shall remain

in effect. The title and paragraph headings in this Agreement are provided for convenience of reference
only, and shall not be considered in determining its meaning, intent or applicability. This Agreement will
inure to the benefit of the parties' heirs, successors and assigns. This Agreement, including but not
limited to the Protective Covenants, may be assigned by Company to a subsequent employer, successor
or assign without the need for further authorization or agreement from me. This Agreement will be

governed by the laws of the country and/or state identified as my work location in which | work at the time
of its enforcement.

11. Acceptance by Company. A counterpart of this Agreement has been manually executed by a
duly authorized representative to indicate Company's acceptance of the terms hereof and Company's
covenant to perform its obligations hereunder (including, without limitation, Company's agreement that |
will be provided certain confidential and proprietary information, training, and/or customer contacts to
assist me in my duties). Such acceptance on behalf of Company is conditioned upon my reciprocal
agreement to such terms. | acknowledge the sufficiency of Company's acceptance of the terms hereof to
establish the mutual rights and responsibilities defined herein.

12. Acceptance by Employee. By placing my signature below, | confirm that | have read and fully

J \\‘A\ \
N\
oY

W
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understood the terms of this Agreement, and have been at lib
to my acceptance of such terms.

FOR Company

erty to seek legal advice on the same prior

Siq1 es_:Si ner1:signature

Lokendra Sethi
Vice President - Human Resources

FOR Employee

Name . Jeffi M Jinu

{{Sig1_es :signer2:siqnature}}

-

Date : {{Dte_es :signer2:date}}
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je are delighted to offer you the position of
vith Ingenious Power & Control Systems Pvt. Ltd.
art of a fast-paced and dedlcated team that works

return we are co
- the highest level o

We are confident t
~following points out

BASIC TERMS:
T'i;t!,e: :

Grade
Location

Start date
Remuneration

ESI & PF
Probation : 90 Days

Industrial Automation  Marne Automation BM S & Em Energy Mmgggm_e_&ﬁf Syster

Ingenious Power and Control S;ysiéms Pvt Ltd

KOCHI Ph: 0484 404 6664  CALICUT Ph: 0495 401 6664,  Emallt info@ipcsautomation.com, wwiw.ipcsautomation.com



TERMS OF EMPLOYMENT IN
- DETAIL

PROBATION PERIOD:

In general, 90 days from the date of commencement of employment shall be considered as
probation period. During this period you will have no right to avail any facilities as the permanent
employees. A periodical appraisal will be conducted by your HOD in-order measure your
performance in relevant areas. Revision of salary and promotions are purely based on your
performance. You are not eligible for any Casual Leaves on probation period, but you will get one

day week off.

During probation period the Employer has the right to terminate the Employee from the

organization without any advance notice if the performance, attitude, skills and other

employment-related attributes and characteristics of the Employee are against the Company

Policies. Employee has no right to terminate his employment without any prior notice to the

company during the probation.

NATURE OF JOB:
As an Engineer, in Technical Department, you are supposed to deliver your knowledge and

technical skills in-order to take up and finish technical jobs listed by organization. Maintenance /
servicing the equipment’s and products, Provide Support to Training Division For train the
candidates. Provide technical support for designing and executing different projects in BMS and
Industrial automation site. Organizing/Conducting technical training programs to corporate and
individuals, training and project support in industrial automation and BMS sectors. Provide

feedbacks/Input to different marketing activities,

OTHER RESPONSBILITIES:
You will be considered for assisting or executing suitable works manage by IPCS Executive Body

as and when it required.

MEDICAL FITNESS:
Your appointment will be subject to being medically fit at the commencement of and at any time

during the tenure of your employment with the company; the company has a right at all times to
send you for a medical checkup to ascertain your fitness for the job.

Page 2 of 4



CONFIDENTIALITY OF SERVICE:

You are expected to maintain utmost secrecy in regard to the affairs of the company and shall
keep confidential any information, instruments, documents etc., relating to the company that
may come to your professional knowledge as an employee of the company.

CONFLICT OF INTEREST:

You shall not during the continuance of this contract, except with the knowledge and consent of
authorized person of firm allowed to engage in any activity which will affect the business of this
firm. Even after the termination of contract with our organization on mutual interest, you should
not to use our confidential data and be in alliance with our competitors for another 1 year period
of time with effect from the date of last day of working with our organization. Company has full
authority to take legal actions against the employee in- case if such incidents are occurring.

LEAVE POLICY:

You will earn CL (Casual Leaves) at the rate of one (1) day per month. You can avail maximum of
3 CL together in a quarter. No CL is allowed to'carry forward to next quarter. IPCS offers 12
Calendar Holidays and 2 additional paid leaves apart from the casual leaves. All other leave will
cause LOP (Loss of Pay). Sundays are normally considered as Holidays. However, you will have to
be present at the office if your works highly demands you to do so. Any form of leave should be
reported and prior permission should be taken from Branch Manager. Please note that Leave
policy will applicable only after the Probation Period, under probation period you have only week
Holidays and Calendar holidays

SCOPE OF TRANSFER:
Since IPCS has branches in different location, you should be willing to work in any of our branches
as and when it required. Management has full right to take decision in this regard.

GROUP BENEFITS:

By honoring your employment with our organization, you will be paid monthly remuneration for
which you will have to work from 9.00am to 5.30pm from Monday to Saturday. You will have to
extend hours of duty if your job demand to do so. Company has the right to make changes on
your duty hours in time to time and for which there won'’t be any additional payment applicable.
Other benefits can be availed according to IPCS Corporate Travel and Communication Policy.
Bonus and Festival allowances are applicable only for the employees those who complete 1 year
service with IPCS.

Page 3 of 4



REPORTING RELATIONSHIP:

e Department. Necessary formats will be given once you aré

yYou will be reporting to Head of th

employed.
TERMINATION OF CONTRACT:
This arrangement may be terminated by either party upon givin

We insist 30 days as formal notice period. 30 Days’ notice perio
you are in middle of any project. In such cases, you will have to be with the organization until

completion of the specified work take up by you- Certificate of Experience shall not be given in
case if you are not completing 1 year period with IPCS. You will not be given the last month pay

incase if you don’t serve the company for 30 days with effective from the date of resignation.

Company can take Legal Action against You

g notice in writing to either party.
d will not be workable incase if

the employment contract or take a disciplinary action on the

dvance notice if found guilty for any action against the company
od will not be applicable.

The Employer shall terminate
Employee at any time without a

policies, in such cases the benefit of notice peri

BOND AND COMMITMENT:

ocument you agreed

for 1yea r. Upon signing thisd
employment with

ny. Weare expecting your
ean unlimited growth potential for

actual period with us will be
d experience to the compa
Y employing you we anticipat

Your minimum contr
to deliver your knowledge an
our organization for long time. B
both our organization and for you.

We look forward to the opportunity to wor

mutually challenging and rewarding.

k with you in an atmosphere that is successful and

sincerely,

Binjo RB
HR Manager-

Ingenious Power & Control Systems pPvt Ltd

offer for employment.

L

-
Name: < Date:
\
oo
NS

Wwith the signature below, | accept this
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UST/74865017/6518079
12/05/2021
NEHNU BASHEER
Trivandrum
Sub: Letter of Offer
Dear NEHNU,

i lication
Thank you for the keen interest you have shown in our organization. Consequent to your app §
interviews and the personal discussions with us, we are pleased to offer you a career v{ith US Technology
Intemnational Private Limited ('US Technology'). Please accept our heartiest congratulations.

If you accept this offer and join our services, you will be designated as "Assoc. Software Developer”, A1.

Your employment will be subject to the Standard Terms and Conditions of Employmer}t of US Technology
and will be governed by various policies, rules and guidelines of US Technology. It will a[so be gu_lded by
the core values and beliefs of US Technology. Please note that you will also be requn_rgd to sign and
agree to be bound by The Employee Non-disclosure, Non-solicitation and Non-Competition Agreement
when you join the employment of the Company.

The Overall compensation offered to you is Rs.350,000.00/- (Rupees Three Lakh Fifty Thousand) per
annum, which will include an Annual Variable Pay of upto a maximum of Rs.17,500.00/- (Rupees
Seventeen Thousand Five Hundred) per annum subject to the policy of US technology in this regard.
Please find details of the compensation and benefits you are being offered in Annexure 1.

This offer of employment with US Technology is subject to the successful completion of your Background
Verification conducted by US Technology or any other agency appointed by US Technology and

confirmation of your medical and physical fitness by a qualified Registered Medical Practitioner (RMP)
nominated by US Technology.

By accepting this offer of employment, you will be deemed to confirm that: -

i. Prior to joining our employment, you have terminated your employment with your current/previous
employer in accordance with the terms and conditions of the said employment.

ii. On joining our employment, there are no continuing obligations or restrictions which apply to you vis-
a-vis any of your previous employments.

iii. You are not restricted, prohibited or constrained from accepting this offer of employment from US
Technology and that you have not, during the course of your previous employment/s entered into any

agreement/arrangement which in any way restricts prohibits or debars you from accepting the offer
made by US Technology.

iv. That no amounts will be due and payable by you to your previous employer/s.

v. On joining our e:mpk)ymenl that you do not have in your possession, nor have you failed to retum, any
property including but not limited to any devices, records, data, notes, reports, proposals, lists,
correspondence, specifications, drawings, blueprints, sketches, materials, equipment, other

documents or property, or reproduction of any aforementioned items belonging to your previous
employer/s.

zgio:fer will be valid till 18/05/2021. If this offer of employment is acceptable to you, please intimate your
befoga&gsg the same by signing the duplicate copy of this letter and retuming it to us on or
021. If you are accepting our offer letter, please send us your confirmation within 72 hours.
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If no such intimation of acceptance is received on or before the said date, this offer shall stand

automatically withdrawn.

ployment, you are required to join your employment on or before 18/05/2021.

If you accept this offer of em
the above date you are required to inform us in writing.

If you are unable to report on

Please see Annexure 2 for details of the documents you are required to produce at the time of joining.
This affer of employment is subject to production of the said documents. The determination of the
adequacy or authenticity of all or any of the said documents will be at US Technology's sole discretion.

We hope you will find this offer acceptable. We are confident that you will contribute to the values of the
organization and wait to welcome you to the US Technology family.

Sincerely,
for US Technology Intemational Private Limited Accepted

Vinesh George NEHNU, BASHEER

Group Manager HR

Encl: Annexure 1
Annexure 2

\l\\’x\p
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Annexure 1 (A)

Name:NEHNU BASHEER,

Designated as: "Assoc. Software Developer”

. Components Monthly Salary Annual

Basic Salary 8,312.50 99,750.00
House Rent Allowance 3,325.00 39,900.00
Education Allowance 200.00) 2400.00
Bonus Ex-Gratia 1,662.50 19,950.00
Other Allowance 11,992.71 143,912.50
Employer Contribution to PF** 1,800.00 21,600.00
Gratuity 415.62 4,987.50
Variable Pay 17,500.00
Cost to the Company (CTC) 350,000.00

*** Eligibility for earning the Employer's contribution to Provident Fund is governed strictly as per
the rules under The Employees’ Provident Fund & Miscellaneous Provisions Act, 1952.
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Annexure 1 (B)
Allowances Optional

Please note that you have an option to choose between
(1) Food Allowance
(2) Leave Travel Assistance.

Subject to the detailed rules in relation to each of these allowances, you can avail of any or all of these
four tax-saving allowances. If you do not opt for any of these, the respective amounts will be taxable and
be paid as part of "Other Allowances".

Food Allowance

Sodexo Coupons will be issued for Rs. 1,000/- , Rs.2500/- or Rs.3000/- against Food Allowance for
those who opt for the same. This will attract 3% service charges. The amount deducted from your salary
against food allowance is entirely non-taxable.

Leave travel assistance

[ ]

LTA (12.5% of basic pay) amount will be non-taxable only on submission of bills and will be paid at the
end of each calendar year against the appropriate enclosures/bills produced with the appropriate form
duly filled as per US Technology's policy and Income tax laws in force at the time of claim.

Please note that the above non-taxable components may change from time to time according to the
company policy.

National Pension Scheme tional

National Pension scheme (NPS) is a pension system regulated by the Pension Fund Regulatory and
Development Authority (PFRDA), with objective to provide social security in India. Enrolment to NPS is
purely voluntary. NPS provide old age retirement income along with tax exemption

Gratuity
You will be entitled to payment of gratuity strictly as per rules under the Payment of Gratuity Act, 1972.
Annual Variable Pa

The Variable Pay will be performance-based, and determined based on objective and quantitative
indicators that determine how well you have met the performance objectives. The details of your
objectives, and parameters used for determining the variable pay component will be communicated to
you on joining employment. You will be eligible for bonus only after successful completion of one year of
employment with US Technology.

Tax

Tax implications arising out of this structure would be borne by you.
Location

The initial place of work would be Thiruvananthapuram, Kerala. US Technology reserves the right to
change your place of work in its sole discretion. .

Termination of Servi
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1 During Your employment with US Technology, a notice of two months is required to
i \ from either side. The Company may terminate your employment by payment
ths' notice, without assigning any reason whatsoever, at the sole discretion of

the Company.
2 You may deliver the notice of termination by hand to your Department Manager or by Registered

post to your Department Manager and the notice period shall commence from the date of delivery in
the former cgse and the date of dispatch in the latter case. Service of notice of termination from
the Company will be deemed to be complete on the date of dispatch of such notice by registered

records or on hand delivery of the

post to the address fumnished by you and available as per our
notice to you, whichever is earlier. However, where the circumstances sO warrant, the Company

reserves the right to terminate your employment with immediate effect.
Increments and Promotions
Your growth in the organization through promotions and salary increments will depend solely on your
performance and contributions to the Company, as determined by the management through periodic
performance appraisals.

°

You will be required to understand and implement standard procedures evolved at US Technology
International Private Limited for SEI CMMI / PCMM. Your attitude toward adherence to standards and
procedure will be an important parameter for consideration while evaluating your performance.

Background Verification
You have been employed on the basis of the particulars furnished by you. In case the said particulars

are found to be incorrect or it is found that you have concealed or withheld any relevant facts, your
hall stand terminated / canceled forthwith without any notice.

employment with the Company s
Medical

Your employment may be terminated forthwith by written notice by the Company, on the basis of
ceptable, that you have become physically or mentally disabled or

medical advice it deems ac
incapacitated during your employment with the Company to such an extent that you are unable to
effectively perform the duties entrusted to you during the course of your employment.

Working Hours

The normal working hours
holidays. The company re
permanently.

Dress Code

All employees of the company can wea
are as follows:

are from 8.30 am to 6 pm. Monday through Friday. Saturday and Sunday are
serves the right to alter or modify its working hours or holidays temporarily or

r business casuals on all working days. Dress code classification

Casual half sleeved shirts, plain polo shirts, Tees with round necks (turtle
necks included), collars dress shirts, sweaters and turtlenecks are
acceptable attire for work, Suit jackets or sports jackets, Slacks that are
similar to Dockers cotton or synthetic material pants, wool pants, flannel
pants and synthetic pants, Chinos, Corduroys, Cargos, presentable jeans

are acceptable.

Men
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Women Jeans, slacks that are similar to Dockers cotton or synthetic material pants,

Plain polo shirts, dress shirts, blouses, sweaters and suit jackets. Casual
dresses, kurta churidars/salwars, skirts and skirts that are split at or below
the knee are acceptable. Casual tops, Tees with round necks, collars (turtle
necks included), Culottes/Parallels (below knee), preferable jeans Leggings
can be worn only with long kurtas or tops.

Duties and Responsibilities

1. You will be required to serve in the assigned position or in such other capacities, consistent with
your status and position in the Company, as may be requested from time to time by the Company.

2. In the course of your employment, the Company will expect you to display a high standgrd
of initiative, efficiency and economy. You shall diligently, faithfully and to the best of your abilities
perform the duties and services related to your assigned post aswell as such additional or
different duties and services consistent with your position, as you may be reasonably be direpted
to perform by the Company from time to time. For the performance of all such duties and services,
you shall use all the knowledge, skill and experience that you possess, to the entire satisfaction of
the Company.

3. You will carry out assignments/projects given to you from time to time with diligence and devotion
and maintain the Company's image as suppliers of quality software and services.

4. You shall devote your full time and attention during your employment with the Company exclusively
to the business and affairs of the Company and shall not, during your employment with the
Company, without the prior written consent of the Company, directly or indirectly, carry on or be
engaged, concerned or interested in any manner whatsoever in any other employment, business,
trade or occupation, either on a part-time or full-time basis, in an honorary capacity or otherwise,
either during or after normal business hours.

Confidentialit

1. You agree to sign and be bound by the terms of the Non-Disclosure, Non-Solicitation and Non-
Competition Agreement required to be signed by you during the term of your employment with the
Company and at all times thereafter.

2. Further, the Executive also agrees to comply with the terms of any policies of the Company relating
to the protection of confidential information from time to time.

3. You are also required to strictly maintain as confidential and not divulge or communicate in any
manner, any information regarding your remuneration / terms of employment to any other employee
of the Company except your immediate superior. Any such disclosure will be considered a serious
misconduct and breach of the terms of your employment.

Posting / Transfer of Service
While your initial place of work is as intimated in your Letter of Offer, you are liable to be transferred to
any department / division of the Company / its business associates' / clients, in India or abroad, as

required by the exigencies of the business at the discretion of the Company. You may be required, from
time to time, to travel to locations outside your place of posting, within India and abroad, on short notice.

Travel

You may be required, from time to time, to travel to locations outside your place of posting, within India
and abroad, on short notice.

—
{
\

\
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Expenses

tion of appropriate documentation, the Company shall reimburse to you all reasonable
Upon preserts o ses, including travel expenses, actually incurred by you in the course

ssary out-of-pocket expen ' :
priphisgmmnrtd e has policies and procedures in relation to the reimbursement of such

f your employment. The Company .
Zx;gzses t?\amay be revised from time to time. The reimbursement of expenses shall be subject to the
same having been incurred and accounted for in accordance with the said policies and procedures in

effect. The Company reserves the right to correct an adverse expense balance by making the necessary
deductions from any amounts due to you from the Company.

Intellectual Property Rights

1. Your duties in the course of your employment are

tools, workflows, in  which copyright or other intellectual i
intellectual property rights, in India and abroad, for the full term of such rights, in any "work” (as

defined under the Copyright Act,1957 and as amended from time to time), invention, discovery,
ideas, techniques, machines, methods, processes, uses, products, devices, codes, configurations
of any kind and improvements made to any of the above, or in any other matter including but not
limited to computer software, conceived / created / made fully or in part (whether or not during
regular office / business hours and whether alone or in conjunction with others,) by you, during the
period of your employment with the Company, shall be disclosed in writingto the
Company immediately on such conception, creation or making and shall stand automatically vested
in and be the sole and exclusive property of the Company. By accepting this employment, you
have undertaken to execute and register any and all necessary documents, and do whatever else
may be necessary as may be determined by the Company in its discretion, at the cost of the
Company, even after your employment has ended, to further confirm the above ownership rights in
favour of the Company. You also explicitly waive all moral rights in your contribution to the business

of the Company.

2. You shall keep all such intellectual property of the Company confidential and shall use all Such
property strictly in accordance with the terms of your employment for the sole benefit of
the Company.

expected to generate programs, softwares,
property may subsist. Al

1. During your employment with the Company and for the one (1) year period thereafter, you shall
not, directly or indirectly, individually or on behalf of any other person, firm, corporation or other
entity, knowingly solicit, aid or induce any employee of the Company to leave such employment in
order to accept employment with or render services to or with any other person, firm, corporation or
other entity unaffiliated with the Company or knowingly take any action to materially assist or aid any
other person, firm, corporation or other entity in identifying or hiring any such employee.

2. During your employment with the Company and for the one (1) year period thereafter, you
shall not, directly or indirectly, individually or on behalf of any other person, firm, corporation or
other entity knowingly solicit, aid, entice or induce any customer or potential customer of the
Company away from the Company or assist or aid any other persons or entity in identifying or
soliciting, enticing etc. any such customer.

3. The obligations contained in this clause shall survive the termination of your employment with the
Company and shall be fully enforceable thereafter.

Disciplin

In addi'tion to the terms s_peciﬁed herein, you shall be liable for disciplinary action inéiﬁ&ing warning,
deduction from remuneration, suspension, demotion, denial of promotion and/or. increment, discharge,
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- issions constituting misconduct and violations of the code of behavior in
dtcmolrzsaar: ce;ugf‘agt:;g ernme Company. The said policy shall be treated as part and parcel of this
a

Agreement. The Company may amend / alter the said Policy at its sole discretion. Pending disciplinary

action, you may be suspended from service.

Iraining

ivi ini ith the Company's
You may also be selected of sponsored by the Company fqr r9§ewmg training with ‘
associatzs or other institutions'within India or abroad. You will diligently and beneficially, take part in
such trainings and assignments.

p { & Driving Li

It is very important for you to have a valid passport and a 4 wheeler-driving license. If you do not have it,
you are required to apply for them immediately.

Other Rules and Regulations

During your employment with the Company, you shall be subject to such rules and regulations _and
policies of the Company as may be made applicable and revised at the Company's discretion fror:n time
to time, irespective of whether the rules and regulations or policies or any changes therein aré
individually notified to you. The rules and regulations are documented in the employee hand book and
also published in the company intranet. We request you to go through the same. You are required to
adhere to them strictly, failing which the Company reserves the right to take appropriate action, including

dismissal from service, depending on the severity of the violation.

her Details

1. You shall advise the Company of the address to which communications to you should be sent by
post. All notices and other communication sent to you at such address shall be deemed to have
been properly sent by us and received by you.

2. You shall keep the Company informed of the changes, if any, in respect of your address and also of
any change in your civil or marital status and other such matters. Your address / status shall be

as last advised by you to the Company (in writing).
inati
On termination / cessation of your employment with the Company, for whatever reason, you will retum to
the Company:

i. any item belonging to the Company such as laptop computer with all software and data therein, with
details of any passwords which you may have installed,

i. every Company document (including  electronic documents) of whatever description in
your possession or control, together with any copies, notes or summaries of such documents and
your own working papers, for all of which your undertake to make a diligent search;

iii. any other Company property in your possession or control;
iv. immediately repay all outstanding debts and loans due to the Company and the Company is hereby

authorized to deduct from any monies due to the Employee a sum in repayment of all or any part
of any such debts or loans; and P '

v. Strictly comply with all continuing obligations including obligati iali -
disclosure and non-competition. 9 ¢ 9 gations of confidentiality, non
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Warranty

You represent and warrant to the Company that the terms and conditions of your employment are legal,

valid and binding upon you and acceptance of the same by you and the performance of your obligations
y does not and will not constitute a breach of, or conflict

pursuant to your employment by the Compan
with the terms or provisions of, any agreement or understanding to which you are a party (including,

without limitation, any other employment agreement/s).

Jurisdiction

Your employment shall be governed by and construed in accordance with the laws of India and the
courts of Trivandrum shall have the jurisdiction, to the exclusion of any other Courts that may have
jurisdiction, to decide any dispute arising from or in connection with your employment with the Company

or any of the terms and conditions of your employment with the Company.

Amendments

The Company, at its discretion, may alter, replace or annul any of
warrant either as a result of statute or otherwise.
[ ]

the above, should circumstances so

* k k Kk Kk
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Annexure2
Documents to be fumished at the time of joining

The following documents are required to be produced at the time of joining:

—a

. Highest qualification certificate [oonvbcation certificate / provisional certificate] and mark sheet
[consolidated/semester-wise] .

Relieving letter/resignation acceptance letter from most recent employer (if any)

Latest 3 salary slip or salary certificate from most recent employer

Experience certificate from all previous employers

UST offer letter signed

Passport (with ECNR stamp)

Proof of identity i.e. PAN card, Aadhar Card and Passport

Passport size photograph (1 copy)

Your income & investment declaration in the Form 12C. (Non-submission of this form will be

treated as you do not have income from any other sources apart from your salary income from US
Technology Intemationa.l Private Limited.)

©ONOOEWON

**Please note that this offer letter covers all the commitments made on behalf of US Technology
International Private Limited towards your employment with the company. It is your responsibility to
ensure that any or all commitments made verbally during the selection process are documented prior to
joining US Technology. Please note that the company will not be responsible for any verbal commitment
made to the candidate except for those that are specifically documented in these pages.

* % % % %
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18 Mar, 2021

Nithin Abraham

Dear Nithin,

We are pleased to extend to you an offer
Company"). This offer letter is in confirma
are being considered for.

of employment with DXC Technology ("DXC" or "The
tion of the terms and conditions set forth for the position you

back on your reference checks and conditional upon

This offer of appointment is subject to positive feed
but not limited to criminal checks, verification of

successful background checks (which may include
previous employment, education verification, credit check and appropriate identification verification)

being conducted either by DXC or an appropriate third party, and the results of such background checks
being favorable in DXC's reasonable opinion. Also, the offer of employment is contingent on you meeting
the educational eligibility criteria set-forth during the hiring process and you meeting the qualifying criteria
for our training curriculum (including cut-off marks for courses as maybe applicable as well as cut off
marks for assessment examinations, jointly and severally). If any of the aforesaid conditions are not
satisfied, then this offer of appaintment will be void or will become void, on notice by DXC. If the terms &
conditions are acceptable to you, kindly send us an acceptance mail at the earliest and confirm your date

of joining.

Along with this letter of employment we are also forwarding to you other relevant information for your

perusal.

d about the challenging and rewarding work environment. You

At DXC Technology, we are greatly excite
bal information technology company and part of a culture that

will be an important part of the leading glo
is driven to improve and outperform.

To accept the offer of employment, please E—sign by providing your full name and unique identifier.

We welcome you to join us in this exciting journey.

Thanking You,
Yours Sincerely,

{{Sig1_es_:sig ner1:signature}}

Lokendra Sethi
Vice President - Human Resources \«/#

PR

EIT SERVICES INDIA PRIVATE LIMITED (Formerly known as Hewilett-Packard Glob_@‘ﬂkl’\ﬂale Limited)
Registered Office: 39/40, Electronics City, Phase Il, Hosur Road, Bangalore — 560100.Rémataka, India
CIN: U72300KA2000PT0026968 | T +91 80 33862147 | WWW.dxc.lechnoIogy
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18 Mar, 2021

Nithin Abraham
Nithin Abraham, Chakkuparampil (H), Noorommav P.O, Anicadu, Punnaveli,Pathanamthitta,Kerala

Pathanamthitta, 689589
India

Dear Nithin,

Welcome to DXC Technology! We are glad to have you with us and look forward to a long and mutually
rewarding association.

We have pleasure in appointing you as Associate Professional Software Engineer at EIT Services India
P. Ltd [Formerly Hewlett Packard Global Soft India P.Ltd] of DXC Technology ("DXC" or "The
Company"). Your date of appointent is effective from your date of joining, which shall be on or before
30 Mar, 2021.

Your appointment with EIT Services India P. Ltd [Formerly Hewlett Packard Global Soft India P.Ltd] is on
the following terms and conditions.

Kindly note that considering the current pandemic situation, you are required to work from home. Once
the situation normalizes, as determined by DXC, you would be required to report to any of DXC offices
across the country based on information provided by your manager.

1 PAY and BENEFITS

Your Fixed Gross Salary will be INR 360,000.00 per annum.

1.1 Basic Salary
You will be eligible for a Basic Salary. The amount towards the basic salary is INR 180,000.00.

1.2. Flexible Benefit Plan (FBP):
You will be eligible to receive benefits under the Flexible Benefit Plan of the company and the maximum
cost to company in providing such benefits shall not exceed the difference of amount between basic

salary and total fixed salary. A broad guideline applicable to you is attached in Annexure (1) to help you
determine the plan.

1.3. Provident Fund:

You will participate in the Company's Provident Fund Scheme. The Company will contribute monthly an
equivalent of 12% of your basic salary to the fund. This is inclusive of statutory remittance by the

company towards employee pension scheme maintained with the Regional Provident Fund
Commissioner, wherever applicable.

1.4. Gratuity:

You will be eligible for Payment of Gratuity as per the provisions of the Payfment of Gratuity Act, 1972.
e
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; 5 \‘I‘;j;:le Pay P:':g;".". te in any one Variable Pay Program, which would vary according to your
ou € IgGuals and metrics may vary with each performance period, and payments under this plan
are granted ai the sole discretion of the Company. The plan details as applicable to you will be

communicated to you at the time of joining.

nce, Personal Accident Insurance and Hospitalization

Insurance Coverage for yourself. The annual premium equivalent to Rs 13,976 will be borne by th_e
Company and is over and above your fixed gross salary, mentioned above. Your spouse and maximum

up to 2 children will be covered as per Hospitalization Insurance Policy of the Company.

1.6 Insurance
The Company will provide Group Life Insura

Employee State Insurance Act 1948, you will be

Additionally, if you come within the purview of the
company's share of

eligible for coverage as per the said Act. Your share of contribution along with the
contribution will be remitted, as per the said Act.

1.7. Leave
You are entitled for 15 days of annual Leave per annum as per the Company's leave policy. In addition

you will be entitled to a maximum of 12 working days of sick—cum—casual leave per annum. You may
utilize your leave as per the company policy.

2 GENERAL TERMS and CONDITIONS OF EMPLOYMENT

2.1.Your job classification detail is as listed below:

Job Function: Technology Applications Group

Job Family: Software Engineering

Job Title (Intemnal): Associate Professional Software Engineer
Salary Grade: 51007431

2.2. Work Place
You are initially appointed to work in our office in Bangalore. You may be transferred or required to travel

for the Company’s business/training at the sole discretion of the Company.

2.3 Probation
You will be on probation for a period of six months from the date of joining. At the end of the probation

period, subject to your satisfactory performance, your services will be deemed confirmed unless notified
otherwise. The company reserves the right to extend the probation for a further period of three months.
During probation, your employment may be terminated by either party with one month notice in writing or

payment of one month salary in lieu of notice period.

2.4 Transfer
Though you have been engaged for a specific position, your services can be transferred by the company

from one location to another, one department/entity to another. Your services can also be transferred to
any of the company's subsidiary companies, associate companies, partners, affiliates etc. anywhere in

India or abroad depending on the exigencies of business.

2.5 Retirement
You will retire from the services of the company on the last date of the month in which you reach the age

of sixty. The date of birth as recorded at the time of employment will t\q rxkoned for this purpose.

[ P
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tion/ Termination
iz‘6 N1?t:i': ;ﬁf:: cs>f. :;przlntme e and background checks to be conducted by the
6ompany or through designa r any reason, the reference or background checks
reveal any misrepresentation or any
shall be entitled to terminate your servi

i.  Your services can be terminated by either p

information .
ces with immediate effect, without notice.

arty by giving to the other, a notice of two months in

writing (hereinafter referred to as 'Notice Period"). The Company however, reserves its right to termir_mate
your employment with immediate effect by giving you Salary for two months' in lieu of the Notice Period.

ii.  Your position with the company calls for mandatory compliance with the Notice Period, unless

relaxed by the Company in writing. Your termination of employment without complianc.e with tbe .Noﬁce
period shall be treated as a material breach of this contract and Company shall be entitled to insist on
the Notice Period and /or claim damages equivalent to two month’s

your mandatory performance of
Salary. Salary for the above purposes would constitute Basic Salary and 50% FBP only.

2.7 Conflict of Interest
Your position with the Company calls for you
exclusively to the business of the Company. You will not take up any other wo

time or otherwise) or work in an advisory capacity or be interested directly or in
or business, without written permission from’the Company.

will devote yourself
rk for remuneration (part
directly in any other trade

r whole time employment and you

2.8 Standards of Business Conduct

In addition to the Terms & Conditions contained herein above, your employment will be governed by the
"Standards of Business Conduct” of the company. In case of violation of any of the Standards of
Business Conduct your employment may be terminated with immediate effect.

2.9 General Conditions

1) Your working hours, weekly offs, periods of work, public holidays, leave rules etc. will be govemned by

the rules and regulations applicable to the Business unit to which you will be attached. You would be
operating from any location and in any shift, including night shift, as may be advised by the Company

keeping in mind business needs and deliverables to its customers

2) You will be govemned by all the company's rules and regulations that are in force now and also those,
which may come into, force from time to time even if they are not individually notified to you in writing.
The Company has sole and absolute right to change any of it's rules and regulations at any time to meet

exigencies of business.
3) You are required to sign a "Confidentiality Agreement” with the Company on the day of joining.

u will be covered by DXC Technology Employee's Intellectual Property Policy, the Company's

4) Yo
procedures and other rules as applicable from time to

Standards of Business Conduct and other policies,

time.
5) The terms of the employment shall be governed by the laws of India and Courts in Bangalore shall

have exclusive jurisdiction.
6) If you are absent from the designated office beyond a period of 13 working days without adequate
authorization as per company policies, you shall be deemed to have abandoned employment on your

own will.

Please sign and return the copy of this appointment letter as a token of your acceptance.

Thanking You,
Yours Sincerely, \
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{{Sig1_es_:signer1 :signature}}

Lokendra Sethi
Vice President - Human Resources

I accept the above referred Pay and Benefits and the general terms and conditions of employment

{{Sig1_es_:signer2:signature}}

Nithin Abraham

{{Dte_es_:signer2:date}}

Candidate Physical Signature (to be completed first day of work):

| accept the above referred Pay and Benefits and the general terms and conditions of employment

First Name Middle Name Last Name

Date

Place

Annexure Il

Flexible Benefits Plan (FBP)
J_ob Family: Software Engineering
Title: Associate Professional Software Engineer / "’ -
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1 a. House Rent Allowance

Maximum Limit: 50% Of Annual Basic

Supporting Documents: Declaration & at least one receipt per quarter, as proof of rent, from landlord
1 b. Actual Rent paid towards Company Leased premises

Maximum Limit: 100% of Annual Basic

Supporting Documents: Lease Agreement

2. LTA once a year (LTA will be exempt if availed by the employee twice in a block of four calendar
years. The calendar years currently applicable are 2018 to 2021 )

Maximum Limit: 20% of Annual Basic subject to a maximum of Rs. 200,000

Supporting Documents: Original Tickets /Boarding Pass and/or Cash Memos & Appropriate Leave

3. Ct?ildren education allowance for maximum of 2 dependent children : (Per child per month Rs.100)
Maximum Limit: Rs. 2,400 per annum
Supporting Documentation: Declaration and submission of receipts

4. Children's Hostel Allowance for maximum of 2 dependent children (in case children are in a hostel):
(Per child per month Rs.300)

Maximum Limit: Rs. 7,200 per annum °

Supporting Documentation: Declaration and submission of receipts

5a. Company Car Program
Lease rental as per vehicle of choice

5b. 40% of Transport Allowance or Rs. 3,60,000 per annum whichever is lesser

5c. Chauffeur Allowance is a sub limit of 40% of Transport Allowance or Rs. 3.6 lacs whichever is less
with a maximum allowance of Rs.1,44,000 per annum

5d. Fuel and Maintenance Allowance: Balance of Total Entitlement less Chauffeur Allowance

6. Food Coupon Vouchers (Such vouchers are to be used for food expenses incurred at hotels/
restaurants during the course of the workday)

Maximum Limit: Rs.26,400

Supporting Documentation: As per program guidelines

7. Bonus/Exgratia — For those earning basic salary up to Rs. 21, 000/—pm, advance Bonus is paid
towards payment of bonus, payable under the Payment of Bonus Act, 1965.

8. Transport Allowance through Payroll — Balance of the above items paid with the Salary after

appropriate tax deductions at the end of the year
Maximum Limit: 100% of FBP Declaration

9. Telephone Reimbursement: Telephone and/or Broadbar_wd expenses up to INR 1,500 per month
Maximum Limit: INR 18,000 per annum
Supporting Documentation: Declaration and submission of receipts

* Employees are liable to provide proof in the event of an evaluation by Income tax authorities
* Employees can purchase a vehicle with max ex—showroom price + Accessories of INR 9,00,000. The
tenure of the lease is 3 years. Please refer to the policy for more details.

Guidelines governing Flexible Benefits Plan (FBP)

~ o
X
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1. Employees will be eligible to select a package of benefits for one year from the menu of benefits
annexed to this scheme. The selection of benefits must be done and communicated to the Payrol| group.
All new employees are expected to do the same within two weeks of joining the company.

2. The year for the purpose of this plan will be 1st April to 31st March.

3.  The menu of benefits finalized cannot ba changed by the employee during the period of that
financial year. Exception to this will be made under following circumstances.

a)  Transfer of the employee from one city to another.

b)  Change of grade/level.

c) Change of residential accommodation.

d)  Unusually high expenses incurred by the employee for hospitalization of either self, spouse or

dependent children and parents

4. While selection of the menu of benefits and spending the same, the employee must ensure that he/
she should not draw more than:

a) 25% of the annual kitty in Q1

b)  25% of the annual kitty in Q2 & balance of Q1, if any

c) 25% of the annual kitty in Q3 & balance of Q1, Q2,if any

d)  25% of the annual kitty in Q4 & balance of Q1,Q2,Q3, if any

For the purposes of the plan, the quarters will be as follows:
a) Q1 — April, May, June

b) Q2 — July, August, September

c) Q3 - October, November, December

d) Q4 - January, February, March

Any unutilized amount in the kitty as on 31st March will be paid along with the April salary and tax
recovered appropriately.

5. Inthe event of separation of an employee from the services of the company, only pro—rata amount
of the kitty will be allowed to be utilized by the employee for the period of actual employment during that

year.

6. The company will recover tax from the salary every month as per the tax laws in force in respect of
benefits selected by the employee.

7. The maximum value prescribed in the menu of benefits is the upper limit, beyond which the

company will not permit reimbursements except in the case of 3(d) referred above. The employee,
however, has a choice to opt for lesser value.

Mandatory Documents List

You are required to submit the following documents, prior to your Joining Date These documents will be
verified with originals and hence, please make sure to bring the originals with you.

Please note

1. Originals are required only for verification and will be returned back immediately
‘ p

w0
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2. Please carry a printout of this letter when subv‘nitting~ the joining documents.
3. Please carry a copy of your ‘Annualized Compensaho_n ~&‘Beneﬁts statement’ along with the Terms
and Conditions of your Offer Letter when submitting the joining documents.

1 Relieving letter from previous employer
Original Required for Verification: Yes
No. of Copies: Two

2 Letters supporting Employment viz., Offer letter, Service Certificate
Original Required for Verification: Yes
No of Copies: Two

3 Salary details of previous Employment
Original Required for Verification: Yes
No. of Copies: Two

4 Education Certificates or Mark sheets with Provisional Certificates 10th to Highest Degree
Original Required for Verification: Yes
No of Copies: Two

5 Copy of PAN card/Application ID for PAN card applied
Original Required for Verification: No
No. of Copies: One

6 Age Proof Copy of Passport or Pan card or Driving license
Original Required for Verification: No
No. of Copies: One

7 Photo identity proof Copy of PAN Card or Passport or Driving license
Original Required for Verification: No
No of Copies: One

8 Address Proof to open bank account for salary credit Copy of Rental Agreement or Driving license or
Voter's ID If you want to give Bangalore address for all communication in Citibank account form, please
bring a copy of address proof that has your name

Original Required for Verification: Yes

No of Copies: One

9 Four passport size color photographs. Please note that 1 passport size photograph should specifically
have a Navy Blue background. It is standard as per Company policy. No other types of photographs
would be accepted.

Original Required for Verification: Yes
No of Copies: Four
10 NSR Registration Number

11 Note down your parents' dates of birth for nomination in PF, Gratuity

Agreement Regarding Confidential Information and Proprietary Developments India

| Sl -
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Nithin Abraham

iderat elationship to Employment. As a condition of my employment with DXC
;; one cff:?t:ssubsvdti:n';.n:ugcesws as?signs. or affiliates (referred to cp"ectively as, “Corr_mpan)/'), ‘in
retun for Company’s agreement that | will be provided certain confidential and proprietary information,
training, and/or customer contacts to assist me in my duties in such employment, | knowingly agree to
restrictions provided for below that will apply during and after my employment by Company. |
understand, however, that nothing relating to this Agreement will be interpreted 3s a oont_ract or
commitment whereby Company is deemed to promise continuing employment for a specified duration.

, ; . nd
2. Confidential Information. This Agreement concems trade secrets, confidential busmgss a
g o (hereinafter "Confidential

technical information, and know—how not generally known to the public
Information”) which is acquired or produced by me in connection with my employment by Cpmpany
on on Company organizations, staffing,

Confidential Information may include, without limitation, informati

finance, structure, information of employee performance, compensation of others, research and
development, manufacturing and marketing, files, keys, certificates, passwords and' olhgr computer
information, as well as information that Company receives from others under an obligation of
confidentiality. | agree to abide by the Company Confidential Information Policy and specifically agree

that with regard to Company Confidential Information:
[]
(a) to use such information only in the performance of Company duties;

(b) to hold such information in confidence and trust; and _ )
(c) touseall reasonable precautions to assure that such information is not disclosed to unauthorized

persons or used in an unauthorized manner, both during and after my employment with Company. |
further agree that any organizational information or staffing information leamed by me in connection with
my employment by Company is the Confidential Information of Company, and | agree that | will not share
such information with any recruiters or any other employers, either during or subsequent to my
employment with Company; further, | agree that | will not use or permit use of such as a means to recruit
or soficit other Company employees away from Company (either for myself or for others).

3. Proprietary Developments. This Agreement also concermns inventions and discoveries (whether
or not patentable), designs, works of authorship, mask works, improvements, data, processes, computer
programs and software (hereinafter called "Proprietary Developments~) that are conceived or made by
me alone or with others while | am employed by Company and that relate to the research and
development or the business of Company, or that result from work performed by me for Company, or that
are developed, in whole or in part, using Company’s equipment, supplies, facilities or trade secrets
information. Such Proprietary Developments are the sole property of Company, and | hereby assign and
transfer all rights in such Proprietary Developments to Company. | also agree that any works of
authorship created by me shall be deemed to be "works made for hire.” | further agree for all Proprietary

Developments:

(a) to disclose them promptly to Company;

(b) tosignany assignment document to formally perfect and confirm my assignment of title to

Company, .

(c) to assign any right of recovery for past damages to Company; and

(d) to execute any other documents deemed necessary by Company to obtain, record and perfect

patent, copyright, mask works and/or trade secret protection in all countries, in Company's name and at

Company’s expense. | understand that Company may delegate these rights. | agree that, if requested,

ncrzrgisdosure, assignment, execution and cooperation duties will be provided to the entity designated by
pany.

This Agreement does not apply to an invention for which no equipment, supplies, facility or trade secret
mfc')rmatlon of the employer was used and which was developed entirely on the employee's own time,
unless (a) the invention relates (i) to the business of the employer or (i) to the employer's actual or
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demonstrably anticipated research or development, or (b) the invention results from any work performed
by the employee for the employer.

4, Respect for Rights of Former Employers. | agree to honor any valid disclosure or use
restrictions on information or intellectual property known to me and received from any former employers
or any other parties prior to my employment by Company. | agree that without prior written consent of
such former employers or other parties, | will not knowingly use any such information in connection with
my Company work or work product, and 1 will not bring onto the premises of Company any such
information in whatever tangible or readable form. ’

S. Work Product. The product of all work performed by me during and within the scope of my
Company employment including, without limitation, any files, presentations, reports, documents,
drawings, computer programs, devices and models, will be the sole property of Company. | understand

that Company has the sole right to use, sell, license, publish or otherwise disseminate or transfer rights in
such work product.

6. Company Property. | will not remove any Company property from Company premises without
Company's permission. Upon the end of my employment with Company, | will retumn all Company
property to Company unless Company's written permission to keep it is obtained.

°

7. Protective Covenants. | acknowledge that a simple agreement not to disclose or use
Company's Confidential Information or Proprietary Developments after my employment by Company
ends would be inadequate, standing alone, to protect Company's legitimate business interests because
some activities by a former employee who had held a position like mine would, by their nature,
compromise such Confidential Information and Proprietary Developments as well as the goodwill and
customer relationships that Company will pay me to develop for Company during my employment by
Company. | recognize that activities that violate Company’s rights in this regard, whether or not
intentional, are often undetectable by Company until it is too late to obtain any effective remedy, and that
such activities will cause irreparable injury to Company. To prevent this kind of irreparable harm and to
protect Company's trade secrets, | agree that during my employment and for a period of twelve months
following the end of my employment with Company, | will abide by the following Protective Covenants:

(a) No Solicitation of Customers. | will not (in person or through assistance to others) knowingly
participate in soliciting or communicating with or accepting any order from any customer of Company for
the benefit of a Competing Line of Business if | either had business—related contact with that customer or

received Confidential Information about that customer in the last two years of my employment at
Company;

(b) No Solicitation of Company Employees. | will not (in person or through assistance to others)
knowingly participate in soliciting or communicating with an Company Employee for the purpose of
persuading or helping the Company Employee to end or reduce his or her employment relationship with
Company if | either worked with that Company Employee or received Confidential Information about that
Company Employee in the last two years of my employment with Company; and

(c) No Solicitation of Company Suppliers. | will not (in person or through assistance to others)
knowingly participate in soliciting or communicating with an Company Supplier for the purpose of
persuading or helping the Company Supplier to end or modify to Company's detriment an existing
business relationship with Company if | either worked with that Company Supplier or received
Confidential Information about that Company Supplier in the last two years of my employment with
Company. As used here, "Competing Line of Business” includes a business that involves a product or
service offered or to be offered by anyone other than Company that would replace or compete with any
product or service offered or to be offered by Company or its related corporations (unless Company and
its related corporations are no longer engaged in or planning to engage in that line of business).
"Company Employee” means an individual employed by or retained as a consultant to Company or its

r‘/\ANG.‘r\'..FL.*.. \‘;l‘l L
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corporations. "Company Supplier” means an individual, corporation. other business entity or
z:;ergtely operated business unit of an entity that regularly provides goods or services to Company or its
related corporations, including without limitation any OEM, ODM or subcontractor

8. Enforcement. | make these agreements to avoid any future dispute between mysetf and
Company regarding specific restrictions on my post—employment conduct that will be reasonatle
necessary and enforceable to protect Company's Confidential Information and Proprietary Developments
and other legitimate business interests. The Protective Covenants are ancillary to the other terms of this
Agreement and my employment relationship with Company. This Agreement benefits both me and
Company because, among other things, it provides finality and predictability for both me and the
company regarding enforceable boundaries on my future conduct. Accordingly, | agree that this
Agreement and the restrictions in it should be enforced under common law rules favoring the
enforcement of such agreements. For these reasons, | agree that | will not pursue any legal action to set
aside or avoid application of the Protective Covenants. This Agreement will survive the end of my
employment with Company and shall, likewise, continue to apply and be valid notwithstanding any
change in my duties, responsibilities, position, or title.

9. Relief; Extension. | understand that if | violate this Agreement (particularly the Protective
Covenants), Company will be entitled to (i) injunctive relief by temporary restraining order, temporary
injunction, and/or permanent injunction, (ii) recovery of attorneys’ fees and costs incurred by Company in
obtaining such relief where allowed by law, and (i) any other legal and equitable refief to which

Company may be entitled. Injunctive relief will not exclude other remedies that might apply. If | am found
to have violated any restrictions in the Protective Covenants, then the time period for such r&smcbons will
be extended by one day for each day that | am found to have violated them, up to a maximum extension
equal to the time period originally prescribed for the restrictions.

10. Severability; Authority for Revision; Assignment; Governing Law. The provisions of this
Agreement will be separately construed. If any provision contained in this Agreement is determined to be
void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will remain in
full force and effect as if the provision so determined had not been contained herein. [f the restrictions
provided in this Agreement are deemed unenforceable as written, the parties expressly authorize the
court to revise, delete, or add to such restrictions to the extent necessary to enforce the intent of the
parties and to provide Company’s goodwill, Confidential Information, Proprietary Developments and other
business interests with effective protection. In the event the restrictions provided in this Agreement are
deemed unenforceable and cannot be reformed to make them enforceable, then any prior agreements
that | have made with Company relating to confidential information or proprietary developments shall not
be deemed to have been superseded or otherwise affected by this Agreement, but instead shall remain
in effect. The title and paragraph headings in this Agreement are provided for convenience of reference
only, and shall not be considered in determining its meaning, intent or applicability. This Agreement wiil
inure to the benefit of the parties’ heirs, successors and assigns. This Agreement, including but not
limited to the Protective Covenants, may be assigned by Company to a subsequent employer, successor
or assign without the need for further authorization or agreement from me. This Agreement will be
govemed by the laws of the country and/or state identified as my work location in which | work at the time
of its enforcement.

11.  Acceptance by Company. A counterpart of this Agreement has been manually executed by a
duly authorized representative to indicate Company’s acceptance of the terms hereof and Company's
covenant to perform its obligations hereunder (including, without limitation, Company's agreement that |
will be provided certain confidential and proprietary information, training, and/or customer contacts to
assist me in my duties). Such acceptance on behalf of Company is conditioned upon my reciprocal
agreement to such terms. | acknowledge the sufficiency of Company's acceptance of the terms hereof to
establish the mutual rights and responsibilities defined herein.

12.  Acceptance by Employee. By placing my signature below, } confirm that | have read and fully
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understood the terms of this Agreement, and have been at liberty to seek legal advice on the same prior
to my acceptance of such terms.

FOR Company

Sig1 es :signeri1:signature

Lokendra Sethi
Vice President - Human Resources

FOR Employee

Name : Nithin Abraham °

{{Sig1_es :signer2:signature}}

Date : {{Dte_es_:signer2:date}}
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Offer: Computer Consultancy
Ref: TCSL/DT20222000713/Lucknow
Date: 05/03/2022

Mr. Nithin T S
ThoompunkalThrickodithanam,
Thrickodithanam,
Kottayam-686105,

Kerala.

Tel# -

Dear Nithin T S,

Sub: Letter of Offer

th TATA Consultancy Services Limited (TCSL).

Thank you for exploring career opportunities wi
d to make you

You have successfully completed our initial selection process and we are please
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of

TCSL.
Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

oining letter indicating the details of your joining

After you accept this offer, you will be given a j
essful

date and initial place of posting. The Joining letter will be issued to you only upon succ
course, you meeting the TCS eligibility criteria & you completing the
named TCS Xplore/ TCS Xperience (detailed under
d a letter of appointment at the time of your joining
r.offer is subject to a positive

completion of your academic
mandatory pre-joining learning curriculum
Terms & Conditions). You will also be issue
after completing joining formalities as per company policy. You

background check. \.
TCS Confidential ' \/ 1

TCSL/DT20222000713 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
1/1, Vibhuti Khand, Gomti Nagar, Lucknow 226 010 India
Tek 91 522 666 1001 Fax: 91 522 666 1001 Website: wavw.tcs.com

Registerad Office Nirmal Building, 9th Floor, Nariman Point, Mumbsal 400 021
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bougquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service” link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1.

House Rent Allowance (HRA)

Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL:

”
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PERFORMANCE PAY

Monthly Performance Pay ) :
You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be Z600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance. °

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is

linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per

annum. 'y
TCS Confidential \ “E' ‘\‘ 3
TCSL/DT20222000713 TATA CONSULTANCY SERVICES

Tota Consultancy Services Limited )\
1/1, Vibhutl Khand, Gomti Nagar, Lucknow 226 010 India
Tek 91 532 666 1001 Fax: 91 522 666 1001 Weabsite: Wnw.tes.com
Registered Office Nirmal Building, 9th Floor, Nariman Polht, Mumbal 400 021
TCS Careers Serviceline: 1300 209 3111 Emaik careers@tes. com
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ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
p‘rovided these members are explicitly enrolled by you under t.he scheme. Addntnon_ally, if
you wish to cover dependent parents/parents—in-law or remaining children, the applicable

premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is man
enrolled dependents will be automatically covere

datory. Under this scheme, you and your ~
d under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 712, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave ‘ ‘ .
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

TCS Confidential 4

TCSL/DT20222000713 TAYA CONSULTANCY SERVICES
Tata Consubltancy Services Limited
. 1/1, Vibhuti Khand, Gomiti Nagar, Lucknow 226 010 India
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in éach of
your Standard Xth, Standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be

considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false

information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a

comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period L, 7
You will be required to undergo class room and or((’ &Aggb"t’raining in the first twelve
T
A1)
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months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without’any
further intimation/separate communication to you.

. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components

The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

. Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
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written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this

Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any. :

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

12.0verseas International Assignment Agreement
If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
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serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essentlal for TCSL to continue to serve its clients and
customers better.|f you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

Notice Period

Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.
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18. Employment of Non Indian Citizens

19.

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

. Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :
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*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing

joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the

same shall be communicated on internal portal/Ultimatix.
| Z = o R
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24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25, Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
proce_ssed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
gove‘rnment, social profile, background references, previous employment and experience,
mec!|cal history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement

activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

s deputation, available privacy rights would be governed as per

(f) In case of oversee
d / or TCS policies/notice provided applicable at your overseas

regulatory provisions an
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL wit
interested in this employment and this offer will be au

hin 7 days, it will be construed that you are not
tomatically withdrawn.

ffer letter if you fail to join on the date provided in the TCSL Joining

Post acceptance of TCSL O
iscretion of TCSL.

letter, the offer will stand automatically terminated at the d
We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Q.
E (-
Click here or use a QR code scanner from your mobile

Girish V. Nandimath :
Global Head Talent Acquisition & AIP to validate the offer lefter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name - Nithin T S
~ Designation | Assistant System Engineer-Trainee
Instltutp Name Others

Table 1: Compensation Details (Al Components in INR)
T

Monthly ‘ /hhi‘ﬂ ‘

GComponent Gatedory

1) Fixed Compensation

Basic Salary L 14784 7 “1,77,408
Bouquet Of Benefits # 7,646 91,752

2) Performance Pay** B

Monthly Performance Pay 1,700 ] - 20400
Quarterly Variable Allowance* 600 B 77;;260# -
3) City Allowance 200 2400
4) Annual Components/Retirals

Health Insurance™* NA 7,900
Provident Fund ) 1,774 21,289
Gratuity 711 8,533

37,722

ur BoB, TCSL

Total of Annual Components & Reti

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure yo

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.
*+ Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/~ per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)
ory . Monthl

'Annuall
70,968

‘Component.Cated

House Rent Allowance

Leave Travel Assistance o heoe

Food Card

4

'GROSS BOUQUET.OF BENEFITS! 0 |10
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Annexure 2

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-1l) - BARBAT)
SEZ, TT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Ahmedabad Bangalore

TCS XP HR Lead TCS XP HR Lead

Tata Consultancy Services, Tata Consultancy Services,

Garima Park,IT/ITES SEZ,Plot # 41, Gate 1, No 42, Think campus, Electronic City phase 1,
Gandhinagar - 382007 Bangalore - 560100,Karnataka

BUBANESHWAR Chennal -
TCS XP HR Lead * TCS XP HR Lead

Tata Consultancy Services, Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to Sth Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Haryvana Noida - 201 309,UP

Guwahati ® Hyderabad

TCS XP HR Lead TCS XP HR Lead

Tata Consultancy Services, Tata Consultancy Services,

5th Floor, NEDFi House,G.S. Road, Dispur,Guwahati - Q City, Nanakramguda, Hyderabad
781006,Assam

INDORE KOLKATA

TCS XP HR Lead TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 11F/12 ,New
Town, Rajarhat, Kolkata - 700160,West Bengal OR
Auditorium, 2nd Floor, Wanderers Building,Delta Park -

Tata Consultancy Services Limited,
Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

Madhya Pradesh Lords

KOCHI MUMBAI

TCS XP HR Lead TCS XP HR Lead

Tata Consultancy Services, Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark, | Yantra Park, Pokharan Road Number 2, TCS Approach
Kakkanad, Kerala 682042 Rd, Thane, West, Thane, Maharashtra 400606
NAGPUR PUNE

TCS XP HR Lead TCS XP HR Lead

TFata Consultancy Services,
Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase llI, Pune - 411057,Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 695581, India
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Confidentiality and IP Terms and Conditions

1. Confidential Information
rrElaotnfl'dentlal lnformatiqn" shall mean all Inventions and Know-how, information and
'Clieﬁ:sa)ltz;;rgos (lnt::Iudmg for avoidance of doubt any Confidential Information of its
mes in i : :
following: to the possession or know of the Associate and shall include the

gaa)t:«n:/n :;rt\:r_alll information processing programs, software, properties, items, information,
mate,rials r llat zr any nature whatsoever or any parts thereof, additions thereto and
et elate theretq, proc}uced or c_reated at any time by TCS or the Associate in the
o or in connection with or arising out of the Associate's association with TCS.

ogram/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction

manufacture, operation, specifications, use and services of the TCS equipment and’
components, including, but not limited to, engineering and laboratory notebooks, reports,
pr(?cess data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the

Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

which may be created, developed, conceived,
Associate in the course of or arising out of the
with or for the purposes of his/her
d entrusted by TCS to the Associate.

(e) All other information and material,
gathered or collected or obtained by the
association with TGS or while in or in connection
association with TCS or any of the operations an

N
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
thirc! parties except for or on behalf of or as directed or authorized by TCS or to a person
hav:pg a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associa.te agrees and-confirms that all intellectual property rights in the Confidential

Information shall at all times vest in and remain with or belong to TCS and Associate shall

have no right title or claim of any nature whatsoever in the Confidential Information.

f\ssomate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the titte of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

6
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
!mowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TQS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
qu::;orisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines. :
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the

applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working

remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

(
\
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f the Unit to any circumstances that prevent Associate

(c) will bring to the notice of HR o
istent with TCS data privacy and security policies/

from working in a manner cons
protocols.

(d) will info.rm the HR of the Unit if the Assoclate shares a home with any family member
oran mdivudual'who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code

of Conduct Conflict of Interest provision.

(e)_will_ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the _Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through

authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(g) will not allow anybody to share the official asset being used.

8. Restriction on Associate’s Rights :
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any

of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so

in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

1.

Associate acknowledges that any Confidential Information that comes into the possession

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.

It is further acknowledged by Assoclate that the disclosure, distribution, dissemination and

/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe

immediate and irreparable damage and that upon any such breach or any threat thereof'
TCS shall without prejudice to any other remedies available to it, be entitied tc;
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance

with the laws of India.

(b) Iq the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shal! be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that

shall be legally valid.

clause along with other documents executed by Associate or

referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

(d) This Confidentiality

TCS Confidential
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.
(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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14 Aug, 2020

Sreelakshmi K S

Dear Sreelakshmi,
We are pleased to extend to you an offer of employment with DXC Technology ("DXC" or "The

Company”). This offer letter is in confirmation of the terms and conditions set forth for the position you
are being considered for.

This offer of appointment is subject to positive feedback on your reference checks and conditional upon
succes_sful background checks (which may include criminal checks, verification of previous employment,
education verification, credit check and appropriate identification verification) being conducted either by
DXC or an appropriate third party, and the results of such background checks being favorable in DXC's
reasonable opinion. If this condition is not satisfied, then this offer of appointment will be void or will
become void, on notice by DXC. |f the terms & conditions are acceptable to you, kindly send us an
acceptance mail at the earliest and confirm your date of joining.

Along \;.'ith this letter of employment we are also forwarding to you other relevant information for your
perusal.

A! DXC Technology, we are greatly excited about the challenging and rewarding work environment. You
will be an important part of the leading global information technology company and part of a culture that
is driven to improve and outperform.

To accept the offer of employment, please E—sign by providing your full name and unique identifier.

We welcome you to join us in this exciting journey.

Thanking You,
Yours Sincerely,

Lokendra Sethy

Lokendra Sethi {Aug 18,2020 21:52 GMT+5.5)

Lokendra Sethi
Vice President - Human Resources ' ‘

n as Hewlett-Packard GlobalSoft Private Limited)

EIT SERVICES INDIA PRIVATE LIMITED (Formerly know! 560100 Kamataka, India

Registered Office: 39/40, Electronics City, Phase Il, Hosur Road, Bangalore -
CIN: U72300KA2000PTC026968 | T +91 80 33862147 Iwww‘dxc‘technology
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14 Aug, 2020

Sreelakshmi K S
KANNIKODATHUCHIRAYIL, AMBIKAMARKET.P.O, VAIKOM

Kottayam, 686144
India

Dear Sreelakshmi,

Weleorpe to DXC Technology! We are glad to have you with us and look forward to a long and mutually
rewarding association.

We have pleasure in appointing you as Associate Professional Software Engineer at EIT Services India

P. Ltd [Fo:merly Hewlett Packard Global Soft India P.Ltd] of DXC Technology ("DXC" or "The

2C;)r;‘wpanszro)éOYour date of appointment is effdctive from your date of joining, which shall be on or before
ug, L

Your appointment with DXC Technology is on the following terms and conditions:

1 PAY and BENEFITS
Your Fixed.Gross salary will be INR 342,857.00 per annum and Total Gross Salary inclusive of incentive
compensation (at an indicative payment of 100%) will be INR 360,000.00™.

*Subject to deduction of the statutory liabilities, if any.

1.1 Basic Salary
You will be eligible for a Basic Salary. The amount towards the basic salary is INR 180,000.00.

1.2. Flexible Benefit Plan (FBP):

You will be eligible to receive benefits under
cost to company in providing such benefits s
salary and total fixed salary. A broad guideline applicable to

determine the plan.

the Flexible Benefit Plan of the company and the maximum
hall not exceed the difference of amount between basic
you is attached in Annexure (1) to help you

1.3. Provident Fund:

You will participate in the Company's Provident Fund S
equivalent of 12% of your basic salary to the fund. This
company towards employee pension scheme maintaine
Commissioner, wherever applicable.

cheme. The Company will contribute monthly an
is inclusive of statutory remittance by the
d with the Regional Provident Fund

1.4. Gratuity: .
You will be eligible for payment of Gratuity as per the provisions of the Payment of Gratuity Act, 1972.

1.5 Variable Pay Program

You will be eligible to participate in one of the
based on the job assigned to you. Your annua
upon joining is INR 17,143. This incentive can va

Company's discretionary Incentive Compensation Plans
| target Incentive (at a payment of 100%) for the job title
ry depending on individual, group and company

i .
)'V‘

\.\;r’ -._,\'.::,»."’ \»‘ !
O,

\/
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performance, and can be nil if one or more of the sald criteria are not met.

Incentive Compensation Plans will be administered as per the
of which can be asked to be shared after joinin
31st March will not be eli
year of joining

provisions of the respective plan
9. Employees joining on or after 1st Jan until an
gible for any payout for the period from date of joining until 31st Marc

3, detailg
d including
hin the

1.6 Insurance

The Company will provide Group Life Insurance, Per
; sonal Accident Insurance and Hospitalizati
Insurance Coverage for yourself. The annual pre vl b6 bormes oy

_ mium equivalent to Rs 13,976 wi
Company and is over and above your fixed gros Ml

_ . S salary, mentioned above. Your spouse and maximum
up to 2 children will be covered as per Hospitalization Insurance Policy of the Company.

Aq@itionally, if you come within the purview of the Employee State Insurance Act 1948, you will be
eligible for coverage as per the said Act. Your share o

"1 4 f contribution along with the company's share of
contribution will be remitted, as per the said Act. o Py *

1.7. Leave

You are entitled for 15 days of annual Leave perannum as per the Company's leave policy. In addition

you will be entitled to a maximum of 12 working days of sick—cum—casual leave per annum. You may
utilize your leave as per the company policy.

1.8 Relocation Expenses

In the event of you having to relocate to your place of posting, you would be eligible for relocation
expenses as per the Company Policy (to be claimed within 3 months of joining). This amount is fully
recoverable in the event you leave the Company within 12 months from your date of joining the company.

2 GENERAL TERMS and CONDITIONS OF EMPLOYMENT

2.1.Your job classification detail is as listed below:
Job Function: Technology Applications Group

Job Family: Software Engineering

Job Title (Intemnal). Associate Professional Software Engineer
Salary Grade: 51007431

2.2. Work Place

You are initially appointed to work in our office in Chennai. You may be transferred or required to travel
for the Company's business/training at the sole discretion of the Company.

2.3 Probation o _

You will be on probation for a period of six months from the date of joining. At the end of the probatugn
period, subject to your satisfactory performance, your services will be deemed conf!rmed unless notified
otherwise. The company reserves the right to extend the probation for a _further period of threg mop}hs.
During probation, your employment may be terminated by either party with one month notice in writing or
payment of one month salary in lieu of notice period.

2.4 Transfer .

Though you have been engaged for a specific position, your services can be transferred by the compda?y
from one location to another, one department/entity to another. Your services can also be trans;erre .no
any of the company's subsidiary companies, associate companies, partners, affiliates etc. anywnere |

(

o /K)
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India or abroad depending on the exigencies of business.

2.5 Retirement
You will retire from the services of the company on the last date of the month in which
N you reach the
of sixty. The date of birth as recorded at the time of employment will be reckoned for this purpose o a0

26 N’?':ilce ﬁﬂ;r Separation/ Termination
i. s offer of appointment is subject to reference and background checks to be con
ducted by th
:::mpxlany or through designated third parties. If for any reason, the reference or background chtér’(kese
hv?la any rplsrepresentation or any information detrimental to the interest of the company, the company
shall be entitled to terminate your services with immediate effect, without notice.

ii.  Your services can be terminated by either i [

» : party by giving to the other, a notice of two months in
wc::mg (hereinafter [eferred to as ‘Notice Period"). The Company however, reserves its right to terminate
your employment with immediate effect by giving you Salary for two months' in lieu of the Notice Period.

m.l Your position with th_e company calls for mandatory compliance with the Notice Period, unless
re a_xed by the Company in writing. Your termination of employment without compliance with the Notice
period shall be treated as a material breach of this contract and Company shall be entitled to insist on
your mandatory performance of the Notice Period and /or claim damages equivalent to two month's
Salary. Salary for the above purposes would constitute Basic Salary and 50% FBP only.

[}

2.7 Conflict of Interest

Your position with the. Company calls for your whole time employment and you will devote yourself
gxciuswely to t.he busnness_ of the Company. You will not take up any other work for remuneration (part
time or othenw!se) or erk in an advisory capacity or be interested directly or indirectly in any other trade
or business, without written permission from the Company.

2.8 Standards of Business Conduct

In addition to the Terms & Conditions contained herein above, your employment will be governed by the
"Standards of Business Conduct" of the company. In case of violation of any of the Standards of
Business Conduct your employment may be terminated with immediate effect.

2.9 Information Security

All employees are expected to maintain the confidentiality and integrity of the information assets and
comply with the Information Security Policies. Employees are expected to maintain confidentiality of
information residing in mobile computing devices such as portable laptops, notebooks, paimtops, other
transportable computers and storage media. Employees are responsible for maintaining information
security outside the premises of organization and outside the normal working hours.

2.10 Non-Smoking Policy:
Smoking is prohibited in the office premises other than the specifically assigned zones, if any.

2.11 General Conditions

. Your working hours, weekly offs, periods of work, public holidays, leave rules etc. will be governed by
the rules and regulations applicable to the Business unit to which you will be attached. You would be
operating from any location and in any shift, including night shift, as may be advised by the Company
keeping in mind business needs and deliverables to its customers.

Il. You will be govemned by all the Company's rules and regulations that are in force now and_ also_ §hose.
which may come into, force from time to time even if they are not individually notified to you in writing.
The Company has sole and absolute right to change any of it's rules and regulations at any time to meet

exigencies of business.

prs
L
G
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IIl. You are required to sign a "Confidentiality Agreement” with the Company on the day of joining

IV. You will be covered by DXC Technology Employee's Intellectual Property Policy, the Company's
Standards of Business Conduct and other policies, procedures and other rules as applicable from time to

time.
V. The terms of the employment shall be governed by the laws of India.

V1. If you are absent from the designated office beyond a period of 3 working days without adequate
authorization as per company policies, you shall be deemed to have abandoned employment on your

own will. ¢
Please sign and retum the copy of this appointment letter as a token of your acceptance.

Thanking You,

Yours Sincerely,

Lokenapa Setty

Lokendra Sethi {Aug 18, 2020 21:52 GMT+5.5)

Lokendra Sethi
Vice President - Human Resources

| accept the above referred Pay and Benefits and the general terms and conditions of employment

sreelakshmiks {Aug 18, 2026 22:42 GMT+5.5}

Sreelakshmi K S
Aug 18,2020

Candidate Physical Signature (to be completed first day of work):

| accept the above referred Pay and Benefits and the general terms and conditions of employment
a

First Name Middle Name Last Name

s\}.‘ \\
Date 1
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Place

Annexure 1| .

Flexible Benefits Plan (FBP)
pr Family: Software Engineering
Title: Associate Professional Software Engineer

1 a. House Rent Allowance

Maximu_m Limit: 50% Of Annual Basic

Supporting Documgnts: Declaration & at least one receipt per quarter, as proof of rent, from landlord
1b. f\ctual Rent paid towards Company Leased premises

Maximum Limit: 100% of Annual Basic

Supporting Documents: Lease Agreement

2. LTA once a year (LTA will be exempt if availed by the employee twice in a block of four calendar
years. The calendar years currently applicable are 2018 to 2021.)

Maximum Limit: 20% of Annual Basic subject to a maximum of Rs. 200,000

Supporting Documents: Original Tickets /Boarding Pass and/or Cash Memos & Appropriate Leave

3. Children education allowance for maximum of 2 dependent‘éhildren : (Per child per month Rs.100)

Maximum Limit: Rs. 2,400 per annum
Supporting Documentation: Declaration and submission of receipts -

4. Children's Hostel Allowance for maximum of 2 dependent children (in case children are in a hostel):

(Per child per month Rs.300)
Maximum Limit: Rs. 7,200 per annum
Supporting Documentation: Declaration and submission of receipts

5a. Company Car Program
Lease rental as per vehicle of choice

5b. 40% of Transport Allowance or Rs. 3,60,000 per annum whichever is lesser

5¢c. Chauffeur Allowance is a sub limit of 40% of Transport Allowance or Rs. 3.6 lacs whichever is less
with a maximum allowance of Rs.1,44,000 per annum '

5d. Fuel and Maintenance Allowance: Balance of Total Entitiement less Chauffeur Allowance

6. Food Coupon Vouchers (Such vouchers are to be used for food expenses incurred at hotels/
restaurants during the course of the workday)

Maximum Limit: Rs.26,400 '
Supporting Documentation: As per program guidelines

7. Bonus/Exgratia — For those earning basic salary up to Rs. 21, 000/~-pm, advange Bonus is paid
towards payment of bonus, payable under the Payment of Bonus Act, 1965{.. /!

$.
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8. Transport Allowance throu

gh Payroll ~ Balance of the
appropriate tax deductions at the end of the year above llems paid with the Salary after
Maximum Limit: 100% of FBP Declaration

9. Telephone Reimbursement: Teleph
. one and/or Broadband ex nses
Maximum Limit: INR 18,000 per annum > = e

Supporting Documentation: Declaration and submission of receipts

" Employees are liable to i
Provide proof in the event of an evaluati
. Employees inparbed aditpird ciged aluation by Income tax authorities
e wi =showroom
tenure of the lease is3 ot

price + Accessories of IN
years. Please refer to the policy for more details, R9.00.000. The

Guidelines governing Flexible Benefits Plan (FBP)

1. Employees will be eli ible to
Sivesesd o o Tﬁe ot select a package of benefits for one year from the menu of benefits

ection of benefits must be done and communicated to the Payroll grou
All new employees are expected to do the same within two weeks of joining the company. YIoT groue.

2. The year for the purpose of this plan will be 1st April to 31st March.

3. The menu of benefits finalized cannot be changed by the employee during the period of that
financial year. Exception to this will be made under following circumstances.

a) Transfer of the employee from one city to another.
b)  Change of grade/level.

c) Change of residential accommodation.

d)  Unusually high expenses incurred by the employee for hospitalization of either self, spouse or
dependent children and parents

4.  While selection of the menu of benefits and spending the same, the employee must ensure that he/
she should not draw more than:

a) 25% of the annual kitty in Q1

b) 25% of the annual kitty in Q2 & balance of Q1, if any

c) 25% of the annual kitty in Q3 & balance of Q1, Q2, if any
d) 25% of the annual kitty in Q4 & balance of Q1,Q2,Q3, if any

For the purposes of the plan, the quarters will be as follows:
a) Q1 - April, May, June

b) Q2 - July, August, September

c) Q3 - October, November, December

d) Q4 - January, February, March

Any unutilized amount in the kitty as on 31st March will be paid along with the April salary and tax
recovered appropriately.

= mount
In the event of separation of an employee from the services of the company, or;g ;rgmrgtaﬁ ;l‘g =
<5)f the Estty will be allowed to be utilized by the employee for the period of actual employ

year.

. ; ect of
Th pany will recover tax from the salary every month as per the tax laws in force in resp
6. e com

benefits selected by the employee.
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7. The maximum value prescribed in the menu of benefits is the upper limit, beyond which the
company will not permit reimbursements except in the case of 3(d) referred above. The employee,

however, has a choice to opt for lesser value.

Mandatory Documents List
Ym_l are rt_equired to submit the following documents, prior to your Joining Date These documents will be
verified with originals and hence, please make sure to bring the originals with you.

Please note

1. Originals are required only for verification and will be returned back immediately

2. Please carry a printout of this letter when submitting the joining documents.

3. Please carry a copy of your 'Annualized Compensation & Benefits statement’ along with the Terms
and Conditions of your Offer Letter when submitting the joining documents.

1 Relieving letter from previous employer o
Original Required for Verification: Yes
No. of Copies: Two

2 Letters supporting Employment viz., Offer letter, Service Certificate
Original Required for Verification: Yes
No of Copies: Two

3 Salary details of previous Employment
Original Required for Verification: Yes
No. of Copies: Two

4 Education Certificates or Mark sheets with Provisional Certificates 10th to Highest Degree
Original Required for Verification: Yes
No of Copies: Two

5 Copy of PAN card/Application ID for PAN card applied
Original Required for Verification: No
No. of Copies: One

6 Age Proof Copy of Passport or Pan card or Driving license
Original Required for Verification: No
No. of Copies: One

7 Photo identity proof Copy of PAN Card or Passport or Driving license
Original Required for Verification: No
No of Copies: One

8 Address Proof to open bank account for salary credit Copy of Rental Agreement or Driving license or
Voter's ID If you want to give Bangalore address for all communication in Citibank account form, please
bring a copy of address proof that has your name

Original Required for Verification: Yes

No of Copies: One 3 il
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9 Four passport size color photographs. Please note that 1 passport size photograph shoul i

d specificalt
have a Navy Blue background. It is standard as per Company policy. No other t J y
would be accepted. YR e cipholoneghe
Original Required for Verification: Yes
No of Copies: Four

10 NSR Registration Number

11 Note down your parents' dates of birth for nomination in PF, Gratuity

Agreement Regarding Confidential Information and Proprietary Developments India

Sreelakshmi K S

1. C(_)nsideration and Relationship to Employment. As a condition of my employment with DXC
or one of its subsidiaries, successors, assigns, or affiliates (referred to collectively as, "Company”), in
retyrp for Company's agreement that | will be provided certain confidentiakand proprietary information,
tralm.ng, and/or customer contacts to assist me in my duties in such employment, | knowingly agree to
restrictions provided for below that will apply during and after my employment by Company. |
under§tand, however, that nothing relating to this Agreement will be interpreted as a contract or
commitment whereby Company is deemed to promise continuing employment for a specified duration.

2, Confidential Information. This Agreement concerns trade secrets, confidential business and
technical information, and know—how not generally known to the public (hereinafter "Confidential
Information™) which is acquired or produced by me in connection with my employment by Company.
Confidential Information may include, without limitation, information on Company organizations, staffing,
finance, structure, information of employee performance, compensation of others, research and
development, manufacturing and marketing, files, keys, certificates, passwords and other computer
information, as well as information that Company receives from others under an obligation of
confidentiality. | agree to abide by the Company Confidential Information Policy and specifically agree
that with regard to Company Confidential Information:

(a) to use such information only in the performance of Company duties;

(b) to hold such information in confidence and trust; and

(c) to use all reasonable precautions to assure that such information is not disclosed to unauthorized
persons or used in an unauthorized manner, both during and after my employment with Company. |
further agree that any organizational information or staffing information learned by me in connection with
my employment by Company is the Confidential Information of Company, and | agree that | will not share
such information with any recruiters or any other employers, either during or subsequent to my -
employment with Company; further, | agree that | will not use or permit use of such as a means to recruit
or solicit other Company employees away from Company (either for myself or for o}hers).

3. Proprietary Developments. This Agreement also concerns inventions and discoveries (whether
or not patentable), designs, works of authorship, mask works, improvements, data, processes, computer
programs and software (hereinafter called "Proprietary Developments") that are conceived or made by

me alone or with others while | am employed by Company and that relate to the research and

development or the business of Company, or that result from work performed by me for Company, or that

are developed, in whole or in part, using Company's equipment, supplies, facilities or trade secret_sg and
assi

information. Such Proprietary Developments are the sole property of Company, and | hereby
transfer all rights in such Proprietary Developments to Company. | glso agree that any works of t
authorship created by me shall be deemed to be "works made for hire." | further agree for all Proprietary
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Developments:

(a) to disclose them promptly to Company;
to sign any assignment document to formally perfect and confirm my assignment of title to

(b)

Company;
to assign any right of recovery for past damages to Company; and

(c)
(d) to execute any other documents deemed necess i
. ary by Company to obtain, record and
(péa:)t:’ainté :o'pynght, mask works and/or trade secret protection in all countries, in Company’s :amp::ﬁgtat
oy d!:; . g s expense. | understand ‘that Company may delegate these rights. | agree that, if réquested
sure, assignment, execution and cooperation duties will be provided to the entity designated i)y

Company.

This Agreement does not a i i i
| L pply to an invention for which no equipment, supplies facility or trad
:?r:lc;rrsr;atvonhof 'the en?ployer was_used and which was developed entirely on ‘t)he e'mplo;yee's ow: tisr?l‘f—;-ret
b (?) tb I¢.=. invention relates (i) to the business of the employer or (ii) to the employer’s actual or '
strably anticipated research or development, or (b) the invention results from any work performed

by the employee for the employer.

:;stri . Respegt for Rights o_f Former Employers. | agree to honor any valid disclosure or use
ctions on information or intellectual property known to me and received frem any former employers

or am: other parties prior to my empl_oyment by Company. | agree that without prior written consent of
such former employers or other parties, | will not knowingly use any such information in connection with
my Company work or work product, and | will not bring onto the premises of Company any such

information in whatever tangible or readable form.
d by me during and within the scope of my

, presentations, reports, documents,

he sole property of Company. | understand
disseminate or transfer rights in

Work Product. The product of all work performe
without limitation, any files

ces and models, will be t
publish or otherwise

5.
Company employment including,
drawings, computer programs, devi
that Company has the sole right to use, sell, license,
such work product.

Company Property. | will not remove any Company property from Company premises without
with Company, | will return all Company

Upon the end of my employment
's written permission to keep it is obtained.

6.
Company's permission.
property to Company unless Company

7. Protective Covenants. | acknowledge that a simple agreement not to disclose or use
Company'’s Confidential Information or Proprietary Developments after my employment by Company
ends would be inadequate, standing alone, to protect Company's legitimate business interests because

some activities by a former employee who had held a position like mine would, by their nature,
compromise such Confidential Information an ts as well as the goodwill and

d Proprietary Developmen
customer relationships that Company will pay me to develop for Company during my employment by
Company. | recognize that activities that violate Company's rights in this regard, whether or not
intentional, are often undetectable by Company until it is too late to obtain any effective remedy, and that
such activities will cause irreparable injury to Company. To prevent this kind of irreparable harm and to
protect Company's trade secrets, | agree that during my employment and for a period of twelve months
following the end of my employment with Company, | will abide by the following Protective Covenants:
rson or through assistance to others) knowingly

rder from any customer of Company for
ss—related contact with that customer or

f my employment at

mers. | will not (in pe
ting with or accepting any 0
f | either had busine
tomer in the last two years 0

No Solicitation of Custo
soliciting or communica

a Competing Line of Business i
ut that cus

() No:
participate in
the benefit of
received Confidential Information abo

Company,

(b) No Solicitation of Company Employees. | will not (in person or through assi

4
\ J\,-‘ t’ )

\ /

stance to others)
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knowingly participate in soliciting or communicating with an Company Employee for the purpose of
persuading or helping the Company Employee to end or reduce his or her employment relationship with
Company if | either worked with that Company Employee or received Confidential Information about that
Company Employee in the last two years of my employment with Company; and

(c) ' No Solicitation of Company Suppliers. | will not (in person or through assistance to others)
knowmg!y participate in soliciting or communicating with an Company Supplier for the purpose of
persuading or helping the Company Supplier to end or modify to Company's detriment an existing
business relationship with Company if | either worked with that Company Supplier or received *
gonﬁdenhal Information about that Company Supplier in the last two years of my employment with

ompany. As used here, "Competing Line of Business" includes a business that involves a product or
Seongoe offered or to be offered by anyone other than Company that would replace or compete with any
ﬁ; rel:ct or service Qﬁered or to be offered by Company or its related corporations (unless Company and
. ated corporations are no longer engaged in or planning to engage in that line of business).

mpany Empl_oyee" means an individual employed by or retained as a consultant to Company or its

related corporations. "Company Supplier” means an individual, corporation, other business entity or
separately operated business unit of an entity that regularly provides goods or services to Company of its
related corporations, including without limitation any OEM, ODM or subcontractor.

8. Enforcerpent. | n:;ake these agreements to avoid any future dispute between myself and
Company regarding specific restrictions on my post—employment conduct that will be reasonable,

necessary and enforceable to protect Company's Confidential Information and Proprietary Developments

and other legitimate business interests. The Protective Covenants are ancillary to the other terms of this
Agreement and my employment relationship with Company. This Agreement benefits both me and
Company because, among other things, it provides finality and predictability for both me and the
company regarding enforceable boundaries on my future conduct. Accordingly, | agree that this
Agreement and the restrictions in it should be enforced under common law rules favoring the
enforcement of such agreements. For these reasons, | agree that | will not pursue any legal action to set
aside or avoid application of the Protective Covenants. This Agreement will survive the end of my
employment with Company and shall, likewise, continue to apply and be valid notwithstanding any
change in my duties, responsibilities, position, or title.

9. Relief; Extension. | understand that if | violate this Agreement (particularly the Protective
Covenants), Company will be entitled to (i) injunctive relief by temporary restraining order, temporary
injunction, and/or permanent injunction, (ii) recovery of attorneys' fees and costs incurred by Company in
obtaining such relief where allowed by law, and (jii) any other legal and equitable relief to which
Company may be entitied. Injunctive relief will not exclude other remedies that might apply. If | am found
to have violated any restrictions in the Protective Covenants, then the time period for such restrictions will
be extended by one day for each day that | am found to have violated them, up to a maximum extension
equal to the time period originally prescribed for the restrictions.

10. Severability; Authority for Revision; Assignment; Governing Law. The provisions of this
Agreement will be separately construed. If any provision contained in this Agreement is determined to be
void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will remain in
full force and effect as if the provision so determined had not been contained herein. If the restrictions
provided in this Agreement are deemed unenforceable as written, the parties expressly authorize the
court to revise, delete, or add to such restrictions to the extent necessary to enforce the intent of the
parties and to provide Company's goodwill, Confidential Information, Proprietary Developments and other
business interests with effective protection. In the event the restrictions provided in this Agreement are
deemed unenforceable and cannot be reformed to make them enforceable, then any prior agreements
that | have made with Company relating to confidential information or proprietary developments shall not
be deemed to have been superseded or otherwise affected by this Agreement, but instead shall remain
in effect. The title and paragraph headings in this Agreement are provided for convenience of reference
only, and shall not be considered in determining its meaning, intent or applicability. This Agreement will
inure to the benefit of the parties' heirs, successors and assigns. This Agreement, including but not
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limited to the Protective Covenants, may be assigned by Company toa subsequent employer, successor
ement from me. This Agreement will be

or assign without the need for further authorization or agre
governed by the laws of the country and/or state identified as my work location in which | work at the time

of its enforcement.

11.  Acceptance by Company. A counterpart of this Agreement has peen manually executed by a
duly authorized representative to indicate Company's acceptance of the terms hereof and Company's
t limitation, Company's agreement that |

covenant to perform its obligations hereunder (including, withou

will be provided certain confidential and proprietary information, training, andlor customer contacts to :
assist me in my duties). Such acceptance on pehalf of Company is conditioned upon my reciprocal
agreement to such terms. | acknowledge the sufficiency of Company's acceptance of the terms hereof to

establish the mutual rights and responsibilities defined herein.

signature below, | confirm that | have read and fully

12. Acceptance by Employee. By placing my
| advice on the same prior

understood the terms of this Agreement, and have been at liberty to seek legal
to my acceptance of such terms.

FOR Company

Lokendya Sethl

Lokendra Sethi {Aug 18,2020 21:52 GMT+5.5}

Lokendra Sethi
Vice President - Human Resources

FOR Employee

Name . Sreelakshmi KS

sreelakshmiks

sreelakshmiks (Aug 18,2020 22:42 GMT+5.5}

Date . Aug 18,2020
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GALION WATTS

12 /564 - A1

Ketezhuthu Kadav Road

Maradu 682304

Ernakulam

i Ph. +91 9946151993

RENEWABLE The Ruture OF ENERGY

JOB OFFER LETTER
Date: 16.2.2022

Name and Address:

Sreeraj P)

Dear Mr. Sreeraj,

Greetings from GALION WATTS!!!

With reference to the interview and subsequent discussion had with you, we are pleased to offer
you a position in “GALION WATTS”/ Project department. We are delighted to make you the
following job offer.

The position offered “Deputy Project Engineer”.

1. Salary

You will be under probation for 3 Months.

While under probation, your designation will be Project Engineer Trainee and you will be paid

Basic Salary: INR 7500 / month

TA (including petrol allowance during service days): INR 2/km of travel.

2. Probation

You will be required to serve a probationary period of Three (3) months. During the probationary
period and/or any extension thereof, your employment with the Company may be terminated by
either party, without assigning any reasons thereof, by giving to the other two (2) week written

notice or paying two (2) week salary in lieu thereof.

\‘\
. \\\V\

m | MSME Reg. No. KLO2D0014526 | GST Reg. No. 3ZBDDPG0664H120

URL: www.galionwatts.com | E-mail: info@galionwatts.co
| IFSC: PUNBO747600 1 Account No: 7476002100001143

Our Bank: Punjab National bank



GALION WATTS

12 /564 - A1
Ketezhuthu Kadav Road
Maradu 682304
Ernakulam

Ph. +91 9946151993

GALION WATTS

RENEWABLE The Ruture OF ENERGY

3. Confirmation

If your services are found satisfactory during the probation period, you will be confirmed as Deputy
Project Engineer. After confirmation of employment, termination notice by either party should be
one (1) month notice or one (1) months’ salary in lieu of notice. On confirmation your salary and

other allowances will be incremented as per company standards.

4. Travel Expenses

Reasonable and necessary business out station travel expenses shall be reimbursed according to the
company travel policy and subject to the prior approval of Project Head.

5. Working Hours
Your working hours will be from 9.30 AM to 5.30 PM.

If work demands you will have to stay late night & holidays.

6. Past Records
to the company proves to be false, or if

If any declaration given, or information furnished by you,
in such Police cases, you will be

you are found to have willfully suppressed any material information,

liable to removal from services without any notice.

7. Monthly Tax Deduction
s monthly remuneration will be based on a schedule issued by IT

Deduction of Income tax from staff’
per local authorities’ norms.

Department. Professional Tax deduction will be based as

8. Secrecy and Confidential Information

You shall keep the secrets of the company and shall not either during your employment hereunder
or at any time after the resignation/termination thereof divulge any confidential information to any
unauthorized persons. Confidential information entrusted or in your possession shall be kept and
safeguarded at all times failing which disciplinary action may be taken against you.

L: www.galionwatts.com | E-mail: info@galionwatts.com | MSME Reg. No. KLO2D0014526 | GST Reg.
ank | IFSC: PUNB0O747600 | Account No: 7476002100001143

UR No. 32BDDPGO664H1Z0
Our Bank: Punjab National b



GALION WATTS

12 /564 - A1

Ketezhuthu Kadav Road

Maradu 682304

: ) Ernakulam
h. 49

o 19946151993

RENEWABLE The Future OF ENERGY

9. Exclusive and whole time Employment

You are required to devote your whole time and attention exclusively to the service of the Company
and will not engage in any other business or occupation without the written consent from the
Company.

10. Company Rules & Regulations, Benefits and Other Terms & Conditions

You are required to observe all existing Company rules & regulations at all times as detailed in the
Company’s Human Resource Manual (HRM). If there is any dispute between the HRM and this
appointment letter, the terms & condition as specified in this appointment letter shall supersede.

11. General

The above terms & conditions of service including the Company’s Human Resource Manual are
subject to review and amendment from time to time by the Company and you will be notified
accordingly.

We would like you to start work on 17.2.2022. Please report to Ginish George, HR Dept., for
documentation and orientation. If this date is not acceptable, please contact me immediately. Reply
to this mail showing your acceptance of this offer. We are confident you will be able to make a
significant contribution to the success of our “GALION WATTS”/ Deputy Project Engineer.

Please bring one passport size photo, Education Certificates, and ID proof copy on the date of
joining.

Sincerely,

Ginish George
HR

Galion Watts
Ph: 9946151993

URL: www.galionwatts.com | E-mail: info@galionwatts.com | MSME Reg. No. KLO2D0014526 | GST Reg. No. 32BDDPGO664H120
Our Bank: Punjab National bank 1 IFSC: PUNBO747600 | Account No: 7476002100001143
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EMI product , World Trade Center
22™ floor , Brigode Gateway Compus Unit no 2201, No26/1, Bengaluru 650055

Registered office
EMI PRODUCT

893/C 10* cross 80 feet road, Date: 29 July 2020
Vijay Nagar

Bengoluru Komatoka 9947340387

Liyo V Lalappan
Mangalam College of Engineering
Ettumanor, Kottayam.

Letter of Appointment
Dear Sir,

With reference to the campus interview conducted at Mangalam College of Engineering, Kottayam, we

are pleased to appoint you as Trainee Engineer subject to your acceptance of the following terms and
conditions.

iy gl 2.8 S 2
- 1§ Youwilkrecelved

2 ThEce swill beian fitial prptatipn periol 4F Six miobths;from the Uite of émployment, jitich will
- Bégiténdcd bf the company namgs its discretion.
3. You have to carry out all duties and assignment entrusted with you by the management of the
company, |
4. You will be entitled to get 15 annual leaves and 12 casual leaves every year. All leave requests
must be submitted to your supervisor prior to the period requested.
5. Your condition of service will be governed by the rules and regulation made by the Management
from time to time.
6. Your initial place of employment will be Bengaluru, Karataka. However, based on the needs of
the company you may be transferred to any of the branches of the company.
7. You are required to provide a notice period of 90 days. Company may accept the resignation
immediately or in a time period of less than 1 month to 3 months based on the priorities.

o ey of B 114094 Bigi DA) duging § Mapths taifiperperied.

You are requested to join the duty on or before 10/08/2020.. \\L\\\‘\

\ 1) " 'With Best Wishes
g SRS You Faithftﬁly

et

N

SR\
e”tjnroduc! v



EMI product , World Trade Center
22" figor , Biigade Gateway Campus Unit no 2201, No26/1, Bengaluru 650055

Registered office
EMI PRODUCT

uly 2020

Sijin M Joseph
Mangalam College of Engineering
Ettumanor, Kottayam.

Letter of Appointment
Dear Sir,

With reference to the campus interview conducted at Mangalam College of Engineering, Kottayam, we

are pleased to appoint you as Trainee Engineer subject to your acceptance of the following terms and
conditions.

117V (MG 1 Sl g P

4. You will,bc entitled to get 15 annual leaves and 12 casual leaves every year. All leave requests
must be submitted to your supervisor prior to the period requested.

5. Your condition of service will be govemed by the rules and regulation made by the Management

i time.

6. g?:rui::atlo place of employment will be Bengaluru, Kamataka. However, based on the needs of
the company you may be transferred to any of the branches of the company. o

7. You are required to provide a notice period of 90 days, Company may accept t?xe resignation
immediately or in a time period of less than 1 month to 3 months based on the ppontis.

You are requested to join the duty on or before 10/08/2020.

With Best Wishes

\ A1) Yours Eaithfully
ct

e’“’ oduct m
SUBJECT 70 BENGALURU JURISDICTION h

WORLD TRADE CENTER
Brigade Gate Way Campus Unit No: 2201
22nd Floor, Bangalore, Kernataks
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EMI produet , World Trade Center
Qr‘ﬂow,BﬁnodeGWwoyComp\ﬂUnhmi

201, No26/1, Bengaluru 650055

Registered office
EMI PRODUCT
893/C 10% crom 80 fest rond, Date: 29 July 2020

Vijoy Nogor
Bengalury Komatoka 9947340387

Suraj Louies Thomas
Mangalam College of Engineering
Ettumanor, Kottayam.
Letter of Appointment
Dear Sir,

With reference to the campus interview conducted at Mangalam College of Engineering, Kottayam, we
are pleased to appoint you as Trainee Engineer subject to your acceptance of the following terms and

conditions.

poumglt

n

w fallg%ogﬁﬁsli SO,Q/f(ﬁagm + EA% dufing 6 Manths trainingpériod.

i ﬁﬁm biam Kige] orbtstptBerioh ¢f S mionthetfom the date of employment, which will
é.extended by the company narheas its | |

its discretion.
You have to carry out:all duities and assignment entrusted with you by the management of the

company,

You will be entitled to get 15 annual leaves and 12 casual leaves every year. All leave requests
rmust be submitted to your supervisor prior to the period requested. |

Your condition of service will be governed by the rules and regulation made by the Management
from time to time.

Your initial place of employment will be Bengaluru, Kamataka. However, based on the needs of
the company you may be transferred to any of the branches of the company.

You are required to provide a notice period of 90 days. Company may accept the resignation
immediately or in a time period of less than 1 month to 3 months based on the priorities.

You are requested to join the duty on or before 10/08/2020.

o With Best Wishes
\...~ Yours Faithfully

J e,"/[)lnd“u M

WORLD TRADE CENTER

SUBJECT TO BENGALURU JURISDICTION Pegade Gate Way Campus Unit No; 2201

22nd Fioor, Bangalore, Karmataka

™
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product , Workd Trade Caster
?:'M wmwu‘-m‘.ﬂvﬂl'- Sengelere 630053

Rogusered office
W PRODUCT
093/C 10° crom 00 fuwt rood, Dute: 29 July 2020

Vijoy Noger
mwm

Aswin Anirudhss
Mangsiam College of Engincering
Brumanor, Koftaysm.

Latiex of Appoiptrcst
Dear Sir,

WM»NWWMummo{mmﬂ
mewmammﬁthmahMWd
conditions,

1. You vill receive s Bask sisry of a1 2.500/(Basic ¢ DA) during 6 Months tainisgpanod
2. u will be.sn iyl probution perod of Six months froes the date of employmant, which will
by the company name &s its discrction.

. 8 Yumwmmwmummmmwmmdu

campany,

4. You will be entitied 1 got 15 anmmal lesves and 12 casusl lesves every year. All leave requess
uumuumwm»hm'm

S. v«:mamwumwumwwmwmw

Yunupﬁumh&nucmlm

With Best Wishes
Yours Faithfully

) ew,.... 3]
AINSOCTION w WOR D YRADL . ENTER
SUBJECT TO STNGALURY Gaw Wy C angs it e 200
R St i, Coniiing




%mdncr

EMI product, World Trade Center
22 floor , Brigade Gateway Compus Unit no 2201, No26/1, Bengaluru 650055

Registered office

EMI PRODUCT

893/C 10* cross 80 feet rood, Date: 29 July 2020
Vijay Nogar

Bengalury Kamatoka 9947340387

Amal Joy
Mangalam College of Engineering
Etturnanor, Kottayam.
Letter of Appointment
Dear Sir,

With reference to the campus interview conducted at Mangalam College of Engineering, Kottayam, we

are pleased to appoint you as Trainee Engineer subject to your acceptance of the following terms and
conditions.

3 Moulicpeius gTheio slary.of Rs.12.5004Basic + DA) durng 6 Mgt taisigperiod.
22 e will bean ?Eis?a? prbbation period of Six mfonths:from the date of employment, ik il
nded by the company narii¢.as its discretion. ‘
3. You have to carry out all duties and assignment entrusted with you by the management of the
company,
4. You will be entitled to get 15 annual leaves and 12 casual leaves every year. All leave requests
must be submitted to your supervisor prior to the period requested.
5. Your condition of service will be governed by the rules and regulation made by the Management
from time to time,
6. Your initial place of employment will be Bengaluru, Karnataka, However, based on the needs of
the company you may be transferred to any of the branches of the company.
7. You are required to provide a notice period of 90 days. Company may accept the resignation
immediately or in a time period of less than | month to 3 months based on the priorities.

You are requested to join the duty on or before 10/08/2020.

With Best Wishes
™S ‘ \ NG Yours l?‘al.thfully

(VTR
SUBJECT TO BENGALURU JURISDICTION

eul’producr

WORLD TRADE CENTER
~ Brigads Gate Way Campus UnitNo: 2201 -
&4 Fioor, Bangalore, Kamataka
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EMI product , World Trade Center
22"‘pﬂm , Brigade Gateway Campus Unlt no 2201, No26/1, Bengoluru 650055

Regittered office
ENJ PRODUCT

893/C 10™ cross 80 feet road, Date: 29 July 2020
Vijay Negor

Bengolwv Kamatoko 9947340387

Abeez Shanavas
Mangalam College of Engineering
Ettumanor, Kottayam.
Letter of Appointment
Dear Sir,

With reference to the campus interview conducted at Mangalam College of Engineering, Kottayam, we

are pleased to appoint you as Trainee Engineer subject to your acceptance of the following terms and
conditions.

= 1Y Wouvillrsceive o Basfe salbrjof R, 12.509%(Basic + DA) during 6 Manths trainiggperiod.
-2 Thgre will be.ag initiaf pri’ﬁ@j?md 8F Six niontbs:from the dte of dmployment, which will

bé.extended by the company narne.ds its discretion.
3. You have to carry out all duties and assignment entrusted with you by the management of the
company,

4. You will be entitled to get 15 annual leaves and 12 casual leaves every year. All leave requests
nmst be submitted to your supervisor prior to the period requested.

5. Your condition of service will be governed by the rules and regulation made by the Management
from time to time. _

6. Your initial place of employment will be Bengaluru, Karnataka. However, based on the needs of
the company you may be transferred to any of the branches of the company.

7. You are required to provide a riotice period of 90 days. Company may accept the resignation
immediately or in a time period of less than 1 month to 3 months based on the priorities.

You are requested to join the duty on or before 10/08/2020.

P With Best Wishes
”
\‘ / Yours Faithfully
~\ X . .
O R =
\_ ) ewpmducr ﬁﬁ%}m
SUBJECT TO BENGALURU JURISDICTION \ WORLD TRADE CENTER

" Brigade Gate Way Campus Unit No; 2201
22nd Floor, Bangalore, Karnataka
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[THLI}I)\,IR-gj TOLINS TYRES PRIVATE LIMITED

—— Safer- Stronger - Lives I.ohgﬂ

22,07.2020
Praveen R
Mangalam College of Engineering
Ettumanor, Kottayam
Letter of Appointment
Dear Sir,

With reference to the campus interview conducted™at' M‘ﬁﬁgafam College of Engineering,
Kottayam, we are pleased to appoint you as Trainée Effgfticer subject to your

acceptance of the following terms and conditions.

1. You will receive a Basic Salary of Rs.15,000/(Fifteen Thousand only) (Basic + D.A)
during 6 months traifing pe“rind After successful completwyof training periad, you will
be appointed as Production Engineér(on probation) with a basic salary of Rs. 20, 000

per month.
2. You will be on probation for a period of one;year Your order of confirmation will be

based on your performance during probation;
3. You have to carry out all“duties and: assxgnments entrifétéd with you by the

ma“‘ﬁagement of the company. - .
4. Your condition-of s%iﬁﬁce Wwill bE"éovgrﬂ%d;? f)@ the ritles a?f“d” ffice orders made by the

Management ﬁomWO tide. |
You .are required to join duﬁ on or before 10t August 2020 Please indicate your

acceptance of this offer by signing 3 and returning one copy of this appointment letter to

us.
With Best wishes.

Yours faithfully,

For Tolins Tyres Pvt Ltd

)

| ac:epted the aboVe Terms & Conditions

1/47, MC Road, Kalady, Kerala, India - 683 574
Phone : +91 484 246 22 22 | Toll Free ; 1800 123 2122

Email ; Info@tolins.com | Website : Wwwto ns.com
0@ Unsccom 16289

e AN AAANAE D IATE ArA A A rar rantifind Compant | CINEL D E44AYE 200
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—— Saffer- Stronger - Lives Longe¥

22.07.2020

Samuel Thomas Biju
Mangalam College of Engineering

Ettumanor, Kottayam
Letter of Appointment

Dear Sir,

With reference to the campus interview conducted at Mangalam College of Engineering,
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your
acceptance of the following terms and conditions.

1. You will receive a Basic Salary of Rs.15,000/(Fifteen Thousand only) (Basic + DJ;\)
during 6 months training period. After successful completayof training period, you will
be appointed as Quality Control Engineer(on ‘probation)' with a basic salary of Rs.
20,000 per month.

2. You will be on probation for a period of one year. Your order of confirmation will be
based on your performance during probationary period.

3. You have to carry out all duties and assignments entrusted with you by the
management of the company.

4. Your condition of service will be govérned by the rules and office orders made by the
Management from time to time, _

You are required to join duty on or before 10% August 2020. Please indicate your
acceptance of this offer by signing and returning one copy of this appointment letter to
us.

With Best wishes.
Yours faithfully,

For Tolins Tyres Pvt Ltd
Authori ignatory

Iaccepted the above Terms & Conditions

Name :_QQMA ’“';oma_g 'Rgu
Date : 28).292-0% 2020
Sign

" - Www.tolins.com
“2016 Certifled Company | CIN:I25 115K 2003PTC016289

ISO 9001:2015 & IATF 16949
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INS| 70LINS TYRES PRIVATE LIMITED
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22.07.2020

JoSHTHOEs

Mangalamn College of Engineering
Ettumanor, Kottayam .
Letter of Appointment

Dear Sir,

With reference to the carpus interview conducted afMangalam College of Engineering,
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your
acceptance of the following terms and conditions.

1. You'will receive a Basic Salary of Rs.15,000/(Fifteen Thousand only) (Basgf"?ﬁ’
during 6 months training period. After successful completgyof training period; you will
be appointed as Quality Control Engineer(on probation) with a basic salary of Rs.
20,000 per month. '
2. You will be on probation for a period of one year. Your order of confirmation will be
based on your perfé“fm%nce during probationary-period.

3. You have to carry out-all duties and assignments entrusted: with you by the
maagementofthecompany, . - .- . oo

4 Yéﬁrcondlhonofﬁm‘?@mllBégé”ﬁe?ﬁefby{he rilesandoffice orders made by the
MiSement o G e 0 - . -
You-are required to join duty on or before 10t August 2020, Please indicate your
acceptance of this offer by signing and returning one copy of this"appointment letter to

e
&

us.
Withi Best wishes. .

Yours faithfully,

For Tolins Tyres Pvt Ltd

AuthoriZe » Signatory

1 accepted the above Teris & €0hditions

, vame + Aos| Albies.

o Date : ~~._ p57-2020

\ ) | Sign : —

s

1/47, MC Road, Kalady, Kerala, India - 683 574
Phone : +91484 246 22 22| Toll Free : 1800 123 21 22
Email : info@toline com | Website * www taline m
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——— Safer - Stronger - Lives Longer

22.07.2020
Kiran Rbj
Mangalam College of Engineering
Ettumanor, Kottayam
) Letter of Appointment
Dear Sir, s

With reference to the campus interview conducted ﬁ?Mangalam College of Engineering,
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your
acceptance of the following terms and conditions,

1. You will receive a Basic Salary of Rs.15,000/(Fifteen Thousand only) (Basfc # D.A)

during 6 months trainirig period. After successful completimof training period, you will

be appointed as Quality Control Engineer(on probation) with a basic salary of Rs.
20,000 per month.

2. You will be on probation for a period of one year. Your order of confirmation will be
based on your performance during probationary periGd

3. You have to carry out all duties and assignments entrusted with you by the
management of th€company. .

4. Your condition of S@#it:e ‘will bé ‘gbverned b‘y the rt'ﬂés and ofﬁc’é orders made by the
Management froii fime to time,

You are required to join duty on or before 10“! Aﬁgusl: 2020 Please indicate your
acceptance of this offer by signing and returning: one copy of this appointment letter to

us.
With Best wishes.
Yours faithfully,
For Tolins Tyres Pvt Ltd
N L ’
Authorize |
I accepted the above Terms & Conditions
’ Name : ‘&‘Wﬁmﬂ
/ /
\ Date aa/w (aoa.c

0 . i

1/47, MC Road, Kalady, Kerala, India - 683 574
Phone : +91 484 246 22 22 | Toll Free : 1800 123 21 22
Email : info@tolins.com | Website : www.tolins.com r
, lso, 9001'2015 & IATF 16949:2016 Certified Company | CIN: U25119KL2003I
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[fﬂlm?g/ TOLINS TYRES PRIVATE LIMITED

—— Safer - Stronger - Lives Longer

22.07.2020
Mahesh PRrishnan
Mangalam College of Engineering
Ettumanor, Kottayam
Letterof Aupeintient
Dear Sir,

With reference to the campus interview condiicted ‘ﬁ?M'aTh‘galam College of Engineering,
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your
acceptance of the following terms and conditions. -

1. You will receive a Basic-Salary of Rs.15,000/(Fifteen Thousand only) (Bdsic + D.A}
during 6 months training period; After successful completeoof training period, you will
be appointed as Quality Control Engitieer(on probation) with a basic salary of Rs

20,000 per month.

2. You will be on' probation for a period of orie year. Your order of confirmation will be
based on your performatice during probationary period.

3. You have to carry out all- dutles and assignments entrusted with you by the

. .

management of the'compan 5
mh”llfﬁ’égﬁvei”'”h*édiby-the f'ﬁles anﬁ; ;"fﬁce orders*made 'By"‘ﬁe

4-Youf condition-of se‘?ﬁ
Maragement fromrtime to time, e
You are required to join duty on or before 10t . A"if“f"; st 2020 Pledse indicate your

acceptance of this offer by signing and returfing one rfopy of thls appointment letter to

us.
With Best wishes.

Yours faithfully,

For Tolins Tyres Pvt Ltd

Authori ignatory

I accepted the above Te‘\'ms & Conditions

Name : V| \‘r\ESH P \CR\SHN\C\N
W P Date : 2o 107 }*20&0

~ K Sign .
) g

1/47, MC Road, Kalady, Kerala, India - 683 574
Phone : +91 484 246 22 22| Toll Free : 1800 123 21 22
Emalil : info@tolins.com | Website : www.tolins.com o e
iSO 9001 2015 & IAJ F 16949:2016 Certified Company | CIN: U25119KL2003P )




Tﬁlir%g TOLINS TYRES PRIVATE LIMITED

—— Safer- Stronger - Lives Longer SEmame

22.07.2020

HEFIKFISHAE'S
Mangalam College of Engineering

Ettumanor, Kottayam
Letter of Appointment

Dear Sir,

With reference to the vampus interview conducted 4FMangalam College of Engineering,
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your
acceptance of the following terms and conditions. >

1. You will receive a Basic Salary of Rs.15,000/(Fifteen Thousand only) (B48fc + D.AY
during 6 months training period. After successfal completiyof training period, you will
be appointed as Quality Control Engineer(on probation) with a basic salary of Rs.
20,000 per month.

2. You will be on probation for a period of one year. Your order of confirmation will be
based on your performance during probationaryperiod.

3. You have to carry out all-duties and assignments entrusted with you by the
management of th€conpany. - JE e A S L

4. Your condition of service will be goverried'by the riilles and: office orders made by the
Management froki time to time, N

You are required to join duty on or ‘béfore 10 -Atigust-2020. Please indicate your
acceptance of this-offer by signing and returning one ¢opy of this appointment letter to
-y .

With Best wishes.

Yours faithfully,
For Tolins Tyres Pvt Ltd

Authori atory

Iaccepted the above Teims & Conditions

‘Hbra'\\:@‘\ccxm 8.

Name :
Date : 2=.07 R©X0.
‘ /// Sign )

1/47, MC Road, Kalady, Kerala, Indio - 683 5§74
Phone : 91 484 246 22 22| Toll Free : 1800 123 2122
Emall ; info@tolins.com | Website : www.tolins,com = =
ISO 9001:2015 & IATF 16949;2016 Certified Company lCIN;U25119}SI£2003PT€01§2§9




ﬁm.nyvé] TOLINS TYRES PRIVATE LIMITED
T

Safer - Stronger - Lives Longer

22.07.2020
Sebitr Babythin
Mangalarti Collége of Engineering
Ettumanor, Kottayam
Letter of Appointnient
Dear Sir,

, , f
With reference to the campus interview conducted if“ﬁ‘lan‘galam College of Engineering,
Kottayam, we are pleased to appoint you ‘as Trainee Engineer subject to your
acceptance of the following terms and conditions. , -~

L. Youwill receive a Basic' Sality- of R&15000/ (Fifééen Thousand only) (BESIC+ D.A)
during 6 months training period, After successful completepof training period, you will
be appointed as Quality Control :Engineer(on probation) with a basic salary of Rs.
20,000 per month. .

2. You will be on probation for a period of one year. Your order of confirmation will be
based on your performance during probationaty period. :

3. You have to carry out all"duties and assignments entrusted with you by the
management of thécompany. - oo
4. Your condition of ser¥ice will b govertied by the rulés and office orders THiade by the
Mafiagement from tiite to time. PR R

You are required to join duty on- or béfore 108 August 2020. Please indicaté your
acceptance of this offer by signing and returning one copy of this appointment letter to
us,

With Best wishes.
Yours faithfully, _
For Tolins Tyres P¥t Ltd

Auﬂloﬂﬁmrrg \

laccepted the above Ternis & Conditions

\\{/ ll\l)i::tl;e : ;??E?-\,) Q?:lgl clan

AR

VO oo an

/47, MC Road, Kalady, Kerala, India - 683 574
Phone : +91484 246 22 22 | Toll Free : 1800 123 2122
Email ; info@tolins.com | Website www.tolins.com o
ISO 9001:2015 & IATF 16949:2016 Certified Company | CIN:U25110KI5AR2BTAAIES G




[‘f"ﬂLlTIgg TOLINS TYRES PRIVATE LIMITED

- s'm. Stronger - Lives Longer
22.07.2020

Adarsh BHju

Mangalam College of Engineering
Ettumanor, Kottayam
Letter of Appointment

Dear Sir,

With reference to the campus interview conducted at Mangalam College of Engineering,
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your
acceptance of the following terms and conditions. s

1. You will receive a Basic Salary of Rs:15,000/(Fifteen Thousand only) (Basic + D.A)
during 6 months training period. After successful complets)of training period, you will
be appointed as Quality Control Engineer(on probation) with a basic salary of RS.
20,000 per month.

2. You will be on probation for a period of one year. Your order of confirmation will be
based on your performance during probationary period.

3. You have to carry out all duties and assignments entrusted with you by the
management of th& confpany. RN

4. Your condition of setvice will be governet by the rules and office orders made by the
Management froiii time to tinie.

You are required to join duty on or before' 10% August 2020. Please indicate your
acceptance of this offer by signing and returning one ‘copy of this appointment letter to
us.

With Best wishes,
Yours faithfully,
For Tolins Tyres Pvt Ltd

Autheri lgnatoi'y '

s

Iaccepted the above Terms & Conditions

Name : Acle'm\q Piu
Date ' a-07-200

Sign ‘
' f |

o

1/47, MC Road, Kalady, Kerala, Indla - 683 574
EP:mf : '+£;1 484 246 22 22| Toll Free : 1800 123 21 22
Ji1 ; Info@tolins.com | Website : www.tol
- |so 9991:2015 & IATF 16949:2016 Certified Company |CIN:U e

457,




iy Mangalam

pusucmons (1) PVT.LTD

Mangalam c”waxa 3, 8.H. Mount Kerala P
____D!Lﬂ&émm CIN: @11m1mog}%
MP/PER/) 27.07.2020
Adithya Harikumar,
Kolassery Vattatharayil,
Valamangalam Northa,
Thuravoor.

Apropos to the Interview you had with us, the management Is pleased to appoint you as Printing Assistant on
probation fora period of 1 year w.e.f 01.08.2020, sub)éct to the following terms and condmons:

1) Doring the probationary ptﬂouvou'wm bepald an all intlusivie remuneraﬂbfror RS. 10 ooo[- (Rupegs Ten

thousand  only) per month.
2) You Wil devote your-whole: time: aﬁ’eﬁtiow Ih-work and'wilbnov: undart’alw iny othér “directfirdirect

businessor ariy otherhehorary work while' you are in our service wttﬁout the specific written appraval of

the management:
*3) You will not reveal to any individual or organizatlon byworwdf m'ot{th ar’othenﬁise ahy parﬂmms, khow-

how protedures or any other organlzational informatlon whether conﬂdentlal secret or. otherwise which
_ you may getacqbainted with. ;
4) In case you want to feave the job:during the probatlonary period dl‘le tg: any*reason, you wnll have to gwe
1 month’s notice to themanagement or one:mohth salary in lieu of shortfall in the notice period.

5) During the probationary period you:will beliable to- ﬁtschsrge%ll the’duties-assigned to you by the
management and you shall be requited to:work. meany«vof‘ou&ﬁ‘nitfdlmsuén/d”epa’rtment and’ carryout the

. instructions issued by the management from time te tune. Cai
6) Buﬁngthls period,: the managemeqt has the-discrétion tn&tetﬁﬂnate ?our=serv'ce~due Winy-frwsdn
widmut . any notice or to extend the*proﬁ%tlbnary‘périod if renulred‘ o
D On compleﬂon of probation‘ further conim"i.lahcev oﬁ"séi'v' ill-dépendsupon™your merit- and overall
8) Youwillbe admitted ta ES| and*P Fasperruless =~ v T4, g
9) In"tase'yos violate any of the terms and conditions provided n this engagem et ordet, the management
will be entitled to terminadte your engagement at once without anv notice ar ‘Sueh an event you shall

",.y e

If agreeable to the above terms and (:onditidns, pfease slgn and return the du{olicate copy of thls letter tousasa
token of your having read, understood and accepted the same. .

o %0

Phone’? +91~4er-2563024 Fax : +Q1-481-2533508
e-mall : finance@mangalam.com
wwwmangalarn.com



duh Mangalam

PUBLICATIONS (I) PVT.LTD
Mangalam ag:unm 8H "ﬁ'f"]"‘ Kerala Pi-
Mm OO UZ211000. 1030 Toonrsa
— 21.07.2020
Ajessha A |,
Murikkuvelll A L Nivas [H),
Vellyanadu P.O.,
Alappurha '

Apropos to the Interview you had with us, the management Is' pleased to apfint you as Printing Assistant on
probation for a period of 1 year w.e.f 01,08, 2020, sub]ect to the following ter,ms and conditions: -

1) During the probationary period you will be pald an all Inéluslve remuneratlon of Rs. 10 000/- (Rupees Ten
thousand only) per month,

2) You will devote your whole tlme attentlonr ln work and wjll not undertake any: other: dlrect/lndlrect
business or. any other honorary work while you are In our service wlthout the specific written approval of

© the management. ra

3) You will not reveal to any Indlvldual or organlzatlon by word of ,mouth or otherwise any particulars, know-
how procedures or any other organizational Informatlon whether conﬂdentlal secret or otherwise which
you may get acquainted with. ' : :

4) In case you want to leave the job during the probatlonary perlod due to any reason, you will have to give
1 month’s notice to the management or one;rnonth salary in Ileu of shprtfall in the notlce period.

5) During. the probatignary period you wilk: bp\llable ,thqﬁdlscharge kaIl the dutles assigned to you by the
management and you shall be:required. tqwork n ‘ny of our uanlvlslonldepartment and carryout the
instrucﬁons issued Ey the management from tlme'i‘o time vl

6) Duﬂng this period, the management has the discretion to terminate your service due to any reason
wiihout any notice or to extend the proba‘tionary perlod if requlred . .

1)) On oompletion of probatlon, further conﬂnuance ol’ sewﬁce will; depend upon your ment and averall
performance e , .

8) Youwill be admitted to ES1 and P.F as per rules.

9) In case you violate any of the terms and"conditl“ons provlded In this engagement ‘ofder, the management

- will be entitled to terminate youmeng emeniggt oncewnhouuaﬁmotice and‘imsuch-an event you shall
also be liable for the expenses. -and damage“gsuffered by the managenient In this regard. -

If agreeable to the above terms and conditions, please sign and return the duplicate copy of this Ietter tousasa
token of ydur having read, understood and accepted the same,

Phone : +§T-4a1.."'2553024 Fax : +91-481-2563508

e-mal mangalam.com
o ﬂnanv?\?lgmmgalam.com
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PUBLICATIONS (1) PYT.LTD

Mangsiem B.Mo. 3, 8.H. Mounk PO. Kottayam \
w. Mﬂl CIN: uzznoiq.%&”&g

27.07.2020
MP/PER/]

Bharath Chandran C.D.,
Changanathu House,
Ovendlma_'nnlam P.0.,
Ernakulam.

Apropos to the interview you had with us, the management Is pleased to appoint you as Junior Mechanic on
probation for a petiod of 1 year w.e.f 01.08.2020, subject to the following terms and conditlons:

1) During the probationary period you will be pald an all Inclasive remuneration of Rs. 10,000/~ (Rupees Ten
thousand only) per month. N

2) You will devote your whole time attentiof”In Woik ahd ' Will-not’ indertake ary other direct/indirect
business or any other honorary work while you are in our service without the specific written approval of
the management. ' . v

3) You will nidt reveal to any Individual or organization by word of mouth or otherwise any particulars, know-

»

how procedures or any other organizational lﬁforhétloﬁ’wﬁ&bér confidential secret or othefwise which
you may get acqualited-with. N, R 7 A

4) In case you want to leave the Job during the probationary peridt due to any reason, you will have to give
1 month’s-notice to the management or one month salary inllieu of shortfaltin the niotice period. '

5) During the probationary period you will be Tiable to discharge all the duties assigned to you by the
management and you shall be required to work in any of our unitldivision/de;jartment and carryout the
instructions issued by thie management from time'to time. o . .

6) During this period, the management has the discretion to terminate your service due to any reason
without any notice or to extend the probationary period if required. « o

7) On completion of probation, further continuarice of service will depénd upon your merit and overall

8) You will be admitted to-EST and P.F as per fules. ~ o ,

9) in case you violate any of the térms and conditioris provided in this engagement order, the management

el
P

AN

=G :

will be entitled to terminate your epgag‘eme‘nt at once \iﬁﬁjiO}atiiii\j'ﬁétTce arid in such an event you shall
also be Ifable for the expenses and damages suffered by t’hg’ management in this regard. :

N
' If agreeable to the above terms and conditions; pleasesign and return the dupilcaté copy of this lettertous as a-

o Gagn,

token of your having read, understood and accepted thesame.




ﬁ""%’gj TOLINS TYRES PRIVATE LIMITED

— Safer - Stronger - Lives Longer

22.07.2020
Aasish Prasad
Mangalam College of Engineering
Ettumanor, Kottayam .
Letter of Appointment
Dear Sir,

With reference to the campus interview conducted at Mangalam College of Engineering,
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your
acceptance of the following terms and conditions.

1. You will receive a Basic Salary of Rs.15,000/(Fifteen Thousand only) (Basic + D.A)

during 6 months training period. After successful completivof training period, you will

be appointed as Production Engineer(on probation) with a basic salary of Rs. 20,000
i

per month.

2. You will be on probation for a period of one year. Your order of confirmation will be
based on your performance during probationary period.

3. You have to carry out all duties and assignments entrusted with you by the
management of the company.

4. Your conditioniof sérvice will be governed by the rules and office orders made by the
Management frim time to time,

You are required to join duty on or before 10t August 2020. Please indicate your
acceptance of this offer by signing and returning one copy of this appointment letter to

us.
With Best wishes.

Yours faithfully,

For Tolins Tyres Pvt Ltd

Autho atory

‘I accepted the above Terms & Conditions
Name : Paisd ?/wo@/
Date :22 022
Sign

/47, MC Road, Kalady, Kerala, India - 683 574
Phone ; +91 484 246 22 22 | Toll Free : 1800 123 21 22
- Emall: Info@tolins.com | Website : www.tolins com
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PUBLICATION
Aoty 8 (I) PVT.LTD

MP/PER/1 27.07.2020

Akshay M Kumar,
Eachanattu House,
Kaviyoor P.O.,
Thiruvalla.

Apropos to the interview you had with us, the mihagément IS ‘bleased to appoint you as Printing Assistant on
probation for a period of 1 year w.e.f 01.08.2020, subject to thié following terms and conditions: . )

i pald an all inclusive remuneration of Rs. 10,000/- (Rupees Ten

thousand only) per month. " : )
2) You will devote your whole time attention In work and will not undertake any other direct/indirect

business or any other honorary work while'you are In our service without the specific written approval of
the managément, . ;

3) You will not reveal to any individual or organization by word-of mouth or otherwise any particulars, know-
how procedures or any other organizational information whether confidential secret or otherwise which
you may get acquainted with. ' '

4) In case you want to leave the job during the probationary period due to any reason; you will have to give
1 month’s notice to the management or one month salary in lieu of shortfall in the natice period.

5) ODuring-the probationary period you will be liable to dis'charge all the duties assigned to you by the
management and you shall be-required to work in any.of our unit/division/department and carryout the
instructions issued by the management from time to time.

6) During this period, the management has. the discretion to terminate-

. without any notice or to extend the probationary period if required,
7) On completion of -probation,. further.continuance of seérvice will depend upon your merit and overall

1) During the probationary period you will be

your.service due to any reason

8) Youwill be admitted to ESI and P.F as per rules. |
9) In case you violate any of the terms.and conditions provided in this-engagement arder, the managemient
will be entitled to terminate your engagemeént at once without any noticé and in such an event you shall

also be liable for the expenses and dammages suffered by the management in this regard.

If agreeable to the above terms and conditions, please sign and return the duplicate copy of this lettér tousasa
token of your having read, understood and accepted the same.

Phone : +91-481-256_302.4 Fax : +91-481-2563508

é-mall ; finance alam.com
w%mgnngalam.com



i Mangalam

PUBLICATIONS (1) PYT.LTD

Mangatam N0, 3 8H. Mount P.O
MP/PER/] 27.07.2020
Anandapadmanabhan S.,
Puthanmadam,
varanad P.O.,
Cherthala.

Apropos to the interview you had with us, the management s pi.eased to appoint you as Printing Assistant on
probation for a period of 1 year w.e.f 01.08.2020, subjéct to the following terms and conditions:

—

1) During the probationary period you'will be paldan all'inclbsive remaniération of Rs. 10,000/~ (Rupees Ten
thousand only) per month. ' ‘ :

2) You will devote your whole: tirfie: Sttention: In-work-ahd: will ifot:undértake- any other-diréct/indirect
business or ahy other hbnorary work while you are'in our service without the specific written approval of
tie management. ‘ l S

3) Yau willnot reveal to any individual or organization by word of mouth:or othérwise any particulars, know-
how procedures or any other organizational information whether ¢onfidential secret or otherwise which

you inay get acquainted with. e S

4) Intase you want to leave the job during the probationary period due to any reasoft, y6u will kave to give
1 month’s notice to the management or one month salary in lieu of shortfall in the notice period.

5) During the probationary period you will be liable to-discharge all the-dutiés. assigned o you by the
management and you shall be required to work in any of our unit/division/department and carryout the
instructions issued by the management from time'to time. A L -

6) Duringthis period, the management has the discretion to terfiRate your service due: to.any reason
without any notice or to extend the probationary period if fequired. = : . :

7) On completion of probation, furthér &ntifvance of seivice will deend Upofi-your-mefit and overall

8) Youwill bé admitted to ESIand P.F as pérriilés. - Rt ,

9) In‘case yol violate any of the terms and conditions provided in this engagément order, the management
will be entitied to terminate your engagement at once-without any notice and 1n such an event you shall
also be fiable for the expenses and damages suffered by-the managementinthisregard. . -

if agreeable to the above terms and conditions, please sign and return the'duplrcate copy of this lettertous as a
token of your having read, understood and accepted the same. . :
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wm é 8H ManP
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27.07.
MP/PER/] 07.2020

Bhadra Devi P. J,
Sreegopalayam,
Naduthery, Thalavoor P.O.,
Kottarakara.

Apropos to the interview you had with us, the managerment Is pleasedlto appoint you as Junior Mechanic on
probation for a period of 1 year w.e.f 01.08.2020; subject to the followlng terms-and conditions:

1) During the probationary period you wil be pald an all inclusive: remuheratlon of Rs. 10 000/ (Rupees Ten

thousand only) per month,
2) You will devote your whole time attentlon ln work and wlll not undertake any other direct/indirect

business or any other honorary work while you are in our service without the specific written approval of
the management.

3) You will not reveal to any individual of organization by word of,mouth or otherwise any particulars, know-
how procedures or ariy other organizational information whether confidential secret or otherwise which
you may get acquainted with.

4) In case you want to leave the job during the probationary peﬂod due to any reason, you will have to give

¢ 1 month’s notice to the management or one month salary in lieu.of shortfall in the notice period.

5) During the probationary period you will be: liable to-discharge all the duties assigned to you by the
management and you shall be required to work.in any of our untt/dlﬂsionldepartment and.carryout the
instructions issued by the management from time to'time.

6) During this period, the management has-the-discretion to: terminate your service due to any reason
without any notice or to extend the probationary period if required.

7) On completion of probation; further tantinuanice of service ‘will depend ubon your merit and overall

performance.
8) Youwill be admitted to ESkand P, F as.per rules. \
9) Incase you violate-any. of the tmsand%ndltfans provided m thl&engége ent*nrder, the man‘agement

will be entitled to terminate your"é‘niﬁgemeﬁt 4t once without-any notic and in such an event you shall
also be liable for the expenses and &amages suffered by the management in this regard. -

If agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a
token of your having read, understood and accepted the same.

AG

Phone +91-431-25Q3024 Fax ; +91-481 2563508
o-maa.ﬂnanoe@mw&hm
www.mangalam



27.07.2020

MP/PER/]

Georgy S Paul,
puthenparambil Xochu Veedu,

Kuttapuzha P.O., :
Thiruvalla.
the management is pleased to appoint you as Junior Mechanic on

Aptopostothe[nteMewyouhndwtthus,
probation for a period of 1 year w.e.f01.08.2020, subject to the following terms and conditions:
Rs. 10,000/- (Rupees Ten

1) Ouring the probationary period you will be pald an all inclusive remuneration of
. thousand only) per month.
2) vou will devote your whole time attention In work-and will pot undertake any other direct/indirect
business or any other honorary work while you are In our service without the specific written approval of
or otherwise any particulars, know-

the management.
3) You will not reveal to any individual or organization by word of mouth
how procedures or any other organizational information whether confidential secret or otherwise which
you may get acquainted with. : Co
4) In case you want to leave the job during the probationary period due to any reason, you will have to give
1 month’s notice to the management or one month salary in lieu of shortfall in the notice period.
period you will be liable to discharge all the duties assigned to you by the
ment and carryout the

5) During the probationary
Il be required to work in any of our unit/division/depart

management and you sha
instructions issued by the management from time to time.
6) During this period, the management has the discretion to terminate-your service due to any reason
without any notice or to extend the probationary period if required.
nd upon your merit and overall

7) On completion of probation; further contifiuance of service will depe
performance.
to'ESI dnd-P.F as per rules.

8) You will be admitted
9) In case you violate any of the terms and conditions provided in this engagement
t at once without any notice and in such an event you shall

will be entitled to terminate your engagemen
also be liable for the expenses and damages suffered by the management in this regard.

please sign and return the Hupllcate copy of this letter tousas a

If agreeable to the above terms and conditions,
token of your having read, understood and accepted the same.

order, the management

,4.\'-:'~‘
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MP/PER/N ' 27.07.2020

Shince Varghese,
Thayyil House,

Anghamoozhy P.O.,
Pathanamthitta.

Apropos to the interview you had with us, the management Is pleased to appoint you as Printing Assistant on
probation for a period of 1 year w.e.f 01.08.2020, subject to the following terms and conditions:

1) During the probationary period you will be paid an all Inclusive remuneration of Rs. 10,000/- (Rupees Ten
thousand only) per month.

2) You will devote your whole time attention in work and will not undertake any other direct/indirect
business or any other honorary work while you are in our service without the specific written approval of
the management.

3) You will not reveal to any individual or organization by word of mouth or otherwise ariy particulars, know-
how procedures or any other organizational information whether confidential secret or otherwise which
you may get acquainted with.

4) In case you want to leave the job during the probationary period dueto. any reason, you will have to give
1 month’s notice to the management or one month salary in lieu of shortfall

. 5) During the probationary period you will be liable to discharge: all; the dutles ass:gned to you by the
management and you shall be required to work in anvof our umt{ﬂlvlﬁbn/department and:carryout the

instructions issued by the management from time to time.
6) Dyring this period, the management has the discrétion to termmaiewbur"semce due to any reason

without any notice or to extend the probationary period if required.
7 On completion of probation, further continuance of service will depend upon your merit and overall

8) You will be admitted to ES] and P.F as per rules,
9) In case you violate any of the terms and conditlons provided in this engagement order, the management

will be entitled to terminate your engagement at once without any notlce and in such an event you shall
also be fiable for the expenses and damages suffered by the management in this regard.

If agreeable to the above terms and conditions, please sign and return the duplicate copy of this lettertous asa
token of your having read, understood and accepted the same.

< ,.—w.\'.




A Mangalam Web Hedia Pt Lt

H. Mount P.O., Katlayar, Foraia
gy ommsasommmmm-u - 6%8 008
CIN-UTAS9OKL. 1991PTCO05937, GSTIN 32AACCHI 15800 a0

MP/PER/N'" 27.07.2020

Sidharth S Nalr,
Mulavana [H],

Azhiyidathuchira P.O.,
Thiruvalla,

Apropos to the interview you had with us, the management Is pleased to appoint you as Printing Assistant on
probation for a period of 1 year w.e.f 01.08.2020, subjett to the following terms and conditions:

1) During the probationary period you will be paid an all inclusive remuneration of Rs. 10,000/ (Rupees Ten
thousand only) per month.

2) You will devote your whole time attention In work and will not undertake any other direct/indirect
business or any other honorary work while you are in our service without the specific written approval of
the management.

3) You will not reveal to any individual or organization by word of mouth or otherwise any particulars, know-
how procedures or any other organizational information whether confidential secret or otherwise which

you may get acquainted with.

4) In case you-want to leave the job during the probationary period due to any reason, you will have to give
1.month’s notice to the management or one month salary in lieu of shortfall in the notice period.

5) During the probationary period you ‘will be liable to discharge all the dutiés assigned to you by the
management and you shall be required to work in any of pur unit/division/departrient and carryout the

instructions issued by the management from time to time.
During this period, the management has the discretion to terminate your sejvice due to any reason

6)
without any notice or to extend the probationary period if required.
On completion of probation, further continuance of service will depend upon your merit and overali

7
performance.
8) You will be admitted to ESI and P.F as perrules.
In case you violate any of the terms-and:conditions provided in this engagement order, the management

9
will be entitled to terminate your engagement at once without any notice and in such an event you shall
also be liable for the expenses and damages suffered by the management in this regard.

If agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a
token of your having read, understood and accepted the same,




DA Wangalam Web Media Pyt Lt

Menglem Complex 8 H. Mourt PO,
s, Vo810 F S, erdle, P - 20 008
m‘m 1991PTC005037, GsmnMccmsszng

MP/PER/) 27.07.2020

Siril C Thomas,
Malllyil [HL
Karimba P.O,,
Mannarkkadu,
Palakkad.

Apropos to the interview you had with us, the management Is pleased to appoint you as Printing Assistant on
probation for a period of 1 year w.e.f 01.08.2020, subject to the following terms and conditions:

1) During the probationary period you will be paid an all Indusive remuneration of Rs. 10,000/ (Rupees Ten

thousand only) per month.
2) You will devote your whole time attention in work and will not undertake any other djrect/inidirect
business or any other honorary work while you are in our service without the specific written approval of

the management.
3) You will not reveal to any individual or organization by word of mouth or otherwise any particulars, know-
how procedures or any other organizational information whether confidential secret or otherwise which

you may get acquainted with.
4) Incase you want to leave the job during the probationary period due to any reason, you will have to give

1 month’s notice to the management or one month salary infieu of shortfall in the notice period.

5) During the probationary period you will be liable to discharge all the duties assigned to you by the
management and you shall be required to work in any of our unit/division/department and carryout the
instructions issued by the management from time to time.

6) During this period, the management has the discretion to-terminate your service due to any reason
without any notice or to extend the probationary period if required.

7) On completion of probation, further continuance of service will depend upon your merit and overall
performance.

8) You will be admitted to ESI and P.F as per rules.

9) In case you violate any of the terms and conditions provided in this engagement order, the management

will be entitled to terminate your engagement at once without any notice and in such an event you shall

also be liable for the expenses and damages suffered by the management in this regard.

if agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter to us as a
token of your having read, understood and accepted the same.

| i Bﬂ.ﬁ? »
AGN & ‘\}
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8 H. Mount P.O., Kotteyam, Kerste, Py -
Phone : +91481 7969024 Fax: +91481 2683508, emat e mg
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A Wangalam Web Media Pyt Ltg

. 27.07.2020
MP/PER/I
Tobin mhlm:
Puravady [H),

Manaldy, Ramankary P.O.,
Alappuzha.

Apropos to the interview you had with us, the management Is pleased to appoint you as Junior Mechanic on
probation for a period of 1 year w.e.f 01.08.2020, subject to the following terms and conditions:

you will be paid an all inclusive remuneration of Rs. 10,000/- (Rupees Ten

1) During the probationary period
thousand only) per month.

2) You will devote ySUF WREIE"time attention in work and will not undertake any other direct/indirect
business or any other honorary work while you are in our service without the specific written approval of

the management.
You will not reveal to any individual or organization by word of mouth or otherwise any particulars, know-

how procedures or any other organizational information whether confidential 'secret or otherwise which

You may get acquainted with.
4) In case you want to leave the job during the probationary period due to any reason, you will have to give

1 month’s notice to the management or one month salary in lieu of shortfall in the notice period.
. discharge all the duties assigned to you by the

5) During the probationary period you will be liable to
Mmanagement and you shall be required to work in any of bur unit/division/department and carryout the
instructions issued by the management from time to time.

6) Ouring this period, the management has the discretion Yo terrinate your service due to any reason
without any notice or to extend the probationary period if required.

. 7) On completion of probation, further continuance of sérvice will depend upon your merit and overall

performance

8) Youwill be admitted to ESt and P.F as per rules,
9) Incase you violate any of the terms and conditions provided in this engagement order, the management

will be entitled to terminate your engagement at once without any notice and in such an event you shall
also be liable for the expenses and damages suffered by the management in this regard.

3

If agreeabié to the above terms and conditions, please sfgn and return the duplicate copy of this letter to us as a

token of your having read, understood and accepted the same.



27.07.2020

MP/PER/]
vishnudas T,
mundwnputhenpurayll,
Kaviyoor P.0.,
Thiruvalla.
Apropos to the interview you had with us, the management s pleased to appoint you as Junior Mechanic on
probation for a period of 1 yearw.e.f 01.08.2020, subject to the follbwing terms and conditions:
1) Dufing the probationary period you will be paid an all inclusive remuneration of Rs. 10,000/~ (Rupees Ten
thousand only) per month.

. 2) You will devote your whole time attention in work and will not undertake any other direct/indirect
business or any other honorary work while you are in our service without the specific written approval of
the management.

ization by word of mouth or otherwise any particulars, know-
or otherwise which

3) You will not reveal to any individual or organ!
how procedures or any other organizational in
you may get acquainted with.

4) in case you want to leave the job.during the probationary period due to any reason, you will have to give
1 qnonﬂi's notice to the management or one month salary in.liewof shortfall in the notice period.

5) During the probationary period you will be liable to- discharge all the duties assigned to you by the

and you shall be required to work in any of our un,i,t/divisionld,epa}rtment and carryout the
instructions issued by the management from time to time. : ‘

6) During this period, the management has the discretion to terminate your service due to any reason
without any notice or to extend the probationary period if required.

7) On completion of probation, further continuance of service will depend upon your meri
performance. ..

8) You will be admitted to ESl and P.F as per ru les. :

9) In case you violate any of the terms and-conditions provided in this engagement order, the management
will be entitled to terminate your engagement at once without any notice and In such an event you shall

also be llable for the expenses and damages suffered by the management in this regard.

formation whether confidential secret

‘

If agreeable to the above terms and conditions, please sign and return the duplicate copy of this letter tous as a
token of your having read, understood and accepted the same.

0

N\

t and overall
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S TYRES PRIVATE L |
TVRE TOLIN IMITED

—— Safer- Stronger - Lives Longer

22.07.2020
AlVin James
Mangalam Collége of Engineering
Ettumanor, Kottayam )
Letter of Appointment )
Dear Sir,

With reference to the canipus interview conductemmhgalé;fh College of Engineering,
Kottayam, we are pleased to appoint you as Trainee Erigineer subject to your
acceptance of the following terms and conditions.

L You-will receive a Basic Salary of Rs.15,000/ (Fifteen Thousand only) (Basic £,D.A
during & months training period. After successful completisof training periodiyou will
be appointed as Production Engineer(on probation) with a basic salary of Rs. 20,000
permonth, - : ' R

Z. You will be on probation for a period of one year. Your order of confirmation will be
based'on your performance during probationiry period. .

3. ¥6u have to~carry.out 3l duties and assignments entriisted with you by the
‘n‘iéﬁagementpf;ffle‘;’t;cj' pany, - ek 7 oas
4. Your condition-of se be:go
Management from time to titie. =

e filles and office Grders made by the

You are reiuired-to:join duty on or before 10% “Auguist 2030, Please indicaté your

acceptance of this offer by sigiiing and returning one copy of this appointment letter to
us. ’ A
With Best wishes.

- Yours faithfully,

- For Tolins Tyres PvtLid |

Authosizett-Signatory

147, MC Road, Kdl(:dg. Keralg, Indlqg - 683 5';4

Phone : +91 484 246 22 22 | Toll Free : 1800 1232122

Email ; info@t: . A
1SO SO01TO01E 2 IATE mn'...@; P.U_ns."com | Website T WWW tallAe ~m o




TOLINS TYRES PRIVATE LIMITED

22.07.2020
AlI'S ’
Mangalém Collége of Engineering
Ettumanor, Kottayam
Letter of Appointment
Dear Sir, '

With reference to the campus intérview coﬁductetf' qﬁt Matigalam College of Engineering,
Kottayam, we are pleased to appoifit you as 'l'tfainee Engineer subject to your

acceptance of the following terms and conditions.

1. You will receive a Basic Salary of RS. IS,UDO/Iﬁfteen Thousand ofily) (B?sio ' ).
during 6 months training period. After successful complét#of training periodryod will
be appointed as Production Engmeef-‘[nn probation) with a basic”salary‘of Rs.20, 000

per month.
2. You will beon probation for a peno%l of on‘ D) n Ydm‘ order of conﬁrmanon will be

based on your performance durinig probatio;
3. You have to carry out all ‘dutiés and

management offhe company b b el
Il beigovernied by the rules amd f?ée orﬂérsmad”eb?tlre

nod
f’rﬁéﬁ&iﬁi‘éﬁt‘rﬁﬁf@d wﬂfh 'you by the

Management from %o :
You are required to joini“duty on“or ”betbre 1*’orh:;aA “t 2020 PTeaﬁe nfd]wteyour

acceptance of this offer by signing and returmng one cop}! GF thls appbmtm?.nt letter to

us.
With Best wishes.

Yours faithfully,

For Tolins Tyres Pvt Ltd

A
-

I a’(:‘éepted{ti’ie aBi‘we rins & Conditions

1/47, MC Road, Kdlady, Kerola, India - 683’574
Phone : +91 484 246 22 22| Toll Free : 1800 123 21 22
Emall : Info@toljns.com | Website : www.tolins.com
ISO 9001:2015 & IATF 16949:2016 Certified Company | CIN:U25119KL2003PT

/ vy, ‘Y"nﬂ@:w'“f




oLINS TYRES PRVATE LIMITED.

22.07.2020

mmgmmofwneeﬁns

Extumanor, Kottayam
Dear Sir, ' '

With reference to the campus interview conducted-4
Kottayam, we are pleased to appoint you as Trainee Engineer
acceptance of the following terms and conditions.

1. You will receive a Basic Salary of R15,000/ (Fifteen Thousand only) (Basic f;’D;A)
during 6 months training period. After succéssful completeyof training pefio@gf?'qﬁ will
be appointed as Production Engineer{on probation)

per month. _
2. You will bie on probation for a period of one year. Your order of confirmation wil

based on jour performance during probati
3. You have to carry out all duties an
4. Your condition;of service Ii be governed by-the rules and‘office orders made-by the

“before 10t ‘August 2020. Please indicate your

/4t Mangalam College of Engineering
subject to your

with a basic salary of Rs. 20,000

1 be

onary period. .

d -assignmients entrusted with you by the

Management from tirtie to time:

You are required to join-duty on or

acceptance of this offer by signing and returning one copy of this-appointment letter to
o ,

With Best wishes.

Yours faithfully,

For Tolins %
Aumbﬁuﬁlﬁﬁr'y—}g

1accepted the above Terms & Conditions
Date  ipp/07/2020
v Sign a?/ -

(\3)

e
\\O\,

. )
,\&&)
\

v

1/47, MC Road, Kalady, Kerala, Indla -
gmf': ;%ggtguus 22 212 \All Toll Free : 130%81322724 o
. . ns.com | Website : www.
15090012015 & IATF 16849:2016 Cortied Company |CIN:U2




TOLINS TYRES PRIVATE LIMITED

22.07.2020
Mangalam Collegeé of Engineering
Ettumanor, Kottayam »
Letter of Appointment
Dear Sir,

With reféerence to the campus interview conducte‘dﬁf Mingalam College of Engineerin&
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your
acceptance of the following terms and conditibns.

1. You will réceive a Basic Salary of Rs.15 OOOIIFifteen Thousand only) (Basi WA]
during 6 months training period. After successfiil completeyof training pe' .
be appointed as Production Engineer(on probatlon) with a basic salary of Rs. 20 000

per month.
2. Youwill be on probation for a period of one. year. Your or’der of confirmation will be

-based on your performance during probatxonary penoﬂ
3. You have to carry out all duties and assignments entrus‘fed with you by the

management of the company. o
4. Your cond:txomoEsemce will be governed‘ﬁ? thi "““"Ié‘s a’ﬁd%fﬁ'ce u‘rdersmade By the

Mahagement Fom time tohme.
You are regiired to join duty on or before 10t August 2020. Please mdlcaieyour

acceptance of this offer by signing and returning one copy of ﬂus appointment letter to

us. - .
Yours faithfully, '
ForTo% '
Aumeﬁdﬂ% _ ,
o/ g Iaccepted the above Tems & Conditions
\,\y-{;/ Name : ARIUA SpumM
) Date : 5267200
: Sign :
e 23
. \

/47, MC Road, Kalady, Keralg, India - 683 574
Phone : +91 484 246 22 22 lToll Free :1800 123 21 22

Emmil s lm€m D2 8¢ less 5
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INS s TYRES PRIVATE LIMITED
71% $/ rouN

——— Safer - Stronger - Lives Longer
22.07.2020

Sonu Mathew
Mangalam College of Engineering

Ettumanor, Kottayam .
Letter of Appointment
)

Dear Sir,
With reference to the campus interview conducted At Mangalam College of Engineering,
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your

acceptance of the following terms and conditions.

1. You will receive a Basic Salary of Rs.15,000/(Fifteen Thousand only) [Basivcﬁq,-:&g'.!;;)
during 6 months training period. After successful completesof training periodj," you will
be appointed as Production Engineer(on probation) with a basic salary of Rs. 20,000

per month.
2. You will be on probation for a period of one year. Your order of confirmation will be

based on your performance durihg probationary period.
3. You have to carry out all duties and assignments entrusted with you by the

management of the company. .
4. Your condition of service will be govérnéd by theé riles and office orders made by the
Management from time to time.

You are required to join duty on or before 10t August 2020. Please indicate your

acceptance of this offer by signing and returning one copy of this appointment letter to

us.

With Best wishes.

Yours faithfully,

For Tolins Tyres Pvt Ltd

Author ry
. I'accepted the above Terms & Conditions
:,( Name =g0>u KH‘}.LD
] ) Date : 272~ 07-2020

Sign é}g,\}

1/47, MC Road, Kalady, Kerala, Indla - 683 574

Phone : +91484 246 22 22| T :
Emalls 1nrn o 246 22 22| Toll Free : 1800 123 21 22



22.07.2020
Sree SRERREFD
Mangalam College 5f Engineering
Ettumanor, Kottayam
Letter of Appointment
Dear Sir,

With reference to the campus interview conducted atm'r'fgalam College of Bngineerin;g.
Kottayam, we are pleased to appoint you as Trainee Engineer subject to your
acceptance of the following terms and conditions.

during 6 months training period. After sugcessful completinyof training period; yotf will

be appointeq as Production Engineer{on Probation) with a basic salary of Rs, 20,0(_)9
per month,

2. You will be on Probation for a period of one year. Your order of confirmation wil] be
based on your performance duﬂng]brbbationary'p*‘e‘i"iod.

3. You have to carry out all duties and assignments entrusted with you by the
management of the‘gqmpg;xig. : ‘ . _
4. Your condition of service will be goverried by the riles and office orders made by the
Management frof time fo time. P

You are required to join duty on or before 10t August 2020, Please indicate your
acceptance of this offer by signing and returning one copy of this appointment letter to
us.

With Best wishes,

Yours faithfully, )

For Tolins Tyres Pyt Ltd

Authoriz#d Signatory

Lacceptedthe above Termg & Conditions

M . Name =Sm Shakes. p
\ A" ) .. Date ' 28.0% 2020
4V, o Sign

Emall : info ) /
SO 9001:2015 & IATF 1ggagyounS:COM [ Website : oo, 123 2122

rbill
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22.07.2020
Rishikesh Sharmia
Mangalam College of Engineering
Ettumanor, Kottayam .
Letter of Appointment
Dear Sir,

With reference to the tampus interview conducted at Mangalam College of Engineering,

Kottayam, we are pleased to appoint you as Trainee Engineer subject to your
acceptance of the following terms and conditions,

1. You will receive 3 Basic Salary of RS.'lS,OOO/(F_i&een Thousand only) (Basig + D
during 6 ponths training period. After successful completeyof training per‘i‘o:d«, f'fo"u will
be appointed as Production Engineer(on probation) with a basic salary of Rs. 20,000
per month,

uties and assignments entrusted with you by the
management of the compary. ‘

4. Your condition of seryicgwill bie goverried by the riles and6ffice orders made by the
Management from time t5 time. - “ : .
You are required to join duty on or before 10t August 2020, Please indicate your
acceptance of this offer by signing and returning one cdpy of this appointment letter to
us. N

With Best wishes.

Yoursfaithfully,

For Tol% :
Autho"zm’sfzna—to—T—dé)—‘

Taccepted the aboveTeiins & Co:iditlon;
o Name s RSNREY Srlapia.
Date ‘

Sign ZR.07. 20206

]

Phon:7:' ys?«?;: 21630 Keralg, Indla - 683 57

Email s iﬂf0@tou2 22 22| Toll Free $ 1800 123 91
_ 150 9001:2015 g TR 1600@tolins. com \an. €  180C
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